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ABSTRACT
The t h r e e  p r im ary  p u rp o se s  o f  t h i s  s tu d y  a r e :  to  examine th e  
e f f e c t  o f  t h e  p e r s o n a l  v a lu e  s t r u c t u r e s  o f  American and E gyp tian  
g ra d u a te  s tu d e n t s  on t h e i r  d e c is io n -m a k in g  p r o c e s s ;  t o  d e te rm in e  t h e  
im pact o f  d i f f e r e n t  k in d s  o f  e x p e r ie n c e  a n d /o r  e d u c a t io n  on th e  
p e r s o n a l  v a lu e  s t r u c t u r e s  o f  th e  two E g y p t ian  s tu d e n t  groups (b u s in e ss  
and s c ie n c e  s t u d e n t s ) ;  and t o  s tu d y  th e  im pact o f  d i f f e r e n t  c u l t u r e s  
(American and E g y p t ian )  on t h e  p e r s o n a l  v a lu e  s t r u c t u r e s  and c h o ic e  o f  
a c t i o n  s t r u c t u r e s  o f  American and E gyp tian  g ra d u a te  b u s in e s s  s t u d e n t s . 
The d a t a  were o b ta in e d  from a sample o f  60 American g ra d u a te  b u s in e s s  
s t u d e n t s ,  46 E g y p tian  g ra d u a te  b u s in e s s  s t u d e n t s ,  and 47 E gyp tian  
g ra d u a te  s c ie n c e  s t u d e n t s .
F o r  t h e  American b u s in e s s  s tu d e n t  g roup , i t  was found t h a t  
t h e r e  were s i g n i f i c a n t  p o s i t i v e  c o r r e l a t i o n s  between t h e i r  s c o r e s  o f  
t h e o r e t i c a l ,  economic, p o l i t i c a l ,  and r e l i g i o u s  p e r s o n a l  v a lu es  and 
t h e i r  s c o r e s  o f  t h e o r e t i c a l ,  economic, p o l i t i c a l ,  and r e l i g i o u s  
c h o ice s  o f  a c t i o n ,  r e s p e c t i v e l y .  There  were no s i g n i f i c a n t  p o s i t i v e  
c o r r e l a t i o n s  between t h e i r  s c o r e s  o f  s o c i a l  and a e s t h e t i c  p e r s o n a l  
v a lu e s  and t h e i r  s c o r e s  o f  s o c i a l  and a e s t h e t i c  c h o ic e s  o f  a c t i o n .
F o r  t h e  E g y p tian  g r a d u a te  b u s in e s s  s t u d e n t s ,  s i g n i f i c a n t  
p o s i t i v e  c o r r e l a t i o n s  were found  between t h e i r  s c o r e s  o f  t h e o r e t i c a l ,  
s o c i a l ,  p o l i t i c a l ,  and r e l i g i o u s  p e r s o n a l  v a lu e s  and t h e i r  s c o r e s  o f  
t h e o r e t i c a l ,  s o c i a l ,  p o l i t i c a l ,  and r e l i g i o u s  c h o ic e s  o f  a c t i o n ,
x i i
r e s p e c t i v e l y .  No s i g n i f i c a n t  p o s i t i v e  c o r r e l a t i o n  c o e f f i c i e n t s  were 
found  between t h e i r  s c o r e s  o f  economic and a e s t h e t i c  p e r s o n a l  v a lu es  
and t h e i r  s c o r e s  o f  economic and a e s t h e t i c  ch o ice s  o f  a c t i o n .
F o r  th e  E g y p tian  g ra d u a te  s c ie n c e  s t u d e n t s ,  s i g n i f i c a n t  
p o s i t i v e  c o r r e l a t i o n s  were found  between t h e i r  s c o re s  o f  p o l i t i c a l  and 
r e l i g i o u s  p e r s o n a l  v a lu e s  and t h e i r  s c o r e s  o f  p o l i t i c a l  and r e l i g i o u s  
c h o ic e s  o f  a c t i o n ,  r e s p e c t i v e l y .  No s i g n i f i c a n t  p o s i t i v e  c o r r e l a t i o n s  
were found  between t h e i r  s c o r e s  o f  t h e o r e t i c a l ,  economic, a e s t h e t i c ,  
and s o c i a l  p e r s o n a l  v a lu e s  and t h e i r  s c o r e s  o f  t h e o r e t i c a l ,  economic, 
a e s t h e t i c ,  and s o c i a l  c h o ic e s  o f  a c t i o n .
I t  was found  t h a t  t h e  t h e o r e t i c a l l y - o r i e n t e d  e d u c a t io n  o f  th e  
E g y p t ian  s c ie n c e  s t u d e n t s  in f l u e n c e d  t h e i r  p e r s o n a l  v a lu e  s t r u c t u r e ,  
i n  t h a t  t h e o r e t i c a l  v a lu e s  o ccu p ie d  t h e  f i r s t  rank  i n  t h e i r  p e r s o n a l  
v a lu e  s t r u c t u r e .  The e c o n o m ic a l ly - o r ie n te d  e d u c a t io n  a n d /o r  e x p e r i ­
ence o f  t h e  E gyp tian  b u s in e s s  s tu d e n t s  i n f l u e n c e d  t h e i r  p e r s o n a l  v a lu e  
s t r u c t u r e .  I t  was found  t h a t  t h e r e  were no s i g n i f i c a n t  d i f f e r e n c e s  
between th e  s c o r e s  o f  t h e  t h r e e  h ig h e s t  ra n k in g  v a lu e s  i n  t h e i r  v a lu e  
s t r u c t u r e  ( i . e . ,  economic, t h e o r e t i c a l ,  and r e l i g i o u s  v a l u e s ) .
The s t a t i s t i c a l  a n a l y s i s  o f  th e  im pact o f  c u l t u r e  on th e  
p e r s o n a l  v a lu e  s t r u c t u r e s  and c h o ic e  o f  a c t i o n  s t r u c t u r e s  o f  E gyp tian  
and American g ra d u a te  b u s in e s s  s tu d e n t s  showed th e  fo l lo w in g  r e s u l t s :  
The p e r s o n a l  v a lu e  s t r u c t u r e  o f  th e  E gyp tian  g ra d u a te  b u s in e s s  
s t u d e n t s  d i f f e r s  from t h a t  o f  t h e  American g ra d u a te  b u s in e s s  s t u d e n t s . 
The r a n k in g  f o r  th e  E g y p tian  b u s in e s s  s t u d e n t  group w as: t h e o r e t i c a l  
v a lu e s ,  f i r s t ;  r e l i g i o u s  v a lu e s ,  second ; economic v a lu e s ,  t h i r d ;  
s o c i a l  v a lu e s ,  f o u r t h ;  p o l i t i c a l  v a lu e s ,  f i f t h ;  and a e s t h e t i c  v a lu e s ,
x i i i
s i x t h .  The s t r u c t u r e  f o r  t h e  American b u s in e s s  s t u d e n t  group was: 
economic v a lu e s ,  f i r s t ;  p o l i t i c a l  v a lu e s ,  second ; t h e o r e t i c a l  v a lu e s ,  
t h i r d ;  r e l i g i o u s  v a lu e s ,  f o u r t h ;  a e s t h e t i c  v a lu e s ,  f i f t h ;  and s o c i a l  
v a lu e s ,  s i x t h .  I t  was found t h a t  th e  American b u s in e s s  s t u d e n t s '  
v a lu e  s t r u c t u r e  i n  t h i s  s tu d y  does n o t  s i g n i f i c a n t l y  d i f f e r  from th e  
s t r u c t u r e  o f  t h e  American g ra d u a te  b u s in e s s  s tu d e n t s  in  P e z e s h k p u r 's  
1975 s tu d y .  I t  was a l s o  found  t h a t  t h e  p e r s o n a l  v a lu e  s t r u c t u r e  o f  
t h e  E gyp tian  s tu d e n t s  has  rem ained  s t a b l e  f o r  a  p e r io d  o f  f o u r  
y e a r s .
I t  was found t h a t  th e  E gyp tian  b u s in e s s  s tu d e n t s  d i f f e r e d  i n  
t h e i r  c h o ic e s  o f  a c t i o n  from th e  American b u s in e s s  s tu d e n t s  in  t h i s  
s tu d y  and i n  P e z e s h k p u r 's  s tu d y .
F i n a l l y ,  no s i g n i f i c a n t  d i f f e r e n c e s  were found  in  th e  i n t e n ­
s i t y  o f  th e  c o r r e l a t i o n s  between p e r s o n a l  v a lu e s  and c h o ice s  o f  
a c t i o n  f o r  t h e  E g y p tian  and th e  American g ra d u a te  b u s in e s s  s tu d e n t  




There i s  c o n s id e r a b le  ev id en ce  t h a t  p e r s o n a l  v a lu es  have a
s i g n i f i c a n t  im pact on b e h a v io r  and d e c i s io n  making. E ng land 's
t h e o r e t i c a l  model c o n ce rn in g  th e  r e l a t i o n s h i p  o f  v a lu e s  t o  b e h a v io r
shows t h a t  p e r s o n a l  v a lu e s  a r e  an im p o r ta n t  f a c t o r  in  s h a p in g  an
i n d i v i d u a l ' s  b e h a v io r .^  A f te r  c a se  s t u d i e s  i n  b u s in e s s  o r g a n i z a t i o n s ,
S h i r l e y  concluded  t h a t  th e  p e r s o n a l  v a lu e s  o f  c h i e f  e x e c u t iv e s
i n f l u e n c e  t h e i r  d e c i s i o n s .  He s t a t e d :
C o n sc io u s ly  o r  u n c o n sc io u s ly  o u r  p e r s o n a l  v a lu e s  may 
s e r v e  as c r i t e r i a  f o r  ch o ice  among com peting s t r a t e g i c  
a l t e r n a t i v e s  . . . , a ssum ing , o f  c o u r s e ,  t h a t  a l l  t h e  
a l t e r n a t i v e s  s a t i s f y  minimum economic c r i t e r i a  f o r  th e  
p e r p e t u a t i o n  o f  th e  f i r m .^
The r o l e  o f  p e r s o n a l  v a lu e s  i s  p e rh ap s  most s i g n i f i c a n t  in  
s i t u a t i o n s  where in fo r m a t io n  i s  in c o m p le te .  T y p ic a l ly ,  th e s e  s i t u a ­
t i o n s  in v o lv e  th e  most im p o r ta n t  d e c i s i o n s ,  s t r a t e g i c  d e c i s io n s  b e in g  a
3
co n sp icu o u s  exam ple. T h e re fo re ,  t h e  im p o r tan ce  o f  u n d e rs ta n d in g  th e
G.W. England, "P e rs o n a l  Value Systems and Expected  B eh av io r  o f  
M anagers— A C om parative  S tudy  i n  Jap a n ,  K orea, and t h e  U n ited  S t a t e s , "  
i n  Management R e s e a rc h : A C r o s s - C u l tu r a l  P e r s p e c t iv e  (San F ra n c i s c o :  
J o s s e y - B a s s ,  I n c . ,  1973)» PP- 2 5 -4 8 .
2
R obert C. S h i r l e y ,  "The I n f lu e n c e  o f  P e r s o n a l  Values on 
C o rp o ra te  S t r a t e g y , "  i n  C u r re n t  Concepts  i n  Management, ed .  by 0 .  J e f f  
H a r r i s  (Baton Rouge: D iv is io n  o f  R esea rch , C o l le g e  o f  B u sin ess  Adminis­
t r a t i o n ,  L o u i s ia n a  S t a t e  U n iv e r s i t y ,  197 2 ) ,  pp . 7 -1 4 .
3
Robert C. S h i r l e y ,  "Values i n  D e c is io n  Making: T h e i r  O r ig in  
and E f f e c t s , "  M anageria l P la n n in g  ( J a n u a ry -F e b ru a ry  1975)» PP- 1-5*
1
2im p ac t o f  p e rs o n a l  v a lu e s  on d e c is io n  making i s  c l e a r .  S enger s t r e s s e s
th e  im p o rtan ce  o f  p e r s o n a l  v a lu e s  i n  any com prehensive d e c is io n -m ak in g
t h e o r y .  He s t a t e d :
The r e s u l t s  o f  my s tu d y  o f f e r  some ev idence  to  s u p p o r t  
th e  s u s p i c io n  t h a t  a  d e c i s io n  th e o r y  which does n o t  
t a k e  i n t o  acco u n t t h e  p e r s o n a l  v a lu e s  o f  t h e  d e c i s io n -  ^ 
maker may r e s u l t  i n  models which l a c k  p r e d i c t i v e  power.
In  s p i t e  o f  t h e  obvious im portance  o f  s tu d y in g  p e r s o n a l  v a lu e s
and t h e i r  im pact on d e c is io n -m a k in g  th e o r y ,  t h e r e  has been l i t t l e
r e s e a r c h  i n  t h e s e  a r e a s .  Conner and B ecker n o te d  t h i s  phenomenon and
s t a t e d :
. . . w ith  o n ly  a  few e x c e p t io n s ,  however, i n v e s t i g a t o r s  
have n o t  concerned  th em se lv e s  w ith  v a lu e s  and th e  o r g a n i ­
z a t i o n .  S p e c i f i c a l l y ,  l i t t l e  a t t e n t i o n  has been p a id  t o  
t h e  i n t e r a c t i o n  between th e  p r o p e r t i e s  o f  t h e  o r g a n iz a ­
t i o n a l  s e t t i n g  and v a lu e s  o f  a c t o r s  t h e r e i n .  . . .
Employee and m an ag e r ia l  v a l u e s , however, p a r t i c u l a r l y  
as th e y  r e l a t e  t o  o r g a n i z a t i o n a l  pe rfo rm an ce ,  have 
r e c e iv e d  o n ly  s c a n t  t r e a t m e n t . -5
The p r e s e n t  s tu d y  was u n d e r ta k en  i n  an e f f o r t  t o  add to  th e  
m eager e m p i r i c a l  e v id en ce  a v a i l a b l e  c o n ce rn in g  th e  r e l a t i o n s h i p  between 
o r g a n i z a t i o n a l  d e c i s io n  making and p e r s o n a l  v a l u e s . P ezeshkpur made an 
e m p i r i c a l  s tu d y  r e g a r d in g  th e  r e l a t i o n s h i p  between p e r s o n a l  v a lu e s  and 
d e c i s i o n  making on a  g roup  o f  120 American b u s in e s s  s t u d e n t s . ^  This
if.
John S enger , "M anagers ' P e rc e p t io n s  o f  S u b o r d i n a t e s '
Competence as a  F u n c t io n  o f  P e rso n n e l  Value O r i e n t a t i o n s , "  Academy o f  
Management J o u r n a l , 14 (December 1971), pp. 415-23.
■^Patrick E. Conner and B o r is  W. B ecker, "Values and th e  O rg an i­
z a t i o n :  S u g g e s t io n s  f o r  R e s e a r c h ,” Academy o f  Management J o u r n a l ,
1 8 :3 -4  (Septem ber 1975), p . 550.
^Changiz P ezesh k p u r,  "The E f f e c t s  o f  P e r s o n a l  Value S t r u c t u r e  
on D ecis ion-M aking : A S tudy  o f  th e  R e l a t i o n s h ip  Between Values and 
D e c is io n s  o f  U n iv e r s i t y  B u s in e ss  A d m in is t r a t io n  S tu d e n ts "  (u n p u b lish e d  
Ph.D. d i s s e r t a t i o n ,  L o u i s ia n a  S t a t e  U n iv e r s i t y ,  1975)*
s tu d y  r e p l i c a t e s  P e z e s h k p u r 's  r e s e a r c h ,  ex ten d s  i t  t o  a  d i f f e r e n t  
c u l t u r e  ( i . e . ,  t h e  E gyp tian  c u l t u r e ) ,  and adds a d d i t i o n a l  v a r i a b l e s .
S ta tem en t o f  th e  Problem 
This  s tu d y  i n v e s t i g a t e s  t h e  r e l a t i o n s h i p  between th e  p e r s o n a l  
v a lu e  s t r u c t u r e s  o f  E gyp tian  and American g ra d u a te  s tu d e n t s  and t h e i r  
d e c i s io n  making, i . e . ,  how th e  s e l e c t i o n  o f  one a l t e r n a t i v e  o u t  o f  a 
g roup  o f  d i f f e r e n t  a l t e r n a t i v e s  i s  i n f lu e n c e d  by an i n d i v i d u a l ' s  v a lu es .  
The s tu d y  h y p o th e s iz e s  t h a t  E gyp tian  s tu d e n t s  m a jo r in g  in  d i f f e r e n t  
f i e l d s  o f  s tu d y  have d i f f e r e n t  v a lu e  s t r u c t u r e s . Thus, i t  i s  exp ec ted  
t h a t  th e  dominant p e r s o n a l  v a lu e s  o f  E gyp tian  b u s in e s s  s tu d e n t s  
a r e  economic v a lu e s ,  w h ile  t h e  dominant v a lu e s  o f  E gyp tian  s c ie n c e  
s t u d e n t s  a r e  t h e o r e t i c a l  v a l u e s . This  s tu d y  a l s o  in c lu d e s  a  com para tive  
a n a l y s i s  o f  th e  r e s u l t s  o b ta in e d  in  t h i s  r e s e a r c h  w ith  th o s e  o b ta in e d  in  
P e z e s h k p u r 's  s tu d y  on a  group o f  American b u s in e s s  s t u d e n t s .
Purpose o f  th e  S tudy  
The main pu rp o ses  o f  t h i s  s tu d y  a r e  to  examine th e  r e l a t i o n s h i p  
betw een th e  p e r s o n a l  v a lu e  s t r u c t u r e s  o f  i n d i v i d u a l s  and t h e i r  d e c i s io n  
making i n  s p e c i f i c  s i t u a t i o n s  and , i f  t h e r e  i s  a  r e l a t i o n s h i p ,  to  
d e te rm in e  how i t  v a r i e s  i n  two d i f f e r e n t  c u l t u r e s  and a c c o rd in g  to  th e  
k in d  o f  e d u c a t io n  o r  e x p e r ie n c e  an i n d i v i d u a l  p o s s e s s e s .
S p e c i f i c a l l y ,  t h i s  s tu d y  w i l l  examine th e  r e l a t i o n s h i p  between 
th e  p e r s o n a l  v a lu e  s t r u c t u r e s  o f  t h r e e  g roups o f  g ra d u a te  s tu d e n t s  and 
t h e i r  c h o ic e s  o f  a c t i o n  c o n ce rn in g  d i f f e r e n t  a l t e r n a t i v e s  s u g g e s te d  to  
s o lv e  v a r io u s  h y p o t h e t i c a l  problem  s i t u a t i o n s . These t h r e e  s tu d e n t  
g roups  a r e  E g y p tian  g ra d u a te  b u s in e s s  s t u d e n t s ,  E gyp tian  g ra d u a te  
s c i e n c e  s t u d e n t s ,  and American g ra d u a te  b u s in e s s  s t u d e n t s .  The r e s u l t s
4o f  t h i s  s tu d y  c o n c e rn in g  th e  two b u s in e s s  groups a r e  compared w ith  th e
r e s u l t s  o f  P e z e s h k p u r 's  s tu d y  on a n o th e r  group o f  American g ra d u a te
b u s in e s s  s t u d e n t s .
In o r d e r  t o  examine t h e  im pact which th e  k in d  o f  e d u c a t io n  and
p o s i t i o n  has on p e r s o n a l  v a lu e  s t r u c t u r e s ,  t h e  s tu d y  a l s o  t e s t s  t h e
assum ption  t h a t  t h e  dominant v a lu e  o f  E g y p tian  s c ie n c e  s tu d e n t s  i s
t h e o r e t i c a l ,  w h ile  th e  dominant v a lu e  o f  th e  b u s in e s s  s tu d e n t s  i s
e conom ica l.  This  a ssum ption  i s  based  on th e  b e l i e f  t h a t  t h e  k in d  o f
background and e d u c a t io n  an i n d i v i d u a l  p o s s e s s e s  i n f l u e n c e s  h i s
p e r s o n a l  v a lu e  s t r u c t u r e .  Guth and T a g iu r i  found t h a t  th e  dominant
7
v a lu e s  o f  h i g h - l e v e l  U n ited  S t a t e s  e x e c u t iv e s  was economic. S h i r l e y  
s p e c u la t e d  t h a t  t h e  v a lu e  s t r u c t u r e s  o f  th e  f u n c t i o n a l  managers a re  
i n f l u e n c e d  by th e  n a tu r e  o f  t h e i r  f u n c t i o n a l  j o b s .  F o r  example, 
p e r s o n n e l  managers were dom inated  by s o c i a l  v a lu e s  and r e s e a r c h  and
g
developm ent managers were dom inated by t h e o r e t i c a l  v a l u e s .
H ypotheses
In  an e f f o r t  to  f u l f i l l  t h e  p re v io u s  m en tioned  pu rposes  o f  t h i s
9
s tu d y ,  th e  f o l lo w in g  h y p o th e se s  a r e  s u b m it te d :
H- :^ F o r  E g y p tian  g ra d u a te  b u s in e s s  s t u d e n t s ,  E g y p tian  g ra d u a te
s c ie n c e  s t u d e n t s ,  and American g ra d u a te  b u s in e s s  s t u d e n t s ,  t h e r e  i s  a
7
W illiam  D. Guth and Renato T a g iu r i ,  "P e rso n a l  V alues and 
C o rp o ra te  S t r a t e g y , ” H arvard  B u s in ess  Review (S ep tem b er-O c to b e r  1965)> 
p p . 126-27 .
g
S h i r l e y ,  "Values i n  D e c is io n  M aking,"  op. c i t . ,  pp . 1 -5 -
9
H ypotheses 1 th ro u g h  6 a r e  s i m i l a r ,  to  some e x t e n t ,  t o  th e  
same h y p o th e se s  p r e s e n te d  in  P e z e s h k p u r 's  s tu d y  ( l - 7 ) •
5p o s i t i v e  c o r r e l a t i o n  between th e  r e l a t i v e  p o s i t i o n  o f  th e  i n d i v i d u a l s ' 
t h e o r e t i c a l  v a lu e s  ( i n  r e l a t i o n  t o  t h e i r  o t h e r  v a lu e s )  and t h e i r  
r e l a t i v e  p r e f e r e n c e  o f  t h e o r e t i c a l  c h o ice s  o f  a c t i o n  i n  r e l a t i o n  to  
o t h e r  c h o ic e s  o f  a c t i o n  ( th o s e  c h o ic e s  o f  a c t i o n  which a r e  p redom i­
n a n t l y  economic, p o l i t i c a l ,  s o c i a l ,  a e s t h e t i c ,  and r e l i g i o u s ) .
HE,: For E g y p tian  g ra d u a te  b u s in e s s  s t u d e n t s ,  E gyp tian  g ra d u a te
s c ie n c e  s t u d e n t s ,  and American g ra d u a te  b u s in e s s  s t u d e n t s ,  t h e r e  i s  a 
p o s i t i v e  c o r r e l a t i o n  between th e  r e l a t i v e  p o s i t i o n  o f  th e  i n d i v i d u a l s  1 
economic v a lu e s  ( i n  r e l a t i o n  to  t h e i r  o t h e r  v a lu e s )  and t h e i r  r e l a t i v e  
p r e f e r e n c e  o f  economic c h o ic e s  o f  a c t i o n  i n  r e l a t i o n  to  o t h e r  ch o ice s  
o f  a c t i o n  ( th o s e  c h o ice s  o f  a c t i o n  which a re  p re d o m in an tly  t h e o r e t i c a l ,  
p o l i t i c a l ,  sociad ., a e s t h e t i c ,  and r e l i g i o u s ) .
: For E g y p tian  g ra d u a te  b u s in e s s  s t u d e n t s ,  E g y p tian  g ra d u a te
s c ie n c e  s t u d e n t s ,  and American g ra d u a te  b u s in e s s  s t u d e n t s ,  t h e r e  i s  a 
p o s i t i v e  c o r r e l a t i o n  between th e  r e l a t i v e  p o s i t i o n  o f  th e  i n d i v i d u a l s ' 
p o l i t i c a l  v a lu e s  ( i n  r e l a t i o n  to  t h e i r  o t h e r  v a lu e s )  and t h e i r  
r e l a t i v e  p r e f e r e n c e  o f  p o l i t i c a l  ch o ice s  o f  a c t i o n  i n  r e l a t i o n  t o  o t h e r  
c h o ic e s  o f  a c t i o n  ( th o s e  c h o ice s  o f  a c t i o n  which a r e  p re d o m in a n t ly  
economic, t h e o r e t i c a l ,  s o c i a l ,  a e s t h e t i c ,  and r e l i g i o u s ) .
H^: For E gyp tian  g ra d u a te  b u s in e s s  s t u d e n t s ,  E gyp tian  g ra d u a te
s c ie n c e  s t u d e n t s ,  and American g ra d u a te  b u s in e s s  s t u d e n t s ,  t h e r e  i s  a 
p o s i t i v e  c o r r e l a t i o n  between t h e  r e l a t i v e  p o s i t i o n  o f  th e  i n d i v i d u a l s ' 
s o c i a l  v a lu e s  ( in  r e l a t i o n  t o  t h e i r  o t h e r  v a lu e s )  and t h e i r  r e l a t i v e  
p r e f e r e n c e  o f  s o c i a l  c h o ic e s  o f  a c t i o n  i n  r e l a t i o n  t o  o t h e r  c h o ice s  
o f  a c t i o n  ( th o s e  c h o ic e s  o f  a c t i o n  which a r e  p re d o m in a n t ly  t h e o r e t i c a l ,  
economic, p o l i t i c a l ,  a e s t h e t i c ,  and r e l i g i o u s ) .
6: F o r  E gyp tian  g ra d u a te  b u s in e s s  s t u d e n t s ,  E gyp tian  g ra d u a te
s c i e n c e  s t u d e n t s ,  and American g ra d u a te  b u s in e s s  s t u d e n t s ,  t h e r e  i s  a 
p o s i t i v e  c o r r e l a t i o n  betw een th e  r e l a t i v e  p o s i t i o n  o f  th e  i n d i v i d u a l s ' 
a e s t h e t i c  v a lu e s  ( i n  r e l a t i o n  to  t h e i r  o t h e r  v a lu e s )  and t h e i r  r e l a t i v e  
p r e f e r e n c e  o f  a e s t h e t i c  c h o ic e s  o f  a c t i o n  i n  r e l a t i o n  t o  o t h e r  ch o ice s  
o f  a c t i o n  ( th o s e  c h o ice s  o f  a c t i o n  which a r e  p re d o m in a n tly  t h e o r e t i c a l ,  
economic, p o l i t i c a l ,  s o c i a l ,  and r e l i g i o u s ) .
H^: F o r  E g y p tian  g ra d u a te  b u s in e s s  s t u d e n t s ,  E gyptian  g ra d u a te
s c ie n c e  s t u d e n t s ,  and American g ra d u a te  b u s in e s s  s t u d e n t s ,  t h e r e  i s  a 
p o s i t i v e  c o r r e l a t i o n  between th e  r e l a t i v e  p o s i t i o n  o f  t h e  i n d i v i d u a l s  1 
r e l i g i o u s  v a lu e s  ( in  r e l a t i o n  t o  t h e i r  o t h e r  v a lu e s )  and t h e i r  r e l a t i v e  
p r e f e r e n c e  o f  r e l i g i o u s  c h o ic e s  o f  a c t i o n  i n  r e l a t i o n  to  o t h e r  c h o ice s  
o f  a c t i o n  ( th o s e  c h o ice s  o f  a c t i o n  which a r e  p red o m in a n tly  t h e o r e t i c a l ,  
econom ic, p o l i t i c a l ,  s o c i a l ,  and a e s t h e t i c ) .
H^: To t e s t  t h e  e f f e c t  o f  e d u c a t io n  on th e  v a lu e  s t r u c t u r e  o f
E g y p t ian  s t u d e n t s ,  i t  i s  h y p o th e s iz e d  t h a t  th e  v a lu e  s t r u c t u r e  o f  
E g y p t ian  b u s in e s s  s tu d e n t s  w i l l  d i f f e r  from th e  v a lu e  s t r u c t u r e  o f  
E g y p t ian  s c i e n c e  s t u d e n t s .  The dom inant v a lu e  o f  E gyp tian  b u s in e s s  
s t u d e n t s  i s  e x p e c te d  t o  be t h e  economic v a lu e  (dom inant o v e r  th e  o t h e r  
v a lu e s  which a r e  t h e o r e t i c a l ,  s o c i a l ,  a e s t h e t i c ,  p o l i t i c a l ,  and r e l i ­
g i o u s ) .  The dom inant v a lu e  o f  E g y p tian  s c ie n c e  s tu d e n t s  i s  ex p ec te d  to  
be th e  t h e o r e t i c a l  v a lu e  (dom inant o v e r  th e  o t h e r  v a lu e s  which a re  
s o c i a l ,  econom ic, p o l i t i c a l ,  a e s t h e t i c ,  and r e l i g i o u s ) .
To t e s t  th e  e f f e c t  o f  c u l t u r e  on p e r s o n a l  v a lu e s  and th e  
decis ion-m aJcing  p r o c e s s ,  th e  fo l lo w in g  h y p o th e se s  a r e  su g g e s te d  u s in g  
t h r e e  groups o f  g ra d u a te  s t u d e n t s  ( i . e . ,  t h e  E g y p tian  and American
7g r a d u a te  b u s in e s s  s tu d e n t  g roups in  t h i s  s tu d y  and th e  American 
g ra d u a te  b u s in e s s  s tu d e n t  g roup  i n  P e z e s h k p u r 's  s t u d y ) .
Hg: The ex p ec ted  p e r s o n a l  v a lu e  s t r u c t u r e  o f  E g y p tian  g ra d u a te
b u s in e s s  s tu d e n t s  d i f f e r s  from th e  p e r s o n a l  v a lu e  s t r u c t u r e  o f  American 
g ra d u a te  b u s in e s s  s tu d e n t s  ( t h e  American s tu d e n t s  o f  t h i s  and o f  
P e z e s h k p u r 's  s t u d i e s ) . The o r d e r  o f  th e  p e r s o n a l  v a lu e s  o f  American 
b u s in e s s  s tu d e n t s  i s  e x p ec te d  to  be economic, p o l i t i c a l ,  t h e o r e t i c a l ,  
a e s t h e t i c ,  s o c i a l ,  and r e l i g i o u s  ( th e  s t r u c t u r e  o b ta in e d  from 
P e z e s h k p u r 's  s t u d y ) .  I t  i s  e x p e c te d  t h a t  economic v a lu e s  w i l l  be f i r s t  
i n  th e  v a lu e  s t r u c t u r e  o f  E g y p tian  g ra d u a te  b u s in e s s  s t u d e n t s ,  w ith  th e  
o r d e r  o f  th e  o t h e r  v a lu e s  ( p o l i t i c a l ,  t h e o r e t i c a l ,  a e s t h e t i c ,  s o c i a l ,  
and r e l i g i o u s )  d i f f e r i n g  from t h a t  o f  th e  American b u s in e s s  s t u d e n t s .
Hn : S in c e  i t  i s  assumed t h a t  E g y p tian  and American g ra d u a te
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b u s in e s s  s t u d e n t s  have d i f f e r e n t  v a lu e  s t r u c t u r e s ,  i t  i s  h y p o th e s iz e d  
t h a t  th e y  w i l l  i n d i c a t e  d i f f e r e n t  h i e r a r c h i e s  o f  c h o ic e  o f  a c t i o n  
p r e f e r e n c e s .
H fo : With r e f e r e n c e  t o  th e  p o s i t i v e  c o r r e l a t i o n s  m entioned in
H ypotheses 1 th ro u g h  6, t h e r e  i s  no s i g n i f i c a n t  d i f f e r e n c e  in  t h e s e  
c o r r e l a t i o n s  between E g y p t ian  and American g ra d u a te  b u s in e s s  s t u d e n t s .
Scope o f  th e  S tudy
T his  s tu d y  in c lu d e s  t h r e e  g ra d u a te  s tu d e n t  p o p u l a t i o n s . The 
f i r s t  p o p u la t io n  i s  com prised  o f  E g y p tian  g ra d u a te  b u s in e s s  s tu d e n t s  
s tu d y in g  i n  th e  U n ited  S t a t e s . T h is  group t o t a l s  69 s t u d e n t s . The 
second  p o p u la t io n  c o n ta in s  a  t o t a l  o f  88 E g y p tian  g r a d u a te  s c ie n c e  
s t u d e n t s  s tu d y in g  i n  th e  U n ite d  S t a t e s . G raduate  e n g in e e r in g  and 
a g r i c u l t u r a l  s t u d e n t s  a r e  in c lu d e d  i n  t h i s  g ro u p . The l a s t  p o p u la t io n
8c o n s i s t s  o f  American g r a d u a te  b u s in e s s  s tu d e n t s  s tu d y in g  a t  L o u is ia n a  
S t a t e  U n iv e r s i ty  i n  t h e  F a l l  o f  1978. This  group in c lu d e s  a  t o t a l  o f  
171 s t u d e n t s .  The s tu d e n t s  i n  a l l  t h r e e  p o p u la t io n s  a r e  m ale . Females 
were ex c lu d ed  from th e  s tu d y  so  t h a t  a  r a t i o n a l  com parison  co u ld  be
made between t h i s  s tu d y  and th e  s tu d y  by P ezeshkpur which u t i l i z e d
o n ly  American male b u s in e s s  s t u d e n t s .
The sample s i z e  o f  t h i s  s tu d y  i s  180 s t u d e n t s : 60 E gyp tian
g ra d u a te  b u s in e s s  s t u d e n t s ,  60 E gyp tian  g ra d u a te  s c ie n c e  s t u d e n t s ,  and 
60 American g ra d u a te  b u s in e s s  s t u d e n t s . The s tu d y  in c lu d e s  a  new 
American g ra d u a te  b u s in e s s  s t u d e n t  sam ple ( o t h e r  th a n  t h e  one i n v e s t i ­
g a te d  by Pezeshkpur)  i n  o r d e r  to  v e r i f y  P e z e s h k p u r 's  r e s u l t s  and to  
make a  com p ara tiv e  a n a l y s i s  more e f f e c t i v e .
A com parison  i s  made between t h e  r e s u l t s  o f  t h i s  s tu d y  on 
E g y p tian  and American g ra d u a te  b u s in e s s  s tu d e n t s  (60 E g y p tian  s tu d e n t s  
and 60 American s t u d e n t s )  and th e  r e s u l t s  o b ta in e d  from P e z e s h k p u r 's  
s tu d y  on a n o th e r  group o f  60 American g ra d u a te  b u s in e s s  s t u d e n t s .
J u s t i f i c a t i o n
The s u b j e c t  o f  r e s e a r c h in g  th e  e f f e c t s  o f  p e r s o n a l  v a lu e s  on 
d e c i s i o n  making i s  s i g n i f i c a n t .  U n d e rs tan d in g  th e  p e r s o n a l  v a lu e  
s t r u c t u r e s  o f  t h e  e x e c u t iv e s  o f  any o r g a n iz a t i o n  may h e lp  i n  p r e d i c t i n g  
which p o l i c i e s  o r  s t r a t e g i e s  an o r g a n iz a t i o n  w i l l  a d o p t .  S e v e ra l  
s t u d i e s  have concluded  t h a t  p e r s o n a l  v a lu e s  i n f l u e n c e  an e x e c u t i v e 's  
s e l e c t i o n  o f  c e r t a i n  a l t e r n a t i v e s  from groups o f  d i f f e r e n t  a l t e r n a t i v e s  
r e l a t e d  t o  s p e c i f i c  s i t u a t i o n s . ^
"^See Review o f  L i t e r a t u r e , pp . 2 0 -2 8 .
9U n d ers tan d in g  th e  p e r s o n a l  v a lu e  s t r u c t u r e s  o f  e x e c u t iv e s  may
a l s o  a i d  a  c h i e f  e x e c u t iv e  i n  s o lv in g  b a s ic  d i f f e r e n c e s  between h i s
e x e c u t iv e s  c o n ce rn in g  th e  ch o ice  o f  o r g a n iz a t i o n  s t r a t e g i e s . ^ "  A
s o l u t i o n  to  t h e  c o n f l i c t  m ight d ev e lo p  th ro u g h  u n d e rs ta n d in g  th e
p e r s o n a l  v a lu e  s t r u c t u r e s  o f  t h e  e x e c u t iv e s  and f o r m u la t in g  a  s t r a t e g y
which would be a c c e p ta b le  to  a l l .  S h i r l e y  has s u g g e s te d  t h a t  sometimes
t h e  c h i e f  e x e c u t iv e  may be a b le  to  e n g in e e r  an agreem ent by a c t i v a t i n g
12o r  s a t i s f y i n g  th e  second  dominant v a lu e s  o f  some o f  h i s  s u b o r d i n a t e s .
I t  has been su g g e s te d  t h a t  one re a so n  f o r  c o n f l i c t  i n  o r g a n iz a ­
t i o n s  i s  t h e  d i f f e r e n c e  i n  th e  v a lu e  s t r u c t u r e s  o f  t h e  i n d i v i d u a l s  i t  
em ploys. S i k u l a ,  in  h i s  s tu d y  o f  200 s t u d e n t s ,  found  t h a t  th e  d i s ­
s i m i l a r i t i e s  in  t h e  p e r s o n a l  v a lu e  s t r u c t u r e s  o f  two groups o f  s tu d e n t s
13was a  m a jo r  cause  o f  t h e  c o n f l i c t  between t h e s e  two g ro u p s .  T here ­
f o r e ,  one way i n  which to  reduce  c o n f l i c t  in  o r g a n iz a t i o n s  would be to  
employ managers who do n o t  have s e v e r e  d i f f e r e n c e s  i n  t h e i r  v a lu e  
s t r u c t u r e s .
T ry in g  to  match t h e  r e s u l t s  o f  s t r a t e g i c  d e c i s io n s  w ith  th e  
m anagers 1 v a lu e  s t r u c t u r e s  and t r y i n g  to  employ managers who have 
minimum d i f f e r e n c e s  in  t h e i r  v a lu e  s t r u c t u r e s  w i l l  make t h e s e  managers
^ S h i r l e y ,  "The I n f lu e n c e  o f  P e rs o n a l  V a lu e s ,"  og. c i t . ,  
pp . 7-14-.
12 I b i d .
13Andrew F. S ik u l a ,  "A S tudy  o f  th e  V alues and V alue Systems 
o f  C o lleg e  Roommates i n  C o n f l i c t  and N o n -C o n fl ic t  S i t u a t i o n s ,  and an 
I n v e s t i g a t i o n  t o  Determ ine Whether Roommates' C o n f l i c t s  Can Be A t t r i b ­
u te d  to  D i f f e r i n g  Values and Value System s" (u n p u b l i sh e d  Ph.D. d i s s e r ­
t a t i o n ,  M ichigan S t a t e  U n iv e r s i t y ,  1 9 7 0 ) .
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more m o tiv a te d  and committed t o  a c h ie v e  th e  s t r a t e g i e s  o f  t h e i r  o r g a n ! -  
1 4z a t i o n s .
In  h i s  s tu d y ,  Jacox  concluded  t h a t  i f  t h e  v a lu e  s t r u c t u r e s  o f
th e  managers c o in c id e  o r  match th e  g o a ls  o f  th e  o r g a n iz a t i o n ,  i t  w i l l
l e a d  to  a  more e f f e c t i v e  o r g a n iz a t io n  as t h i s  s i t u a t i o n  le a d s  to  a
commitment by th e  managers to  a ch ie v e  th e  o r g a n i z a t i o n ' s  g o a ls  and th e y
15w i l l  be m o tiv a te d  to  s t r i v e  f o r  what th e y  d e s i r e .
P e rs o n a l  v a lu e s  a l s o  have a  r o l e  i n  im proving  com m unication . 
C o n f l i c t i n g  v a lu e s  i n  th e  o r g a n iz a t i o n  may c r e a t e  a  breakdown i n  com­
m u n ic a t io n .  In  h i s  r e s e a r c h ,  McMurry found t h a t  some o f  th e  problems
o f  o r  th e  breakdown i n  communication between management and workers were
1 6a r e s u l t  o f  c o n f l i c t i n g  v a lu e s  between th e s e  two g ro u p s .  Th is  does 
n o t  mean t h a t  i t  i s  n e c e s s a ry  to  s t r i v e  tow ard  h av in g  com plete  homoge­
nous v a lu e s  in  th e  o r g a n iz a t i o n ,  b u t  i t  does mean t h a t  th e  managers o f  
o r g a n iz a t i o n s  sh o u ld ,  a t  l e a s t ,  have some u n d e rs ta n d in g  o f  th e  p e r s o n a l  
v a lu e s  o f  th e  o r g a n i z a t i o n ' s  members and how th e s e  v a lu e s  in f l u e n c e  
communication and d e c i s io n  making.
I t  has a l s o  been found i n  some o r g a n iz a t i o n s  t h a t  hav ing  
s p e c i f i c  v a lu e s  makes them more e f f e c t i v e .  In  a  s tu d y  o f  94 managers 
and s u p e r v i s o r s  in  seven  l a r g e  h o t e l s ,  S hane r  found t h a t  th e  p e r s o n a l  
v a lu e s  o f  "h o n es ty "  and " r e s p o n s i b i l i t y ” were more e v id e n t  in  th e  more
Ilf.
b h i r l e y ,  "The I n f lu e n c e  o f  P e r s o n a l  V a lu e s ,"  op. c i t . ,  pp . 7~
14.
"^Gordon Lee Jaco x , "M anageria l V alues and O r g a n iz a t io n a l  
G o a ls"  (u n p u b lish e d  Ph.D. d i s s e r t a t i o n ,  U n iv e r s i ty  o f  U tah, 1972).
"^R ober t  N. McMurry, " C o n f l ic t s  i n  Human V a l u e s , ” H arvard  
B u s in e ss  Review (May-June 1963)1 pp. 130-45 .
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17e f f e c t i v e  u n i t s . In  th e  s tu d y  m entioned  e a r l i e r ,  Jacox  found t h a t  
e f f e c t i v e  o r g a n iz a t i o n s  u s u a l l y  employ i n d i v i d u a l s  whose p e r s o n a l  
v a lu e s  in c lu d e  a  s e n s e  o f  accom plishm ent, s o c i a l  r e c o g n i t i o n ,  a m b i t io n ,  
and broadm indedness , as w e l l  as i n d i v i d u a l s  who a r e  r e s p o n s i b l e ,  i n d e ­
p e n d e n t ,  im a g in a t iv e ,  i n t e l l i g e n t ,  l o g i c a l ,  and co u rag eo u s .  These
v a lu e s  d i f f e r e d  from th o s e  which e x i s t e d  in  th e  i n e f f e c t i v e  o r g a n iz a -
18t i o n s  and i n d i v i d u a l s  he s t u d i e d .  T h e re fo re ,  s tu d y in g  and u n d e r­
s t a n d i n g  th e  p e r s o n a l  v a lu e s  o f  an o r g a n i z a t i o n ' s  members may h e lp  in  
e x p la i n in g  o r g a n i z a t i o n a l  e f f e c t i v e n e s s .
McMurry concluded  in  h i s  s tu d y  t h a t  some o f  th e  problem s 
r e l a t e d  to  m ora le ,  perfo rm ance  s t a n d a r d s ,  w o rk e rs '  s t r i k e s ,  and th e
problem s o f  r e l a t i o n s h i p  w ith  s o c i e t y  a r e  caused  by th e  d i f f e r e n t  v a lu es
19h e ld  by th e  o r g a n i z a t i o n ' s  members. T h e re fo re ,  t o  a s s i s t  i n  s o l v i n g  
t h e s e  p rob lem s, management needs t o  u n d e rs ta n d  i t s  own v a lu e s  and th e  
v a lu e s  o f  th e  members o f  th e  o r g a n i z a t i o n .
The p r e v io u s ly  m entioned  b e n e f i t s  which r e s u l t  from u n d e r s ta n d ­
in g  p e r s o n a l  v a lu e s  and t h e i r  e f f e c t s  on d e c i s io n  making may be ach ie v e d  
e i t h e r  i n  American o r  E g y p tian  o r g a n i z a t i o n s . A lthough t h e r e  a r e  some 
e x i s t i n g  d e s c r i p t i v e ,  s o c i o l o g i c a l  s t u d i e s  r e g a r d in g  E gyp tian  v a lu e s ,  
no e m p i r i c a l  s t u d i e s  have been done on E g y p tian  v a lu e s  and t h e i r  im pact 
on d e c i s io n  making. T h is  r e s e a r c h  i s  t h e  f i r s t  e m p i r i c a l  s tu d y  o f  t h e  
p e r s o n a l  v a lu e  s t r u c t u r e  o f  E g y p tian  s t u d e n t s  and th e  im pact o f  t h e i r
17M ichael G. S h an e r ,  "The R e l a t io n s h ip  Between P e rs o n a l  V a lues , 
O r g a n iz a t io n a l  E f f e c t i v e n e s s : A S tudy  o f  t h e  H o s p i t a l i t y  I n d u s t r y "  
(u n p u b l i sh e d  Ph.D. d i s s e r t a t i o n ,  U n iv e r s i t y  o f  South  C a r o l in a ,  1 9 7 ^ ) .
■^Jacox, op. c i t .
"^McMurry, op. c i t . ,  pp . 130-35-
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v a lu e s  on d e c i s io n  making. I t  i s  a l s o  t h e  f i r s t  co m p ara t iv e  s tu d y  
between E g y p tian  and American p e r s o n a l  v a lu e  s t r u c t u r e s .
In  summary, t h e r e  i s  re a so n  t o  b e l i e v e  t h a t  an u n d e rs ta n d in g  
o f  t h e  e f f e c t s  o f  p e r s o n a l  v a lu e s  on d e c i s i o n  making may be h e l p f u l  in  
s o l v i n g  c o n f l i c t s  w i th in  an o r g a n iz a t i o n ,  i n c r e a s i n g  employee commit­
ment to  th e  o r g a n i z a t i o n ' s  s t r a t e g i e s ,  im proving  o r g a n i z a t i o n a l  com­
m u n ic a t io n ,  s o lv in g  some o f  th e  problem s o f  th e  o r g a n iz a t i o n ,  and 
im prov ing  th e  e f f e c t i v e n e s s  o f  th e  o r g a n i z a t i o n .
L im i ta t io n s
T h is  s tu d y  assumes t h a t  th e  p e r s o n a l  v a lu e  s t r u c t u r e s  o f  th e  
E g y p tian  g ra d u a te  s tu d e n t s  i n  t h i s  r e s e a r c h  have n o t  been i n f l u e n c e d  o r  
d r a s t i c a l l y  changed by th e  American env ironm ent d u r in g  t h e i r  educa­
t i o n a l  p e r io d  in  t h e  U n ited  S t a t e s . T h is  a ssum ption  i s  b a sed  on
20s t u d i e s  which s u g g e s t  t h a t  p e r s o n a l  v a lu e  s t r u c t u r e s  a r e  s t a b l e  and
do n o t  d r a s t i c a l l y  change a s  a  r e s u l t  o f  moving from  one s o c i e t y  t o
21a n o th e r .  T h e re fo re ,  i t  a p p e a rs  r e a s o n a b le  t o  assume t h a t  t h e  v a lu e  
s t r u c t u r e s  o f  th e  E g y p tian  g ra d u a te  s t u d e n t s  s tu d y in g  i n  th e  U nited
S t a t e s  a r e  r e p r e s e n t a t i v e  v a lu e s  o f  such  s tu d e n t s  i n  Egypt. N ev er th e ­
l e s s  , t h i s  a ssum ption  i s  c o n s id e re d  t o  be a  l i m i t a t i o n  o f  t h i s  
r e s e a r c h ,  s i n c e  t h e r e  i s  a t  l e a s t  some p o s s i b i l i t y  t h a t  th e  p e r s o n a l  
v a lu e s  o f  t h e  E gyp tian  g ra d u a te  s tu d e n t s  o f  t h i s  s tu d y  have been  
in f l u e n c e d  by th e  American en v iro n m en t.  The E g y p tian  s t u d e n t s  i n  t h i s
r e s e a r c h  p r o j e c t  have been  i n  t h e  U n ited  S t a t e s  f o r  a  p e r io d  o f  from
one t o  f o u r  y e a r s .
20See L isk  and O l i v e r  i n  Review o f  L i t e r a t u r e , pp .  JO-31.
21See Pizam and R e ic h e l  i n  Review o f  L i t e r a t u r e , p .  JJ .
13
To e s t im a te  th e  s i g n i f i c a n c e  o f  t h i s  l i m i t a t i o n ,  t h i s  study- 
w i l i  compare t h e  v a lu e  s t r u c t u r e s  o f  E g y p tian  s t u d e n t s  who have been 
i n  th e  U n ited  S t a t e s  f o r  p e r io d s  o f  one, two, t h r e e ,  and f o u r  o r  more 
y e a r s . This  w i l l  h e lp  t o  d e te rm in e  th e  im pact o f  th e  American e n v i ro n ­
ment on th e  p e r s o n a l  v a lu e  s t r u c t u r e  o f  E g y p t ian  s t u d e n t s .
A no ther l i m i t a t i o n  o f  t h i s  s tu d y  i s  t h a t  t h e  sample in c lu d e d  
o n ly  American g ra d u a te  b u s in e s s  s tu d e n t s  a t  L o u i s ia n a  S t a t e  U n iv e r s i t y .  
However, t h i s  sam ple was used  in  o r d e r  t o  make an o b j e c t iv e  com parison  
betw een th e  r e s u l t s  o f  t h i s  s tu d y  and t h e  r e s u l t s  o f  P e z e s h k p u r 's  
s tu d y  which a l s o  was com prised  o f  American g ra d u a te  b u s in e s s  s tu d e n t s  
a t  L o u i s ia n a  S t a t e  U n iv e r s i t y .
Prev iew
C h ap te r  I I  covers  t h e  l i t e r a t u r e  r e l a t e d  t o  th e  s u b j e c t s  o f  
t h i s  r e s e a r c h .  I t  examines t h e  l i t e r a t u r e  c o n c e rn in g  th e  r e l a t i o n s h i p  
betw een p e r s o n a l  v a lu e  s t r u c t u r e s  and d e c i s io n  maJcing. I t  a l s o  d e a l s  
w ith  th e  f a c t o r s  which shape  p e r s o n a l  v a lu e  s t r u c t u r e s .
C h ap te r  I I I  i s  d ev o ted  t o  d e p i c t i n g  E g y p tian  v a lu e s  and th e  
f a c t o r s  which shape  th e s e  v a l u e s . I t  e x p la in s  th e  env ironm ent o f  
E g y p t ian  g ra d u a te  s c h o o l s .
C h ap te r  IV fo c u s e s  on th e  m ethodology o f  t h e  r e s e a r c h .  I t  
d e a l s  w ith  how th e  r e s e a r c h  sam ple was d e s ig n e d ,  how d a t a  were c o l ­
l e c t e d ,  and which s t a t i s t i c a l  t e c h n iq u e s  were u sed .
C h ap te r  V e x p la in s  t h e  r e s u l t s  and i n t e r p r e t a t i o n s  o f  t h e  
s tu d y  r e s u l t s . I t  a n a ly z e s  t h e  d a t a  r e l a t e d  t o  H ypotheses 1 th ro u g h  
1 0 .
C h ap te r  VI c o n ta in s  t h e  summary, c o n c lu s io n s ,  and im p l i c a t io n s  
o f  t h i s  s tu d y ,  a s  w e ll  as recommended s u g g e s t io n s  f o r  f u r t h e r  r e s e a r c h .
CHAPTER I I
REVIEW OF LITERATURE
This c h a p te r  in c lu d e s  d e f i n i t i o n s  o f  concep ts  which a re  
im p o r ta n t  t o  t h i s  s tu d y ,  e . g . ,  p e r s o n a l  v a lu e s ,  p e r s o n a l  v a lu e  
s t r u c t u r e ,  and c l a s s i f i c a t i o n  o f  p e r s o n a l  v a lu e s .  I t  in c lu d e s  a  rev iew  
o f  t h e  l i t e r a t u r e  c o n ce rn in g  th e  r e l a t i o n s h i p  between p e r s o n a l  v a lu e s  
and d e c i s io n  making, s t u d i e s  made on p e r s o n a l  v a lu e  s t r u c t u r e s  and 
t h e i r  c h a r a c t e r i s t i c s ,  and th e  f a c t o r s  which in f l u e n c e  p e r s o n a l  v a lu e  
s t r u c t u r e s . The c h a p te r  a l s o  examines th e  l i t e r a t u r e  r e g a r d in g  th e  
im pac t o f  t h e  c u l t u r a l  s e t t i n g  and i t s  i n f l u e n c e  in  s h a p in g  th e  
p e r s o n a l  v a lu e  s t r u c t u r e .  T h is  background in fo rm a t io n  i s  im p o r ta n t  
s i n c e  t h e  s tu d y  in v o lv e s  a  com parison  o f  two d i f f e r e n t  c u l t u r e s ,  i . e . ,  
E g y p tian  and American. F i n a l l y ,  i t  s h o u ld  be n o te d  t h a t  th e  
rev iew  c o n ta in e d  h e r e in  s t r e s s e s  e m p i r i c a l  r a t h e r  than  t h e o r e t i c a l  
l i t e r a t u r e .
D e f i n i t i o n s  o f  Im p o r tan t  Concepts 
The c o n ce p ts  d e f in e d  in c lu d e  p e r s o n a l  v a l u e s , p e r s o n a l  v a lu e  
s t r u c t u r e ,  and c l a s s i f i c a t i o n  o f  p e r s o n a l  v a lu e s .
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P e rso n a l V alues
A ccording  t o  Athos and C o ffey ,  v a lu e s  a r e  " id eas  ab o u t what i s
d e s i r a b l e . Guth and T a g iu r i  view a  v a lu e  as "a c o n c e p t io n ,  e x p l i c i t
o r  i m p l i c i t ,  o f  what an i n d i v i d u a l  o r  a  group r e g a r d s ■as d e s i r a b l e ,  and
in  term s o f  which he o r  th e y  s e l e c t  from among a l t e r n a t i v e  modes th e
2means and th e  ends o f  a c t i o n s . "  K luckholn  e t  a l .  s t r e s s e d  t h e  same
meaning when th e y  s a i d  t h a t  a  v a lu e  i s  "a c o n c e p t io n ,  e x p l i c i t  o r
i m p l i c i t  . . .  o f  th e  d e s i r a b l e  which in f lu e n c e s  t h e  s e l e c t i o n  from
3
a v a i l a b l e  modes, means and ends o f  a c t i o n . "  P ro v id in g  th e  same mean­
in g  b u t  s t r e s s i n g  th e  g lo b a l  o r  g e n e r a l i t y  o f  th e  v a lu e s  tow ard  d i f f e r ­
e n t  s i t u a t i o n s ,  Rokeach d e f in e d  v a lu e s  as " a b s t r a c t  i d e a s ,  p o s i t i v e  o r  
n e g a t i v e ,  n o t  t i e d  to  any s p e c i f i c  o b je c t  o r  s i t u a t i o n ,  r e p r e s e n t i n g  a  
p e rso n  s b e l i e f s  abou t modes o f  conduct and i d e a l  t e r m in a l  modes."  
Moreover, s t r e s s i n g  a g a in  th e  g lo b a l  c h a r a c t e r i s t i c s  o f  v a lu es  and 
d i s t i n g u i s h i n g  v a lu es  from a t t i t u d e s , Conner and B ecker s t a t e d  t h a t  
"v a lu es  may be th o u g h t  o f  as g lo b a l  b e l i e f s  abou t a  d e s i r a b l e  e n d - s t a t e  
u n d e r ly in g  a t t i t u d i n a l  and b e h a v io r a l  p r o c e s s . A t t i t u d e s  a r e  seen  to  
c o n s t i t u t e  c o g n i t i v e  and e f f e c t i v e  o r i e n t a t i o n s  tow ard  s p e c i f i c  o b je c t s
Anthony G. Athos and R obert E. C offey , B eh av io r  in  O rg a n iz a ­
t i o n s ,  A M u lt id im e n s io n a l  View (Englewood C l i f f s ,  N . J . :  P r e n t i c e - H a l l ,
1968) ,  p .  10 .
2W illiam  D. Guth and Renato T a g iu r i ,  "P e rso n a l  V alues and 
C o rp o ra te  S t r a t e g y , "  H arvard  B u s in e s s  Review (S ep tem ber-O c tobe r  1965) ,  
pp. 124-25 .
3
Clyde K luckho ln  e t  a l . ,  "Values and Value O r i e n t a t i o n s  i n  th e  
Theory o f  A c t i o n , " in  Toward a  G enera l Theory o f  A c t io n , ed .  by T a l c o t t  
P a rso n s  and Edward A. S h i l s  (New York: H arp er  and Row, 1962), p .  389-
4 M ilton  Rokeach, "The Role o f  V alues  i n  P u b l ic  Opinion 
R e s e a r c h ,"  P u b l ic  O pin ion  Q u a r t e r l y , 32 (1959)» P- 124.
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o r  s i t u a t i o n s . B eh av io r  g e n e r a l l y  i s  viewed as a  m a n i f e s t a t i o n  o f  
v a lu e s  and a t t i t u d e s .
From th e  p re v io u s  d e f i n i t i o n s  o f  p e r s o n a l  v a l u e s , i t  can 
he n o te d  t h a t  ( l )  v a lu e s  in f l u e n c e  t h e  end s t a t e  o f  d i f f e r e n t  d e s i r ­
a b le  a l t e r n a t i v e s ;  (2) th e y  a re  t r a n s c e n d e n t a l  from one s i t u a t i o n  to  
a n o th e r  and have a lm ost t h e  same s t a t e  to  any s i t u a t i o n ;  and
(3 )  b e h a v io r  i s  u s u a l l y  m a n i fe s te d  by th e  p e r s o n a l  v a lu e s .
P e r s o n a l  Value S t r u c t u r e
E n g lan d 's  d e f i n i t i o n  o f  th e  p e r s o n a l  v a lu e  system  o r  s t r u c t u r e
i s  t h a t  " the  p e r s o n a l  v a lu e  sy s tem  i s  viewed as a  r e l a t i v e l y  perm anent
p e r c e p tu a l  framework which shapes  and i n f l u e n c e s  t h e  g e n e r a l  n a tu r e  o f
an i n d i v i d u a l ' s  b e h a v io r .  V alues a r e  s i m i l a r  to  a t t i t u d e s  b u t  a r e  more
£
in g r a in e d ,  perm anent, and s t a b l e  i n  n a t u r e . "  S ik u la  added a  s i m i l a r
d e f i n i t i o n  t o  t h e  p e r s o n a l  v a lu e  system  when he d e f in e d  v a lu e  system s
as  "a s e t  o f  i n d i v i d u a l  v a lu e s  t h a t  e x i s t  i n  a  s c a l e  o r  h i e r a r c h y  t h a t
r e v e a l s  t h e i r  d eg ree  o f  r e l a t i v e  im p o r ta n c e . I n d iv i d u a l s  may a l l
p o s se s s  th e  same v a lu e s  b u t  a t t a c h  d i f f e r e n t  p r i o r i t i e s  o r  d eg rees  o f
7
im p o r tan ce  to  th em ."  S en g er  s t r e s s e d  th e  same meaning when he s t a t e d
5
P a t r i c k  E. Conner and B o r is  W. B ecker,  "Values and th e  
O r g a n iz a t io n :  S u g g e s t io n s  f o r  R e s e a r c h ,” Academy o f  Management J o u r n a l , 
1 8 :3 - ^  (Septem ber 1975)> P- 551*
^George W. England, "P e rso n a l  Value Systems o f  American 
M anagers ,"  Academy o f  Management J o u r n a l , 10 ( 1967) ,  p .  5^*
7
Andrew F. S ik u la ,  "The V alues and Value Systems o f  I n d u s t r i a l  
P e rs o n n e l  M anagers ,"  P u b l ic  P e rs o n n e l  Management, 2 ( J u ly  1973). P- 305*
1?
t h a t  a  p e r s o n a l  v a lu e  s t r u c t u r e  i s  "a h i e r a r c h y  o f  com peting , fundamen-
Q
t a l  l i f e  d i r e c t i o n s  which a c t  as c r i t e r i a  f o r  p s y c h o lo g ic a l  b e h a v i o r . "
The p re v io u s  d e f i n i t i o n s  i n d i c a t e  t h a t  v a r io u s  v a lu e s  e x i s t  
w ith  each  i n d i v i d u a l ,  a l th o u g h  in  d i f f e r e n t  p r i o r i t i e s ,  and t h i s  
s t r u c t u r e  o f  v a lu e s  i s  u s u a l l y  perm anent and s t a b l e  i n  n a tu r e .
C l a s s i f i c a t i o n  o f  P e r s o n a l  Values
There  a r e  d i f f e r e n t  c l a s s i f i c a t i o n s  o f  th e  p e r s o n a l  v a lu e
s t r u c t u r e .  S c o t t  o f f e r s  a  s c a l e  o f  p e r s o n a l  v a lu e s  which in c lu d e s
v a lu e s  o f  i n t e l l e c t u a l i s m ,  s o c i a l  s k i l l s ,  l o y a l t y ,  k in d n e s s ,  academ ic,
p h y s i c a l  developm ent, s t a t u s ,  h o n e s ty ,  r e l i g i o u s ,  s e l f - c o n t r o l ,
9
c r e a t i v i t y ,  and in d ep en d en ce .  England, Agarwal, and T r e r i s e  o f f e r  
a n o th e r  c l a s s i f i c a t i o n  o f  p e r s o n a l  v a lu e s .  From t h e i r  v ie w p o in t ,  th e  
c l a s s e s  a r e :  ( l )  n o n re le v a n t  v a l u e s , o r  th o s e  which have l i t t l e  o r  no
im pac t on b e h a v io r ;  and (2 ) co n ce iv ed  v a l u e s , o r  th o s e  which i n f l u e n c e  
b e h a v io r .  Conceived v a lu e s  a r e  made up o f  (a) o p e r a t i v e  v a l u e s , o r  
th o s e  which have a  ve ry  h ig h  p r o b a b i l i t y  o f  b e in g  t r a n s l a t e d  from th e  
i n t e n t i o n a l  s t a t e  i n t o  a c t u a l  b e h a v io r ;  (b ) ad ap te d  v a l u e s , o r  th o se  
which a r e  l e s s  a  p a r t  o f  t h e  p e r s o n a l i t y  s t r u c t u r e s  o f  an i n d i v i d u a l  
b u t  may a f f e c t  b e h a v io r  b ecau se  o f  s i t u a t i o n a l  f a c t o r s ;  and (c )  i n t e n d ­
ed v a lu e s ,  o r  th o s e  which have a  r e l a t i v e l y  low p r o b a b i l i t y  o f  b e in g
g
John S en g er ,  "M anagers ' P e rc e p t io n s  o f  S u b o r d in a t e s ' 
Competence as a  F u n c t io n  o f  P e rs o n n e l  Value O r i e n t a t i o n s ,  Academy o f  
Management J o u r n a l , 14 (December 1 9 ? l ) ,  p .  4 l6 .
9
W illiam  A. S c o t t ,  V alues and O r g a n iz a t i o n s : A S tudy  o f  
F r a t e r n i t i e s  and S o r o r i t i e s  (C hicago: Rand McNally Co. ,  1965)> pp . 24-
25-
t r a n s l a t e d  from an i n t e n t i o n a l  s t a t e  i n t o  a  b e h a v io r a l  o n e .^ ^  Rokeach 
o f f e r e d  a n o th e r  c l a s s i f i c a t i o n  o f  th e  p e r s o n a l  v a lu e s .  He c l a s s i f i e d  
t h e  v a lu e s  i n t o  two s e t s .  The f i r s t  s e t  i s  th e  t e r m in a l  v a lu es  which 
a r e  com prised  o f  t h e  fo l lo w in g :  th e  v a lu e s  o f  c o m fo r tab le  l i f e ,
e q u a l i t y ,  an e x c i t i n g  l i f e ,  f a m i ly  s e c u r i t y ,  freedom , h a p p in e s s ,  i n n e r  
harmony, m ature  lo v e ,  n a t i o n a l  s e c u r i t y ,  p l e a s u r e ,  s a l v a t i o n ,  s e l f -  
r e s p e c t ,  a  s e n s e  o f  accom plishm ent, s o c i a l  r e c o g n i t i o n ,  t r u e  f r i e n d s h i p ,  
wisdom, a  w orld  o f  b e au ty ,  and a  w orld  a t  p e ac e .  The second  s e t  o f  
v a lu e s  i s  t h e  i n s t r u m e n ta l  v a lu e s  which a r e  com prised  o f  th e  fo l lo w in g :  
b roadm indedness , c a p a b i l i t y ,  c h e e r f u l n e s s ,  c l e a n l i n e s s ,  co u rag eo u sn ess ,  
f o r g iv e n e s s ,  h e l p f u l n e s s ,  h o n e s ty ,  im a g in a t io n ,  l o g i c ,  lo v e ,  o b e d ien c e ,  
p o l i t e n e s s ,  r e s p o n s i b i l i t y ,  and s e l f - c o n t r o l . '* '^
In  d e a l i n g  w ith  t h e  c l a s s i f i c a t i o n  o f  v a lu e s  i n  b u s in e s s  
o r g a n i z a t i o n s ,  b h i r l e y  c l a s s i f i e d  p e r s o n a l  v a lu e s  i n t o  o r g a n i z a t i o n a l l y  
and c u l t u r a l l y  d e r iv e d  v a lu e s .  In  t h e  f i r s t  g roup , he in c lu d e d  p ro d u c­
t i o n  v a lu e s ,  r e s e a r c h  and developm ent v a lu e s ,  m a rk e tin g  v a lu e s ,  
f i n a n c i a l  v a lu e s ,  and p e r s o n n e l  v a lu e s .  In  th e  second  group , he
in c lu d e d  S p r a n g e r ' s  c l a s s i f i c a t i o n s ,  which a r e  t h e o r e t i c a l ,  economic,
12a e s t h e t i c ,  s o c i a l ,  p o l i t i c a l ,  and r e l i g i o u s  v a lu e s .  S p ran g e r  o f f e r e d  
h i s  c l a s s i f i c a t i o n  f o r  t h e  pu rp o se  o f  d i s t i n g u i s h i n g  among ty p e s  o f
George W. England, N.G. Agarwal, and R obert E. T r e r i s e ,
"Union L eaders  and M anagers: A Comparison o f  Value S y s te m s ,"  I n d u s t r i a l  
R e l a t i o n s , 10 (May 1971), p .  212.
"^ M ilto n  Rokeach, B e l i e f s , A t t i t u d e s , and V a lu e s : A Theory o f  
O r g a n iz a t io n  Change (San F r a n c is c o :  J o s se y -B a s s  P u b l i s h e r s ,  1975)•
12 R obert C. S h i r l e y ,  "Values i n  D e c is io n  Making: T h e i r  O r ig in  
and E f f e c t s , "  M anageria l  P la n n in g  ( J a n u a ry -F e b ru a ry  1975), PP- 1-5*
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13men. He c l a s s i f i e d  men a c c o rd in g  to  t h e i r  dominant v a lu e s  i n t o  s i x  
ty p e s  o f  v a lu e  o r i e n t a t i o n s :
(1) The t h e o r e t i c a l  man i s  p r i m a r i l y  i n t e r e s t e d  i n  th e  d i s ­
co v ery  o f  t r u t h  and i n  th e  s y s te m a t i c  o r d e r in g  o f  h i s  know ledge. He 
i s  u s u a l l y  r a t i o n a l  i n  h i s  s c i e n t i f i c  th in k in g  and t r i e s  to  b ase  h i s  
c o n c lu s io n s  on th e  s c i e n t i f i c  m ethodology o f  r e s e a r c h .
(2 ) The economic man i s  u s u a l l y  i n t e r e s t e d  in  th e  p r a c t i c a l  
a f f a i r s  o f  t h e  b u s in e s s  w o rld .  His d e c i s io n s  a r e  g e n e r a l l y  dom inated 
by th e  ex p ec te d  econom ical and p r a c t i c a l  r e s u l t s .
(3) The a e s t h e t i c  man i s  u s u a l l y  i n t e r e s t e d  in  th e  a r t i s t i c  
a s p e c t s  o f  l i f e .  He p r e f e r s  d e c i s io n s  which b r in g  g ra c e ,  b e a u ty ,  and 
harmony i n t o  a  s i t u a t i o n .
(4 ) The s o c i a l  man i s  u s u a l l y  more i n t e r e s t e d  in  t h e  lo v e  o f  
p eo p le  and in  h av in g  a  good s o c i a l  r e l a t i o n s h i p  w ith  them.
(5) The p o l i t i c a l  man i s  c h a r a c t e r i s t i c a l l y  o r i e n t e d  tow ard  
power i n  w h a tev e r  a r e a  in  which he f u n c t i o n s . He see k s  to  c o n t r o l  o r  
l e a d  o t h e r  p e o p l e .
(6 ) The r e l i g i o u s  man i s  u s u a l l y  dom inated  by r e l i g i o u s  
p r i n c i p l e s  and th e  o r d e r s  o f  God. He f e e l s  t h a t  h a p p in es s  comes 
th ro u g h  f u l f i l l i n g  G od 's  commandments.
S p r a n g e r 's  c l a s s i f i c a t i o n  o f  v a lu e s  ( t h e o r e t i c a l ,  economic, 
a e s t h e t i c ,  s o c i a l ,  r e l i g i o u s ,  and p o l i t i c a l )  has been used  by many 
s c h o l a r s  who have s t u d i e d  p e r s o n a l  v a lu e s  i n  b u s in e s s  s e t t i n g s . For 
exam ple, Guth, T i g i u r i ,  and P ezesh k p u r u sed  i t  i n  t h e i r  e m p i r i c a l
13 Edward S p ran g e r ,  Types o f  Men, t r a n s . by P. P ig o re s  (H a l le ,  
Germany: Niemeyer, 1 9 2 8 ) .
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11l  ,s t u d i e s .  The p r e s e n t  s tu d y  u ses  S p ran g e r  s c l a s s i f i c a t i o n  i n  s tu d y ­
in g  th e  p e r s o n a l  v a lu e s  o f  E g y p tian  g ra d u a te  s tu d e n t s  and American 
g ra d u a te  b u s in e s s  s tu d e n t s  b ecau se  i t  f a c i l i t a t e s  a  com parison  o f  th e  
r e s u l t s  o f  t h i s  s tu d y  w ith  th o s e  o f  P e z e s h k p u r 's  s tu d y .
A Review o f  th e  L i t e r a t u r e  C oncern ing  th e  R e la t io n s h ip  
Between P e rs o n a l  Values and D e c is io n  Making
As p r e v io u s ly  m entioned , th e  re v ie w  o f  t h e  l i t e r a t u r e  i s  
o r i e n t e d  more tow ard  e m p i r ic a l  r a t h e r  th a n  t h e o r e t i c a l  s t u d i e s  which 
have been done on th e  r e l a t i o n s h i p  betw een p e r s o n a l  v a lu e s  and 
d e c i s io n  making.
I t  i s  b e l i e v e d  t h a t  p e r s o n a l  v a lu e s  i n f l u e n c e  th e  o r d e r  o f  
s u g g e s te d  a l t e r n a t i v e s  f o r  s o lv in g  problem s i n  a  s p e c i f i c  s i t u a t i o n .  
This  in f l u e n c e  may be i n d i r e c t  o r  d i r e c t .  V alues  may in f l u e n c e  an 
i n d i v i d u a l ' s  p e r c e p t io n  and t h i s  p e r c e p t io n ,  i n  t u r n ,  in f l u e n c e s  
d e c i s io n  making. T h is  i s  known as  an i n d i r e c t  i n f l u e n c e .  The 
p e r s o n a l  v a lu e  s t r u c t u r e  may d i r e c t l y  i n f l u e n c e  d e c i s io n  making.
This  i s  known as  a  d i r e c t  i n f l u e n c e . 1 ^
I n f lu e n c e  on B eh a v io r  
and I n d iv i d u a l  P e r c e p t io n
In  a  s tu d y  done by Ruh, White, and Wood on a  sam ple o f  19 
i n d u s t r i a l  p l a n t s ,  i t  was found t h a t  th e  p e r s o n a l  v a lu e s  o f  th e
■^Changiz P ezesh k p u r,  "The E f f e c t s  o f  P e r s o n a l  Value S t r u c t u r e s  
on D ecis ion-M aking : A S tudy  o f  t h e  R e l a t io n s h ip  Between V alues  and 
D e c is io n s  o f  U n iv e r s i t y  B u s in e ss  A d m in is t r a t io n  S tu d e n ts "  (u n p u b l i sh e d  
Ph.D. d i s s e r t a t i o n ,  L o u is ia n a  S t a t e  U n iv e r s i t y ,  1975)» PP* 2 -1 5 0 ; and 
Guth and T a g iu r i ,  op. c i t . ,  pp . 123-32 .
^P ezeshkpur, i b i d . ,  pp . 23 -32 .
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employees were one o f  th e  f a c t o r s  which in f lu e n c e d  t h e i r  b e h a v io r  i n
t h e i r  work invo lvem ent Rae, i n  h i s  s tu d y  o f  p o l i t i c a l  p o l i c y  form u-
17l a t i o n ,  found  t h a t  p e r s o n a l  v a lu e s  in f l u e n c e d  e x p re s s io n s  o f  b e l i e f .
S ik u l a ,  in  h i s  r e s e a r c h  to  f i n d  an e x p la n a t io n  f o r  t h e  b e h a v io r  o f
i n d i v i d u a l s  in  an o r g a n i z a t i o n ,  conc luded  t h a t  p e r s o n a l  v a lu e s ,  n o t
m o t iv a t io n s ,  o f f e r e d  a  good e x p la n a t io n  f o r  i n d i v i d u a l  b e h a v io r .  He
c o n s id e re d  v a lu e  system s as th e  d e te rm in in g  f a c t o r  o f  th e  b e h a v io r  o f
i n d i v i d u a l s .  He su g g e s te d  u s in g  v a lu e s  i n s t e a d  o f  m otives  to  e x p la in
i n d i v i d u a l s '  b e h a v io r  because  v a lu e s  may be more e a s i l y  m easured . He
a l s o  m entioned  t h a t  an i n d i v i d u a l ' s  v a lu e s  d e te rm in e d  h i s  view o f  th e
w orld  and d i r e c t e d  h i s  p e r c e p t io n  and b e h a v io r  by c a u s in g  him to  n o t i c e
c e r t a i n  c h a r a c t e r i s t i c s  o f  an o b j e c t  and to  r e a c t  t o  th e  o b je c t  on th e
b a s i s  o f  t h e s e  c h a r a c t e r i s t i c s . V alues a r e  a  ready-m ade fo rm a t f o r
18f u t u r e  th in k in g  and b e h a v io r a l  r e s p o n s e s .
In  an e f f o r t  to  p ro v id e  a  com ple te  p i c t u r e  o f  how v a lu e s  
i n f l u e n c e  b e h a v io r ,  p e r c e p t io n ,  and d e c i s io n  making, England o f f e r e d  
h i s  t h e o r e t i c a l  model o f  t h e  r e l a t i o n s h i p  o f  v a lu e s  to  b e h a v io r  
(F ig u re  1 ) 1 ^
18 R obert A. Ruh, J .  K enneth  W hite, and R obert  R. Wood, "Job 
Involvem ent V a lu es ,  P e r s o n a l  Background, P a r t i c i p a t i o n  i n  D e c is io n -  
M aking,"  Academy o f  Management J o u r n a l , 1 8 :1 -2  (June  1975)> PP- 300-22 .
17Douglas W. Rae, " D ec is io n -R u le s  and I n d iv i d u a l  Values i n  
C o n s t i t u t i o n a l  C h o ic e ,"  American P o l i t i c a l  S c ie n c e  Review, 63 :7  (March 
196 9 ),  PP- ^ 0 -5 6 .
18 Andrew F. S ik u l a ,  "Values and Value System s: Im portance  and 
R e l a t io n s h ip  to  M anageria l  and O rg a n iz a t io n a l  B e h a v io r , " J o u rn a l  o f  
P sy c h o lo g y , 78 ( J u ly  1971), pp . 277-86 .
19G.W. England , "P e rs o n a l  Value Systems and Expected  B eh av io r  
o f  M anagers— A Com parative S tudy  in  Jap an , K orea , and th e  U n ited  
S t a t e s , " i n  Management R e s e a rc h : A C r o s s - C u l tu r a l  P r o s p e c t i v e , ed .  by 
Desmond Graves (San F r a n c i s c o :  J o s s e y -B a s s ,  I n c . ,  1973 )» PP- 2 5 -3 8 .
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From th e  p re v io u s  s t u d i e s , i t  may be n o te d  t h a t  th e  in f l u e n c e  
o f  p e r s o n a l  v a lu e s  on d e c i s io n  making, p e r c e p t io n ,  and i n d iv id u a l  
b e h a v io r  i s  s i g n i f i c a n t .
I n f lu e n c e  on D e c is io n  Making
In  re v ie w in g  r e s e a r c h  done on jo b  e n la rg em en t,  H u lin  and Blood
conc luded  t h a t  t h e  employee who has m id d le - c la s s  v a lu e s  u s u a l l y  p r e f e r s
20th e  e n la r g e d  j o b s . Senger found in  a  s tu d y  o f  244 managers t h a t  
managers who have s t r o n g  r e l i g i o u s  v a lu e s  a r e  more s o c i a l l y -  and 
h u m a n i s t i c a l l y - o r i e n t e d  and r e l a t i v e l y  d i s i n t e r e s t e d  in  p e r s o n a l  e a r n ­
in g s  and company p r o f i t s .  S en g e r  s t a t e d :
One m ight ex p ec t  t h a t  i n  h i s  p u r s u i t  o f  s o c i a l l y  
o r i e n t e d  g o a ls  f o r  a  company, th e  r e l i g i o u s  manager 
would p ro b a b ly  te n d  t o  p u rsu e  t h e s e  s o c i a l  g o a ls  
a lo n g  t r a d i t i o n a l  p a t h s , such  a s , p ro v id in g  more 
employment, c o n t r i b u t i n g  t im e  and money t o  c h a r i t i e s ,  
and im prov ing  w orking c o n d i t io n s  .^-1
In  a n o th e r  s tu d y  o f  1 ,0 7 2  American m anagers, England found t h a t
m a n a g e rs ' p e r s o n a l  v a lu e s  i n f l u e n c e  t h e i r  b e h a v io r  and t h e i r  s e l e c t i o n s
among a l t e r n a t i v e s  i n  t h e  d e c is io n -m a k in g  p r o c e s s . Moreover, he found
t h a t  p e r s o n a l  v a lu e s  o p e r a te  on th e  l e v e l  o f  c o r p o r a te  s t r a t e g y  and
22g o a l s ,  as w e l l  as  on th e  l e v e l  o f  d a y - to - d a y  d e c i s i o n s .
F a r r i s  s t u d i e d  t h e  im pac t o f  th e  p e r s o n a l  v a lu e s  o f  226 
p u rc h a s in g  managers on t h e i r  b e h a v io r  and d e c i s io n  making. Some o f
20 C h ar le s  L. H ulin  and M ilto n  R. B lood, "Job E n largem ent,  
I n d i v i d u a l  D i f f e r e n c e s ,  and Worker R e s p o n se s ,"  P s y c h o lo g ic a l  B u l l e t i n ,
59 :1  (1968) ,  pp . 4 1 -5 5 .
21 John S en g e r ,  "The R e l ig io u s  M an ag e r ," Academy o f  Management 
J o u r n a l , 13 (Ju n e  1970), pp. 179 -86 .
22 England , "P e rso n a l  Value Systems o f  American M anagers ,"  op. 
c i t . ,  pp.  53- 6 3 -
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th e  c o n c lu s io n s  he re a ch e d  a r e :  " ( l )  v a lu e s  in f l u e n c e  a  p u rc h a s in g
m an ag e r 's  p e r c e p t io n  o f  r e a l i t y  and problem s he f a c e s ,  and (2) v a lu es
23in f l u e n c e  h i s  d e c i s io n s  and s o l u t i o n s  t o  p ro b le m s ."
Guth and T a g iu r i  d e s c r ib e d  many s i t u a t i o n s  i n  American o r g a n i ­
z a t i o n s  where t h e  do m in a tin g  p e r s o n a l  v a lu e s  o f  an e x e c u t iv e  p la y  a 
v e ry  im p o r ta n t  r o l e  in  s e t t i n g  th e  c o r p o r a t i o n ' s  p o l i c i e s .  They con­
c lu d ed  t h a t  t h e  v a lu e s  which a r e  most im p o r ta n t  to  an e x e c u t iv e  have a 
p ro fo u n d  in f l u e n c e  on h i s  s t r a t e g i c  d e c i s i o n s . ^
In  an e x p e r im e n ta l  s tu d y ,  D o lo res  found t h a t  th e  e x p e r im e n ta l  
g roup  o f  25 s t u d e n t s  (who were t r a i n e d  to  c l a r i f y  t h e i r  own v a lu e s )  
made d e c i s io n s  which were m o s t ly  c o n s i s t e n t  w ith  t h e i r  v a lu e s .  They 
were a b le  t o  s o lv e  th e  c o n f l i c t  between some s e l e c t e d  d e c i s io n s  and 
t h e i r  p e r s o n a l  v a lu e s .  The c o n t r o l  g roup  o f  25 s t u d e n t s ,  on th e  o t h e r
hand, were l e s s  a b le  t o  make d e c i s io n s  c o n s i s t e n t  w ith  t h e i r  v a lu e s
25th a n  th e  e x p e r im e n ta l  g roup .
In  a  s tu d y  which a t te m p te d  to  e x p la in  t h e  r e l a t i o n s h i p  between 
v a lu e s  and b e h a v io r  o f  managers in  A u s t r a l i a  and I n d ia ,  Lee found t h a t  
t h e  r e l a t i o n s h i p  between v a lu e s  and d e c i s io n  making was i n c l u s i v e .  
Values i n f l u e n c e  d e c i s io n  making somehow; b u t  o t h e r  f a c t o r s ,  su ch  as 
s i t u a t i o n  c o n d i t i o n s ,  a v a i l a b l e  means, and a b i l i t i e s ,  e t c . ,  can cause  
o r  in f l u e n c e  managers to  behave i n c o n s i s t e n t l y  w ith  t h e i r  v a l u e s .
23 M artin  T. F a r r i s ,  "P u rch as in g  R e c ip r o c i ty  and A n t i t r u s t , "  
J o u r n a l  o f  P u rc h a s in g  (F eb ru a ry  1973)> PP* 15 -27 .
24Guth and T a g iu r i ,  op . c i t . ,  pp . 123-32 .
25M arian D o lo re s ,  "The P ro ce ss  o f  T each ing  D ecis ion-M aking  
Through V alues C l a r i f i c a t i o n  and I t s  E f f e c t s  on S t u d e n t s ' F u tu re  
Choices as Measured by Changes in  t h e  S e l f - C o n c e p t , "  D i s s e r t a t i o n  
A b s t r a c t  I n t e r n a t i o n a l , V ol. 37» A (O c to b e r  197&), P* 1885*
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M oreover, Lee found  t h a t  th e  d i f f e r e n t  ty p e s  o f  managers ( A u s t r a l i a n  
and In d ia n )  v a ry  s i g n i f i c a n t l y  i n  t h e i r  p e r s o n a l  v a lu e  s t r u c t u r e s .
Dale examined th e  i n f l u e n c e  o f  e d u c a t o r s ' p e r s o n a l  v a lu e s  on
c u r r i c u l u m - r e l a t e d  d e c i s io n  making. She s e l e c t e d  a  sample o f  1 ,500
e d u c a to r s  and found  s i g n i f i c a n t  c o r r e l a t i o n s  between t h e  e d u c a to r s  who
had t h e o r e t i c a l ,  economic, a e s t h e t i c ,  and s o c i a l  v a lu e s  and t h e i r
d e c is io n -m a k in g  s t r u c t u r e s . No s i g n i f i c a n t  c o r r e l a t i o n s  were o b ta in e d
f o r  t h e  e d u c a to r s  who had p o l i t i c a l l y -  o r  r e l i g io u s ly - d o m i n a t e d  v a lu e s
27and t h e i r  d e c is io n -m a k in g  s t r u c t u r e s ,  however.
Postman, B ru n e r ,  and McGinnes perfo rm ed  an e x p e r im e n ta l  s tu d y  
on 25 s t u d e n t s .  The s tu d e n t s  were shown 36 words; each group o f  s i x  
words was r e l a t e d  to  one v a lu e  o f  S p r a n g e r 's  s i x  v a lu e s  ( t h e o r e t i c a l ,  
economic, s o c i a l ,  p o l i t i c a l ,  a e s t h e t i c ,  and r e l i g i o u s ) .  The v a lu e  
p r o f i l e  o f  t h e  s tu d e n t s  was m easured by u s in g  A l l p o r t ' s  p e r s o n a l  v a lu e  
m easure . I t  was found t h a t  t h e  words r e l a t i n g  to  th e  h ig h e r  v a lu e s  o f  
a  s t u d e n t  were seen  i n  a  s h o r t e r  tim e  th a n  th e  words r e l a t i n g  t o  lo w er 
v a lu e s .  T h e re fo re ,  Postman e t  a l .  h y p o th e s iz e d  t h a t  " p e r so n a l  v a lu e s  
a r e  d em o n s trab le  d e te r m in a n ts  o f  what an i n d i v i d u a l  s e l e c t s  p e rc e p ­
t u a l l y  from h i s  e n v iro n m e n t ."  This  i s  l o g i c a l  s i n c e  th e  i n d i v i d u a l  
wants to  have consonance w ith  h i s  v a lu e s  and s e l e c t i o n ;  t h e r e f o r e ,  h is
Ramand Lee, "The R e l a t io n s h ip s  Between M anageria l  V alues and 
M an ag eria l  B eh a v io r :  A C r o s s - C u l tu r a l  C r o s s - V a l id a t io n  S tudy"  (unpub­
l i s h e d  Ph.D. d i s s e r t a t i o n ,  U n iv e r s i t y  o f  M inneso ta , 1975)-
27Joyce  Brown D a le , "The Development o f  an In s t ru m e n t  and an 
E xam ina tion  o f  th e  I n f lu e n c e  o f  an E d u c a to r ' s  P e r s o n a l  V alues on 
C u r r ic u lu m -R e la te d  D ecis ion -M ak ing"  (u n p u b l i sh e d  Ph.D. d i s s e r t a t i o n ,  
U n iv e r s i t y  o f  G eo rg ia ,  1973)-
26
p e r c e p t u a l  d e fe n se  does n o t  l e t  him s e l e c t  a l t e r n a t i v e s  which a r e  n o t
28c o n s i s t e n t  w ith  h i s  v a l u e s .
In  a n o th e r  e x p e r im e n ta l  s tu d y  on 60 g ra d u a te  s t u d e n t s  a t  
C o rn e l l  U n iv e r s i t y ,  i t  was found  t h a t  th e  s t u d e n t s ' v a lu e s  d e te rm in e d  
t h e  p r i o r i t i e s  o f  a c h ie v in g  d i f f e r e n t  g o a l s ,  and d e te rm in in g  th e  
p r i o r i t i e s  i n f lu e n c e d  th e  d e c is io n -m a k in g  p r o c e s s .  T h e re fo re ,  th e
29p e r s o n a l  v a lu e s  i n d i r e c t l y  in f l u e n c e d  th e  d e c is io n -m a k in g  p r o c e s s .  '
In  a  s tu d y  o f  28 managers and t h e i r  151 s u b o r d i n a t e s , S enger 
found  t h a t  t h e  m a jo r i t y  o f  th e  managers r a t e d  th e  s u b o r d in a te s  w ith  
v a lu e s  s i m i l a r  to  t h e i r  own h ig h e r  th a n  t h e  s u b o r d in a te s  w i th  d i s ­
s i m i l a r  v a lu e s .  This  p a t t e r n  was p a r t i c u l a r l y  marked in  s i t u a t i o n s  in
30which th e  manager had g e n e r a l  management r e s p o n s i b i l i t y .  In  a n o th e r
s tu d y ,  S ik u l a  conc luded  t h a t  th e  p e r s o n a l  g o a ls  d e te rm in e d  b e h a v io r  and
a r e  a  f u n c t io n  o f  p e r s o n a l  v a lu e  s y s te m s .  He s t a t e d :
In summary, p e r s o n a l  g o a ls  d i r e c t  and d e te rm in e  
i n d i v i d u a l  b e h a v io r .  They, in  t u r n ,  a r e  d e te rm in ed  
by and sometimes even c o n s id e re d  to  be synonymous 
w ith  i n d i v i d u a l  v a lu e s  and v a lu e  system s . . . .  A 
grow ing body o f  r e c e n t  r e s e a r c h  knowledge i s  accumu­
l a t i n g  which i n d i c a t e s  th e  im p o r tan ce  o f  v a lu e s  and 
v a lu e  system s i n  e x p la in in g  and d e te rm in in g  n o t  o n ly  
i n d i v i d u a l ,  b u t  a l s o  group and o r g a n i z a t i o n a l  
b e h a v io r .
28Leo Postman, J . S .  B ru n e r ,  and E l l i o t  McGinnes, " P e rso n a l  
V alues as S e l e c t i v e  F a c to r s  in  P e r c e p t i o n , " The J o u r n a l  o f  Abnormal and 
S o c i a l  P sy c h o lo g y , 43, 2 ( A p r i l  194 8 ) ,  pp . 142-54 .
^ G .  David Hughes, V i t h a l a  R. Rao, and Henry A. A lk e r ,  "The 
I n f lu e n c e  o f  V a lu es ,  I n f o rm a t io n ,  and D e c is io n  O rders  on a  P u b l ic  
P o l i c y  D e c i s i o n , " J o u rn a l  o f  A pp lied  S o c i a l  P sy c h o lo g y , 6, 2 ( A p r i l -  
June  1976), pp . 145-58 .
30S en g e r ,  "Managers' P e r c e p t io n s  o f  S u b o r d i n a t e s ' C om petence,"  
o p . c i t . ,  pp . 415-23 .
31 Andrew F. S ik u la ,  "Value and Value System s: R e l a t io n s h ip  to  
P e r s o n a l  G oals ,"  P e r s o n n e l  J o u r n a l , 50 ( A p r i l  1971 ), pp . 3 10 -12 .
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S h i r l e y  o f f e r e d  c a s e s  i n  b u s in e s s  o r g a n iz a t i o n s  which showed 
t h a t  v a lu e s  in f l u e n c e  th e  s e t t i n g  o f  s t r a t e g i e s  f o r  th e s e  o r g a n iz a ­
t i o n s .  He s t r e s s e d  th e  i d e a  t h a t  t h i s  i n f l u e n c e  must n o t  go beyond
32h a v in g  minimum economic c r i t e r i a  f o r  th e  p e r p e tu a t i o n  o f  th e  f i r m .
In  a  s tu d y  o f  140 American m anagers , Jacox  found  t h a t  th e
g o a ls  o f  o rg a n iz a t io n s  were s i g n i f i c a n t l y  r e l a t e d  to  th e  p e r s o n a l
33v a lu e s  o f  th e  m anagers, b u t  weak i n  p r e d i c t i n g  th e s e  v a lu e s .
S i m i l a r l y ,  in  a  s tu d y  o f  th e  im pac t o f  p e r s o n a l  v a lu e s  o f  New York 
Telephone Company m anagers, Manley found t h a t ,  i n  g e n e r a l ,  th e  g o a ls  
o f  th e  b u s in e s s  were s t r o n g l y  a f f e c t e d  by th e  p e r s o n a l  v a lu e s  o f  i t s  
m anagers . F o r  example, t h e  o r g a n i z a t i o n ' s  g o a ls  were fo r m a l ly  s e t  as 
q u a l i t y  o f  s e r v i c e ,  f i r s t ,  and r a t e  o f  i n t e r e s t ,  s e c o n d .  The 
m anagers , however, o p e r a t i o n a l l y  o rd e re d  th e  g o a ls  a c c o rd in g  t o  t h e i r  
v a lu e s ,  i . e . ,  q u a l i t y  o f  s e r v i c e ,  f i r s t ,  and employee w e l fa re ,  
s ec o n d .
In  a n o th e r  s tu d y  o f  244 m anagers, S enger  found  a  r e l a t i o n s h i p  
betw een an e x e c u t i v e 's  p e r s o n a l  v a lu e  s t r u c t u r e  and th e  o r g a n i z a t i o n a l  
d e c i s io n s  made by t h a t  e x e c u t iv e .  T h is  v a l u e - d e c i s io n  r e l a t i o n s h i p
32J R obert C. S h i r l e y ,  "The I n f lu e n c e  o f  P e r s o n a l  V alues on 
C o rp o ra te  S t r a t e g y , "  in  C u rre n t  Concepts i n  Management, ed .  by 0 .  J e f f  
H a r r i s  (Baton Rouge: D iv is io n  o f  R esearch , C o llege  o f  B u s in e s s  Adminis­
t r a t i o n ,  L o u is ia n a  S t a t e  U n iv e r s i t y ,  1972), pp . 7 -1 ^ .
33Gordon Lee Jaco x , "M anageria l V alues and O rg a n iz a t io n a l  
G o a ls"  (u n p u b lish e d  Ph.D. d i s s e r t a t i o n ,  U n iv e r s i t y  o f  U tah, 197 2 ).
34Thomas Roger Manley, "P e rso n a l  Value System s o f  Managers and 
t h e  O p e ra t iv e  G oals o f  th e  O r g a n iz a t io n :  An In -D ep th  A n a ly s is  o f  One 
F irm " (u n p u b l i sh e d  Ph.D. d i s s e r t a t i o n ,  R e s s e la e r  P o ly te c h n ic  I n s t i t u t e ,
1 9 7 2 ) .
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a p p ea red  to  be even c l o s e r  f o r  h i g h e r  ra n k in g  e x e c u t iv e s  and f o r
35g e n e r a l  managers th a n  i t  was f o r  e x e c u t iv e s  as a  whole.
P ezeshkpur, i n  h i s  s tu d y  o f  120 b u s in e s s  s tu d e n t s  (60 u n d e r ­
g ra d u a te  and 60 g ra d u a te  s t u d e n t s ) ,  d is c o v e re d  t h a t  th e  p e r s o n a l  v a lu e  
s t r u c t u r e s  o f  t h e s e  s tu d e n t s  s i g n i f i c a n t l y  a f f e c t e d  t h e i r  d e c i s i o n ­
making p r o c e s s e s . He a l s o  found th e  p e r s o n a l  v a lu e  s t r u c t u r e s  o f  th e  
u n d e rg ra d u a te  s tu d e n t s  to  be d i f f e r e n t  from th o s e  o f  th e  g ra d u a te  
s t u d e n t s .  These d i f f e r e n c e s  were due to  th e  age and th e  l e n g th  o f  
e d u c a t io n  i n  th e  two g r o u p s . The e x i s t i n g  d i s s i m i l a r  v a lu e  s t r u c t u r e s  
o f  th e  two groups l e d  them to  r e a c t  d i f f e r e n t l y  to  t h e  same s i t u a -
+ • 3 6t i o n s .
A ll  o f  th e  e m p i r ic a l  s t u d i e s  d i s c u s s e d  i n  t h i s  s e c t i o n  i n d i c a t e  
t h a t  p e r s o n a l  v a lu e  s t r u c t u r e s  a f f e c t  th e  p ro c e ss  o f  d e c i s io n  making, 
e i t h e r  i n d i r e c t l y  by in f l u e n c i n g  th e  i n d i v i d u a l ' s  p e r c e p t io n  which, i n  
t u r n ,  i n f l u e n c e s  h i s  d e c i s io n  making, o r  by d i r e c t l y  i n f l u e n c i n g  th e  
d e c is io n -m a k in g  p r o c e s s .
P e r s o n a l  Value S t r u c t u r e s
P e r s o n a l  v a lu e  s t r u c t u r e s  r e p r e s e n t  t h e  o r d e r in g  o f  i n d i v i d u a l  
p e r s o n a l  v a lu e s .  Every i n d i v i d u a l  has t h e  same v a lu e s ,  a l th o u g h  th e y  
may o c c u r  i n  d i f f e r e n t  o rd e r s  and d i f f e r e n t  r e l a t i v e  im portance  may be 
a t t a c h e d  t o  th e  v a l u e s . Not o n ly  i n d i v i d u a l s  have p e r s o n a l  v a lu e  
s t r u c t u r e s ;  s o c i e t y ,  i n  g e n e r a l ,  has  s p e c i f i c  v a lu e  s t r u c t u r e s  as w e l l .  
A s o c i e t y ,  d u r in g  i t s  h i s t o r y  o r  h i s t o r i c a l  p e r io d s ,  i s  u s u a l l y
35John David S en g er ,  "An A n a ly s is  o f  E x ecu tiv e  Value S t r u c ­
t u r e s "  (u n p u b l i sh e d  Ph.D. d i s s e r t a t i o n ,  U n iv e r s i t y  o f  I l l i n o i s ,  1965) .
P ezeshkpur, erg. c i t . ,  pp . 1 -1 5 0 .
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dom inated  by one o f  th e  v a lu e s  ( lo v e ,  h a t e ,  t im e ,  l i f e ,  t o g e th e r n e s s ,
37o r  c r e a t i v e  t h i n k i n g ) .
There  a r e  s e v e r a l  s t u d i e s  which have fo c u sed  on p e r s o n a l  v a lu e  
s t r u c t u r e s .  S ik u l a  s t u d i e d  th e  p e r s o n a l  v a lu e  s t r u c t u r e s  o f  a  sample 
o f  American i n d u s t r i a l  p e r s o n n e l  m anagers . He concluded  t h a t  t h e s e
oo
managers have dominant i n i t i a t i v e  and com petence v a lu e s .  In  a n o th e r
s tu d y  o f  employees i n  t h e  F e d e ra l  Departm ent o f  H e a l th ,  E d u c a t io n ,  and
W elfa re ,  S ik u l a  found t h a t  th e y  were s t r o n g l y  o r i e n t e d  tow ard  a e s t h e t i c
39and s o c i a l  v a lu e s .  Kahn and Vana concluded  from t h e i r  e m p i r ic a l
40s tu d y  t h a t  p u rc h a s in g  managers have dom inant s e c u r i t y  v a lu e s .
I t  has  been  shown t h a t  m ed ica l s t u d e n t s  have h ig h  t h e o r e t i c a l
v a lu e s ,  b u t  low r e l i g i o u s  v a lu e s j  th e  o p p o s i t e  i s  t r u e  f o r  th e o lo g y  
41s t u d e n t s .  In  a  s tu d y  by Simonds, i t  was found  t h a t  t h e  v a lu e  s t r u c ­
t u r e  o f  managers o f  45 chambers o f  commerce i n  t h e  U n ited  S t a t e s  was 
d i f f e r e n t  from t h a t  o f  t h e  g e n e r a l  p o p u la t i o n .  T h e i r  h ig h e r  v a lu e s
37A lf r e d  P. B e r n h a r t ,  V i t a l i t y , Community, C r e a t i v i t y ; Dimen- 
s io n s  o f  F ig u re  V alues (T o ro n to ,  Canada: U n i v e r s i t y  o f  T oron to  P r e s s ,
1 9 7 5 ) .
oO
Andrew F. S i k u l a ,  "The V alues  and Value Systems o f  I n d u s t r i a l  
P e rs o n n e l  M anagers ,"  op. c i t . ,  pp . 305-09*
39Andrew F. S ik u l a ,  "The V alues and Value Systems o f  Government 
E x e c u t i v e s , "  P u b l i c  P e r s o n n e l  Management, 2 :7  ( J a n u a ry  1973)» PP* 16- 
2 2 .
40 Chan K. Kahn and John Vana, "V alues , Value System s, and 
B e h a v io r  o f  P u rch a s in g  M anagers ,"  J o u r n a l  o f  P u r c h a s in g , 9^1 (F e b ru a ry
1973), PP* 15-27*
41Edwin P. H o l la n d e r ,  P r i n c i p l e s  and Methods o f  S o c ia l  
P sycho logy  (New York: O xford U n iv e r s i t y  P r e s s ,  1976), p .  143*
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were i n  th e  fo l lo w in g  a r e a s :  wisdom, s e l f - r e s p e c t ,  an e x c i t i n g  l i f e ,
42r e s p o n s i b i l i t y ,  and c a p a b i l i t y .
C h a r a c t e r i s t i c s  o f
P e rs o n a l  Value S t r u c t u r e
As m en tioned  p r e v io u s ly ,  th e  p e r s o n a l  v a lu e  s t r u c t u r e  i s
r e l a t i v e l y  s t a b l e .  In  a  s tu d y  which s u p p o r ts  t h i s  i d e a ,  Lusk and
O l i v e r  examined t h e  change i n  p e r s o n a l  v a lu e s  o f  1 ,072  managers between
th e  p e r io d  1966 and 1972. They found  t h a t  p e r s o n a l  v a lu e s  rem ained  
43r e l a t i v e l y  s t a b l e ;  changes were m ino r . A nother s tu d y  s u p p o r t s  th e  
i d e a  o f  v a lu e  s t a b i l i t y  and th e  id e a  t h a t  a l th o u g h  o u r  b e l i e f s  may 
som etim es change, o u r  v a lu e s  rem ain  s t a b l e  o r  do n o t  change q u ic k ly .
In  a  s tu d y  e n t i t l e d  "R a is in g  C h i ld re n  in  a  Changing S o c i e t y , " i t  was 
found  t h a t  in  s p i t e  o f  th e  f a c t  t h a t  some p a r e n t s  b e l i e v e d  in  f a m i l i e s
b e in g  l e s s  o r i e n t e d  tow ard  c h i l d r e n ,  th e y  t r e a t e d  t h e i r  own c h i l d r e n
a c c o rd in g  to  t r a d i t i o n a l  o r  c o n s e r v a t iv e  v a lu e s .  I t  was a l s o  s t a t e d :
. . . 43% o f  th e  p a r e n t s  p a r t i c i p a t i n g  i n  th e  s tu d y  
do n o t  c o n s id e r  m a r r ia g e ,  r e l i g i o n ,  s a v in g  money, 
p a t r i o t i s m ,  and s u c c e s s  t o  be im p o r ta n t  v a lu e s  f o r  
th e m s e lv e s . But l i k e  more c o n s e r v a t iv e  c o u n te r ­
p a r t s  , th e y  t e a c h  t h e i r  c h i l d r e n  to  b e l i e v e  t h a t  
d u ty  comes b e fo re  p l e a s u r e ,  h a rd  work pays o f f ,  
p e o p le  i n  a u t h o r i t y  know b e s t ,  and se x  i s  wrong 
w i th o u t  m a r r i a g e . ^ -
42 R o l l i n  H. S im onds, "Value Systems f o r  V o c a t io n a l  and 
P e rs o n n e l  S e l e c t i o n :  Managers o f  Chambers o f  Commerce," Academy o f  
Management P r o c e e d in g s , ed . by W illiam  F. G lueck ( U n iv e r s i t y  o f  
M is s o u r i ,  197 4 ),  p .  37-
43 Edward J .  Lusk and Bruce L. O l iv e r ,  "American M anagers ' 
P e r s o n a l  Value 3 y s t e m s - - R e v i s i t e d , ” Academy o f  Management J o u r n a l , 17 
(S ep tem ber 197 4 ),  pp . 549-54 .
44 "P a re n t  o f  Today B lends New Id e a s ,  Old V a lu e s , "  G e n ' l  
M i l l s  S tu d y  F in d s ,  A d v e r t i s in g  Age (May 2 , 197 7 ),  pp . 3 2 -3 4 .
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In  t h e  same s tu d y ,  i t  was found t h a t  th e  m a jo r i t y  o f  American
f a m i l i e s ,  i n  g e n e r a l ,  s t i l l  v a lu e  th e  c o n v e n t io n a l  r o l e  o f  t h e  m other
as  b e in g  r e s p o n s i b l e  f o r  sh o p p in g ,  meal p r e p a r a t i o n ,  h o u s e c le a n in g ,
45
and a l l  g e n e r a l  c h i l d  c a r e .
In  s t i l l  a n o th e r  e m p i r i c a l  s tu d y ,  S la u g h te r  found  t h a t  th e
p e r s o n a l  v a lu e  system s o f  managers u n d e r  30 y e a r s  o f  age were n o t
46s i g n i f i c a n t l y  d i f f e r e n t  from th o s e  o f  o l d e r  m anagers . Th is  i n d i ­
c a t e s  t h a t  f o r  two g e n e r a t io n s  o f  m anagers , v a lu e s  rem ained  r e l a t i v e l y  
s t a b l e  and unchanged.
The p r e v io u s  s t u d i e s  p ro v id e  some ev id en ce  t h a t  p e r s o n a l  v a lu e  
s t r u c t u r e s  a r e  s t a b l e  and a r e  n o t  s i g n i f i c a n t l y  c h an g e a b le .  This  does 
n o t  mean t h a t  th e y  a r e  s t a t i c ,  b u t  r a t h e r  t h a t  th e y  do n o t  change 
q u ic k ly  o r  d r a s t i c a l l y  in  a  s h o r t  p e r io d  o f  t im e .  Perhaps  th e  re a so n
f o r  t h i s  s t a b i l i t y  i s  t h a t  p e r s o n a l  v a lu e s  a r e  u s u a l l y  c u l t u r a l l y -  
47
b a se d .  Jaco b so n , i n  h i s  e m p i r i c a l  r e s e a r c h ,  found t h a t  s e n i o r  l e v e l
s t u d e n t s  o f  to d a y  a p p e a r  t o  be f a i r l y  t r a d i t i o n a l  i n  t h e i r  o r d e r  o f
ra n k in g  th e  to p  t h r e e  v a l u e s — economic, p o l i t i c a l ,  and t h e o r e t i c a l .
A lthough s o c i a l  v a lu e s  were s i g n i f i c a n t l y  h ig h e r  th a n  f o r  a  com parable
sam ple o f  a  decade  ago, a u t h o r i t a r i a n i s m  and r e l i g i o u s  v a lu e s  were
48s u b s t a n t i a l l y  lo w e r  th a n  th o s e  o f  t h e  o l d e r  b u s in e s s  sam ple .
^ I b i d .
46 W illiam  S . S l a u g h te r ,  "A S tudy  o f  P e r s o n a l  Value Systems o f  
Managers in  t h e  Banking I n d u s t r y  as R e la te d  t o  Age and P o s i t i o n "  
(u n p u b l i sh e d  Ph.D . d i s s e r t a t i o n ,  L o u i s ia n a  S t a t e  U n iv e r s i t y ,  1973)•
47
H o l la n d e r ,  op. c i t . ,  p .  140.
48George Henry Jaco b so n , "An E xam ination  o f  P o s s ib l e  Changes i n  
A u th o r i t a r i a n i s m ,  V a lu es ,  and C o g n i t iv e  C om plex ity , With T h e i r  I m p l i ­
c a t i o n  f o r  B u s in e s s "  (u n p u b l i s h e d  D.B.A d i s s e r t a t i o n ,  U n iv e r s i t y  o f  
S o u th e rn  C a l i f o r n i a ,  1 9 7 ^ ) .
B esid es  "being s t a b l e ,  p e rs o n a l  v a lu e  s t r u c tu r e s  a r e  f r e q u e n t ly
m is p e rc e iv e d .  Thus, c e r t a i n  v a lu e s  o f  some p eo p le  may be e x a g g e ra te d
o r  low ered  by o t h e r  groups o f  p e o p le .  Guth and T a g iu r i  found  t h a t  th e
v a lu e s  o f  s c i e n t i s t s ,  r e s e a r c h  m anagers, and e x e c u t iv e s  were m is judged
by each g roup  as opposed t o  t h e  o t h e r .  F o r  example, th e  economic
v a lu e s  o f  th e  e x e c u t iv e s  were g iv en  h ig h e r  s c o r e s  by th e  s c i e n t i s t s
and r e s e a r c h  managers th a n  th e  e x e c u t iv e s  th em se lv es  viewed t h e i r  own 
49economic v a l u e s . I t  even a p p e a ls  t h a t  lo n g  and h ig h  l e v e l  working 
r e l a t i o n s h i p s  do n o t  s i g n i f i c a n t l y  red u ce  t h i s  m isjudgm ent. In  a  
s tu d y  o f  204 m anagers , Pow ell found t h a t  th e  l o n g e v i ty  o f  th e  s u b o r d i ­
n a te  i n  working w ith  h i s  s u p e r i o r  and t h e  m an ag e r ia l  l e v e l  in  which 
b o th  th e  manager and h i s  s u b o r d in a te  worked d id  n o t  i n c r e a s e  th e  
a b i l i t y  o f  th e  s u b o r d in a te  t o  a c c u r a t e l y  gauge h i s  s u p e r i o r ' s  
v a lu e s
F a c to r s  Which I n f lu e n c e  
P e r s o n a l  Value S t r u c t u r e s
There  a r e  many v a r i a b l e s  which in f l u e n c e  p e r s o n a l  v a lu e  s t r u c ­
t u r e s  . These v a r i a b l e s  a r e  i n f l u e n t i a l l y  i n t e r r e l a t e d ,  a l th o u g h  some 
may be more i n f l u e n t i a l  th a n  o t h e r s . They can  be c l a s s i f i e d  i n t o  two 
g ro u p s — c u l t u r a l  v a r i a b l e s  and o t h e r  v a r i a b l e s .  The f i r s t  s e t  o f  
v a r i a b l e s  e x p la in s  d i f f e r e n c e s  i n  th e  v a lu e  s t r u c t u r e s  on th e  b a s i s  o f  
e x i s t i n g  d i f f e r e n t  c u l t u r a l  s e t t i n g s ;  th e  second  e x p la in s  d i f f e r e n c e s
^ G u t h  and T a g iu r i ,  op . c i t . ,  pp . 123-32 .
James Donald P o w e ll ,  "A ctua l V ersus A t t r i b u t e d  Values in  th e  
S u p e r io r - S u b o r d in a te  R e l a t i o n s h ip "  (u n p u b l i sh e d  Ph.D. d i s s e r t a t i o n ,  
L o u i s ia n a  S t a t e  U n iv e r s i t y ,  1977)•
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i n  te rm s  o f  o t h e r  f a c t o r s  such  as  age , s e x ,  r a c e ,  p o l i t i c a l  c o n v ic t io n ,  
p o s i t i o n ,  e d u c a t io n ,  and income.
C u l tu r a l  F a c t o r s . I n d iv i d u a l s  l i v i n g  in  d i f f e r e n t  c u l t u r e s  
u s u a l l y  have d i f f e r e n t  v a lu e  s t r u c t u r e s ,  s i n c e  most o f  them have d i f ­
f e r e n t  h i s t o r i e s ,  la n g u a g e s ,  r e l i g i o n s ,  freedom s, n eed s ,  and i n d u s t r i a l  
d ev e lo p m en t. S tu d ie s  have been made r e g a r d in g  th e  im pact o f  h av in g
d i f f e r e n t  c u l t u r a l  v a lu e  s y s te m s . F red  Luthans s u g g e s ts  t h a t  p e r s o n a l
51v a lu e s  a r e  a  p ro d u c t  o f  t h e  i n d i v i d u a l  c u l t u r e .  From an e m p i r i c a l
s tu d y  o f  92 managers who im m igrated  from d i f f e r e n t  c u l t u r e s  t o  I s r a e l ,
Pizam and R e ich e l  conc luded  t h a t  managers from t r a d i t i o n a l  s o c i e t i e s
have d i f f e r e n t  v a lu e s  and a t t i t u d e s  from th o s e  o f  modem w este rn
s o c i e t i e s .  These d i f f e r e n c e s  have an im pact on th e  m anagers ' b e h a v io r
52m  t h e i r  o r g a n i z a t i o n s .  A lso , i t  has been found t h a t  i f  two
c o u n t r i e s  a r e  in  d i f f e r e n t  s t a g e s  o f  i n d u s t r i a l  developm ent, t h e i r
p e o p le  w i l l  have d i f f e r e n t  v a lu e  s t r u c t u r e s  because  th e  i n d u s t r i a l
env ironm ent p la y s  a  s i g n i f i c a n t  r o l e  in  sh ap in g  th e  v a lu e  s t r u c t u r e s  o f  
53t h e  i n d i v i d u a l s .
A nother s tu d y  examined th e  r o l e s  o f  c u l t u r e  and i n d u s t r i a l i z a ­
t i o n  as  f a c t o r s  e x p la in in g  s i m i l a r i t i e s  i n  t h e  v a lu e  system s o f  
m anagers i n  f i v e  c o u n t r i e s  ( J ap an , U n ited  S t a t e s ,  K orea, I n d i a ,  and
^ F r e d  L u th an s ,  O rg a n iz a t io n a l  B eh av io r  (2nd e d . ;  New York: 
McGraw-Hill Book Company, 197 7 ) .
52Abraham Pizam and A rie  R e ic h e l ,  " C u l tu ra l  D e term inan ts  o f  
M an ag e r ia l  B e h a v io r ,"  Management I n t e r n a t i o n a l  Review, 17 :2  (F eb ru a ry  
1 9 7 7 ) ,  pp . 65 -72 .
53O tto  A. Bremer, " Is  B usiness  t h e  Source o f  New S o c ia l  V a lu es? "  
Academy o f  Management J o u r n a l , 20 (Septem ber 1977)1 pp. ^39-53*
A u s t r a l i a ) .  I t  was concluded  t h a t  b o th  t h e s e  f a c t o r s  p la y s  an
im p o r ta n t  r o l e  in  i n f l u e n c in g  th e  s i m i l a r i t i e s  and t h e  d i f f e r e n c e s
54
found in  th e  v a lu e  sy s te m s .  In  a  s i m i l a r  s tu d y ,  Ronen and K rau t
c l u s t e r e d  15 c o u n t r i e s  a c c o rd in g  to  t h e  s i m i l a r i t i e s  i n  t h e i r
em p lo y ees ' work v a lu e s  and a t t i t u d e s . They found t h a t  b o th  lan g u ag e
and c u l t u r e  p la y  an im p o r ta n t  r o l e  i n  t h e  d iv e rg e n ce  o r  convergence  o f
55
th e  v a lu e  s t r u c t u r e s  o f  th e  employee i n  t h e  d i f f e r e n t  c o u n t r i e s .
In  a  s tu d y  o f  th e  v a lu e  s t r u c t u r e s  o f  c o l l e g e  s tu d e n t s  i n  th e  U n ited
S t a t e s ,  I n d i a ,  Norway, China, and Japan  ( f o r  a  v a lu e  s t r u c t u r e  o f  f i v e
v a l u e s ) ,  i t  was found t h a t  t h e  v a lu e s  had d i f f e r e n t  o rd e r s  and d i f f e r -
e n t  d e g re e s  o f  im portance  in  each  c o u n t ry .  A lso , in  E n g lan d 's  s tu d y ,
th e  v a lu e  system s o f  managers in  th e  U n ited  S t a t e s ,  Japan , and Korea
57
d i f f e r e d  f o r  each  c o u n try .
The e m p i r ic a l  s t u d i e s  c i t e d  above s u g g e s t  t h a t  p e r s o n a l  v a lu e  
system s te n d  to  d i f f e r  from one c u l t u r e  to  a n o th e r ;  t h e r e f o r e ,  th e  
r e a c t i o n s  o f  managers from d i f f e r e n t  c u l t u r e s  to  t h e  same s i t u a t i o n  
w i l l  be d i f f e r e n t .
O th e r  F a c t o r s . As p r e v i o u s l y  m en tioned , o t h e r  f a c t o r s  in c lu d e  
r a c e ,  p o s i t i o n ,  r e l i g i o n ,  e d u c a t io n ,  income, age , and s e x .  There a r e
54
W illiam  W hite ly  and George W. England , 'M a n a g e r ia l  V alues as 
a  R e f l e c t io n  o f  C u l tu re  and th e  P ro ce ss  o f  I n d u s t r i a l i z a t i o n , " Academy 
o f  Management J o u r n a l , 20 (S ep tem ber 197 7 ) ,  PP- ^39-53-
55
■^Simcha Eonen and A lle n  I .  K ra u t ,  " S i m i l a r i t i e s  Among 
C o u n tr ie s  Based on Employee Work V alues and A t t i t u d e s , "  Columbia 
J o u r n a l  o f  World B u s in e s s , 12 (Summer 197 7 ) ,  pp . 89 -9 6 .
^ H o l l a n d e r ,  op. c i t . ,  pp . 143-^7-
57-Sngland , "P e rso n a l  Value Systems o f  American M anagers ,"  o p . 
c i t . , pp . 25 -4 8 .
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some s t u d i e s  which s u g g e s t  t h a t  d i f f e r e n t  v a lu e  s t r u c t u r e s  a r e  a  
r e s u l t  o f  t h e s e  o t h e r  f a c t o r s .
Watson and B arons, i n  t h e i r  r e s e a r c h  c o n ce rn in g  th e  d i f f e r ­
ences  o f  66 b la c k  and w h ite  m anagers, found t h a t  t h e  v a lu e  s t r u c t u r e  o f  
t h e  w h ite  managers d i f f e r e d  from t h a t  o f  th e  b la c k  m anagers . They 
found  t h a t  th e  b la c k  managers p la c e d  g r e a t e r  emphasis on o r g a n i z a t i o n a l  
grow th  th a n  d id  t h e i r  w h ite  c o u n t e r p a r t s . Moreover, t h e  b la c k  managers 
p la c e d  g r e a t e r  o p e r a t iv e  im portance  on in f l u e n c e ,  p r e s t i g e ,  and 
s e c u r i t y  th a n  d id  t h e i r  w h ite  c o u n t e r p a r t s .  Change, r i o t s ,  and 
n a t i o n a l i t y ,  however, a r e  more o p e r a t iv e  f o r  th e  w h ite  managers th a n  
f o r  th e  b la c k  m a n ag e r ia l  g roup . A lso , w h ile  id e a s  a s s o c i a t e d  w ith
p e o p le  were a  more o p e r a t iv e  v a lu e  f o r  th e  w h ite  m anagers, t r u s t  was
58a  more o p e r a t i v e  v a lu e  f o r  t h e  b la c k  m anagers .
P o s i t i o n  a l s o  ap p ea rs  t o  have an im pact on p e r s o n a l  v a lu e
s t r u c t u r e s .  In  a  s tu d y  o f  225 s t u d e n t s  and 1 ,072  managers, i t  was
found  t h a t  th e  s tu d e n t s  and th e  managers had some d i f f e r e n t  v a lu e s .
Power, a ch iev em en t ,  i n f l u e n c e ,  and i n d i v i d u a l i t y ,  as  w e l l  as money,
d i g n i t y ,  s e c u r i t y ,  and s u c c e s s  were more o p e r a t iv e  f o r  th e  s t u d e n t s
th a n  f o r  th e  m anagers . O r g a n iz a t io n a l  g o a ls  and p r o f i t  m ax im iza tion
were more o p e r a t i v e  f o r  th e  managers th a n  f o r  th e  s t u d e n t s .  A lso ,
o r g a n iz a t i o n  s t a b i l i t y ,  i . e . ,  s o c i a l  w e l f a r e ,  was more o p e r a t iv e
59f o r  th e  s t u d e n t s .  England e t  a l .  found t h a t  th e  p e r s o n a l  v a lu e
rO
John G. Watson and Sam B arone, "The S e l f - C o n c e p t ,  P e r s o n a l  
V alues  and M o t iv a t io n a l  O r i e n t a t i o n s  o f  B lack  and White M anagers ,"  
Academy o f  Management J o u r n a l , 1 9 :1 -2  (March 197 6 ) ,  pp . 3 6 -4 8 .
59Donald N. D e sa lv io  and Gary R. Gemmill, "An E x p lo r a to r y  
S tu d y  o f  th e  P e r s o n a l  Value Systems o f  C o lleg e  S tu d e n ts  and M anagers ,"  
Academy o f  Management J o u r n a l ,  14 (June  1971), PP« 227-38 .
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s t r u c t u r e s  o f  American managers a r e ,  i n  g e n e r a l ,  d i f f e r e n t  from th o s e  
o f  union  l e a d e r s . ^  In  a n o th e r  s tu d y ,  Bremer d i s c o v e re d  t h a t  p o s i t i o n  
p la y e d  a  more s i g n i f i c a n t  r o l e  th a n  d id  f a m i ly ,  c h u rch , o r  s c h o o l  in
sh a p in g  th e  p e r s o n a l  v a lu e  s t r u c t u r e s  o f  businessm en in  t h e  American
. , 6 l s o c i e t y .
R e l ig io n  a l s o  p la y s  a  s i g n i f i c a n t  r o l e  in  i n f l u e n c i n g  p e r s o n a l  
v a lu e s .  S en g er ,  i n  h i s  s tu d y  o f  244 m anagers , found t h a t  r e l i g i o u s  
managers have more h u m a n i s t i c a l l y - o r i e n t e d  v a lu e s ;  th e y  a r e  d i s i n t e r ­
e s t e d  in  p e r s o n a l  e a rn in g s  and p r e f e r  g o a ls  which w i l l  l e a d  t o  more 
employment, im proved working c o n d i t i o n s ,  and f u r t h e r i n g  s u p p o r t  f o r  
n o n p r o f i t  o r g a n i z a t i o n s . ^
P ezesh k p u r found t h a t  age and l e n g th  o f  e d u c a t io n  c o r r e l a t e d  
w ith  d i f f e r e n t  p e r s o n a l  v a lu e  s t r u c t u r e s  i n  h i s  s tu d y  o f  120 g ra d u a te  
and u n d e rg ra d u a te  b u s in e s s  s t u d e n t s .
In  a  s tu d y  o f  th e  c o r r e l a t i o n  between low - and h igh-incom e 
p e o p l e ' s  v a lu e s  and t h e i r  p r e f e r e n c e s  f o r  two c i rc u m s ta n c e s ,  i t  was 
found  t h a t  t h e  low-income c l a s s  ( b la c k s )  p r e f e r r e d  s h i f t i n g  U.S.  
monies from m i l i t a r y  sp en d in g  to  u rban  a i d .  T h is  p r e f e r e n c e  was 
h ig h e r  th a n  t h a t  o f  t h e  h ig h - in co m e  c l a s s . In  a n o th e r  c i rc u m stan c e  
( t h a t  o f  g iv in g  women e q u a l  o p p o r t u n i t i e s  in  p r o f e s s i o n a l  and 
m a n ag e r ia l  j o b s ) ,  t h e  h igh -incom e g roup  p r e f e r r e d  t h i s  s i t u a t i o n  more
^ E n g la n d  e t  a l . ,  "Union L ead ers  and M anagers ,"  op. c i t . ,
pp . 211- 2 5 .
^ B r e m e r ,  op. c i t . ,  pp .  1 21 -25 .
62S e n g e r ,  "An A n a ly s is  o f  E x ec u t iv e  Value S t r u c t u r e s , "  op. 
c i t . ,  pp . 1 79 -86 .
■^Pezeshkpur, op . c i t . , pp . 1 -1 5 0 .
th a n  th e  low-income g ro u p . I t  was co n c lu d ed  t h a t  income in f l u e n c e s
64p e r s o n a l  v a lu e s  f o r  some p e o p le .
Ondrack, i n  re v ie w in g  e m p i r i c a l  s t u d i e s  done on th e  occupa­
t i o n a l  v a lu e s  o f  s tu d e n t s  in  d i f f e r e n t  g e n e r a t i o n s , found t h a t  t h e  
p r e s e n t  g e n e r a t io n  o f  s t u d e n t s  p la c e d  a  s t r o n g e r  emphasis on in d e ­
pendence and ach ievem ent v a lu e s  th a n  d id  t h e  p re v io u s  g e n e r a t io n  
C h e r r in g to n ,  however, found  t h a t  you n g e r  workers d id  no t v a lu e  h a rd  
work o r  t a k e  p r id e  in  c r a f t s m a n s h ip  as much as o l d e r  workers d id .
66S o c ia l  v a lu e s  were more im p o r ta n t  t o  them th a n  to  th e  o l d e r  w o rk e r s .
Sex a l s o  has an im p o r ta n t  im pac t on s h a p in g  v a lu e  s t r u c t u r e s .
Cook found t h a t  t h e r e  i s  a  s i g n i f i c a n t  d i f f e r e n c e  i n  t h e  v a lu e  system s
67o f  male and fem ale  e x e c u t i v e s . Manley i n d i c a t e d  t h a t  fem ale  managers 
ap p ea red  to  i n t e r n a l i z e  b o th  th e  v a lu e s  and th e  g o a ls  o f  o r g a n iz a t io n s  
more c o m p le te ly  th a n  t h e i r  male c o u n te rp a r ts .® ®
Jacox  s t u d i e d  t h e  f a c t o r s  which r e s u l t e d  i n  d i f f e r e n t  v a lu e  
s t r u c t u r e s  o f  managers i n  b u s in e s s  o r g a n i z a t i o n s .  He found t h a t  age ,
64J . R .  S a la n c ik ,  " L ib e r a t io n  o r  P o v e r ty  o f  an I n d i r e c t  A sse ss ­
ment o f  th e  Im pact o f  P o t e n t i a l  F u tu r e  Events  on S o c i e t y , " J o u r n a l  o f  
A pp lied  S o c ia l  P sy ch o lo g y , 5 = 2 ( A p r i l - J u n e  1975), PP. 173-85*
6^
D.A. Ondrack, "Emerging O c c u p a t io n a l  V a lues :  A Review and 
Some F in d i n g s , "  Academy o f  Management J o u r n a l , 16 (Septem ber 1973)> 
p p . 423-32 .
®®David C h e r r in g to n ,  "The V alues o f  Younger W orkers ,"  B u sin ess  
H o rizo n s ,  20 (November 197 7 ) ,  pp . 1 8 -3 0 .
67Suzane Murry H albrook Cook, " P e rso n a l  Value P r o f i l e  o f  
S e le c t e d  Women E x e c u t iv e s"  (u n p u b l i sh e d  D.B.A.  d i s s e r t a t i o n ,  Texas 
Tech U n iv e r s i t y ,  1973) .
68,. , .Manley, op. c i t .
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s e x ,  and income p la y e d  a  s i g n i f i c a n t  r o l e  i n  s h a p in g  d i f f e r e n t  v a lu e  
s t r u c t u r e s  . ^
I t  may be concluded  from th e  above s t u d i e s  t h a t  r a c e ,  
p o s i t i o n ,  r e l i g i o n ,  e d u c a t io n ,  income, age , and se x  a l l  p la y  s i g n i f i ­
c a n t  r o l e s  i n  s h a p in g  th e  p e r s o n a l  v a lu e  s t r u c t u r e s  o f  i n d i v i d u a l s .
Summary
There  i s  abundant l i t e r a t u r e  d e f in in g  p e r s o n a l  v a lu e s .  Most 
o f  t h e s e  d e f i n i t i o n s  in c lu d e  t h e  fo l lo w in g  f a c t o r s : t h a t  p e r s o n a l
v a lu e s  i n f l u e n c e  th e  end s t a t e  o f  d i f f e r e n t  d e s i r a b l e  a l t e r n a t i v e s ,  
t r a n s c e n d  from one s i t u a t i o n  t o  a n o th e r  (w ith  a lm o st  t h e  same s t a t e  f o r  
any s i t u a t i o n ) ,  and u s u a l l y  i n f l u e n c e  an i n d i v i d u a l ' s  b e h a v io r .
The c o n cep t  o f  a  p e r s o n a l  v a lu e  s t r u c t u r e  has been fo rm u la te d  
by s e v e r a l  d i f f e r e n t  s c h o l a r s .  The m a jo r i t y  o f  t h e s e  s c h o la r s  s t r e s s  
t h e  i d e a  t h a t  t h e  p e r s o n a l  v a lu e  s t r u c t u r e  i s  a  s e t  o f  i n d i v i d u a l  
v a lu e s  which e x i s t  on a  s c a l e  o r  h i e r a r c h y  t h a t  r e v e a l s  t h e i r  d eg rees  
o f  r e l a t i v e  im p o r ta n c e .
There  a r e  many d i f f e r e n t  c l a s s i f i c a t i o n s  f o r  t h e  p e r s o n a l  
v a lu e  s t r u c t u r e s . Th is  s tu d y ,  f o l lo w in g  o t h e r  s t u d i e s  o f  b u s in e s s  
o r g a n i z a t i o n s ,  u t i l i z e s  Edward S p r a n g e r 's  c l a s s i f i c a t i o n  o f  v a lu e s  f o r  
g ro u p in g  p e r s o n a l  v a l u e s . S p ra n g e r  c l a s s i f i e d  ty p e s  o f  men a c c o rd in g  
t o  t h e i r  dom inant v a lu e s ,  i . e . ,  t h e o r e t i c a l  man, economic man, 
a e s t h e t i c  man, p o l i t i c a l  man, s o c i a l  man, and r e l i g i o u s  man.
A f t e r  re v ie w in g  th e  l i t e r a t u r e  on t h e  r e l a t i o n s h i p  between 
p e r s o n a l  v a lu e s  and d e c i s io n  m aking, i t  was found t h a t  many e m p i r ic a l  
s t u d i e s  s u p p o r t  t h e  i d e a  t h a t  t h e  p e r s o n a l  v a lu e s  o f  i n d i v i d u a l s
^ J a c o x ,  op. c i t . , p .  3 5 .
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in f l u e n c e  t h e i r  s e l e c t i o n s  from among th e  a v a i l a b l e  a l t e r n a t i v e s  f o r  
p roblem  s o l v i n g .  This i n f lu e n c e  may e i t h e r  be d i r e c t ,  i n  which th e  
v a lu e s  d i r e c t l y  i n f lu e n c e  d e c i s io n  making, o r  i n d i r e c t ,  i n  which th e  
v a lu e s  i n f l u e n c e  th e  i n d i v i d u a l ' s  p e r c e p t io n  which, i n  t u r n ,  in f l u e n c e s  
d e c i s io n  making.
P e rs o n a l  v a lu e  s t r u c t u r e s  a r e  u s u a l l y  s t a b l e ,  b u t  a l s o  a r e  
o f t e n  m isp e rc e iv e d  by o t h e r s . There  a r e  many f a c t o r s  which i n f l u e n c e  
p e r s o n a l  v a lu e  s t r u c t u r e s .  These may be c l a s s i f i e d  as c u l t u r a l  
f a c t o r s  and as o t h e r  f a c t o r s . C u l tu r a l  f a c t o r s  r e l a t e  t h e  d i f f e r e n c e s  
in  th e  p e r s o n a l  v a lu e  s t r u c t u r e s  due to  c u l t u r a l  v a r i a b l e s  such  as 
la n g u a g e ,  r e l i g i o n ,  and s t a g e  o f  i n d u s t r i a l  developm ent. The s o -  
c a l l e d  o t h e r  f a c t o r s  in c lu d e  r a c e ,  p o s i t i o n ,  r e l i g i o n ,  income, ed u ca ­
t i o n ,  ag e ,  and s e x .
The n e x t  c h a p te r  w i l l  d e s c r ib e  th e  fo u n d a t io n s  o f  E g y p tian  
v a lu e s .  These fo u n d a t io n s  w i l l  c l a r i f y  how th e  E g y p tian  p o l i t i c a l ,  
economic, and s o c i a l  system s have shaped  th e  p e r s o n a l  v a lu e s  o f  th e  
E g y p tian  p e o p le .
CHAPTER I I I
FOUNDATIONS OF EGYPTIAN VALUES
A lthough i n d i v i d u a l  v a lu e  s t r u c t u r e s  d i f f e r ,  p eo p le  l i v i n g  in  
t h e  same c o u n t ry  t y p i c a l l y  s h a r e  common v a lu e s .  Such i s  th e  c a se  o f  
t h e  E g y p t i a n s . T h e i r  v a lu e s  a r e  in f lu e n c e d  by such  f a c t o r s  as t h e i r  
c o u n t r y ' s  p o l i t i c a l ,  economic, s o c i a l ,  r e l i g i o u s ,  c u l t u r a l ,  and 
e d u c a t io n a l  s y s te m s . D e s c r ip t i v e  s o c i o l o g i c a l  l i t e r a t u r e  i s  a v a i l a b l e  
c o n c e rn in g  E g y p t ian  v a lu e s ;  however, t o  th e  r e s e a r c h e r ' s  knowledge, no 
e m p i r i c a l  s t u d i e s  have been perfo rm ed  i n  an e f f o r t  t o  d e te rm in e  how 
th e  above m entioned  system s have in f lu e n c e d  o r  shaped  th e  v a lu e  
s t r u c t u r e  o f  th e  E gyp tian  p e o p le .
T h is  c h a p te r  o f f e r s  a  b r i e f  p r e s e n t a t i o n  o f  t h e  fo u n d a t io n s  
o f  t h e s e  system s which may be c o n s id e re d  as t h e  f a c t o r s  which have 
sh ap ed  E g y p t ian  v a l u e s . The e m p i r i c a l  r e s u l t s  o f  t h i s  s tu d y  c o n ce rn ­
in g  th e  E g y p tian  s tu d e n t s  (C h a p te r  V) w i l l  be i n t e r p r e t e d  by  r e f e r r i n g  
t o  th e  E g y p tian  v a lu e  fo u n d a t io n s  a s  d e s c r ib e d  i n  t h i s  c h a p te r .
These fo u n d a t io n s ,  i . e . ,  t h e  p o l i t i c a l ,  economic, r e l i g i o u s ,  c u l t u r a l ,  
and e d u c a t io n a l  sy s tem s , a l l  i n t e r a c t  t o  in f l u e n c e  th e  p e r s o n a l  v a lu e s  
o f  th e  E g y p tian  p e o p le .
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The E gyp tian  P o l i t i c a l  System 
The r e c o rd e d  E g y p tian  p o l i t i c a l  system  d a te s  back to  6000 y e a rs  
B.C.  D uring  th e  P h oroan ic  p e r io d ,  i n  which th e  k in g  (Phoroan) was a l l -  
p o w e rfu l ,  t h e  p o l i t i c a l  h i e r a r c h y  was b ased  on v e r t i c a l  a u t h o r i t y  which 
f low ed  from to p  to  bo ttom . Under t h i s  sy s tem , th e  a n c ie n t  E gyp tians  
b u i l t  an ex tre m e ly  s o p h i s t i c a t e d  s o c i e t y ,  e s p e c i a l l y  w ith  r e g a rd  to  
e n g in e e r in g ,  c o n s t r u c t i o n ,  a r t ,  r e l i g i o n ,  and a g r i c u l t u r e .  R e l ig io u s  
b e l i e f s  p lay ed  a  m ajo r  r o l e  i n  i n f l u e n c i n g  d e c i s io n s  d u r in g  t h i s  t i me .  
B e l ie v in g  t h a t  th e  s o u l  would r e t u r n  to  dw ell  i n  t h e i r  human b o d ie s  
a f t e r  th e y  d ie d ,  th e  a n c i e n t  E g y p tian s  b u i l d  m a je s t i c  s t r u c t u r e s  su ch  
a s  th e  pyram ids to  house t h e i r  b o d ie s  a f t e r  d e a th .  The tem p les  and 
a n c i e n t  r e l i g i o u s  c i t i e s  in  A l-O xer ev id en ce  th e  i n f l u e n c e  o f  r e l i g i o n  
on th e  l i v e s  o f  th e  E gyp tians  d u r in g  t h i s  period.'* '
After the Phoroanic period, Egypt was subjected to invasions 
from the Roman and Greek Empires. These invasions did not alter 
Egyptian values or the Egyptian structure to a great degree. On the 
contrary, Egyptian literature and philosophy played significant roles 
in advancing the knowledge of the invaders. Historical evidence shows 
that Greek philosophy was significantly influenced by Phoroanic philos­
ophy, especially in the study of theology. Also, the Greek Empire 
acquired some of its engineering expertise from the ancient Egyptian 
civilization
Henry R. Fedden, Egypt: Land of Vally (London: J. Marray, 
1 97 7 ),  PP. 59-72 .
2
Donald N. Wilber, United Arab Republic, Egypt: Its People, Its 
Society, Its Culture (New Haven: Hraf Press, 1969) , pp. 1 1-1 7 .
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At th e  b e g in n in g  o f  t h e  s e v e n th  c e n tu r y ,  Moslem le a d e r s
m ig ra te d  from th e  Arab p e n in s u la  (now Saudi A rab ia )  to  Egypt. They
had been asked  by t h e  p ro p h e t  Mohamed to  s p re a d  th e  I s la m ic  r e l i g i o n
t o  p e o p le  o f  o t h e r  n a t i o n s . They d id  n o t  come t o  e x p l o i t  t h e  E gyp tian
economy, impose power, expand t h e i r  em p ire , o r  g a in  s t r a t e g i c  b e n e f i t s
by occupying  th e  l a n d .  R a th e r ,  t h e y  came t o  s p re a d  th e  w orsh ip  o f  one
God, c r e a t e  j u s t i c e ,  e l im in a t e  th e  d i c t a t o r s h i p  o f  t h e  Roman r u l e r s ,
improve human r e l a t i o n s h i p s ,  and r a i s e  t h e  d i g n i t y  and r e s p e c t  o f  th e
human b e in g  as b e f i t s  t h e  b e s t  c r e a t u r e  on e a r t h .  F o r  t h e s e  r e a s o n s ,
th e  I s la m ic  r e l i g i o n  was welcomed by a  m a jo r i t y  o f  th e  E g y p t i a n s .
Under th e  I s la m ic  r e l i g i o n ,  t h e  E gyp tians  p r a c t i c e d  s e l f -g o v e rn m e n t  and
th e  a r t s  o f  l e a d e r s h i p  and j u s t i c e .  The c h a r a c t e r i s t i c s  o f  th e  I s la m ic
r e l i g i o n  have p e r m i t t e d  i t  t o  in f l u e n c e  and shape e v e r y th in g  i n  t h e  
3
s o c i e t y .  Th is  r e l i g i o n  has p la y e d  a  s i g n i f i c a n t  r o l e  i n  fo rm ing  th e
s o c i a l ,  p o l i t i c a l ,  and economic system s as w e l l  as  ev e ry  o t h e r  a s p e c t
4
o f  t h e  E g y p tian s  l i v e s .
D uring  th e  n i n e t e e n t h  c e n tu r y ,  European in v a d e r s ,  i . e . ,  t h e  
E n g l i s h  and F ren ch ,  came t o  E gyp t. T h e i r  p r im ary  pu rpose  was th e  
e x p l o i t a t i o n  o f  t h e  E g y p tian  economy. In  s p i t e  o f  t h e i r  o c c u p a t io n  o f  
t h e  c o u n t ry  f o r  o v e r  50 y e a r s , t h e i r  i n f l u e n c e  on th e  v a lu e s  o f  t h e  
E g y p t ian  p eo p le  as  a  whole was n o t  s i g n i f i c a n t .  A lthough th e y  may 
have b e n e f i t e d  e c o n o m ica l ly  and c o n t r o l l e d  p o l i t i c a l l y  f o r  a  p e r io d ,
•^Said K utb , The S o c ia l  J u s t i c e  i n  Is la m  (C a i ro :  Dar E l -  
S herouk , 1954).
^___________ , S ig n s  i n  t h e  Road (C a i ro :  Dar E l-S h e ro u k , 195 4 ).
^3
th e y  were u n ab le  t o  s i g n i f i c a n t l y  a l t e r  t h e  v a lu e s  o r  th e  co m p o si t io n  
o f  th e  E g y p tian  people.-^
In  1952, t h e  E g y p tian  r e v o lu t io n  began . I t s  p r im ary  pu rposes  
were to  e x p e l  B r i t i s h  im p e r ia l i s m ,  e l im in a t e  f e u d a l is m  i n  Egypt, 
e l im in a t e  e x p l o i t i v e  c a p i t a l i s m ,  c r e a t e  s o c i a l  j u s t i c e ,  and c r e a t e  an 
a c t u a l  democracy. The r e v o l u t i o n i s t s  to o k  d r a s t i c  m easures to  re a ch  
t h e i r  g o a l s ,  and fo u g h t  th e  B r i t i s h  u s in g  any means a v a i l a b l e  u n t i l  
th e y  were c o m p le te ly  d r iv e n  o u t  in  195^• The r e v o l u t i o n  l e a d e r s  
e n a c te d  th e  law  o f  a g r i c u l t u r e  and r e c la m a t io n  by which th e  f e u d a l i s -  
t i c  system  was to  be a b o l i s h e d ;  t h e  c o o p e r a t iv e  ow nersh ip  a g r i c u l t u r e  
sys tem  to o k  i t s  p l a c e .  A lthough i t  may n o t  be e x p l o i t i v e ,  ow nersh ip  
o f  a g r i c u l t u r a l  l a n d  s t i l l  e x i s t s ,  ( l a n d  ow nersh ip  would be con­
s i d e r e d  e x p l o i t i v e  i f  t h e r e  a r e  more th a n  200 feddans  p e r  i n d i v i d u a l  
and h i s  im m ediate  f a m i ly  members.) To e l im in a t e  e x p l o i t i v e  c a p i t a l i s m ,  
d e c i s io n s  were made t o  n a t i o n a l i z e  c e r t a i n  i n d u s t r i e s  which r e p r e s e n t e d  
t h e  c o re  e lem en ts  o f  E g y p tian  i n d u s t r y .  A l a r g e  p u b l i c  s e c t o r  o f  com­
merce and t r a d e  was c r e a t e d ,  and n a t i o n a l  p la n n in g  was e s t a b l i s h e d .
A p r i v a t e  com m ercial and i n d u s t r i a l  s e c t o r  a l s o  e x i s t s  and i s  e n co u r­
aged as  lo n g  as i t  i s  n o t  e x p l o i t i v e . ^  (D uring  th e  above m entioned 
p e r io d ,  ow nersh ip  in  t h e  p r i v a t e  s e c t o r  was c o n s id e re d  t o  be e x p l o i t i v e  
i f  e s t im a te d  n e t  p r o f i t s  were more th a n  6 ,000  E g y p tian  pounds p e r  y e a r . )
Concerning Egyptian democracy from 1952 to 1973» theoretically, 
the revolution leaders claimed that they had created a good democracy.
^The E n c y c lo p ed ia  A m ericana, Vol .  X (New York: Americana 
C o rp o ra t io n ,  1959)» pp . 1 0 - l4 b .
^Dan H o fs ta d e r ,  e d . ,  Egypt and N a s s e r , V o l s . 1 , 2 ,  and 3 (New 
York: F u c tso n  F i l e ,  I n c . ,  1972) .
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A c tu a lly , power was c o n c e n tra te d  in  th e  hands o f  a  few  p o l i t i c i a n s
u s u a l ly  a s s o c ia te d  w ith  th e  to p  p o l i t i c a l  l e a d e r .  I t  has  been s a id
t h a t  pow er was a b u se d . A lthough  t h i s  p e r io d  p roduced  good r e s u l t s  f o r
th e  E g y p tian s  and th e  A rab ic  w orld , i t  a l s o  p roduced  d e f e c ts  and m is-
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t a k e s .  There was no a c tu a l  dem ocracy d u r in g  t h i s  p e r io d .
The p e r io d  from  1973 4o th e  p r e s e n t  may be c o n s id e re d  as an 
e x te n s io n  o f  th e  p re v io u s  p e r io d  (1 9 5 2 -1 9 7 2 ). E g y p t 's  p o l i t i c a l  
le a d e r s  have a tte m p te d  to  a v o id  e a r l i e r  m is ta k e s . They have t r i e d  to  
c r e a te  a  b e t t e r  dem ocracy and to  b u i ld  a  more f l e x i b l e  and p r a c t i c a l  
econom ic system  to  r e p la c e  what was p r im a r i ly  a  t h e o r e t i c a l  sy stem  o f 
th e  p re v io u s  p e r io d .  U nder P r e s id e n t  S a d a t 's  le a d e r s h ip ,  an open 
econom ic p o l ic y  h as  been e s t a b l i s h e d ,  p la n s  have been  made f o r  a  s o -  
c a l l e d  s o c i a l i s t i c  d e m o cra tic  s o c ie ty ,  and dem ocracy has been fo rm a lly  
p r a c t i c e d  to  a  l a r g e r  e x t e n t . The e x is te n c e  o f  a  p a r ty  system  in  th e  
Assem bly P eo p le  o f  EJgypt a l s o  b e a rs  w itn e s s  to  th e  a tte m p ts  b e in g  made 
to  f u r t h e r  dem ocracy in  Ejgypt. The a c tu a l  independence  o f  j u d i c i a l  
a u th o r i t y ,  more m easures to  c r e a te  in d e p en d e n t jo u rn a lis m , and re c o g ­
n i t i o n  o f  th e  freedom  o f  o p in io n  were a l l  m a jo r s t e p s  tow ard  a  b e t t e r  
dem ocracy. A lthough  th e  t r e n d  tow ard  a  b e t t e r  dem ocracy has been  grow­
in g , th e  i n t e r r e l a t e d  sy stem s o f  Egypt may som etim es p re v e n t th e  a t t a i n ­
ment o f  com plete  dem ocracy. P r e s id e n t  S a d a t hopes to  e s t a b l i s h  a 
perm anent d e m o c ra tic  sy stem  to  f u l f i l l  th e  s i x t h  g o a l o f  th e  r e v o lu -
g
t i o n ,  i . e . ,  to  c r e a te  a  sound d e m o cra tic  s o c i e ty .
rp
D em ocratic  S o c ia lis m  (C a iro : The Suprum C o u n cil o f  th e  
E g y p tian  U n iv e r s i t i e s ,  1 9 7 7 ).
8 ,I b id .
^5
The E g y p tian  Economic System
B efo re  1952, th e  E g y p tian  economic system  was dom inated  by
c a p i t a l i s t i c ,  f r e e  e n te r p r i s e  th e o ry .  A g r ic u ltu re  r e p re s e n te d  th e
l a r g e s t  s e c t o r  in  th e  economic s t r u c t u r e .  The i n d u s t r i a l  s e c t o r  was
dom inated  p r im a r i ly  by th o s e  b u s in e s s e s  r e l a t e d  to  a g r i c u l t u r e ,  i . e . ,
t e x t i l e ,  s u g a r ,  and fo o d -p ro c e s s in g  i n d u s t r i e s .  The ban k in g  in d u s t r y
was a  co m b in a tio n  o f  f o r e ig n  and E g y p tian  b a n k s . T rade was more
i n t e r n a l  th a n  i n t e r n a t i o n a l ,  ex ce p t where a g r i c u l t u r a l  p ro d u c ts  were 
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c o n ce rn ed .
D uring  th e  p e r io d  from  1952 to  19&1, th e  governm ent n a t io n a l ­
iz e d  some o f  th e  l a r g e r  i n d u s t r i a l ,  com m ercial, and f i n a n c i a l  
co m p an ies . T h is was th e  b e g in n in g  o f  th e  c r e a t io n  o f  a  s t r o n g  in d u s ­
t r i a l  economy. The N a tio n a l E g y p tian  P lan s  fo cu sed  on e f f o r t s  to  s h i f t  
in d u s t r y  to  heavy c o n s tr u c t io n  a re a s  su ch  as th e  s t e e l ,  t r a n s p o r t a t i o n ,  
e l e c t r o n i c  and e l e c t r i c a l ,  p e tro le u m , and read y -fo o d s
The p e r io d  from  1961 to  1972 w itn e sse d  a  d r a s t i c  change in  th e  
E g y p tian  economy. In  1961 , P r e s id e n t  N a sse r p rom ulgated  th e  "A rabic 
S o c ia lis m  L aw s."  Based on th e s e  la w s , many in d u s t r i e s  were n a t io n a l i z e d  
and t h e i r  ow nersh ip  s h i f t e d  to  th e  p u b l ic  s e c to r .  The economic system  
was d iv id e d  in to  two s e c t o r s . In  th e  p u b l ic  s e c to r ,  com panies b e lo n g ed  
t o  th e  p e o p le  o r  to  th e  s t a t e .  T h is  s e c t o r  c o n t r o l le d  a  m a jo r p o r t io n  
o f  th e  i n d u s t r i a l ,  t r a d e ,  and s e r v ic e  s e c t o r s .  Even t h a t  p a r t  w hich w$ 
managed by th e  p r iv a t e  s e c t o r  was g r e a t l y  in f lu e n c e d  by th e  p u b l ic  
s e c t o r  b ecau se  i t  c o n t r o l le d  th e  economy to  such  a  l a r g e  e x te n t .
^W ilber, op . c i t . ,  pp . 283-335*
■^Mohamed B. Mahgoub, A rab ic  S o c ia lism  (C a iro : Dar E l-N ahda,
1965)*
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The p r iv a t e  s e c t o r  o f  th e  economy was com prised  p r im a r i ly  o f  th e  
a g r i c u l t u r a l  sy stem  and sm a ll t r a d e  and i n d u s t r i a l  b u s in e s s e s . '1'^
A f te r  1972, an open economy p o l ic y  was im plem ented . W hile i t
d id  n o t e l im in a te  th e  p u b l ic  s e c to r ,  t h i s  p o l ic y  d id  c r e a te  g r e a te r
f l e x i b i l i t y  in  th e  l im i t a t i o n s  o f  and th e  a re a s  co m p ris in g  each s e c to r .
F o re ig n  in v e s tm e n ts  were en co u rag ed ; th e s e  in v e s tm e n ts  would g r e a t ly
b e n e f i t  Egypt as  i t  had been h av in g  d i f f i c u l t y  co m p le te ly  fu n d in g  i t s
huge p r o j e c t s .  The p o l ic y  a l s o  p ro v id e d  more encouragem ent to  th e
p r iv a t e  s e c t o r  to  su cceed  in  th o s e  a re a s  in  which i t  had proven i t s e l f
t o  be most e f f e c t i v e .  G re a te r  e f f o r t s  tow ard  t r y i n g  to  c r e a te
p o l i t i c a l  s t a b i l i t y  and a  p e a c e fu l  a tm osphere  in  th e  M iddle E a s t may
12h e lp  t h i s  open economy p o l ic y  to  su cc e ed .
B ecause o f  th e  l im i t e d  la n d  a re a  which can be c u l t i v a t e d  f o r  
a g r i c u l t u r e  in  E gyp t, th e  governm ent has encouraged  g r e a t e r  i n d u s t r i a l ­
i z a t i o n  to  com pensate f o r  t h i s  l i m i t a t i o n . T ab le  1 g iv e s  an id e a  o f  
th e  in c r e a s e  in  E g y p tian  i n d u s t r i a l i z a t i o n  s in c e  1972.
The E g y p tian  S o c ia l  System
The I s la m ic  r e l i g i o n  p ro v id e s  th e  b a s is  f o r  E g y p t 's  e n t i r e  
s o c i a l  sy s te m . The Holy Quran and th e  s ta te m e n ts  o f  th e  p ro p h e t 
Mohamed (p eace  be upon him) e x p la in  o r  c l a r i f y  e v e ry th in g  co n ce rn in g  
E g y p t 's  s o c i a l  sy s te m . The I s la m ic  r e l i g i o n  e x p la in s  what th e  r e l a ­
t i o n s h ip  betw een fa m ily  members sh o u ld  b e , th e  b e s t  method o f fa m ily  
i n t e r a c t i o n ,  th e  b e s t  g u id e l in e s  f o r  p e rs o n a l  b e h a v io r , and how 
h a p p in e s s  may be a c h ie v e d .
11T,.,I b i d .
12 D em ocratic  S o c ia l is m , o p . c i t . , p p . 4 2 -4 3 .
TABLE 1
THE INCREASE OF INDUSTRIAL PRODUCTS 
(M ill io n s  o f  E g y p tian  Pounds)
I n d u s t r i a l  P ro d u c ts 1952 1971 1972 1973 1974 1975 1976
P e tro leu m  and crude  p ro d u c ts 34 .2 152 .2 155.2 1 7 8 .4 20 3 .9 385-7 574 .9
M ining p ro d u c ts 3 -6 1 2 .1 1 1 .0 1 2 .6 1 6 .7 1 8 .1 1 8 .6
Chem ical and m ed ical p ro d u c ts 2 0 .5 1 55 .9 1 1 7 .4 116 .3 1 6 9 .4 2 6 9 .O 277 .0
Food p ro d u c ts 122 .3 485 .6 602 .6 562 .6 614 .8 694.0 773.0
E l e c t r i c a l  and e n g in e e r in g  p ro d u c ts 3 0 .1 235 .6 2 45 .6 245 .0 201 .0 393 .0 445 .1
C o n s tru c tio n  and b u i ld in g  p ro d u c ts 8 .4 5 9 .7 61 .6 7 5 .0 73 .0 94 .0 76 .3
T e x t i l e  p ro d u c ts 8 4 .6 51 0 .9 512 .7 5 4 2 .4 594 .9 689.0 704 .2
SOURCE: The Anual Conceses Book o f  th e  Arab R epub lic  o f  Egypt (C a iro : The C e n tra l  S t a t i s t i c
I n s t i t u t i o n ,  O c to b er 19777> p . 6 7 .
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The Fam ily
S o c ia l  i n t e r a c t i o n  betw een fa m ily  members i s  d eep ly  e n tre n c h e d  
i n  th e  E g y p tian  fa m ily . Fam ily  members have a  g r e a t  r e s p e c t  f o r  t h e i r  
p a r e n t s . The o ld e r  th e  fa m ily  member, th e  more he o r  she  i s  obeyed and 
r e s p e c te d .  Even a f t e r  a  fa m ily  member m a r r ie s ,  p a r e n ta l  in f lu e n c e  on 
th e  c o u p le 's  l i v e s  s t i l l  e x i s t s .  Communication and r e s p e c t  f o r  th e  
p a re n ts  and o th e r  fa m ily  members a re  p re s e rv e d  no m a t te r  where a 
f a m ily  member may be lo c a t e d .  T h e re fo re , th e  fa m ily  i s  c o n s id e re d  to  
be a  v e ry  im p o r ta n t r e l e a s e  f o r  th e  p s y c h o lo g ic a l  b lo c k in g  o r  b e h a v io r  
d e v ia t io n  o f  any member o f  th e  s o c i e ty .  A lthough i t  e x i s t s  in  b o th , 
t h i s  s o c i a l  s o l i d a r i t y  i s  more s i g n i f i c a n t  in  th e  v i l l a g e  th a n  in  th e
•+ 13c i t y .
F r ie n d s h ip
F r ie n d s h ip s  may be form ed in  s o c i a l  o r g a n iz a t io n s ,  work o rg a n i­
z a t io n s ,  e d u c a t io n a l  i n s t i t u t i o n s ,  o r  n e ighborhoods o f  th e  same a re a  o r  
v i l l a g e .  S e g re g a te d  f r i e n d s h ip s  e x i s t  betw een a d u l t  m ales and fe m a le s , 
e x ce p t when v i s i t i n g  w ith  t h e i r  fa m ily . A ccord ing  to  th e  Is la m ic  
r e l i g i o n ,  no s e x u a l  r e l a t i o n s h i p  i s  a c c e p te d , ex ce p t a f t e r  m a rr ia g e . 
F r ie n d s h ip  s a t i s f i e s  many o f  th e  s o c i a l  needs o f  p eo p le  in  th e  s o c ie ty ;
and most f r ie n d s h ip s  l a s t  f o r  a  v e ry  lo n g  tim e , even when th e  p e rso n s
14in v o lv e d  become s e p a r a te d .
"^ W ilb e r, op. c i t . ,  p p . 8 1 -8 6 . 
14I b i d . ,  pp . 8 8 -9 3 .
The E g y p tian  R e lig io u s  System
Of th e  E g y p tian  p o p u la t io n ,  90 p e rc e n t  a r e  Moslem and 10 p e r ­
c e n t  a r e  C h r is t ia n s  o r  b e lo n g  to  o th e r  f a i t h s . The fu n d am en ta l b e l i e f  
o f  th e  I s la m ic  r e l i g i o n  i s  th e  oneness o f  God— th e r e  i s  no God b u t o n e . 
The f i v e  b a s ic  p i l l a r s  o f  Is la m  a r e :  w itn e s s in g  t h a t  th e r e  i s  no God
b u t one and t h a t  Mohamed i s  h i s  m essenger; p ra y in g  f i v e  tim e s  a  day; 
f a s t i n g  one month a  y e a r ;  p a y in g  Z akat (money to  th e  p o o r ) ; and making 
a  p ilg r im a g e  to  Mecca i f  th e  in d iv id u a l  i s  f i n a n c i a l l y  a b le .  The most 
d i s t in g u i s h in g  c h a r a c t e r i s t i c  o f  th e  Is la m ic  r e l i g i o n  i s  t h a t  th e r e  i s  
no s e p a r a t io n  betw een th e  s t a t e  and th e  r e l i g i o n ;  th e  I s la m ic  r e l i g io n  
i s  a  whole sy stem  which encom passes th e  econom ic, s o c i a l ,  p o l i t i c a l ,  
m i l i t a r y ,  and i n t e r n a t i o n a l  a s p e c ts  o f  th e  s ta te .'* '- '’
S in ce  th e  b e g in n in g  o f  th e  second  decade  o f  th e  2 0 th  C en tu ry , 
th e r e  has been  a  t r e n d  tow ard  s e p a r a t io n  betw een th e  Is la m ic  r e l i g i o n  
and th e  s t a t e  in  most I s la m ic  c o u n t r i e s . T h is  t r e n d  i s  n o t com­
p l e t e l y  a c c e p te d , how ever. Many r e l i g i o u s  s c h o la r s  a rgue  t h a t  a 
s e p a r a t io n  sh o u ld  n o t e x i s t  betw een th e  I s la m ic  r e l i g i o n  and th e  s t a t e .  
These s c h o la r s  c o n s id e r  th e  main cau se  o f  th e  Is la m ic  s t a t e s  1 problem s 
to  be th e  p a r t i a l  im p le m e n ta tio n  o f  th e  whole Is la m ic  r e l i g i o n .  
T h e re fo re , th e y  have been  c a l l i n g  th e  p eo p le  and th e  governm ents to  
im plem ent th e  whole o f  th e  I s la m ic  a s p e c t s . They c o n s id e r  t h i s  r e tu r n  
to  be a  "good way" o f  r e g a in in g  p ro g re s s  and s o lv in g  th e  problem s o f
1(5s o c i e ty .  Some Is la m ic  c o u n t r i e s ,  su ch  as  I r a n  and P a k is ta n ,  have 
a l r e a d y  p u t t h i s  u n d e rs ta n d in g  o f  th e  I s la m ic  r e l i g i o n  i n to  p r a c t i c e .
^Mohmoud S h a l to u t ,  Is la m —F a i th  and Law (C a iro : D ar E l-  
Shrouk , 1 9 7 2 ).
-^G ab er Rezk, "The D anger o f  S e p a ra t in g  R e lig io n  From S t a t e , "  
EL Da'Wah J o u r n a l , C airo  (M arch 1979)> PP« 16-17•
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In  E gypt, th e  I s la m ic  r e l i g i o n  o rg a n iz e s  and shap es  th e  l i v e s
o f  th e  p e o p le . The i n t e r j e c t i o n  o f  econom ic and p o l i t i c a l  a sp e c ts
which a r e  c o n t r a d ic to r y  to  th e  I s la m ic  r e l i g i o n  has been r e s i s t e d  by
m ost I s la m ic  o r g a n iz a t io n s ,  as w e ll as by m ost o f  th e  p e o p le . W hile
th e  m ost i n f l u e n t i a l  I s la m ic  o r g a n iz a t io n s  a re  th e  M in is t ry  o f
R e lig io u s  A f f a i r s ,  A l-A zhar U n iv e r s i ty  (a  r e l i g i o u s  i n s t i t u t i o n ) ,  and
th e  o rg a n iz a t io n  o f  Ekhwan M oslim in ( th e  Moslem b r o th e r s ) ,  th e r e  a re
many o th e r  ways o f  s e r v in g  G o d - - e i th e r  i n d iv id u a l ly  o r  c o l l e c t i v e l y .
The main p u rp o se  o f  th e s e  o r g a n iz a t io n s  i s  to  b r in g  ab o u t th e  a d o p tio n
o f  th e  whole Is la m ic  sy stem  as a  way o f  l i f e  and as a  way o f  m anaging 
17th e  s t a t e .
Moslem E g y p tia n s , as w e ll as Moslems a l l  o v e r  th e  w orld , have 
c e r t a i n  Is la m ic  f e a s t s .  T h ere  a re  n a t io n a l  c e le b r a t io n s  h e ld  each  
y e a r .  These f e a s t s  and c e le b r a t io n s  in c r e a s e  s o c i a l  r e l a t i o n s h ip s  
betw een th e  p e o p le  and c r e a t e  lo v e  among them . T here  a re  a ls o  some 
m a rria g e  and f e a s t  custom s w hich a re  p r im a r i ly  in f lu e n c e d  by r e l i g io u s  
b e l i e f s
The E g y p tian  E d u c a tio n a l System
The s ta g e s  o f  e d u c a tio n  in  Egypt a re  s i m i l a r  to  th o s e  in  th e  
U n ite d  S t a t e s . The system  b e g in s  w ith  k in d e r g a r te n  and ends w ith  
g ra d u a te  s tu d ie s  tow ard  M a s te r 's  and Ph.D . d e g re e s . E n ro llm e n ts  in  
E g y p tian  u n i v e r s i t i e s  and h ig h e r  e d u c a t io n a l  i n s t i t u t i o n s  have been 
in c r e a s in g  to  a  la r g e  d e g re e . T ab le  2 shows th e  in c r e a s e  in  th e  number
17 F a th i  Yakin, "The R e s p o n s ib i l i ty  o f  th e  I s la m ic  M ovem ent,"
EL Da'Wah J o u r n a l ,  C airo  (Ju n e  1 9 7 8 ), p p . 1 0 -1 2 .
"^ W ilb e r, op . c i t . ,  p p . 87 -105 .
TABLE 2
INCREASES IN THE NUMBER OF STUDENTS ENROLLED IN 
EGYPTIAN UNIVERSITIES AND HIGHER EDUCATIONAL INSTITUTIONS
H ig h er 
E d u c a tio n a l 
U n iv e r s i t ie s  I n s t i t u t i o n s
Year Male Female M ale/Fem ale T o ta l
1970-71 131,890 4 6 ,065 36 ,4 1 4 214,369
1971-72 146 ,124 52 ,950 4 2 ,6 l6 241,690
1972-73 164,620 64 ,114 48 ,925 277,659
1973-74 195,637 80 ,426 42 ,926 318,989
197^-75 244,799 95,301 50 ,063 370,163
1975-76 296,910 124 ,394 51,050 472 ,354
SOURCE: The Anual Concenses Book o f  th e  Arab R epub lic  o f  Egypt (C a iro : The C e n tra l  S t a t i s t i c  
I n s t i t u t i o n ,  O c to b er 197777 PP* l 6 l ,  182.
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o f  s tu d e n ts  e n r o l le d  in  E g y p tian  u n i v e r s i t i e s  and h ig h e r  e d u c a t io n a l  
i n s t i t u t i o n s .
I t  can he seen  i n  T ab le  2 t h a t  th e  p ro p o r t io n  o f  h ig h ly  edu­
c a te d  p eo p le  e n r o l le d  in  c o l le g e  s tu d ie s  each  y e a r  to  th e  p o p u la tio n  
(38 m i l l io n )  i s  r e l a t i v e l y  h ig h . The e d u c a t io n a l  sy stem  o f f e r s  co u rse s  
in  e v e ry  a r e a  o f  l e a r n in g ,  in c lu d in g  r e l i g i o n .
The Egyptian Cultural System
The spoken and written language of Egypt is Arabic. It is the
language of all the Arabic countries and the language of the Holy 
19Q uran . y
Egypt has an extremely fine art heritage. Significant art work
exists in the ancient Egyptian temples and in the Cairo Museum which
p ro v id e  some id e a  o f  th e  d e g re e  to  which th e  a n c ie n t  E g y p tian s  had
20d ev e lo p ed  in  th e  f i e l d  o f  th e  a r t s .
P r e s e n t ly ,  th e r e  a re  many a r t  form s p r a c t ic e d  in  E gypt, i . e . ,
v o ic e ,  d raw in g , s c u lp tu r e ,  m usic , m ovie-m aking, e t c .  There a re  s c h o o ls
w hich te a c h  th e  most advanced  in s t r u c t i o n s  f o r  th e  v a r io u s  a r t  f i e l d s .
21The Ministry of Culture is providing for these various art forms.
Summary
During the Phoroanic period, the Phoroan was all-powerful, and 
ancient Egyptians followed his decisions. Following this period, Egypt 
was subjected to invasions from the Roman and Greek Empires. Next came
19 /•W ilb e r, o£ . c i t . ,  pp . 5 3 -6 1 .
20^ . ^I b i d .
21 I b id .
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th e  I s la m ic  le a d e r s  who d r a s t i c a l l y  changed th e  E g y p tia n s ' s o c i a l ,  
p o l i t i c a l ,  and economic v a lu e s .  Egypt was n e x t dom inated  by th e  
o c c u p a tio n  o f  th e  B r i t i s h ,  whose p rim ary  p u rp o se  was to  e x p lo i t  th e  
economy o f  th e  c o u n try . In  195^-» Elgypt was l i b e r a t e d  from  t h i s  
f o r e ig n  o c c u p a tio n . D uring  th e  p e r io d  from  1952 to  1973> E g y p tian  
dem ocracy was abused  by th e  p o l i t i c a l  l e a d e r s .  . P r e s e n t ly ,  how ever, 
th e  governm ent o f  Egypt i s  t r y i n g  to  e s t a b l i s h  a  b e t t e r  dem ocracy f o r  
th e  p e o p le .
Egypt has s h i f t e d  from  an economic system  which was c e n t r a l l y  
d i r e c t e d  by th e  governm ent d u r in g  th e  p e r io d  from  1961 to  1973 to  a 
more open economic p o l ic y  which has been in  e f f e c t  from  1973 u n t i l  
th e  p r e s e n t  t im e .
The fa m ily  u n i t  and th e  f r i e n d s h ip s  which e x i s t  betw een th e  
p e o p le  p la y  a  s i g n i f i c a n t  r o le  in  th e  s o c i a l  sy stem  o f  E gy p tian  
s o c i e t y .  S o c ia l  r e l a t i o n s h ip s  betw een th e  p e o p le  a re  s t ro n g  and l a s t  
f o r  many y e a r s .
The Is la m ic  r e l i g i o n  a ls o  p la y s  a  m ajo r r o l e  in  th e  l i v e s  o f  
th e  E g y p tia n s . I t  in f lu e n c e s  t h e i r  s o c i a l ,  p o l i t i c a l ,  and economic 
s y s te m s .
A ll th e s e  system s ( p o l i t i c a l ,  econom ic, r e l i g i o u s ,  c u l t u r a l ,  
and e d u c a t io n a l)  have i n t e r a c t e d  to  fo rm u la te  th e  E g y p tian  p e rs o n a l 
v a lu e  sy s te m .
C h ap te r TV w i l l  d e a l  w ith  th e  m ethodology o f  r e s e a rc h  u sed  in  
t h i s  s tu d y .
CHAPTER IV
METHODOLOGY OF THE RESEARCH
As in d ic a te d  in  C h ap ter I ,  th e  p u rp o ses  o f  t h i s  r e s e a rc h  a re  
to  s tu d y : ( l )  th e  e f f e c t  o f  p e rs o n a l  .v a lu es  on th e  d ec is io n -m ak in g
p ro c e ss  o f  th r e e  s tu d e n t  groups ( i . e . ,  E g y p tian  g ra d u a te  b u s in e s s  
s tu d e n t s ,  E g y p tian  g ra d u a te  s c ie n c e  s tu d e n t s ,  and American g ra d u a te  
b u s in e s s  s tu d e n t s ) ;  (2 ) th e  im pact which e x p e r ie n c e  o r  e d u c a tio n  has • 
on th e  p e rs o n a l  v a lu e  s t r u c t u r e  o f  E g y p tian  g ra d u a te  s tu d e n t s ;  and
(3 ) th e  im pact which d i f f e r e n t  c u l tu r e s  (A m erican and E g y p tian ) have 
on th e  p e rs o n a l  v a lu e  s t r u c t u r e s  and d e c is io n -m a k in g  p ro c e ss  o f  
American and E g y p tian  g ra d u a te  b u s in e s s  s tu d e n t s .
T h is c h a p te r  e x p la in s  th e  s c i e n t i f i c  m ethodology o f  r e s e a rc h  
which was used  to  s a t i s f y  th e  p u rp o se s  o f  t h i s  s tu d y . The re s e a rc h  
m ethodology in c lu d e s  f i v e  p a r t s : ( l )  a  d e s c r ip t i o n  o f  th e  p o p u la tio n s
o f  th e  s tu d y ;  (2 ) th e  sam ple d e s ig n ; (3 ) te c h n iq u e s  o f  d a ta  c o l l e c t i o n ;
(4 ) th e  p ro c e d u re  used  in  c o l l e c t i n g  and s c o r in g  th e  d a ta ;  and
(5 ) te c h n iq u e s  o f  d a ta  a n a ly s i s .
P o p u la tio n s  o f  th e  S tudy 
T hree m ale p o p u la t io n s  com prise  th e  scope  o f  t h i s  s tu d y . They 
a r e :  E g y p tian  g ra d u a te  b u s in e s s  s tu d e n ts  s tu d y in g  in  th e  U n ited
S t a t e s ; E g y p tian  g ra d u a te  s c ie n c e  s tu d e n ts  s tu d y in g  in  th e  U n ited
5^
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S ta t e s ;1  and Am erican g ra d u a te  b u s in e s s  s tu d e n ts  s tu d y in g  a t  L o u is ia n a  
S ta te  U n iv e r s i ty .  I t  was d e c id e d  to  s e l e c t  th e s e  th r e e  p o p u la t io n s  in  
o r d e r  to  s tu d y  th e  e f f e c t s  o f  p e r s o n a l  v a lu e  s t r u c t u r e s  o f  E g y p tian  
and Am erican g ra d u a te  s tu d e n ts  on t h e i r  d e c is io n  making and t o  d e t e r ­
mine th e  im pact o f  t h e i r  d i f f e r e n t  c u l tu r e s  (E g y p tian  and Am erican) on 
t h e i r  v a lu e  and c h o ic e  o f  a c t io n  s t r u c t u r e s . T ab le  3 shows th e  t o t a l  
num ber o f  s tu d e n ts  in  each  c a te g o ry .
TABLE 3
EGYPTIAN AND AMERICAN STUDENTS BY CATEGORY
Egyptian Graduate Students American Graduate







S in c e  th e  r e s u l t s  o f  t h i s  r e s e a rc h  p r o je c t  w i l l  be compared 
w ith  th o s e  o f  a  p re v io u s  s tu d y  p erfo rm ed  by P ezesh k p u r, fem ale  s tu d e n ts  
were ex c lu d ed  from  a l l  p o p u la t io n  g ro u p s . P ezesh k p u r u sed  o n ly  
Am erican m ale g ra d u a te  s tu d e n ts  in  h i s  s tu d y ;  t h e r e f o r e ,  th e  e x c lu s io n  
o f  fem a les  In  th e  p r e s e n t  s tu d y  i s  n e c e s s a ry  in  o rd e r  to  make a  com­
p a r is o n  more a c c e p ta b le .  S in c e  sex  was found  to  be one o f  th e  f a c to r s
2in f lu e n c in g  p e r s o n a l  v a lu e  s t r u c t u r e s ,  th e  e x c lu s io n  o f  fem ale  
s tu d e n ts  i s  r e a s o n a b le .  A lso , s in c e  one o f  th e  p u rp o ses  o f  t h i s  s tu d y  
i s  to  make a  com parison  o f  th e  im pact o f  v a lu e s  on d e c is io n  making in  
th e  E g y p tian  and Am erican c u l tu r e s  o n ly , o th e r  i n t e r n a t i o n a l  s tu d e n ts  
were ex c lu d ed  from  th e  Am erican p o p u la t io n  g ro u p .
^G raduate  a g r i c u l t u r e  and g ra d u a te  e n g in e e r in g  s tu d e n ts  a re  
in c lu d e d  in  th e  E g y p tian  g ra d u a te  s c ie n c e  g ro u p .
^See C h ap te r  I I ,  p .  37*
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A l i s t  o f  names and a d d re s s e s  o f  E g y p tian  s tu d e n ts  was o b ta in e d  
from  th e  E g y p tian  C u l tu ra l  and E d u c a tio n a l B ureau  in  W ashington, D.C.
A l i s t  o f  names and a d d re s s e s  o f  Am erican s tu d e n ts  was o b ta in e d  from  
th e  G rad u ate  B u sin ess  A d m in is tra t io n  S tu d e n ts  O f f ic e  a t  L o u is ia n a  
S ta te  U n iv e r s i ty .  Female s tu d e n ts  were d e le te d  from  th e  two 
l i s t s ,  and i n t e r n a t i o n a l  s tu d e n ts  were d e le te d  from  th e  American l i s t .  
The f ig u r e s  shown in  T ab le  3 a re  th o s e  o b ta in e d  a f t e r  th e s e  d e l e t i o n s .
Sample D esign
I t  was d e te rm in ed  t h a t  a  sam ple s i z e  o f  60 s tu d e n ts  p e r  p o p u la ­
t i o n  would be a d e q u a te . T h is  s i z e  r e p re s e n te d  a  h ig h  p ro p o r t io n  o f  
th e  t o t a l  s tu d e n ts  in  each  o f  th e  th r e e  p o p u la t io n s .  I t  was s t a t i s ­
t i c a l l y  la r g e  enough, and i t  was com parab le  to  th e  sam ple s i z e  u sed  
in  P e z e sh k p u r 's  s tu d y . However, s in c e  i t  was e x p ec te d  t h a t  some o f  
th e  s tu d e n ts  would n o t re sp o n d  f o r  v a r io u s  r e a s o n s , th e  sam ple s i z e  
was e n la rg e d  to  69 s tu d e n ts  from  th e  E g y p tian  b u s in e s s  group  ( th e  t o t a l  
s tu d e n ts  o f  th e  p o p u la t io n ) ;  70 , from  th e  E g y p tian  s c ie n c e  g roup ; and 
6 5 , from  th e  Am erican b u s in e s s  g ro u p . B ased on th e s e  sam ple s i z e s ,  i t  
was e x p e c te d  t h a t  th e  re sp o n se  r a t e  to  th e  q u e s t io n n a i r e s  would be 
h ig h . The r e s e a r c h e r  b e l ie v e d  t h a t  th e  s tu d y  s u b je c t s  would n o t 
h e s i t a t e  to  answ er and r e tu r n  th e  q u e s t io n n a i r e s  s in c e  th e y  were 
g ra d u a te  s tu d e n ts  and would r e a l i z e  th e  im p o rtan ce  o f  th e  q u e s t io n ­
n a i r e s  . The r e s e a r c h e r  a ls o  in te n d e d  to  make a  c o n c e r te d  e f f o r t  to  
fo llo w  up th e  q u e s t i o n n a i r e s .
The e n la rg e d  sam ple s i z e  o f  th e  Am erican s tu d e n t  group  (65 
s tu d e n t s )  was s m a l le r  th a n  th e  e n la rg e d  sam ples o f  th e  E g y p tian  s tu d e n t  
groups (69 b u s in e s s  s tu d e n ts  and 70 s c ie n c e  s tu d e n t s )  becau se  ( l )  th e
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r e s e a r c h e r  was a b le  p e r s o n a l ly  to  d i s t r i b u t e  and c o l l e c t  th e  s tu d y  
q u e s t io n n a i r e s  and (2 ) p e rs o n a l  com m unication w ith  th e  s u b je c ts  was 
p o s s ib le .  S im ple random sam ples o f  70 s tu d e n ts  from th e  88 E g y p tian  
s c ie n c e  s tu d e n t  group  and 65 s tu d e n ts  from  th e  171 American b u s in e s s  
s tu d e n t  g roup  were drawn u s in g  th e  random numbers t a b l e s .
Techniques of Data Collection 
To test the hypotheses stated in this research, two question­
naires were used. The first questionnaire, developed by Allport, 
Vernon, and Lindzey, measured the personal values of the subjects of
O
t h i s  s tu d y  (se e  Appendix A - l ) .  The second  q u e s t io n n a ir e ,  dev e lo p ed  
by C hangiz P ezesh k p u r and u sed  in  h i s  study^ on American b u s in e s s  
s tu d e n t s ,  m easured th e  r e l a t i v e  in d iv id u a l  p re fe re n c e s  f o r  d i f f e r e n t  
a l t e r n a t i v e s  by h av in g  th e  s tu d e n ts  answ er q u e s tio n s  re g a rd in g  
s p e c i f i c  s i t u a t i o n s  (A ppendix B - l ) . ^  The second  q u e s t io n n a ir e  was 
o r i g i n a l l y  v a l id a te d  by a  p a n e l o f  th r e e  L o u is ia n a  S ta te  U n iv e r s i ty  
p r o f e s s o r s —two from  th e  D epartm ent o f  S o c io lo g y  and one from  th e  
D epartm ent o f  P sych o lo g y .
By u s in g  th e  f i r s t  q u e s t io n n a i r e ,  i t  was p o s s ib le  to  o b ta in  
s c o re s  on th e  p e rs o n a l  v a lu e s  o f  th e  g ra d u a te  s tu d e n ts  ( i . e . ,  th e o ­
r e t i c a l ,  econom ic, a e s t h e t i c ,  s o c i a l ,  p o l i t i c a l ,  and r e l i g i o u s ) .  By 
u s in g  th e  seco n d  q u e s t io n n a i r e ,  i t  was p o s s ib le  to  o b ta in  s c o re s  on
3
Gordon W. Allport, Philip E. Vernon, and Gartner Lindzey, 
Study of Values (Boston: Houghton Mifflin Company, i 960) .
h.
Changiz Pezeshkpur, The Effects of Personal Value Structure 
on Decision-Making: A Study of the Relationship Between Values and 
Decisions of University Business Administration Students" (unpublished 
Ph.D. dissertation, Louisiana State University, 1975)i PP- 130-37-
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th e  o rd e r  o f  p r e fe re n c e  o f  th e  s i x  a l t e r n a t i v e s  in  each  o f  fo u r te e n  
d e c is io n  s i t u a t i o n s . Each a l t e r n a t i v e  c o rre sp o n d ed  to  a  p redom inan t 
v a lu e  o r i e n t a t i o n  ( i . e . ,  t h e o r e t i c a l ,  econom ic, a e s t h e t i c ,  s o c i a l ,  
p o l i t i c a l ,  and r e l i g i o u s ) .  A f te r  o b ta in in g  th e  s c o re s  o f  th e  two 
q u e s t io n n a i r e s ,  i t  was p o s s ib le  to  d e te rm in e  ( l )  th e  e f f e c t  o f  
p e rs o n a l  v a lu e s  on th e  d e c is io n -m a k in g  p ro c e ss  and (2 ) th e  im pact 
which th e  ty p e  o f  e d u c a tio n  and th e  c u l tu r e  had on th e  p e rs o n a l v a lu e  
s t r u c t u r e  and th e  d e c is io n -m a k in g  p r o c e s s .
F o r th e  American g ra d u a te  b u s in e s s  s tu d e n t s ,  th e  two q u e s t io n ­
n a i r e s  were u sed  w ith  o n ly  one change, th e  a d d i t io n  o f  one q u e s t io n
a sk in g  th e  s tu d e n t  which s t a t e  he c o n s id e re d  h im s e lf  to  be from . The
p u rp o se  o f  a d d in g  t h i s  q u e s t io n  was to  s tu d y  th e  d i f f e r e n c e  in  v a lu e s , 
i f  any , betw een n o r th e rn  and s o u th e rn  s tu d e n t s .  A ppendices A -l and 
B - l show th e  q u e s t io n n a i r e s  u sed  by t h i s  g ro u p .
F o r th e  E g y p tian  s tu d e n t s ,  some changes i n  th e  two q u e s t io n ­
n a i r e s  were n e c e s s a ry .  These a l t e r a t i o n s  d id  n o t change th e  m eaning
o r  th e  p u rp o se  o f  th e  q u e s t io n s ,  b u t s im p ly  s e rv e d  to  c l a r i f y  them f o r  
th e  s t u d e n t s . In  a  few  i n s t a n c e s , a  q u e s t io n  was m o d ified  to  g iv e  th e  
same c o n te n t  in  a  d i f f e r e n t  c u l t u r e .  A ppendices A-2 and B-2 show th e  
q u e s t io n n a i r e s  u sed  f o r  t h i s  g ro u p .
A com parison  o f  q u e s t io n n a i r e  1 u sed  f o r  th e  American s tu d e n ts  
and q u e s t io n n a i r e  1 u sed  f o r  th e  E g y p tian  s tu d e n t s  shows s l i g h t  changes 
i n  q u e s t io n s  2 , 3» 8, 8 , 11 , 13 , 16 , 17 , 1 9 > 21 , and 24 in  P a r t  I  and 
in  q u e s t io n  13 in  P a r t  I I .  As s t a t e d  p r e v io u s ly ,  th e s e  a l t e r a t i o n s  
do n o t change th e  m eaning o r  th e  pu rp o se  o f  th e  q u e s t io n s ,  b u t were 
made in  o r d e r  to  make th e  q u e s t io n s  v a l id  f o r  th e  E g y p tian  c u l tu r e  and 
e a s i e r  to  u n d e rs ta n d  f o r  th e  E g y p tian  s t u d e n t s .
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Changes made in  q u e s t io n n a i r e  2 were p r im a r i ly  in  th e  b io ­
g r a p h ic a l  q u e s t i o n s . E g y p tian  s tu d e n ts  were asked  d i f f e r e n t  q u e s t io n s  
i n  o r d e r  to  a id  th e  t e s t i n g  o f  th e  h y p o th ese s  co n ce rn in g  th e  E g y p tian  
c u l tu r e  and th e  a n a ly s i s  o f  th e  s tu d y  r e s u l t s .  The pu rp o se  o f  th e s e  
q u e s t io n s  was to  t e s t  th e  im p ac t o f  e d u c a tio n , p la c e  o f  r e s id e n c e ,  and 
y e a rs  s p e n t  in  th e  U n ited  S ta te s  on th e  p e rs o n a l  v a lu e  s t r u c t u r e  o f  
E g y p tian  s t u d e n t s .
Q u e s tio n n a ire  1 (A ppendices A -l and A-2) in c lu d e s  two p a r t s .  
P a r t  I  i s  com prised  o f  30 q u e s t i o n s ; each  q u e s t io n  has two a l t e r n a t i v e  
an sw ers . Each s tu d e n t  was ask ed  to  g iv e  th r e e  p o in ts  to  th e  a l t e r n a ­
t i v e  he most p r e f e r r e d .  I f  th e  s tu d e n t  had no s p e c ia l  p re fe re n c e  f o r  
e i t h e r  a l t e r n a t i v e ,  he was ask ed  to  g iv e  two p o in ts  to  th e  a l t e r n a t i v e  
he s l i g h t l y  p r e f e r r e d  o v e r  th e  o th e r  and one p o in t  to  th e  rem a in in g  
a l t e r n a t i v e .
P a r t  I I  in c lu d e s  15 q u e s t io n s  and each  q u e s t io n  has f o u r  
answ ers o r  s t a t e m e n ts . The s tu d e n t  was ask ed  to  d i s t r i b u t e  10 p o in ts  
among th e  f o u r  s ta te m e n ts .  To th e  s ta te m e n t most p r e f e r r e d ,  he was 
a sk ed  to  g iv e  f o u r  p o in t s ;  to  th e  s ta te m e n t n e x t p r e f e r r e d ,  he was 
a sk ed  to  g iv e  th r e e  p o i n t s ; and so  on u n t i l  th e  l e a s t  p r e f e r r e d  s t a t e ­
m ent, which would be g iv en  one p o in t .
Q u e s tio n n a ire  2 (A ppendices B -l and B -2) in c lu d e s  b io g ra p h ic a l  
q u e s t io n s  and 14 q u e s t io n s  f o r  which th e  s tu d e n t  was ask ed  to  rank  
s i x  a l t e r n a t i v e s  f o r  each  q u e s t io n .  The s tu d e n t  was ask ed  to  o r d e r  
th e s e  a l t e r n a t i v e s  a c c o rd in g  to  p r e f e r e n c e .  The m ost p r e f e r r e d  answ er 
would r e c e iv e  a  ran k  o f  1 ; th e  n e x t p r e f e r r e d  answ er would r e c e iv e  a  
ran k  o f  2 ; and so  on u n t i l  th e  l e a s t  p r e f e r r e d  answ er, w hich would 
r e c e iv e  a  ran k  o f  6 . As m en tio n ed , each  o f  th e  s i x  answ er a l t e r n a t i v e s
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was r e l a t e d  to  one o f  th e  s i x  v a lu e s  ( t h e o r e t i c a l ,  econom ic, a e s t h e t i c ,  
s o c i a l ,  p o l i t i c a l ,  o r  r e l i g i o u s ) .
P ro ced u re  Used in  C o l le c t in g  
and S c o rin g  th e  D ata  
T his s e c t io n  co n cern s  th e  p ro c e d u re s  o f  d a ta  c o l l e c t i o n  and 
q u e s t io n n a ir e  s c o r in g .
T hree s te p s  were in v o lv e d  in  c o l l e c t i n g  d a ta  from  th e  American 
s tu d e n t s .  F i r s t ,  th e  names o f  th e  s tu d e n ts  who had been random ly 
s e l e c t e d  in  th e  s im p le  random sam ple were i d e n t i f i e d .  Second, th e s e  
s tu d e n ts  were d i s t r i b u t e d  in to  g roups w ith  re g a rd  to  th e  c o u rse s  th e y  
were ta k in g  in  th e  F a l l  S em este r o f  1978. T his was acco m p lish ed  w ith  
th e  c o o p e ra tio n  o f  th e  a d m in is t r a t iv e  p e rso n n e l in  th e  C o lleg e  o f  
B u sin e ss  A d m in is tra tio n  and by u s in g  th e  u n iv e r s i ty  c o u rse  s c h e d u le . 
T h ird , w ith  th e  p e rm is s io n  o f  th e  i n s t r u c t o r s ,  th b  r e s e a r c h e r  
p e r s o n a l ly  c o n ta c te d  th e  s tu d e n ts  in  t h e i r  c la s s e s  and d i s t r i b u t e d  th e  
q u e s t i o n n a i r e s . T h is to o k  a p p ro x im a te ly  two w eeks. The s tu d e n ts  were 
g iv e n  ab o u t two weeks to  answ er th e  q u e s t io n n a i r e s ,  and i t  to o k  a n o th e r  
th r e e  weeks to  c o l l e c t  a l l  th e  com pleted  fo rm s .
Of th e  65 q u e s t io n n a ir e s  d i s t r i b u t e d ,  60 w ere r e tu r n e d .  Of 
th e  f iv e  s tu d e n ts  who d id  n o t com plete  th e  fo rm s, two d id  n o t c a re  to  
p a r t i c i p a t e ;  one was o u t o f  town d u r in g  th e  c o l l e c t i o n  p e r io d ;  one was 
busy w ith  h is  b u s in e s s  and d id  n o t have th e  tim e  to  com plete  th e  form ; 
and one re s ig n e d  from th e  u n iv e r s i t y .
The p ro c e d u re  f o r  c o l l e c t i n g  d a ta  from  th e  E g y p tian  s tu d e n ts  
was somewhat d i f f e r e n t .  A f te r  o b ta in in g  a  l i s t  o f  names and a d d re s s e s  
o f  th e  g ra d u a te  b u s in e s s  and s c ie n c e  s tu d e n ts  and a f t e r  d e s ig n in g  th e
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sam p le , th e  r e s e a r c h e r  s e n t  q u e s t io n n a ir e s  t o  70 s c ie n c e  s tu d e n ts  and 
69 b u s in e s s  s tu d e n t s .  These were s e n t  by f i r s t  c l a s s  m ail on O c to b er 
2 , 1978. A stam ped, s e l f - a d d r e s s e d  en v elo p e  was e n c lo se d  w ith  th e  
q u e s t io n n a ir e s  in  o rd e r  t o  f a c i l i t a t e  a  sp eedy  r e tu r n  o f  th e  com pleted  
fo rm s. Those s tu d e n ts  who were p e r s o n a l ly  known to  th e  r e s e a r c h e r  were 
a l s o  c o n ta c te d  by phone t o  a c c e le r a te  th e  co m p le tio n  and r e tu r n  o f  th e  
q u e s t i o n n a i r e s .
D uring th e  fo llo w -u p  s ta g e ,  th e  r e s e a r c h e r  made th r e e  c o n c e r te d  
e f f o r t s  to  in c r e a s e  th e  r e tu r n  o f  th e  q u e s t io n n a i r e s .  The f i r s t  e f f o r t  
e n ta i l e d  se n d in g  p e rs o n a l  l e t t e r s  to  th e  s tu d e n ts  who had n o t answ ered , 
u rg in g  them to  do s o .  The second  and t h i r d  e f f o r t s  in v o lv e d  te le p h o n ­
in g  th e s e  s t u d e n t s . A lthough 12 q u e s t io n n a i r e s  were r e tu rn e d  incom ­
p l e t e  due to  in c o r r e c t  a d d re s s e s ,  b ecau se  th e  s tu d e n ts  had r e tu r n e d  to  
t h e i r  own c o u n try , o r  due to  i l l n e s s  o f  th e  s tu d e n t s ,  and one q u e s t io n ­
n a i r e  was n o t c o n s id e re d  u s a b le  in  th e  s tu d y , 46 g ra d u a te  b u s in e s s  
s tu d e n ts  and 47 g ra d u a te  s c ie n c e  s tu d e n ts  r e tu r n e d  u s a b le  q u e s t io n ­
n a i r e s .  T w enty-seven s tu d e n ts  from  b o th  g roups d id  n o t re sp o n d , f o r  a  
n o n resp o n se  r a t i o  o f 2 2 .5  p e r c e n t .  T h is  p e rc e n ta g e  was c o n s id e re d  
a c c e p ta b le ,  and th e  number o f  re sp o n d in g  s tu d e n ts  was s t a t i s t i c a l l y  
a c c e p ta b le .
The s c o re  s h e e t  f o r  th e  v a lu e  s tu d y  d ev e lo p ed  by A l lp o r t ,  
V ernon, and L indzey  (A ppendices A -l and A-2) was u sed  in  s c o r in g  
Q u e s tio n n a ire  1 . A f te r  c o l l e c t i n g  th e  form s and e d i t i n g  them , th e  
r e s e a r c h e r  w ro te  th e  key t o  each q u e s t io n  in  Q u e s tio n n a ire  2 . The key 
i s :  T, a  t h e o r e t i c a l  v a lu e  answ er; E, an economic v a lu e  answ er; A, an
a e s t h e t i c  v a lu e  answ er; S, a  s o c i a l  v a lu e  answ er; P, a  p o l i t i c a l  v a lu e
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answ er; and R, a  r e l i g io u s  v a lu e  an sw er. T h is key  was n o t w r i t t e n  on 
th e  d i s t r i b u t e d  q u e s t i o n n a i r e s .
The q u e s t io n n a ir e s  were coded on a  com puter code s h e e t ,  and a 
program  was w r i t t e n  t o  p ro v id e  th e  r e s u l t s  o f  t h i s  s tu d y .
T echnique o f  D ata A n a ly s is
To m easure H ypotheses 1 th ro u g h  6, th e  c o r r e l a t i o n  c o e f f i c i e n t  
a n a ly s i s  was em ployed. T h is te c h n iq u e  m easures c o r r e l a t i o n  c o e f f i ­
c i e n t s  betw een th e  s c o re s  o f  E g y p tian  and Am erican s tu d e n ts  on t h e i r  
p e rs o n a l  v a lu e s  and t h e i r  s c o re s  on t h e i r  ra n k in g  o f  d i f f e r e n t  a l t e r n a ­
t i v e s  which answ ered  q u e s t io n s  c o n c e rn in g  d i f f e r e n t  s i t u a t i o n s . T h is 
te c h n iq u e  shows w h e th er th e r e  a r e  s i g n i f i c a n t  p o s i t iv e  c o r r e l a t i o n s  
betw een th e  s t u d e n t s ' s c o r e s  o f  t h e i r  p e rs o n a l  v a lu e s  and t h e i r  s c o re s  
o f  t h e i r  c h o ic e s  o f  a c t i o n s . These s i g n i f i c a n t  p o s i t i v e  c o r r e l a t io n s  
i n d i c a t e  t h a t  th e  s t u d e n t s '  p e r s o n a l  v a lu e s  in f lu e n c e  t h e i r  d e c is io n  
m aking. The l e v e l s  o f  s ig n i f i c a n c e  u sed  to  c o n s id e r  th e s e  p o s i t i v e  
c o r r e l a t i o n s  s i g n i f i c a n t  a re  .0 1 , .05,  o r  .1 .  The S t a t i s t i c a l  A n a ly s is  
System  was th e  com puter system  u se d .
To t e s t  H y p o th esis  7 , two s t a t i s t i c a l  te c h n iq u e s  were u se d .
The f i r s t  was th e  mean s c o re s  o f  p e r s o n a l  v a lu e  s t r u c tu r e s  o f  b o th  th e  
E g y p tian  g ra d u a te  b u s in e s s  and s c ie n c e  s tu d e n t  g ro u p s . T h is  te c h n iq u e  
p ro v ed  w h e th er th e  economic v a lu e s  o ccu p ied  a  dom inant ran k  in  th e  
p e r s o n a l  v a lu e  s t r u c t u r e  o f  E g y p tian  g ra d u a te  b u s in e s s  s t u d e n t s . I t  
a l s o  showed w h e th er t h e o r e t i c a l  v a lu e s  o ccu p ied  th e  dom inant ra n k  in  
th e  p e r s o n a l  v a lu e  s t r u c t u r e  o f  th e  E g y p tian  g ra d u a te  s c ie n c e  s tu d e n t s .  
The second  te c h n iq u e  used  was T u k ey 's  p ro c e d u re  to  t e s t  th e  s i g n i f i ­
cance  o f  th e  d i f f e r e n c e s  w ith in  th e  s c o r e s  o f  p e rs o n a l  v a lu e s  f o r  th e
E g y p tian  s c ie n c e  and b u s in e s s  s tu d e n t s .  T h is  te c h n iq u e  showed w hether 
th e  d i f f e r e n c e s  betw een th e  s c o r e s  o f  econom ic v a lu e s  and th e  o th e r  
v a lu e s  was t r u l y  s i g n i f i c a n t  f o r  th e  E g y p tian  b u s in e s s  s tu d e n t  g ro u p .
I t  a ls o  showed w h e th er th e  d i f f e r e n c e  betw een th e  s c o re s  o f  th e  
t h e o r e t i c a l  v a lu e s  and th e  s c o r e s  o f  th e  o th e r  v a lu e s  was a c tu a l ly  
s i g n i f i c a n t  f o r  th e  E g y p tian  s c ie n c e  s tu d e n t  g ro u p .
To t e s t  H ypotheses 8 and 9> th e  a n a ly s is  o f  v a r ia n c e  te c h n iq u e  
was u se d . T his te c h n iq u e  in d ic a te d  w h e th er th e  s c o re s  o f  th e  p e rs o n a l 
v a lu e  s t r u c t u r e  o f  E g y p tian  b u s in e s s  s tu d e n ts  and t h e i r  s c o re s  o f 
c h o ic e s  o f  a c t io n  d i f f e r e d  s i g n i f i c a n t l y  from  th e  s c o re s  o f  th e  
p e r s o n a l  v a lu e  s t r u c t u r e  o f  th e  American b u s in e s s  s tu d e n ts  and t h e i r  
s c o re s  o f  c h o ic e s  o f  a c t i o n .
To t e s t  H y p o th esis  10, F i s h e r 's  p ro c e d u re  was u sed  to  t e s t  th e  
d i f f e r e n c e s  betw een c o r r e l a t i o n  c o e f f i c i e n t s  f o r  American and E g y p tian  
g ra d u a te  b u s in e s s  s tu d e n ts  ( th e  c o r r e l a t i o n  betw een s c o re s  o f  p e rs o n a l  
v a lu e s  and s c o re s  o f  c h o ic e s  o f  a c t i o n ) .
Summary
T h is  c h a p te r  co v ered  th e  m ethodology o f  th e  r e s e a rc h  u sed  in  
t h i s  s tu d y . The p o p u la t io n s  o f  th e  s tu d y  a r e  69 E g y p tian  g ra d u a te  
b u s in e s s  s tu d e n ts  and 88 E g y p tian  g ra d u a te  s c ie n c e  s tu d e n ts  s tu d y in g  a t  
c o l le g e s  and u n i v e r s i t i e s  in  th e  U n ited  S t a te s  and 171 Am erican 
g ra d u a te  b u s in e s s  s tu d e n ts  s tu d y in g  a t  L o u is ia n a  S ta te  U n iv e r s i ty .  The 
d a ta  were c o l l e c te d  from  60 American s tu d e n t s ,  47 E g y p tian  s c ie n c e  
s tu d e n t s ,  and 46 E g y p tian  b u s in e s s  s tu d e n t s .
Two q u e s t io n n a ir e s  w ere u sed  to  c o l l e c t  d a ta  from  th e  s tu d y  
s u b je c t s ,  one f o r  m easu ring  p e r s o n a l  v a lu e s  and th e  o th e r  f o r  m easuring  
d e c is io n s  r e q u ir e d  to  answ er q u e s t io n s  c o n c e rn in g  14 s i t u a t i o n s .  The
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data were collected from the Egyptian students by using first class 
mail and from the American students through direct contact.
The statistical techniques used were correlation coefficients, 
means, analysis of variance, Tukey's procedure for testing the dif- ' 
ferences of means within a group, and Fisher's procedure for testing 
the differences between correlation coefficients of two groups.
The next chapter will cover the study results and their 
interpretations.
CHAPTER V
RESULTS OF THE STUDY:
ANALYSES AND INTERPRETATIONS
The s t a t i s t i c a l  r e s u l t s  o f  th e  s tu d y  a re  p re s e n te d  in  t h i s  
c h a p te r .  These r e s u l t s  a re  a n a ly z e d  and in t e r p r e t e d  in  an e f f o r t  to  
d e te rm in e  w h e th er th e y  in d ic a te  an a c c e p ta n c e  o r  r e j e c t i o n  o f  th e  
s tu d y  h y p o th e se s  b e in g  t e s t e d .
The f i r s t  s e c t io n  o f  t h i s  c h a p te r  d e a ls  w ith  a  d e s c r ip t i v e  
p r e s e n ta t io n  o f  th e  r e s u l t s  o f  th e  d a ta  from  th e  th r e e  s tu d e n t  
groups s tu d ie d .  These r e s u l t s  a re  u s e f u l  in  a n a ly z in g , i n t e r p r e t i n g ,  
and u n d e rs ta n d in g  th e  s t a t i s t i c a l  r e s u l t s  o f  th e  t e s t i n g  o f  th e  
h y p o th e se s  o f  th e  s tu d y .
The second  p a r t  o f  th e  c h a p te r  a n a ly z e s  and i n t e r p r e t s  th e  
s t a t i s t i c a l  r e s u l t s  o f  th e  t e s t i n g  o f  H ypo theses 1 th ro u g h  6 , and 
shows how p e rs o n a l  v a lu e s  a f f e c t  d e c is io n  m aking.
The r e s u l t s  o f  th e  t e s t i n g  o f  H y p o th es is  7 a r e  p re s e n te d  n e x t .  
The im pact o f  e d u c a tio n  a n d /o r  e x p e r ie n c e  upon th e  p e r s o n a l  v a lu e  
s t r u c t u r e s  o f  E g y p tian  s tu d e n t s  i s  a n a ly z e d  and i n t e r p r e t e d .
F in a l ly ,  th e  e f f e c t s  which th e  E g y p tian  and Am erican c u l tu r e s  
have on p e r s o n a l  v a lu e  s t r u c t u r e s  and d e c is io n  maJting, from  th e  t e s t i n g  
o f  H ypotheses 8 th ro u g h  10, a r e  shown.
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D e s c r ip t iv e  R e s u lts  C oncern ing  S tudy  S u b je c ts
A s t a t i s t i c a l  a n a ly s is  o f  th e  d a ta  o b ta in e d  from  th e  q u e s t io n ­
n a i r e s  o f  t h i s  s tu d y  (A ppendices A - l, B - l ,  A-2, and B-2) p ro v id e s  
e x te n s iv e  d e s c r ip t i v e  r e s u l t s  c o n c e rn in g  th e  th r e e  s u b je c t  groups o f  
t h i s  s tu d y  ( i . e . ,  E g y p tian  g ra d u a te  b u s in e s s  s tu d e n t s ,  E g y p tian  
g ra d u a te  s c ie n c e  s tu d e n t s ,  and Am erican g ra d u a te  b u s in e s s  s tu d e n t s ) .  
These r e s u l t s  sh o u ld  be h e lp f u l  in  i n t e r p r e t i n g  and u n d e rs ta n d in g  th e  
s t a t i s t i c a l  r e s u l t s  r e l a t e d  to  th e  r e s u l t s  o f  th e  t e s t i n g  o f  th e  s tu d y  
h y p o th e s e s .
T h is s e c t io n  b e g in s  w ith  th e  d e s c r ip t i v e  r e s u l t s  o f  th e  
Am erican s tu d e n t  g roup  and i s  fo llo w e d  by th e  d e s c r ip t i v e  r e s u l t s  o f  
th e  two E g y p tian  s tu d e n t  g ro u p s—th e  b u s in e s s  and th e  s c ie n c e  s tu d e n t s .
Am erican S tu d e n ts
D e s c r ip t iv e  r e s u l t s  c o n ce rn in g  th e  Am erican g ra d u a te  b u s in e s s  
s tu d e n ts  in  t h i s  s tu d y  in c lu d e  dem ographic in fo rm a tio n , mean s c o re s  o f  
p e r s o n a l  v a lu e  s t r u c t u r e ,  and mean s c o re s  o f  c o u rse s  o f  a c t io n ,  as 
w e ll as  p e rs o n a l  v a lu e  and c h o ic e  o f  a c t io n  s t r u c t u r e s  a c c o rd in g  to  
g e o g ra p h ic  o r ig i n .
Dem ographic In f o rm a t io n . T h is in fo rm a tio n  in c lu d e s  th e  mean 
age o f  th e  Am erican g ra d u a te  b u s in e s s  s tu d e n t s ,  t h e i r  p la c e  o f  r e s i ­
d en ce , t h e i r  ty p e  o f  work e x p e r ie n c e , and t h e i r  community s i z e .
As shown i n  T ab le  If-, 60 p e rc e n t  o f  t h i s  s tu d y  g roup  were aged 
21 -25  y e a r s .  The mean age f o r  th e  group  was 2 5 .2  y e a r s .  E ig h ty  p e r ­
c e n t in d ic a te d  t h a t  th e y  c o n s id e re d  th em se lv es  to  be from  a  so u th e rn  
s t a t e  (T ab le  5 ) .
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TABLE 4
FREQUENCY OF AMERICAN GRADUATE BUSINESS STUDENTS 
ACCORDING TO AGE 
(n = 60 s tu d e n ts )
Age Group i  Frequency P e rc e n t
20 y e a rs  o r  under
1" ...............
2 3-33  1
21 -  25 y e a rs 36 60 .00  i
26 -  30 y e a rs 11 1 8 .3 3  '
31 -  35 y e a rs 10 16 .6 7  1
36 y e a rs  o r  o v e r _ i 1 .6 7  .
T o ta l 60 100 .00  :
x (mean y e a rs  o f  age) -  2 5 .2  y e a r s ;  (m edian y e a rs  o f  age) = 2 3 .9  
y e a rs  .
TABLE 5
FREQUENCY OF AMERICAN GRADUATE BUSINESS STUDENTS 
ACCORDING TO GEOGRAPHIC ORIGIN 
(n = 60 s tu d e n ts )
O r ig in
N o rth e rn  s t a t e s  
iS ou thern  s t a t e s
T o ta l





60 1 0 0 . 0 0
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Of th e  A m erican b u s in e s s  s tu d e n t s ,  66 .6 2  p e rc e n t  had some 
work e x p e r ie n c e  (T ab le  6 ) ;  63-33 p e rc e n t  o f  th o s e  w ith  work e x p e r ie n c e  
h e ld  f u l l - t i m e  jo b s  (T ab le  7 )-  As shown in  T ab le  8 , th e  g roup  was 
f a i r l y  e v en ly  d i s t r i b u t e d  a c c o rd in g  to  community s i z e
P e rs o n a l V alue S t r u c t u r e . T ab le  9 ran k s  th e  p e rs o n a l  v a lu e  
s t r u c t u r e  o f  th e  Am erican g ra d u a te  b u s in e s s  s tu d e n t  g ro u p . T h is ra n k ­
in g  i s  b a sed  on th e  s c o re s  o f  t h e i r  p e rs o n a l  v a lu e s  o b ta in e d  by u s in g  
Q u e s tio n n a ire  1 (A ppendix A - l ) .  The ran k s o f  t h e i r  p e rs o n a l v a lu e  
s t r u c t u r e  a re  as f o l lo w s :
1 . econom ic v a lu e s , w ith  a  mean s c o re  o f  4 6 .6 2 ;
2 . p o l i t i c a l  v a lu e s ,  w ith  a  mean s c o re  o f  43 -6 2 ;
3- t h e o r e t i c a l  v a lu e s ,  w ith  a  mean s c o re  o f  43-42 ;
4 . r e l i g io u s  v a lu e s ,  w ith  a  mean s c o re  o f  3 7 .7 6 ;
5- a e s t h e t i c  v a lu e s ,  w ith  a  mean s c o re  o f  3 6 .8 7 ; and
6 . s o c i a l  v a lu e s , w ith  a  mean s c o re  o f  3 2 -7 3 - 
I t  sh o u ld  be n o te d  t h a t  econom ic, p o l i t i c a l ,  and t h e o r e t i c a l  v a lu e s  
a l s o  o ccu p ied  th e  f i r s t  th r e e  p o s i t io n s  in  P e z e sh k p u r 's  s tu d y  (s e e  
T ab le  1 0 ) . A lthough r e l i g i o u s  v a lu e s  were ran k ed  h ig h e r  in  th e  p re s e n t  
s tu d y  th a n  in  P e z e sh k p u r 's  (w ith  mean s c o re s  o f  37 -76  and 35-27» 
r e s p e c t i v e l y ) ,  a e s t h e t i c  and s o c i a l  v a lu e s  ran k ed  lo w e r (T ab les  9 and 
1 0 ) .
C ourses o f  A c tio n . The s c o re s  r e g a rd in g  c o u rse s  o f  a c t io n  a re  
th e  mean ran k s  o f  d i f f e r e n t  a l t e r n a t i v e s  w hich answ er q u e s t io n s  con­
c e rn in g  14 s u g g e s te d  s i t u a t i o n s  in  Q u e s tio n n a ire  2 (A ppendix B - l ) .
T ab le  9 ran k s  th e  c o u rse s  o f  a c t io n  f o r  th e  Am erican g ra d u a te  b u s in e s s  
s tu d e n t  g roup  as f o l lo w s :
TABLE 6
FREQUENCY OF AMERICAN GRADUATE BUSINESS STUDENTS 
ACCORDING TO WORK EXPERIENCE 
(n = 60 s tu d e n ts )
E x p e rien ce ______________________________________ F requency_______________P e rc e n t
None 20 33-33
L ess th a n  1 y e a r 8 13 .33
1 - 5  y e a rs 28 4 6 .6  7
O ver 5 y e a rs _4 6 .6 7
T o ta l 60 100 .00
TABLE 7
FREQUENCY OF AMERICAN GRADUATE BUSINESS STUDENTS 
ACCORDING TO JOB CLASSIFICATION 
(n = 60 s tu d e n t s )
C l a s s i f i c a t i o n _________________________________ Frequency_______________P e rc e n t
P a r t - t im e  17 28 .33
F u l l - t im e  38 63-33
Not w orking _5  8 .3 4
T o ta l  60 100 .00
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TABLE 8
FREQUENCY OF AMERICAN GRADUATE BUSINESS STUDENTS 
ACCORDING TO COMMUNITY SIZE 
(n = 60 s tu d e n t s )
Community S iz e _________________________________ Frequency_______________P e rc e n t
Below 10,,000 14 23 .3 3
10 ,000  - 50 ,000 15 25 .0 0
50 ,000  - 200 ,000 18 30 .0 0
O ver 200,,000 13 21 .6 7
T o ta l 60 100.00
TABLE 9
MEM SCORES OF PERSONAL VALUES MD COURSES OF ACTION, 
AMERICAN GRADUATE BUSINESS STUDENTS 
(n = 60 s tu d e n ts )
P e rso n a l V alue Mean S core  Rank Course o f  A c tio n  Mean Score- Rank
Economic 46 .62 1 Economic 2 .4 0
P o l i t i c a l 43 .62 2 T h e o re t ic a l 2 .7 0
T h e o re t ic a l 43 .42 3 P o l i t i c a l 3 .4 1
R e lig io u s 37 .7 6 4 S o c ia l 3 -55
A e s th e tic 36 .87 5 R e lig io u s 4 .3 2











MEM SCORES OF PERSONAL VALUES AND COURSES OF ACTION, 
AMERICAN GRADUATE BUSINESS STUDENTS, 
PEZESHKPUR'S STUDY 
(n = 60 )
P e rs o n a l V alue Mean Score C ourse o f  A ction Mean S core
Economic ^5 -35 Economic 2 .3 2
P o l i t i c a l L(-2.00 T h e o re t ic a l 2 .7 2
T h e o re t ic a l 4 0 .8 8 S o c ia l 3 .3 0
A e s th e t ic 3 9 .3 7 P o l i t i c a l 3 .5 3
S o c ia l 36 .5 0 R e lig io u s 4 .4  5
R e lig io u s 3 5 .2 7 A e s th e tic 4 .6 7
SOURCE: Changiz P ezesh k p u r, "The E f f e c ts  o f  P e rso n a l V alue S tr u c tu r e s
on D ecision -M ak ing : A S tudy  o f  th e  R e la t io n s h ip  Between V alues 
and D e c is io n s  o f  U n iv e r s i ty  B u sin ess  A d m in is tra tio n  S tu d e n ts "  
(u n p u b lish e d  Ph.D . d i s s e r t a t i o n ,  L o u is ia n a  S ta te  U n iv e r s i ty ,  
1 9 7 5 ), p . 50.
1 . econom ic, w ith  a  mean s c o re  o f  2.4-0;
2 . t h e o r e t i c a l ,  w ith  a  mean s c o re  o f  2 . 7 0 ;
3 .  p o l i t i c a l ,  w ith  a  mean s c o re  o f  3-^15
4 . s o c i a l ,  w ith  a  mean s c o re  o f  3*55>
5 . r e l i g i o u s ,  w ith  a  mean s c o r e  o f  4 .3 2 ; and
6 . a e s t h e t i c ,  w ith  a  mean s c o r e  o f  4 .6 2 .
T h is ra n k in g  i s  s i m i l a r  to  t h a t  in  P e z e sh k p u r 's  s tu d y , w ith  th e  
e x c e p tio n s  o f  p o l i t i c a l  and s o c i a l  ch o ice s  o f  a c t io n  which were 
re v e r s e d  in  th e  s t u d i e s . The d i f f e r e n c e  in  th e  mean s c o re s  o f  th e s e  
two c h o ic e s ,  how ever, i s  n e g l ig ib l e .
P e rso n a l V alue S t r u c tu r e  and C hoice o f  A c tio n  S t r u c tu r e  f o r
Am erican S tu d e n t Group A ccording  to  G eographic O r ig in . T ab le  11 shows
th e  mean s c o re s  o f  p e r s o n a l  v a lu e s  and c o u rse s  o f  a c t io n  f o r  th e  
Am erican g ra d u a te  s tu d e n t  group  d iv id e d  by g eo g rap h ic  s e c t io n .  Both 
n o r th e rn  and s o u th e rn  s tu d e n ts  ran k ed  econom ic, p o l i t i c a l ,  and 
t h e o r e t i c a l  v a lu e s  h ig h e s t  ( f i r s t ,  seco n d , and t h i r d ,  r e s p e c t i v e l y ) .  
R e lig io u s  and a e s t h e t i c  v a lu e s  were r e v e rs e d  f o r  th e  two s e c t io n s ,  w ith  
r e l i g io u s  v a lu e s  ra n k in g  f o u r th  in  th e  so u th e rn  s tu d e n t  d iv i s io n  and 
f i f t h  in  th e  n o r th e rn  d iv i s io n .  S o c ia l  v a lu e s  were ran k ed  l a s t  f o r  
each  s e c t io n .  C ourses o f  a c t io n  f o r  th e  two s tu d e n t  g roups were 
ran k ed  th e  same.
E g y p tian  S tu d e n ts
D e s c r ip t iv e  r e s u l t s  co n ce rn in g  th e  E g y p tian  g ra d u a te  s tu d e n ts  
in  t h i s  s tu d y  in c lu d e  dem ographic in fo rm a tio n , mean s c o re s  o f  p e r s o n a l  
v a lu e  s t r u c t u r e s ,  and mean s c o re s  o f  co u rse s  o f  a c t i o n .
TABLE 11
MEAN SCORES OF PERSONAL VALUES AND COURSES OF ACTION FOR 
AMERICAN GRADUATE BUSINESS STUDENTS 
ACCORDING TO GEOGRAPHIC ORIGIN 
(n = 60 s tu d e n ts )
N o rth e rn S ta te s S ou thern  S ta te s





o f  A ction
Mean
S core





o f  A ction
Mean
Score
Economic 5 1 .2 Economic 2 .2 Economic 4 5 .5 Economic 2 .4
P o l i t i c a l 4 7 .2 T h e o re t ic a l 2 .7 P o l i t i c a l - 4 2 .7 T h e o re t ic a l 2 .7
T h e o re t ic a l 4 6 .5 P o l i t i c a l 3 -3 T h e o re t ic a l 4 2 .7 P o l i t i c a l 3 -5
A e s th e tic 3 6 .7 S o c ia l 3 .8 R e lig io u s 3 9 .7 S o c ia l 3 .5
R e lig io u s 30 .2 R e lig io u s 4 .4 A e s th e tic 3 6 .9 R e lig io u s 4 .3
S o c ia l 28 .3 A e s th e tic 4 .6 S o c ia l 33-8 A e s th e tic 4 .6
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Demographic In fo rm a tio n . T h is s e c t io n  in c lu d e s  in fo rm a tio n  
c o n c e rn in g  th e  number o f  y e a r s  th e  E g y p tian  s tu d e n ts  have l i v e d  i n  th e  
U n ited  S t a t e s ,  th e  number o f  years  th e y  have been in v o lv e d  i n  t h e i r  
m ajo r f i e l d s  o f  s tu d y , t h e i r  r e l i g i o n ,  and t h e i r  mean ag e , as w e ll as 
t h e i r  p la c e  o f  r e s id e n c e .
Number o f  y e a rs  l i v e d  in  th e  U n ited  S t a t e s . As shown in  
T ab le  12 , 56 .52  p e rc e n t  o f  th e  E g y p tian  g ra d u a te  b u s in e s s  s tu d e n ts  
have been l i v i n g  in  th e  U n ited  S ta te s  f o r  a  p e r io d  o f  from  2 to  3 
y e a r s ,  w h ile  4 8 .9 4  p e rc e n t  o f  th e  E g y p tian  g ra d u a te  s c ie n c e  s tu d e n ts  
have been  l i v i n g  in  th e  U n ited  S ta te s  f o r  a  p e r io d  o f  3 to  4 y e a r s .
The mean y e a rs  o f  th e  b u s in e s s  s tu d e n t  g roup  and th e  s c ie n c e  s tu d e n t  
group  a re  2 .8 5  y e a rs  and 3-22  y e a r s ,  r e s p e c t iv e ly .
Number o f  y e a rs  in  m a jo r f i e l d . The m a jo r i ty  o f  th e  E g y p tian  
s tu d e n ts  in  t h i s  s tu d y  have been  in v o lv e d  in  t h e i r  m ajo r f i e l d s  o f  
s tu d y  f o r  a  p e r io d  o f  more th a n  te n  y e a rs  (8 0 .4 4  p e rc e n t  o f  th e  
b u s in e s s  s tu d e n t  group  and 7 8 .7 2  p e rc e n t  o f  th e  s c ie n c e  s tu d e n t  g ro u p ) . 
As shown in  T ab le  13, th e  mean y e a rs  o f  s tu d y  i n  t h e i r  m ajo r f i e l d s  i s
1 1 .4  f o r  th e  b u s in e s s  group and 1 1 .3  f o r  th e  s c ie n c e  g ro u p .
R e l ig io n . As sho>m in  T ab le  14 , a l l  o f  th e  E g y p tian  b u s in e s s  
s tu d e n ts  a re  Moslems. Of th e  E g y p tian  s c ie n c e  s tu d e n t s ,  91-^9  p e rc e n t  
a r e  Moslem and 8 .5 1  p e rc e n t  a re  C h r i s t i a n .
Age. The mean age o f  th e  b u s in e s s  g roup  i s  33-7  y e a r s ;  o f  th e  
s c ie n c e  g ro u p , 3 2 .4  y e a rs  (T ab le  1 5 ) .
TABLE 12
FREQUENCY OF EGYPTIAN STUDENTS ACCORDING 
TO YEARS IN THE UNITED STATES 
(n = 93 s tu d e n ts )
Years in  th e B u sin ess  S tu d e n ts S c ien ce  S tu d e n ts P e rc e n t o f
U n ited  S ta te s Frequency P e rc e n t Frequency P e rc e n t A ll S tu d en ts
1 - 2  y e a rs 3 6 .52 1 2 .1 3 2 .13
2 - 3  y ea rs 26 56 .52 17 36 .17 36 .17
3 - 4  y e a rs 15 32 .61 23 48 .9 4 48 .9 4
4 y e a rs  o r  more 2 4 .3 5 _6 12 .76 12 .76
T o ta l 46 100.00 47 100.00 100.00
x (mean y e a rs  in  U .S. -  b u s in e s s  s tu d e n ts ) = 2 .8 5  y ears ; m (m edian y e a rs in  U .S. - b u s in e s s  s tu d e n ts )
= 2 .8  y e a r s .
x (mean y e a rs  in  U.S. -  s c ie n c e  s tu d e n ts )  := 3 - 2 2  y e a r s ; m, (m edian y e a rs in  U .S. - s c ie n c e  s tu d e n ts )
= 3 -2  y e a r s .
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TABLE 13
FREQUENCY OF EGYPTIAN STUDENTS ACCORDING 
TO YEARS IN THEIR MAJOR FIELDS 
(n = 93 s tu d e n t s )
Years in  M ajor F ie ld
B u sin ess S tu d e n ts S c ien ce S tu d e n ts
Frequency P e rc e n t F requency P e rc e n t
L ess th a n  5 y e a rs 1 2 .1 7 1 2 .1 3
5 - 1 0  y e a rs 8 1 7 .3 9 9 19-15
More th a n  10 y e a rs 37 8 0 .4 4 37 78 .72
T o ta l 48 100 .00 ^7 100 .00
x (mean y e a rs  in  m ajo r f i e l d / -  b u s in e s s  s tu d e n ts )  = 1 1 .4  y e a r s ;  m,
(m edian y e a rs  in  m a jo r f i e l d  -  b u s in e s s  s tu d e n ts )  = 1 1 .9  y e a r s .
x (mean y e a rs  in  m a jo r f i e l d  -  s c ie n c e  s tu d e n t s )  = 1 1 .3  y e a r s ;  m
(m edian y e a rs  in  m a jo r f i e l d  -  s c ie n c e  s tu d e n t s )  = 1 1 ,8  y e a r s .
TABLE 14-
FREQUENCY OF EGYPTIAN STUDENTS 
ACCORDING TO RELIGION 
(n  = 93 s tu d e n t s )
R e lig io n
B u sin e ss S tu d e n ts S c ien ce S tu d e n ts
F requency P e rc e n t F requency P e rc e n t
Moslem 46 100 .00 43 9 1 A 9
C h r is t ia n 0 0 .0 0 4 8 .5 1
O th e r _0 0 .0 0 _0 0 .0 0
T o ta l 46 100 .00 ^7 100 .00
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TABLE 15
FREQUENCY OF EGYPTIAN STUDENTS 
ACCORDING TO AGE 
(n  = 93 s tu d e n t s )
Age
B u sin ess S tu d e n ts S c ien ce S tu d e n ts
Frequency P e rc e n t Freq uency P e rc e n t
L ess th a n  25 0 0
25 -  30 y e a rs 1 2 .1 ? 8 17 .02
30 -  35 y e a rs 33 71 .7 4 32 68 .09
35 y e a rs  and o v e r 12 2 6 .0 9 _7 1 4 .8 9
T o ta l 46 100 .00 47 100 .00
x  (mean age -  b u s in e s s  s tu d e n ts )  = 33*7 y e a r s ;  m^ (m edian age -  
b u s in e s s  s tu d e n t s )  = 33-5  y e a r s .
x (mean age -  s c ie n c e  s tu d e n t s )  = 3 2 .4  y e a r s ;  m  ^ (m edian age -  s c ie n c e  
s tu d e n t s )  = 3 2 .4  y e a r s .
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P la c e  o f  r e s id e n c e . T ab le  l 6  shows t h a t  a  m a jo r i ty  o f  b o th  
th e  b u s in e s s  and s c ie n c e  s tu d e n ts  come from  a c i t y  (7 8 .1  p e rc e n t  and 
8 0 .8 5  p e r c e n t ,  r e s p e c t i v e l y ) .
P e rso n v a l Value S t r u c t u r e s . T h is  s e c t io n  d e s c r ib e s  th e  
p e r s o n a l  v a lu e  s t r u c t u r e s  o f  th e  E g y p tian  s tu d e n t s ,  and th e  im pact 
o f  l i v i n g  in  th e  U n ited  S ta t e s  and th e  p la c e  o f  r e s id e n c e  on t h e i r  
p e rs o n a l  v a lu e  s t r u c t u r e s .
D e s c r ip t io n  o f  p e r s o n a l  v a lu e  s t r u c t u r e s . T ab le  17 ranks 
th e  p e rs o n a l  v a lu e  s t r u c t u r e  o f  th e  E g y p tian  g ra d u a te  b u s in e s s  s tu d e n t  
g roup  as f o l l o w s :
1 . t h e o r e t i c a l ,  w ith  a  mean s c o r e  o f  4 4 .9 0 ;
2 . r e l i g i o u s ,  w ith  a  mean s c o r e  o f  4 2 .3 9 ;
3 . econom ic, w ith  a  mean s c o re  o f  4 1 .2 6 ;
4 . s o c i a l ,  w ith  a  mean s c o re  o f  4 0 .2 7 ;
5 . p o l i t i c a l ,  w ith  a  mean s c o re  o f  39*10; and
6 . a e s t h e t i c ,  w ith  a  mean s c o re  o f  33*14.
The E g y p tian  g ra d u a te  s c ie n c e  s tu d e n ts  ran k ed  p e rs o n a l v a lu e s  
e s s e n t i a l l y  th e  same as d id  th e  E g y p tian  b u s in e s s  s tu d e n t  group  w ith  
th e  e x c e p tio n  o f  economic and r e l i g i o u s  v a lu e s . T ab le  17 ran k s th e  
p e rs o n a l  v a lu e  s t r u c t u r e  o f  th e  E g y p tian  g ra d u a te  s c ie n c e  s tu d e n t  
g ro u p  a s  f o l l o w s :
1 . t h e o r e t i c a l ,  w ith  a  mean s c o re  o f  4 7 .0 2 ;
2 . econom ic, w ith  a  mean s c o r e  o f  39*99;
3 . r e l i g i o u s ,  w ith  a  mean s c o re  o f  39*77;
4 . s o c i a l ,  w ith  a  mean s c o re  o f  39*40;
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TABLE 16
FREQUENCY OF EGYPTIAN STUDENTS ACCORDING 
TO PLACE OF RESIDENCE 
(n = 93 s tu d e n ts )
P la c e  o f  R esidence
B u sin ess S tu d e n ts S c ien ce S tu d e n ts
Frequency P e rc e n t Frequency P e rc e n t
V i l la g e 11 23 .91 9 1 9 .1 5
C ity 35 ?8 .0 9 38 8 0 .8  5
T o ta l 46 100 .00 47 100 .00
TABLE 17
MEAN SCORES OF PERSONAL VALUES AND COURSES OF ACTION, 
EGYPTIAN GRADUATE BUSINESS AND SCIENCE STUDENTS 
(n = 46 b u s in e s s  s tu d e n ts ;  n = 47 s c ie n c e  s tu d e n ts )
E g y p tian  G raduate  B u sin ess  S tu d e n ts E g y p tian  G raduate S c ien ce  S tu d en ts





o f  A ction
Mean
S core





o f  A ction
Mean
Score
T h e o re t ic a l 44 .90 Economic 2 .6 4 T h e o re t ic a l 47 .02 T h e o re t ic a l 2 .4 6
R e lig io u s 42 .3 9 T h e o re t ic a l 2 .7 0 Economic 39-99 Economic 3-31
Economic 41 .2 6 S o c ia l 3 .4 4 R e lig io u s 39 .77 S o c ia l 3 .63
S o c ia l 40 .27 P o l i t i c a l 3 .9 3 S o c ia l 39-40 P o l i t i c a l 3 .81
P o l i t i c a l 39 .10 R e lig io u s 3-99 P o l i t i c a l 3 9 .1 4 A e s th e tic 3 .8 4
A e s th e tic 3 3 .1 4 A e s th e tic 4 .2  7 A e s th e tic 34 .68 R e lig io u s 3 -9 ^
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5 . p o l i t i c a l ,  w ith  a  mean s c o re  o f  3 9 » l^ i and
6 . a e s t h e t i c ,  w ith  a  mean s c o re  o f  3 ^ -6 8 .
Im pact o f  l i v i n g  in  th e  U n ited  S ta te s  on p e rs o n a l  v a lu e  s t r u c ­
tu r e s  . T ab le  18 in d ic a te s  t h a t  th e  p e rs o n a l  v a lu e  s t r u c t u r e s  o f  th e  
E g y p tian  s tu d e n ts  have n o t changed to  any g r e a t  d eg ree  d u r in g  t h e i r  
s t a y  in  th e  U n ited  S t a t e s .  As can be seen  from  th e  t a b l e ,  t h e i r  v a lu e s  
a re  n o t s i g n i f i c a n t l y  d i f f e r e n t  in  th e  l a s t  th r e e  c a te g o r ie s .  F o r 
th e s e  th r e e  p e r io d s ,  th e  p e rs o n a l  v a lu e s  were ran k ed  as fo l lo w s :
1 . t h e o r e t i c a l ;  4 . s o c i a l ;
2 . r e l i g i o u s ;  5» p o l i t i c a l ;  and
3- econom ic; 6 . a e s t h e t i c .
The s tu d e n ts  in  th e  l a s t  th r e e  c a te g o r ie s  r e p r e s e n t  95-7 p e rc e n t  o f  th e
t o t a l  sam ple  (T ab le  1 2 ) .
I t  may be concluded  from  th e  above in fo rm a tio n  t h a t  th e  
p e r s o n a l  v a lu e  s t r u c t u r e s  o f  th e  E g y p tian  s tu d e n ts  have rem ained  s t a b l e  
f o r  a  p e r io d  o f  f o u r  y e a rs  and t h a t  th e  American env ironm ent has had no
m ajo r im p ac t on s tu d e n t  v a lu e s  d u r in g  t h a t  tim e .
Im pact o f  p la c e  o f  r e s id e n c e  on p e rs o n a l  v a lu e  s t r u c t u r e s . As 
shown in  T ab le  19, E g y p tian  s tu d e n ts  l i v i n g  in  v i l l a g e s  have h ig h e r  
mean s c o re s  in  r e l ig io u s  and s o c i a l  v a lu e s  (4 2 .7  and 4 0 .8 , r e s p e c ­
t i v e l y )  ; w h ile  th o s e  s tu d e n ts  l i v i n g  in  c i t i e s  have h ig h e r  s c o r e s  in  
econom ic v a lu e s  ( 4 0 .8 ) .  T h e re fo re , in  m aking d e c is io n s  d e a l in g  w ith  
p e rs o n n e l and o th e r  o r g a n iz a t io n a l  p o l i c i e s ,  i t  sh o u ld  be r e a l i z e d  
t h a t  th o s e  s tu d e n ts  who have l i v e d  in  v i l l a g e s  m ost o f  t h e i r  l i v e s  a re
TABLE 18
MEAN SCORES OF PERSONAL VALUES OF EGYPTIAN STUDENTS 
ACCORDING TO YEARS IN THE UNITED STATES 
(n = 93 s tu d e n ts )
1 -  l e s s  th a n  2 Years 2 -  l e s s  th a n  3 Years 3 -  l e s s  th a n  4 Years 4 Years and Over
















T h e o re t ic a l 49-5 T h e o re t ic a l 4 5 .2 T h e o re t ic a l 4 6 .7 T h e o re t ic a l 4 4 .6
Economic 4 3 .0 Economic 4 1 .2 R e lig io u s 4 0 .8 R e lig io u s 4 1 .8
S o c ia l 4 1 .0 R e lig io u s 4 1 .5 Economic 39-7 Economic 4 0 .7
A e s th e tic 4 0 .7 S o c ia l 3 9 .9 S o c ia l 39-7 S o c ia l 39 .2
P o l i t i c a l 39-8 P o l i t i c a l 3 9 .0 P o l i t i c a l 39-5 P o l i t i c a l 3 7 .2
R e lig io u s 37-2 A e s th e tic 33-1 A e s th e tic 3 3 .6 A e s th e tic 3 6 .6
TABLE 19
MEAN SCORES OF PERSONAL VALUES OF 
EGYPTIAN STUDENTS ACCORDING 
TO PLACE OF RESIDENCE 
(n = 93 s tu d e n ts )
_______L iv in g  in  a_V illa g e ________  L iv in g  in  a  C ity _________
P e rs o n a l V alue Mean S co re  P e rso n a l V alue Mean Score
T h e o r e t ic a l 4 6 .5 T h e o re t ic a l 4 5 .8
R e lig io u s 4 2 .7 Economic 4 0 .8
S o c ia l 4 0 .8 R e lig io u s 4 0 .6
Economic 39-9 S o c ia l 3 9 .6
P o l i t i c a l 3 9 .5 P o l i t i c a l 3 9 .0
A e s th e tic 3 2 .9 A e s th e tic 3 4 .2
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more r e l i g i o u s l y -  o r  s o c ia l ly - o r ie n te d ,  th a n  t h e i r  c o u n te r p a r ts  who have 
l i v e d  in  c i t i e s  most o f  t h e i r  l i v e s .
C ourses o f  A c tio n . T ab le  17 a ls o  l i s t s  th e  o rd e r  in  which 
co u rse s  o f  a c t io n  o f  th e  E g y p tian  b u s in e s s  s tu d e n ts  were ra n k e d . Ih e y a re :
1 . econom ic, w ith  a  mean s c o re  o f  2 .6 4 ;
2 . t h e o r e t i c a l ,  w ith  a  mean s c o r e  o f  2 .7 0 ;
3 . s o c i a l ,  w ith  a  mean s c o re  o f  3■44;
4 . p o l i t i c a l ,  w ith  a  mean s c o r e  o f  3 -9 3 ;
5 . r e l i g i o u s ,  w ith  a  mean s c o r e  o f  3>99; and
6 . a e s t h e t i c ,  w ith  a  mean s c o re  o f  4 .2 7 .
The s c ie n c e  s tu d e n t  group  ran k ed  c o u rse s  o f  a c t io n  d i f f e r e n t l y  th a n  d id  
th e  b u s in e s s  s tu d e n t  g ro u p . T ab le  17 l i s t s  t h e i r  ra n k in g  as fo l lo w s :
1 . t h e o r e t i c a l ,  w ith  a  mean s c o re  o f  2 .4 6 ;
2 . econom ic, w ith  a  mean s c o r e  o f  3 >3 1 >
3- s o c i a l ,  w ith  a  mean s c o re  o f  3 ' 6 3 ;
4 . p o l i t i c a l ,  w ith  a  mean s c o re  o f  3 -8 1 ;
5 . a e s t h e t i c ,  w ith  a  mean s c o r e  o f  3*84; and
6. r e l i g i o u s ,  w ith  a  mean s c o r e  o f  3 -9 4 .
E f f e c ts  o f  P e rso n a l V alues on th e  
D ecision -M ak ing  P ro ce ss
T his p a r t  o f  C h ap te r V exam ines th e  r e l a t i o n s h ip s  betw een th e  
s c o re s  o f  th e  p e rs o n a l v a lu e s  ( t h e o r e t i c a l ,  econom ic, a e s t h e t i c ,  
s o c i a l ,  p o l i t i c a l ,  and r e l i g i o u s )  and th e  s c o re s  o f  th e  c o u rse s  o f  
a c t io n  ( t h e o r e t i c a l ,  econom ic, a e s t h e t i c ,  s o c i a l ,  p o l i t i c a l ,  and 
r e l i g i o u s )  as r e f l e c t e d  in  t h e i r  c o r r e l a t i o n  c o e f f i c i e n t s .  I t  i s  
assum ed t h a t  a  p e rs o n a l v a lu e  in f lu e n c e s  th e  d e c is io n -m a k in g  p ro c e ss
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when th e r e  i s  a  p o s i t iv e  c o r r e l a t i o n  betw een th e  s c o r e s  o f  a  p e rs o n a l  
v a lu e  and a  c o u rse  o f  a c t i o n .  T h is in f lu e n c e  i s  d em o n stra ted  when an 
in d iv id u a l  s e l e c t s  a  c o u rse  o f  a c t io n  t h a t  i s  r e l a t e d  to  h i s  dom inant 
p e r s o n a l  v a lu e s  (p ro v id ed  i t  i s  one o f  th e  a l t e r n a t i v e  s o lu t io n s  to  
th e  p ro b le m ).
A n a ly s is  and I n t e r p r e t a t i o n  
o f  H ypotheses 1 Through 6
T h is  s e c t io n  w i l l  a n a ly z e  and i n t e r p r e t  th e  s t a t i s t i c a l  r e s u l t s  
re g a rd in g  th e  e f f e c t s  w hich p e rs o n a l  v a lu e s  have on th e  d e c is io n -m a k in g  
p ro c e ss  (H ypotheses 1 th ro u g h  6 ) .
H y p o th esis  1 ; E f f e c t  o f  T h e o r e t ic a l  P e rs o n a l V alues on th e  
D ecision -M ak ing  P r o c e s s . H y p o th esis  1 s t a t e s  t h a t  th e r e  i s  a  p o s i t i v e  
c o r r e l a t i o n  betw een th e  r e l a t i v e  p o s i t io n  o f  th e  in d iv id u a ls  1 t h e o r e t ­
i c a l  v a lu e s  and t h e i r  r e l a t i v e  p re fe re n c e  o f  t h e o r e t i c a l  c h o ic e s  o f  
a c t io n  in  r e l a t i o n  to  o th e r  ch o ice s  .
F o r th e  American g ra d u a te  b u s in e s s  s tu d e n t s ,  i t  was found  t h a t  
th e r e  i s  a  s i g n i f i c a n t  p o s i t iv e  c o r r e l a t i o n  o f  .36 betw een t h e i r  
t h e o r e t i c a l  p e rs o n a l  v a lu e  s c o re s  and t h e i r  t h e o r e t i c a l  c h o ic e  o f  
a c t io n  s c o re s  (T ab le  2 0 ) .  T h is c o r r e l a t i o n  i s  a t  th e  .01 l e v e l  o f  
s ig n i f i c a n c e .  T h is means t h a t  t h e o r e t i c a l  v a lu e s  p o s i t i v e l y  in f lu e n c e  
d e c is io n  m aking. T h e re fo re , th e  h y p o th e s is  i s  a c c e p te d  f o r  th e  
Am erican g ra d u a te  b u s in e s s  s tu d e n t  g ro u p .
F o r  th e  E g y p tian  g ra d u a te  b u s in e s s  s tu d e n t s ,  i t  was found  t h a t  
th e r e  i s  a  s i g n i f i c a n t  p o s i t iv e  c o r r e l a t i o n  o f  .31 betw een t h e i r  
t h e o r e t i c a l  p e rs o n a l  v a lu e  s c o r e s  and t h e i r  t h e o r e t i c a l  c h o ice  o f  
a c t io n  s c o re s  (T ab le  2 1 ) .  T h is  c o r r e l a t i o n  i s  a t  th e  .05 l e v e l  o f
TABLE 20
CORRELATION COEFFICIENT ANALYSIS FOR 
AMERICAN GRADUATE BUSINESS STUDENTS 
(n = 59 s tu d e n ts )
Course o f A ction
P e rso n a l Value T h e o re t ic a l Economic A e s th e tic S o c ia l P o l i t i c a l R e lig io u s
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*Level o f  s ig n i f ic a n c e  = .10; **Level o f  s ig n i f ic a n c e  = .05 ; ***Level o f  s ig n i f ic a n c e  = .01
+ = P o s i t iv e  c o r r e l a t i o n ;  -  = N eg ativ e  c o r r e la t io n
App. = A pproaching a c c e p ta b le  l e v e l  ( .1 0  l e v e l  o f  s ig n i f ic a n c e )
NS = Not a  s i g n i f i c a n t  c o r r e la t io n ;  S = S ig n i f i c a n t  c o r r e l a t io n
TABLE 21
CORRELATION COEFFICIENT ANALYSIS FOR 
EGYPTIAN GRADUATE BUSINESS STUDENTS 
(n  = 46 s tu d e n ts )
Course o f A ction
P e rso n a l Value T h e o re t ic a l Economic A e s th e tic S o c ia l P o l i t i c a l R e lig io u s
T h e o re t ic a l 0 .30791 0.20159 -0 .03410 -0 .17192 -0 .15763 -0 .06219
0 . 0396** 0.1842 0.8240 0.2588 0.3011 0.6849
S NS NS NS NS NS
Economic 0.26180 0.23207 0.00382 -0 .27439 0.08910 0.14455
0.0823* 0 .1 2 5 0 (A pp.) 0.9801 0.0681* 0.5605 0.3435
S NS NS S NS NS
A e s th e tic -0 .02960 -0 .1 5 8 9 5 0.19307 0.15331 +0.09829 0.23585
0.8469 0.2970 0.2038 0.3147 0.5206 0.1188
(A pp.)
NS NS NS NS NS NS
S o c ia l - 0.07690 - 0.15006 0.06276 0.27954 - 0.29001 0.1337
0.6156 0.3252 0.6821 0 . 0629* 0.0533* 0.3811
NS NS NS s S NS
P o l i t i c a l -0 .13101 - 0.21501 -0 .1 2 7 1 9 0.31882 0.26202 -0 .11407
0.3910 0.1561 0.4051 0 . 0328** 0.0821* 0.4556
NS NS NS s S NS
R e lig io u s -0 .34668 0.01517 - 0.04717 - 0.10332 0.00562 Q..3,56.49-
0.0196** 0.9212 0.7583 0.4994 0.9708 0.0162**^
S NS NS NS NS s
*Level o f  s ig n i f ic a n c e  = .10 ; **Level o f  s ig n i f ic a n c e  = .05 ; ***Level o f  s ig n i f ic a n c e  = .01
+ = P o s i t iv e  c o r r e l a t i o n ;  -  = N egative  c o r r e l a t i o n
App. = A pproaching a c c e p ta b le  l e v e l  ( .1 0  l e v e l  o f  s ig n i f ic a n c e )
NS = Not a  s i g n i f i c a n t  c o r r e l a t io n ;  S = S ig n i f i c a n t  c o r r e la t io n
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s ig n i f i c a n c e .  T h is c o n c lu s io n  i s  c o r r e c t  w ith  a  95 p e rc e n t  d eg ree  o f 
c o n f id e n c e . T h e re fo re , th e  h y p o th e s is  i s  a c c e p te d  f o r  th e  E g y p tian  
g ra d u a te  b u s in e s s  s tu d e n t  g ro u p .
F o r th e  E g y p tian  g ra d u a te  s c ie n c e  s tu d e n t s ,  i t  was found  t h a t  
th e  c o r r e l a t i o n  betw een t h e i r  t h e o r e t i c a l  p e rs o n a l  v a lu e  s c o r e s  and 
t h e o r e t i c a l  c h o ic e  o f  a c t io n  s c o re s  was n o t s t a t i s t i c a l l y  s i g n i f i c a n t .  
T h is  c o r r e l a t i o n  i s  .12 (T ab le  2 2 ) . The s ig n i f i c a n c e  l e v e l  o f  t h i s  
c o r r e l a t i o n  i s  .4 , b u t th e  a c c e p ta n c e  l e v e l  o f  s ig n i f i c a n c e  i s  .1 . 
T h e re fo re , th e  h y p o th e s is  i s  n o t a c c e p ta b le  f o r  th e  E gy p tian  g ra d u a te  
s c ie n c e  s tu d e n t  g ro u p .
H y p o th esis  2 : E f f e c t  o f  Economic P e rso n a l V alues on th e
D ecision -M aking  P r o c e s s . H y p o th esis  2 s t a t e s  t h a t  th e r e  i s  a  p o s i t iv e  
c o r r e l a t i o n  betw een th e  r e l a t i v e  p o s i t i o n  o f  th e  i n d i v i d u a l s ' economic 
v a lu e s  and t h e i r  r e l a t i v e  p re fe re n c e  o f  econom ic c h o ic e s  o f  a c t io n  in  
r e l a t i o n  to  o th e r  c h o ic e s .
F o r th e  American g ra d u a te  b u s in e s s  s tu d e n t s ,  i t  was found  t h a t  
th e r e  i s  a  s i g n i f i c a n t  p o s i t i v e  c o r r e l a t i o n  o f  .42 betw een t h e i r  
econom ic p e rs o n a l  v a lu e  s c o r e s  and t h e i r  econom ic c h o ic e  o f  a c t io n  
s c o r e s  (T ab le  2 0 ) .  T h is  d e g re e  o f  c o r r e l a t i o n  i s  a t  th e  .01 l e v e l  o f 
s ig n i f i c a n c e .  T h e re fo re , th e  h y p o th e s is  i s  a c c e p te d  f o r  th e  American 
g ra d u a te  b u s in e s s  s tu d e n t  g ro u p .
F o r th e  E g y p tian  g ra d u a te  b u s in e s s  s tu d e n t s ,  th e r e  i s  a 
p o s i t iv e  c o r r e l a t i o n  o f  .23 betw een t h e i r  p e rs o n a l  econom ic v a lu e  
s c o re s  and t h e i r  econom ic c h o ic e  o f  a c t io n  s c o re s  (T ab le  2 1 ) .  T h is  
c o r r e l a t i o n  i s  a t  th e  .12 l e v e l  o f  s ig n i f i c a n c e .  T h e re fo re , t h i s  
h y p o th e s is  i s  n o t a c c e p te d  f o r  th e  E g y p tian  g ra d u a te  b u s in e s s  s t u d e n t s .
TABLE 22
CORRELATION COEFFICIENT ANALYSIS FOR 
EGYPTIAN GRADUATE SCIENCE STUDENTS 
(n = 47 s tu d e n ts )
P e rso n a l V alue
Course o f  A ction
T h e o re t ic a l Economic A e s th e tic S o c ia l P o l i t i c a l R e lig io u s
T h e o re t ic a l 0 .12453 -0 .10829 0.14854 -0 .1 0 0 5 4 0.03153 -0 .1 0 5 6 4
0.4043 0.4687 0.3190 0.5013 0.8334 0.4798
NS NS NS NS NS NS
Economic -0 .1 0 4 9 4 0.07877 0.31413 -0 .11885 - 0.03002 -0 .07399
0.4827 0.5987 0.0315** 0.4262 0.8413 0.6211
NS NS S NS NS NS
A e s th e tic 0.17302 0.23541 -0 .16909 -0 .02833 -0 .0 7 1 4 5 -0 .16941
0 .2448 0 .1112 (App. ) 0 .2559 0.8501 0.6332 0.2549
NS NS NS NS NS NS
S o c ia l -0 .01975 -0 .24594 -0 .23267 0.17978 -0 .01313 0.25511
0.8952 0.0956* 0.1155 (App. ) 0 .2266 0.9302 0 . 0835*
NS S NS NS NS S
P o l i t i c a l 0.07508 0.33992 0.01173 -0 .03648 0.26144 -0 .46212
0.6160 0.0194** 0.9376 0.8077 0.0759* 0.0011**^
NS S NS NS S s
R elig io u s -0 .18309 -0 .19509 -0 .0 7 3 8 4 0.09283 -0 .08535 0 .3 6 8 2 5 .
0.2180 0.1888 0.6218 0.53^9 0 .5684 0 . 0109**-
NS NS NS NS NS s
*L evel o f  s ig n i f ic a n c e  = .10 ; **Level o f  s ig n i f ic a n c e  = .05* ***Level o f  s ig n i f ic a n c e  = .01
+ = P o s i t iv e  c o r r e l a t i o n ;  -  = N eg ativ e  c o r r e la t io n
App. = A pproaching a c c e p ta b le  l e v e l  ( .1 0  l e v e l  o f  s ig n i f ic a n c e )
NS = Not a  s i g n i f i c a n t  c o r r e l a t io n ;  S = S ig n i f i c a n t  c o r r e la t io n
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N e v e r th e le s s ,  t h i s  c o r r e l a t i o n  app roaches th e  a cc e p tan c e  l e v e l  o f  
s ig n i f i c a n c e  ( .1 0 ) .
F o r th e  E g y p tian  g ra d u a te  s c ie n c e  s tu d e n t s ,  th e r e  was no s i g ­
n i f i c a n t  p o s i t i v e  c o r r e l a t i o n  betw een t h e i r  economic p e rs o n a l  v a lu e  
s c o re s  and t h e i r  econom ic c h o ic e  o f  a c t io n  s c o r e s .  The c o r r e l a t i o n  was 
o n ly  .07 (T ab le  2 2 ) .  The h y p o th e s is  i s  n o t a c c e p ta b le  f o r  th e  E g y p tian  
g ra d u a te  s c ie n c e  s tu d e n t  g ro u p .
H y p o th esis  3 ; E f f e c t  o f  P o l i t i c a l  P e rso n a l V alues on th e  
D ecision -M ak ing  P r o c e s s . H y p o th esis  3 s t a t e s  t h a t  th e r e  i s  a  p o s i t iv e  
c o r r e l a t i o n  betw een th e  r e l a t i v e  p o s i t io n  o f  th e  i n d i v i d u a l s ' p o l i t i c a l  
v a lu e s  and t h e i r  r e l a t i v e  p re fe re n c e  o f  p o l i t i c a l  c h o ic e s  o f  a c t io n  in  
r e l a t i o n  to  o th e r  c h o ic e s .
F o r th e  American g ra d u a te  b u s in e s s  s tu d e n t s ,  T ab le  20 shows 
t h a t  th e r e  i s  a  v e ry  s i g n i f i c a n t  p o s i t iv e  c o r r e l a t i o n  betw een t h e i r  
p o l i t i c a l  p e rs o n a l  v a lu e  s c o r e s  and t h e i r  p o l i t i c a l  c h o ic e  o f  a c t io n  
s c o r e s .  The c o r r e l a t i o n  i s  .5 4 , w ith  a  .01 l e v e l  o f  s ig n i f i c a n c e .  
T h e re fo re , th e  h y p o th e s is  i s  a c c e p te d  f o r  th e  American g ra d u a te  
b u s in e s s  s tu d e n t  g ro u p .
F o r th e  E g y p tian  g ra d u a te  b u s in e s s  s tu d e n t s ,  th e r e  was a  s i g ­
n i f i c a n t  c o r r e l a t i o n  o f  .26 betw een t h e i r  s c o r e s  o f  p o l i t i c a l  p e rs o n a l 
v a lu e s  and p o l i t i c a l  c h o ic e s  o f  a c t io n  (T ab le  2 1 ) .  T h is  c o r r e l a t i o n  
i s  w ith  a  .10 l e v e l  o f  s i g n i f i c a n c e .  The h y p o th e s is  i s  a c c e p te d  f o r  
t h i s  g ro u p .
F o r th e  E g y p tian  g ra d u a te  s c ie n c e  s tu d e n t s ,  th e r e  was a  s i g ­
n i f i c a n t  p o s i t i v e  c o r r e l a t i o n  o f  .26 betw een t h e i r  s c o re s  o f  p o l i t i c a l  
p e r s o n a l  v a lu e s  and p o l i t i c a l  c h o ic e s  o f  a c t i o n .  T h is c o r r e l a t i o n  i s
w ith  a  .10  l e v e l  o f  s ig n i f ic a n c e  (T ab le  2 2 ) .  The h y p o th e s is  i s  
a c c e p te d  f o r  th e  E g y p tian  g ra d u a te  s c ie n c e  s tu d e n t  g ro u p .
H y p o th esis  U: E f f e c t  o f  S o c ia l  P e rs o n a l V alues on th e  D e c is io n -  
Making P r o c e s s . H y p o th esis  h s t a t e s  t h a t  th e r e  i s  a  p o s i t iv e  c o r r e l a ­
t i o n  betw een th e  r e l a t i v e  p o s i t io n  o f  th e  i n d i v i d u a l s ' s o c i a l  v a lu e s  
and t h e i r  r e l a t i v e  p re fe re n c e  o f  s o c i a l  c h o ic e s  o f  a c t io n  in  r e l a t i o n  
to  o th e r  c h o ic e s .
F o r th e  American g ra d u a te  b u s in e s s  s tu d e n t s ,  th e r e  was no s i g ­
n i f i c a n t  c o r r e l a t i o n  betw een t h e i r  s o c i a l  p e rs o n a l  v a lu e  s c o re s  and 
t h e i r  s o c i a l  c h o ic e  o f  a c t io n  s c o r e s .  The c o r r e l a t i o n  i s  .08 (T ab le  
2 0 ) .  T h e re fo re , th e  h y p o th e s is  i s  n o t a c c e p te d  f o r  th e  Am erican 
g ra d u a te  b u s in e s s  s tu d e n t  g ro u p .
F o r th e  E g y p tian  g ra d u a te  b u s in e s s  s tu d e n t s ,  th e r e  i s  a  s i g ­
n i f i c a n t  p o s i t i v e  c o r r e l a t i o n  o f  .28 betw een t h e i r  s o c i a l  p e rs o n a l  
v a lu e  s c o r e s  and t h e i r  s o c i a l  c h o ic e  o f  a c t io n  s c o re s  (T ab le  2 l ) . The 
s ig n i f i c a n c e  l e v e l  o f  t h i s  c o r r e l a t i o n  i s  .0 6 . T h e re fo re , th e  h y p o th ­
e s i s  i s  a c c e p te d  f o r  th e  E g y p tian  g ra d u a te  b u s in e s s  s tu d e n t  g ro u p .
F o r th e  E g y p tian  g ra d u a te  s c ie n c e  s tu d e n t s ,  th e r e  was no s i g ­
n i f i c a n t  c o r r e l a t i o n  betw een t h e i r  s c o re s  o f  s o c i a l  p e rs o n a l v a lu e s  
and s o c i a l  c h o ic e s  o f  a c t i o n .  The c o r r e l a t i o n  i s  .18 (T ab le  2 2 ) .  
T h e re fo re , th e  h y p o th e s is  i s  n o t a c c e p te d  f o r  th e  E g y p tian  g ra d u a te  
s c ie n c e  s tu d e n t  g ro u p .
H y p o th esis  5 ; E f f e c t  o f  A e s th e t ic  P e rs o n a l V alues on th e  
D ecis io n -M ak in g  P r o c e s s . H y p o th esis  5 s t a t e s  t h a t  th e r e  i s  a  p o s i t i v e  
c o r r e l a t i o n  betw een th e  r e l a t i v e  p o s i t io n  o f  th e  i n d iv id u a l s '
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a e s t h e t i c  v a lu e s  and t h e i r  r e l a t i v e  p re fe re n c e  o f  a e s t h e t i c  c h o ic e s  o f  
a c t io n  in  r e l a t i o n  to  o th e r  c h o ic e s .
T ab le s  20, 21, and 22 show t h a t  th e r e  was no s i g n i f i c a n t  
c o r r e l a t i o n  betw een th e  a e s t h e t i c  p e rs o n a l  v a lu e  s c o re s  and a e s t h e t i c  
ch o ice  o f  a c t io n  s c o re s  f o r  th e  th r e e  groups o f  s t u d e n t s . The c o r r e ­
l a t i o n  c o e f f i c i e n t s  a re  .20 (a p p ro a ch in g  th e  l e v e l  o f  s ig n i f i c a n c e ,
. l )  f o r  th e  Am erican g ra d u a te  b u s in e s s  s tu d e n t  g roup ; .19 f o r  th e  
E g y p tian  g ra d u a te  b u s in e s s  s tu d e n t  g ro u p ; and - .1 7  f o r  th e  E gyp tian  
g ra d u a te  s c ie n c e  s tu d e n t  g ro u p . T h e re fo re , H y p o th esis  5 i s  r e j e c t e d  
f o r  a l l  s tu d e n t  g ro u p s .
H y p o th esis  6 : E f f e c t  o f  R e lig io u s  P e rso n a l V alues on th e  
D ecision-M aking  P r o c e s s . H y p o th esis  6 s t a t e s  t h a t  th e r e  i s  a  p o s i t iv e  
c o r r e l a t i o n  betw een th e  r e l a t i v e  p o s i t io n  o f  th e  i n d i v i d u a l s ' 
r e l ig io u s  values- and t h e i r  r e l a t i v e  p re fe re n c e  o f  r e l i g i o u s  c h o ic e s  o f  
a c t io n  in  r e l a t i o n  to  o th e r  c h o ic e s .
T here  were h ig h  p o s i t i v e  c o r r e l a t i o n s  betw een th e  s c o re s  o f  
r e l i g io u s  v a lu e s  and th e  s c o re s  o f  r e l i g io u s  c h o ic e s  o f  a c t io n  f o r  th e  
th r e e  s tu d e n t  g ro u p s . The c o r r e l a t i o n  c o e f f i c i e n t s  a re  .62 f o r  th e  
American g ra d u a te  b u s in e s s  s tu d e n t  g ro u p , w ith  a  .01 l e v e l  o f  s i g n i f i ­
cance (T ab le  2 0 ); .36 f o r  th e  E g y p tian  g ra d u a te  b u s in e s s  s tu d e n t  g ro u p , 
w ith  a  .01 l e v e l  o f  s ig n i f i c a n c e  (T ab le  2 l ) ;  and .37 f o r  th e  E g y p tian  
g ra d u a te  s c ie n c e  s tu d e n t  g ro u p , w ith  a  .01 l e v e l  o f  s ig n i f ic a n c e  
(T ab le  2 2 ) . T h e re fo re , H y p o th esis  6 i s  a c c e p te d  f o r  th e  th r e e  groups 
o f  g ra d u a te  s t u d e n t s .
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Summary o f  R e s u lts
F o r th e  American g ra d u a te  b u s in e s s  s tu d e n t s ,  s i g n i f i c a n t  
p o s i t i v e  c o r r e l a t io n s  were found  betw een t h e i r  s c o re s  o f  t h e o r e t i c a l ,  
econom ic, p o l i t i c a l ,  and r e l i g i o u s  p e rs o n a l v a lu e s  and t h e i r  s c o re s  o f  
t h e o r e t i c a l ,  econom ic, p o l i t i c a l ,  and r e l ig io u s  c h o ic e s  o f  a c t io n ,  
r e s p e c t iv e ly .  No s i g n i f i c a n t  p o s i t iv e  c o r r e l a t io n s  were found  betw een 
t h e i r  s c o re s  o f  a e s th e t i c  and s o c i a l  p e rs o n a l  v a lu e s  and t h e i r  s c o re s  
o f  a e s t h e t i c  and s o c i a l  c h o ic e s  o f  a c t io n .
F o r th e  E g y p tian  g ra d u a te  b u s in e s s  s tu d e n t s ,  s i g n i f i c a n t  
p o s i t i v e  c o r r e l a t i o n s  were found  betw een t h e i r  s c o re s  o f  t h e o r e t i c a l ,  
s o c i a l ,  p o l i t i c a l ,  and r e l i g i o u s  p e r s o n a l  v a lu e s  and t h e i r  s c o re s  o f  
t h e o r e t i c a l ,  s o c i a l ,  p o l i t i c a l ,  and r e l i g io u s  c h o ic e s  o f  a c t io n ,  
r e s p e c t iv e ly .  No s i g n i f i c a n t  c o r r e l a t i o n s  were found  betw een t h e i r  
s c o r e s  o f  econom ic and a e s t h e t i c  p e rs o n a l  v a lu e s  and t h e i r  s c o re s  o f  
econom ic and a e s t h e t i c  c h o ic e s  o f  a c t i o n .
F o r th e  E g y p tian  g ra d u a te  s c ie n c e  s tu d e n t s ,  s i g n i f i c a n t  
p o s i t i v e  c o r r e l a t i o n s  were found  betw een t h e i r  s c o re s  o f  p o l i t i c a l  and 
r e l i g i o u s  p e r s o n a l  v a lu e s  and t h e i r  s c o re s  o f  p o l i t i c a l  and r e l ig io u s  
c h o ic e s  o f  a c t i o n ,  r e s p e c t iv e ly .  No s i g n i f i c a n t  p o s i t iv e  c o r r e la t io n s  
were found  betw een t h e i r  s c o re s  o f  t h e o r e t i c a l ,  econom ic, a e s t h e t i c ,  
and s o c i a l  p e rs o n a l  v a lu e s  and t h e i r  s c o re s  o f  t h e o r e t i c a l ,  econom ic, 
a e s t h e t i c ,  and s o c i a l  c h o ic e s  o f  a c t i o n .
I n t e r p r e t a t i o n  o f  R e su lts
The s t a t i s t i c a l  a n a ly s e s  o f  th e  p re v io u s  s e c t io n  su p p o r t  th e  
id e a  t h a t  th e r e  i s  a  p o s i t iv e  r e l a t i o n s h i p  betw een an i n d i v i d u a l 's  
p e r s o n a l  v a lu e s  and h is  c o u rs e s  o f  a c t i o n .  I t  was found  t h a t  th e
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t h e o r e t i c a l ,  econom ic, p o l i t i c a l ,  and r e l i g io u s  p e rs o n a l v a lu e s  have 
an e f f e c t  on th e  t h e o r e t i c a l ,  econom ic, p o l i t i c a l ,  and r e l ig io u s  
c h o ic e s  o f  a c t io n  in  th e  Am erican g ra d u a te  b u s in e s s  s tu d e n t  g ro u p . 
These r e s u l t s  v a l id a t e  and s u p p o r t  th e  r e s u l t s  o f  a  s i m i l a r  s tu d y  
made f o u r  y e a rs  ago by P ezesh k p u r
No s i g n i f i c a n t  c o r r e l a t i o n s  were found  betw een s o c i a l  and 
a e s t h e t i c  v a lu e s  and c o rre sp o n d in g  c h o ic e s  o f  a c t io n  in  th e  American 
s tu d e n t  g ro u p . One re a so n  f o r  t h i s  f in d in g  i s  t h a t  a e s t h e t i c  and 
s o c i a l  v a lu e s  occupy th e  lo w e s t ran k s  in  th e  p e rs o n a l v a lu e  s t r u c tu r e  
o f  t h i s  g ro u p , i . e . ,  f i f t h  and s i x t h  p la c e s ,  r e s p e c t iv e ly .  S ince  
a e s t h e t i c  and s o c i a l  v a lu e s  a re  n o t p r e v a le n t  v a lu e s  f o r  th e  American 
s tu d e n ts  in  t h i s  s tu d y , th e y  may h e s i t a t e  to  make a c t io n  c h o ic e s  based  
on th e s e  v a lu e s .  I f  th e y  were to  make d e c is io n s  which were c o n s is te n t  
w ith  th e s e  v a lu e s ,  th e  s tu d e n ts  may f e e l  t h a t  th e y  had made d e c is io n s  
which d id  n o t conform  to  th o s e  made by th e  m a jo r i ty  o f  t h e i r  g roup . 
T h e re fo re , th e  s tu d e n ts  dom inated  by s o c i a l  and a e s t h e t i c  v a lu e s  may 
make d e c is io n s  which a re  c o n tr a ry  to  t h e i r  v a lu e s  in  o rd e r  to  conform 
to  th e  p r e v a le n t  v a lu e s  o f  t h e i r  g ro u p .
O th e r  s tu d ie s  u s in g  A m erican p o p u la t io n s  have shown t h a t  
a e s t h e t i c  and s o c i a l  v a lu e s  a re  n o t p r e v a le n t  v a lu e s .  F o r 5>89^ male 
s tu d e n ts  in  30 c o l le g e s  in  d i f f e r e n t  s t a t e s  in  th e  U n ited  S t a t e s ,  i t  
was found  t h a t  s o c i a l  and a e s t h e t i c  v a lu e s  o ccu p ied  f i f t h  and s i x t h
Changiz P ezesh k p u r, "The E f fe c ts  o f  P e rs o n a l V alue S t r u c tu r e s  
on D ecision -M ak ing : A S tudy  o f  th e  R e la t io n s h ip  Between V alues and 
D e c is io n s  o f  U n iv e r s i ty  B u sin e ss  A d m in is tra tio n  S tu d e n ts "  (u n p u b lish e d  
Ph.D . d i s s e r t a t i o n ,  L o u is ia n a  S ta te  U n iv e r s i ty ,  1975)> PP- 97 -98 .
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p la c e s ,  r e s p e c t iv e ly .  In  a  s tu d y  o f  h ig h - l e v e l  U n ited  S ta te s
e x e c u tiv e s  a t te n d in g  th e  Advanced Management Program  a t  H arvard
B u sin e ss  S ch o o l, Guth and T a g iu r i  found  t h a t  a e s t h e t i c  and s o c i a l
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v a lu e s  o ccu p ied  f i f t h  and s i x t h  ra n k s , r e s p e c t iv e ly .  In  P e z e sh k p u r 's  
s tu d y , a e s t h e t i c  and s o c i a l  v a lu e s  ran k ed  f o u r th  and f i f t h ,  r e s p e c ­
t i v e l y  (T ab le  1 0 ) Th e r e f o r e ,  s o c i a l  and a e s t h e t i c  v a lu e s  a re  
p r e v a le n t  n e i t h e r  to  th e  Am erican group  o f  t h i s  s tu d y  n o r to  American 
groups o f  o th e r  s t u d i e s .  T h is le a d s  th e  Am erican b u s in e s s  s tu d e n ts  
dom inated  by th e s e  v a lu e s  to  make d e c is io n s  which a re  in c o n s i s t e n t  w ith  
t h e i r  dom inant v a lu e s  in  o rd e r  to  conform  to  th e  o th e r  p r e v a i l in g  
v a lu e s  o f  t h e i r  group  o r  o f  o th e r  g ro u p s . T h is may be th e  re a so n  f o r  
th e  n o n c o r r e la t io n  betw een th e s e  two v a lu e s  and t h e i r  c o rre sp o n d in g  
c h o ic e s  o f  a c t i o n .
P o s i t iv e  c o r r e l a t i o n s  betw een t h e o r e t i c a l ,  s o c i a l ,  p o l i t i c a l ,  
and r e l i g i o u s  p e rs o n a l  v a lu e s  o f  th e  E g y p tian  g ra d u a te  b u s in e s s  s tu d e n t  
g roup  and t h e i r  c o rre sp o n d in g  c h o ic e s  o f  a c t io n  were s u p p o rte d  by th e  
r e s e a r c h .  These r e s u l t s  n o t o n ly  s u p p o r t  P e z e sh k p u r 's  s tu d y  in  a  d i f ­
f e r e n t  c u l tu r e  ( th e  E g y p tian  c u l t u r e ) ,  b u t a re  a ls o  c o n s i s t e n t  w ith  th e  
body o f  e m p ir ic a l  r e s e a rc h  d is c u s s e d  in  C h ap te r I I  which s u g g e s ts  t h a t  
p e r s o n a l  v a lu e s  in f lu e n c e  d e c is io n  m aking.
George W. A l lp o r t ,  P h i l i p  E. V ernon, and G ardner L ind zey , 
Manual S tudy  o f  V alues (B o sto n : Houghton M if f l in  Company, 1 9 ? 0 ), p .  11 .
3 .W illiam  D. Guth and R enato T a g iu r i ,  "P e rso n a l V alues and 
C o rp o ra te  S t r a t e g y ,"  H arvard  B u sin ess  Review (S ep tem b er-O cto b er 19 6 5 ),
pp . 123- 3 2 .
4P ezesh k p u r, op . c i t . ,  p .  5 0 .
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The h ig h e s t  c o r r e l a t i o n  o f  th e  f o u r  s i g n i f i c a n t  p o s i t i v e  c o r ­
r e l a t i o n s  f o r  th e  E g y p tian  g ra d u a te  b u s in e s s  s tu d e n ts  i s  t h a t  o f  
r e l i g io u s  v a lu e s  w ith  r e l i g i o u s  c h o ic e s  o f  a c t io n  (a  c o r r e l a t i o n  o f  
. 3 6 , w ith  a  .01 l e v e l  o f  s ig n i f i c a n c e —T ab le  2 1 ) .  T h is  i s  a l s o  th e  
h ig h e s t  c o r r e l a t i o n  o f  th e  p o s i t i v e  c o r r e l a t i o n s  f o r  th e  E g y p tian  
s c ie n c e  s tu d e n ts  ( . 3 6 , w ith  a  .01 l e v e l  o f  s ig n i f i c a n c e —T ab le  2 2 ) .
The p rim ary  re a so n  f o r  th e s e  h ig h  c o r r e l a t i o n s  may be becau se  o f  th e  
m a jo r r o le  th e  Is la m ic  r e l i g i o n  p la y s  in  sh ap in g  th e  E g y p t ia n s ' 
v a lu e s .  I f  a  Moslem i s  a f irm  b e l i e v e r  in  h is  r e l i g i o n ,  t h e o r e t i c a l l y  
and p r a c t i c a l l y ,  he must behave a c c o rd in g  to  h is  r e l i g io u s  p r in c ip le s  
to  be c o n s i s t e n t  w ith  h is  r e l ig io u s  v a lu e s . His a c t io n s  become a  
p ro d u c t o f  h is  b e l i e f s . ' ’ The h ig h  c o r r e l a t i o n  betw een r e l i g i o u s  
v a lu e s  and r e l i g i o u s  c h o ic e s  o f  a c t io n  e x i s t s  n o t o n ly  f o r  th e  
E g y p tian  s tu d e n t  g ro u p s , b u t a ls o  f o r  th e  American g ra d u a te  b u s in e s s  
s tu d e n t  g ro u p . The c o r r e l a t i o n  f o r  th e  Am erican g ra d u a te  b u s in e s s  
s tu d e n ts  i s  .6 2 , w ith  a .01 l e v e l  o f  s ig n i f i c a n c e .  These h ig h  c o r r e ­
l a t i o n s  show t h a t  th e  d ev o ted  r e l i g io u s  s tu d e n ts  u s u a l ly  make d e c is io n s  
w hich a re  c o n s i s t e n t  w ith  t h e i r  r e l i g i o u s  v a lu e s  and t h a t  th e  in f lu e n c e  
o f  th e s e  v a lu e s  on t h e i r  d e c is io n s  i s  h ig h ly  s i g n i f i c a n t .
The la c k  o f  a  s i g n i f i c a n t  p o s i t i v e  c o r r e l a t i o n  betw een th e  
s c o re s  o f  econom ic p e rs o n a l  v a lu e s  and econom ic c h o ic e s  o f  a c t io n  f o r  
th e  E gy p tian  b u s in e s s  s tu d e n ts  may be due to  E g y p t 's  economic e n v iro n ­
ment o f  th e  p a s t  20 y e a r s .  D uring  th e  p a s t  two d e ca d e s , E£ypt has been 
in v e s t in g  m ost o f  i t s  r e s o u rc e s  in  i n d u s t r i a l  and a g r i c u l t u r a l  p r o j ­
e c ts  . Egypt i s  n o t an e co n o m ica lly  d ev e lo p ed  c o u n try , and i t s  u t i l i z e d
■^Hassan E lbanna, C a l l  and C a l l e r  (C a iro :  I s la m ic  O f f ic e ,
1 9 4 6 ).
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re s o u rc e s  a re  l im i t e d .  The p o l i t i c a l  i n s t a b i l i t y  o f  th e  M iddle E a s t,
th e  ex p an sio n  o f  th e  m i l i t a r y ,  and wars have consumed to o  much o f  th e
E g y p tian  incom e. B ecause o f  t h i s  economic en v iro n m en t, in d iv id u a l  n e t
p e r  c a p i t a  income i s  v e ry  low ; c o n se q u e n tly , th e  economic needs o f
m ost E g y p tian s  a re  n o t h ig h ly  s a t i s f i e d .  I t  i s  known t h a t  th e  u n s a t -
£
i s f i e d  needs a re  u s u a l ly  a c t i v e  and m o tiv a tin g  n e e d s . T h e re fo re , 
a lth o u g h  economic ch o ice s  o f  a c t io n  were ran k ed  f i r s t  in  th e  c h o ic e  o f  
a c t io n  s t r u c t u r e  o f  th e  E g y p tian  b u s in e s s  s tu d e n t  g ro u p , economic 
p e rs o n a l  v a lu e s  o n ly  ran k ed  t h i r d  in  t h e i r  p e r s o n a l  v a lu e  s t r u c t u r e  
(T ab le  1 ? ) .  T h e ir  u n s a t i s f i e d  econom ic needs d i r e c t  t h e i r  d e c is io n s  
to  s a t i s f y  th e s e  n eed s , and t h i s  r e s u l t e d  in  t h e i r  n o t h av in g  a  s i g ­
n i f i c a n t  p o s i t iv e  c o r r e l a t i o n  betw een t h e i r  econom ic p e rs o n a l  v a lu e s  
and  t h e i r  economic ch o ice s  o f  a c t i o n .
As shown in  T ab le  17, th e  a e s t h e t i c  p e rs o n a l  v a lu e s  o f  th e  
E g y p tian  b u s in e s s  s tu d e n ts  o ccu p ied  th e  lo w e s t ra n k  in  t h e i r  v a lu e  
s t r u c t u r e ,  o in c e  a e s t h e t i c  v a lu e s  a re  n o t p r e v a le n t  in  t h i s  g roup  o f  
s tu d e n t s ,  an in d iv id u a l  may be d is c o u ra g e d  from  m aking d e c is io n s  t h a t  
a r e  c o n s i s t e n t  w ith  h is  dom inant a e s t h e t i c  v a lu e s .  In  a d d i t io n ,  
econom ic problem s may cau se  a e s t h e t i c  d e c is io n s  to  be l e s s  a p p r e c ia te d  
by s o c i e ty .  T h e re fo re , a  p o s i t i v e  c o r r e l a t i o n  betw een a e s t h e t i c  
p e r s o n a l  v a lu e s  and a e s t h e t i c  c h o ic e s  o f  a c t io n  f o r  th e  E g y p tian  
b u s in e s s  s tu d e n t  group was n o t s i g n i f i c a n t .
No s i g n i f i c a n t  p o s i t i v e  c o r r e l a t i o n  was found  betw een t h e o r e t ­
i c a l ,  econom ic, a e s t h e t i c ,  and s o c i a l  p e rs o n a l  v a lu e s  and t h e i r  c o r ­
re sp o n d in g  c h o ic e s  o f  a c t io n  f o r  th e  E g y p tian  g ra d u a te  s c ie n c e  g ro u p .
^Abraham M. Maslow, M o tiv a tio n  and P e r s o n a l i ty  (New York: 
H a rp e r Row and P u b l i s h e r s , 1 9 7 0 ), p p . 3 5 -5 8 .
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The r e s e a r c h e r  f e e l s  t h a t  t h i s  may have been  because  t h i s  g roup  was 
n o t v e ry  c a r e f u l  in  an sw erin g  some o f  th e  q u e s t io n s  in  th e  second  
q u e s t io n n a i r e .  They may have f e l t  t h a t  some o f  th e  q u e s t io n s  were 
more b u s in e s s - o r ie n te d  and th u s  beyond t h e i r  m ajo r f i e l d s  (e n g in e e r in g  
and a g r i c u l t u r e ) .
U n in te n tio n a l  R e su lts  C oncern ing  
th e  R e la t io n s h ip  Between P e rso n a l 
V alues and C hoices o f  A ction
One o f  th e  main p u rp o ses  o f  t h i s  s tu d y  i s  to  examine th e  
e f f e c t s  o f  th e  t h e o r e t i c a l ,  econom ic, a e s t h e t i c ,  s o c i a l ,  p o l i t i c a l ,  and 
r e l i g i o u s  p e rs o n a l  v a lu e s  o f  th e  th r e e  s tu d e n t  g roups on t h e i r  th e o ­
r e t i c a l ,  econom ic, a e s t h e t i c ,  s o c i a l ,  p o l i t i c a l ,  and r e l i g i o u s  c h o ic e s  
o f  a c t i o n .  W hile i t  was e x p ec ted  t h a t  a  s i g n i f i c a n t  p o s i t i v e  c o r r e l a ­
t i o n  would e x i s t  betw een each  p e r s o n a l  v a lu e  and i t s  c o rre sp o n d e n t 
c h o ic e  o f  a c t io n  o n ly , th e  r e s u l t s  o f  th e  s t a t i s t i c a l  a n a ly s i s  in  
T ab le s  20 , 21, and 22 a ls o  showed t h a t  th e r e  were o th e r  s i g n i f i c a n t  
p o s i t i v e  o r  n e g a t iv e  c o r r e l a t i o n s  betw een some o f  th e  p e rs o n a l  v a lu e s  
and n o n c o rre sp o n d e n t c h o ic e s  o f  a c t i o n .  T h is  s e c t io n  w i l l  p r e s e n t  
th e s e  r e s u l t s .
Am erican G raduate  B u sin e ss  S tu d e n t G roup. T ab le  20 showed 
th e  fo l lo w in g  u n in te n d e d  c o r r e l a t i o n s :
1 .  T here i s  a  s i g n i f i c a n t  n e g a tiv e  c o r r e l a t i o n  o f  -0 .3 1  
betw een t h e i r  t h e o r e t i c a l  p e rs o n a l  v a lu e  s c o re s  and t h e i r  r e l i g io u s  
c h o ic e  o f  a c t io n  s c o r e s . T h is means t h a t  th e  American s tu d e n ts  who a re  
dom inated  by t h e o r e t i c a l  v a lu e s  n o t o n ly  te n d  to  make more d e c is io n s
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w hich a re  t h e o r e t i c a l l y - o r i e n t e d ,  b u t th e y  a ls o  te n d  to  make l e s s  
d e c is io n s  w hich a re  r e l i g i o u s l y - o r i e n t e d .  T h is  may be becau se  th e s e  
s tu d e n ts  p r e f e r  to  be l o g i c a l  and r a t i o n a l  in  t h e i r  th in k in g  and, 
t h e r e f o r e ,  te n d  n o t t o  make d e c is io n s  b ased  on r e l ig io u s  em o tio n s .
I t  may a ls o  be becau se  th e  more dom inant t h e i r  t h e o r e t i c a l  v a lu e s , 
th e  l e s s  l i k e l y  th e y  a r e  to  make r e l i g i o u s l y - o r i e n t e d  d e c i s io n s .
2 . Not o n ly  do th e  A m erican s t u d e n t s ' economic v a lu e s  
in f lu e n c e  th e , i r  economic c h o ic e s  o f  a c t io n  as ex p ec ted  (T ab le  20) ,  
th e y  a l s o  in f lu e n c e  t h e i r  p o l i t i c a l  c h o ic e s  o f  a c t io n  as w e l l .  A s i g ­
n i f i c a n t  p o s i t i v e  c o r r e l a t i o n  o f  .33 was found  betw een t h e i r  economic 
p e r s o n a l  v a lu e  s c o re s  and t h e i r  p o l i t i c a l  c h o ic e  o f  a c t io n  s c o r e s .
The re a so n  f o r  su ch  s i g n i f i c a n t  p o s i t i v e  c o r r e l a t i o n s  betw een t h i s  
g ro u p 's  economic v a lu e  s c o re s  and t h e i r  econom ic and p o l i t i c a l  c h o ic e  
o f  a c t io n  s c o re s  may be b ecau se  th e  s tu d e n ts  who have h ig h  economic 
v a lu e s  te n d  to  make p o l i t i c a l l y - o r i e n t e d  d e c is io n s  as a  way o f 
in c r e a s in g  t h e i r  lo n g - ru n  econom ic b e n e f i t s .  F o r exam ple, a  m anager 
who i s  dom inated  by econom ic v a lu e s  may t r y  to  in c re a s e  th e  s i z e  o f  
h is  o rg a n iz a t io n  and th e  number o f  h i s  s u b o rd in a te s  ( p o l i t i c a l l y -  
o r ie n te d  d e c is io n s )  as  a  way o f  in c r e a s in g  th e  p r o f i t s  o f  h i s  o rg a n iz a ­
t i o n  o v e r  a  lo n g  p e r io d  o f  t im e . I t  was found  t h a t  t h i s  s tu d e n t  group
ran k ed  t h e i r  econom ic and p o l i t i c a l  c h o ic e s  o f  a c t io n  a p p ro x im a te ly
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as  two c o n s e c u tiv e  ra n k s .
3 . An u n ex p ec ted  s i g n i f i c a n t  p o s i t i v e  c o r r e l a t i o n  betw een th e  
s o c i a l  v a lu e  s c o r e s  o f  t h i s  s tu d e n t  g roup  and t h e i r  r e l i g io u s  c h o ic e  
o f  a c t io n  s c o r e s  i s  shown in  T ab le  2 0 . The c o r r e l a t i o n  i s  .28 a t  a
^See T ab le  29 , p . 120 .
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.05  l e v e l  o f  s ig n i f i c a n c e .  The e x p ec te d  c o r r e l a t i o n  betw een t h i s  
g ro u p 's  s o c i a l  v a lu e  s c o re s  and t h e i r  s o c i a l  c h o ic e  o f  a c t io n  s c o re s  
was n o t fo u n d . T h is  may be b ecau se  th e  s tu d e n ts  who a re  dom inated  by 
s o c i a l  v a lu e s  m ight f e e l  t h a t  some r e l i g i o u s l y - o r i e n t e d  d e c is io n s  w i l l  
s a t i s f y  t h e i r  dom inant s o c i a l  v a lu e s .  In  o th e r  w ords, most r e l i g i o u s ­
l y - o r i e n t e d  d e c is io n s  may have a  s o c i a l  s id e  to  them and, a t  t im e s , i t  
i s  d i f f i c u l t  t o  e x p l i c i t l y  d i s t i n g u i s h  betw een s o c i a l l y -  and 
r e l i g i o u s l y - o r i e n t e d  d e c i s io n s .
4 . T here  was an un ex p ec ted  s i g n i f i c a n t  n e g a tiv e  c o r r e l a t i o n  o f 
-0 .3 3  betw een th e s e  s t u d e n t s '  p o l i t i c a l  v a lu e  s c o re s  and t h e i r  
r e l i g i o u s  c h o ic e  o f  a c t io n  s c o r e s .  T h is  may be b ecau se  th e  s tu d e n ts  
who ran k ed  t h e i r  p o l i t i c a l  v a lu e s  h ig h  d is r e g a r d  th e  r e l i g i o u s l y -  
o r ie n te d  d e c is io n  b ecau se  th e y  m ight f e e l  t h a t  th e  r e l i g i o u s l y -  
o r ie n te d  d e c is io n  w i l l  red u ce  t h e i r  d e s i r e  f o r  dom inance o v e r  o th e r  
p e o p le  and t h e i r  en v ironm en ts  (a  c h a r a c t e r i s t i c  o f  a  p e rso n  who i s  
dom inated  by p o l i t i c a l  v a lu e s ) .
5 . I t  was found  t h a t  th e r e  a re  s i g n i f i c a n t  n e g a tiv e  c o r r e l a ­
t i o n s  o f  -O .36 and -0 .4U  betw een th e s e  s t u d e n t s '  r e l i g i o u s  v a lu e  
s c o r e s  and t h e i r  economic and p o l i t i c a l  c h o ic e  o f  a c t io n  s c o r e s ,  
r e s p e c t iv e ly  (T ab le  2 0 ) .  T h is  may be b ecau se  th e  s tu d e n ts  who a re  
dom inated  by r e l i g i o u s  v a lu e s  te n d  t o  red u ce  t h e i r  e c o n o m ica lly -  o r  
p o l i t i c a l l y - o r i e n t e d  d e c is io n s  and in c r e a s e  t h e i r  r e l i g i o u s l y -  
o r ie n te d  o n e s . T h e re fo re , th e  more p o s i t i v e  th e  c o r r e l a t i o n  betw een 
t h e i r  r e l i g i o u s  c h o ic e s  o f  a c t i o n ,  th e  more n e g a tiv e  th e  c o r r e l a t i o n  
betw een t h e i r  r e l i g i o u s  v a lu e  s c o re s  and t h e i r  econom ic and p o l i t i c a l  
c h o ic e s  o f  a c t i o n .
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E g y p tian  G raduate  B u s in e ss  S tu d e n t G roup. T ab le  21 showed th e  
fo l lo w in g  u n in te n d e d  r e s u l t s :
1 . T here  i s  a  s i g n i f i c a n t  p o s i t iv e  c o r r e l a t i o n  o f  .26 betw een 
th e s e  s t u d e n t s ' economic v a lu e  s c o re s  and t h e i r  t h e o r e t i c a l  ch o ice  o f 
a c t i o n  s c o r e s .  The re a so n  may be becau se  th e s e  s tu d e n ts  have been 
in v o lv e d  in  t h e i r  f i e l d s  o f  s tu d y  f o r  a  p e r io d  o v e r 10 y e a rs  (T ab le  
1 3 ) .  Invo lvem ent in  r e s e a rc h  f o r  t h i s  p e r io d  o f tim e  m ight le a d  them 
to  choose t h e o r e t i c a l l y - o r i e n t e d  d e c is io n s ,  b e s id e s  eco n o m ica lly - 
o r ie n te d  d e c i s io n s ,  even i f  th e y  were dom inated  by economic v a lu e s .
I t  was a ls o  found  t h a t  th e r e  i s  a  s i g n i f i c a n t  n e g a tiv e  c o r r e l a t i o n  o f 
- 0 .2 7  betw een t h e i r  economic p e rs o n a l  v a lu e s  and t h e i r  s o c i a l  c h o ic e s  
o f  a c t i o n .  T h is  may be b ecau se  th e  s tu d e n ts  who a re  dom inated  by 
econom ic v a lu e s  te n d  to  re d u c e  t h e i r  c h o ic e  o f  th e  s o c i a l l y - o r i e n t e d  
d e c i s i o n s .
2 . T here  i s  a  s i g n i f i c a n t  n e g a tiv e  c o r r e l a t i o n  o f -0 .2 9  
betw een t h i s  g ro u p 's  s o c i a l  v a lu e  s c o re s  and t h e i r  p o l i t i c a l  ch o ice  o f 
a c t io n  s c o r e s .  T h is  may be b ecau se  th e  s tu d e n ts  who a re  dom inated  by 
s o c i a l  v a lu e s  te n d  to  red u ce  t h e i r  c h o ic e  o f  p o l i t i c a l l y - o r i e n t e d  
d e c is io n s  b ecau se  th e y  m ight c o n s id e r  p o l i t i c a l l y - o r i e n t e d  d e c is io n s  
to  be i n c o n s i s t e n t  w ith  t h e i r  dom inant s o c i a l  v a lu e s .  S tu d e n ts  who 
a re  f r i e n d l y  w ith  o th e r s  m ight d i s l i k e  b e in g  dom inated  by p o l i t i c a l l y -  
o r ie n te d  d e c i s io n s .
3 . T here  i s  a  s i g n i f i c a n t  p o s i t i v e  c o r r e l a t i o n  o f  .31 betw een 
t h e i r  p o l i t i c a l  v a lu e  s c o re s  and t h e i r  s o c i a l  c h o ic e  o f  a c t io n  s c o r e s . 
T h is may be b ecau se  th o s e  s tu d e n ts  who a re  dom inated  by p o l i t i c a l  
v a lu e s  m ight te n d  to  make some s o c i a l l y - o r i e n t e d  d e c is io n s ,  b e s id e s  
p o l i t i c a l l y - o r i e n t e d  o n es , a s  a  way o f  in c r e a s in g  t h e i r  c i r c l e  o f
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f r i e n d s  and a c q u a in ta n c e s . T h is , in  tu r n ,  w i l l  s a t i s f y  t h e i r  dom inant 
p o l i t i c a l  p e rs o n a l  v a lu e s .
4 . T here i s  a  s i g n i f i c a n t  n e g a tiv e  c o r r e l a t i o n  o f  -0 .3 5  
hetw een  th e s e  s t u d e n t s ' r e l i g io u s  v a lu e  s c o re s  and t h e i r  t h e o r e t i c a l  
c h o ic e  o f  a c t io n  s c o r e s .  T h is  may be b ecau se  th e  s tu d e n ts  who a re  
dom inated  by r e l i g io u s  v a lu e s  te n d  to  make l e s s  t h e o r e t i c a l l y - o r i e n t e d  
d e c is io n s  and more r e l i g i o u s l y - o r i e n t e d  o n es .
E g y p tian  G raduate  S c ie n ce  S tu d en t G roup. T ab le  22 showed th e  
fo l lo w in g  u n in te n d e d  r e s u l t s :
1 . T here  i s  a  s i g n i f i c a n t  n e g a tiv e  c o r r e l a t i o n  o f  -0 .2 5  
betw een t h i s  s tu d e n t  g ro u p 's  s o c i a l  v a lu e  s c o re s  and t h e i r  economic 
c h o ic e  o f  a c t io n  s c o r e s .  T h is  may be b ecau se  th e  s tu d e n ts  who a re  
dom inated  by s o c i a l  v a lu e s  may te n d  to  red u ce  t h e i r  e c o n o m ica lly -  
o r ie n te d  d e c i s io n s .  T here i s  a  s i g n i f i c a n t  p o s i t i v e  c o r r e l a t i o n  o f  
.25  betw een th e s e  s t u d e n t s '  s o c i a l  v a lu e  s c o re s  and t h e i r  r e l i g io u s  
c h o ic e s  o f  a c t i o n .  The same c o r r e l a t i o n  e x is t e d  w ith  th e  Am erican 
s tu d e n t  g roup  (T ab le  2 0 ) .  As w ith  th e  A m erican g ro u p , i t  may be t h a t  
th e  E g y p tian  s c ie n c e  s tu d e n ts  c o n s id e r  r e l i g i o u s l y - o r i e n t e d  d e c is io n s  
c o n s i s t e n t  w ith  t h e i r  s o c i a l  v a lu e s  b ecau se  most r e l i g i o u s l y - o r i e n t e d  
d e c is io n s  have a  s o c i a l  s id e  to  them . ...................  —- --------- -----
2 . T here  i s  a  s i g n i f i c a n t  p o s i t i v e  c o r r e l a t i o n  o f  .3 ^  betw een 
th e s e  s t u d e n t s ' p o l i t i c a l  v a lu e  s c o re s  and t h e i r  economic c h o ic e s  o f  
a c t i o n .  These s tu d e n ts  may te n d  t o  make e c o n o m ic a lly -o r ie n te d  
d e c i s io n s ,  b e s id e s  t h e i r  p o l i t i c a l l y - o r i e n t e d  d e c is io n s ,  as  a n o th e r  way 
o f  s a t i s f y i n g  t h e i r  dom inant p o l i t i c a l  p e r s o n a l  v a lu e s . T ab le  22 
showed t h a t  t h e r e  i s  a  s i g n i f i c a n t  n e g a tiv e  c o r r e l a t i o n  betw een th e s e
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s t u d e n t s '  p o l i t i c a l  v a lu e s  and t h e i r  r e l i g i o u s  c h o ic e s  o f  a c t i o n .
This  may be because  s tu d e n t s  who a r e  dom inated  by p o l i t i c a l  v a lu e s  
might te n d  t o  re d u c e  t h e i r  d e c i s io n s  which a r e  b ased  on r e l i g i o u s  
o r i e n t a t i o n s  and t o  i n c r e a s e  t h e i r  p o l i t i c a l l y - o r i e n t e d  d e c i s i o n s .
A n a ly s is  and I n t e r p r e t a t i o n  o f  t h e  Im pact o f  
E d u c a t io n  a n d /o r  E x p e r ien ce  on th e  P e r s o n a l  
Value S t r u c t u r e  o f  E gyp tian  S tu d e n ts  
This  s e c t i o n  in c lu d e s  an a n a l y s i s  o f  t h e  r e s u l t s  o f  t h e  t e s t i n g
o f  H y po thes is  7 and th e  i n t e r p r e t a t i o n  o f  t h e s e  r e s u l t s .
H y po thes is  7 '  Impact o f  E duca tion  
on th e  P e rs o n a l  Value S t r u c t u r e
H y p o th es is  7 s t a t e s  t h a t  t h e  p e r s o n a l  v a lu e  s t r u c t u r e  o f  
E g y p tian  s tu d e n t s  w i l l  be a f f e c t e d  by t h e i r  k in d  o f  e d u c a t io n  o r  t h e i r  
e x p e r ie n c e .  I t  i s  e x p ec ted  t h a t  t h e  economic p e r s o n a l  v a lu e s  w i l l  be 
dominant i n  th e  b u s in e s s  s tu d e n t  group and t h a t  t h e  t h e o r e t i c a l  
p e r s o n a l  v a lu e s  w i l l  be dominant in  t h e  s c i e n c e  s t u d e n t  g ro u p .
T ab le  17 i n d i c a t e d  t h a t  t h e o r e t i c a l  p e r s o n a l  v a lu e s  o ccu p ied  
f i r s t  p la c e  in  t h e  v a lu e  s t r u c t u r e  o f  th e  E g y p tian  g ra d u a te  s c ie n c e  
s tu d e n t  g ro u p . T h e i r  t h e o r e t i c a l  v a lu e  s c o r e  was 4 7 .0 2 ,  w h ile  t h e i r  
economic, r e l i g i o u s ,  s o c i a l ,  p o l i t i c a l ,  and a e s t h e t i c  v a lu e  s c o r e s  were
39*99» 39*77> 39*40, 39*14, and 3 4 .6 8 ,  r e s p e c t i v e l y .  Using T ukey ’s
p ro c e d u re  t o  t e s t  t h e  s i g n i f i c a n c e  o f  th e  d i f f e r e n c e s  w i th in  t h e  s c o r e s  
o f  th e  p e r s o n a l  v a lu e s  o f  t h e  s c ie n c e  s t u d e n t  g roup , i t  was found  t h a t  
t h e r e  i s  a  s i g n i f i c a n t  d i f f e r e n c e  betw een th e  t h e o r e t i c a l  v a lu e  s c o re  
(47*02) and th e  o t h e r  f i v e  v a lu e  s c o r e s  (T ab le  2 3 ) .  The l e v e l  o f
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TABLE 23
TUKEY'S PROCEDURE TO TEST THE DIFFERENCES WITHIN 
THE SCORES OF PERSONAL VALUES FOR 
EGYPTIAN SCIENCE STUDENTS
Personal Values
Theoretical Economical Religious Social Political Aesthetic
4 7 .02 3 9 .9 9  39-77 39-40 3 9 .1 4  34.68
1 0
q (P ,n 2 r 0— 
X
W=q (P,n2 )S-
4 .0 5 1 .1 6 4 .6 9
Significance
Personal Values Calculations of Differences-^
T vs . E 4 7 .0 2 -3 9 .9 9 = 7 .0 3  >  4 .6 9 S
T vs. R 4 7 .0 2 -3 9 .7 7 = 7 .2 5  > 4 . 6 9 S
T vs. S 4 7 .0 2 -3 9 .4 0 = 7 .6 2  > 4 . 6 9 S
T vs . P 4 7 .0 2 -3 9 .1 4 = 7 .8 8  >  4 .6 9 S
T vs . A 4 7 .0 2 -3 4 .6 8 = 1 2 .3 4 >  4 .6 9 S
E vs . R 39 -9 9 -3 9 .7 7 = .2 2  <  4 .6 9 NS
E vs . S 3 9 .9 9 -3 9 .4 0 = .5 9  < 4 . 6 9 NS
E vs . P 3 9 -9 9 -3 9 .1 4 = .8 5  <  4 .6 9 NS
E vs. A 3 9 .9 9 -3 4 .6 8 = 5 .3 1 >  4 .6 9 S
R vs. S 3 9 .7 7 - 3 9 .4 0 - .3 7  <  4 .6 9 NS
R vs . P 39*77-39 .14 = .6 3  <  4 .6 9 NS
R vs . A 3 9 .7 7 -3 4 .6 8 = 5 .0 9  >  4 .6 9 S
S vs. P 3 9 -4 0 -3 9 .1 4 = .2 6  < 4 .6 9 NS
S vs . A 3 9 .40 - 3 4 . 68=4 .7 2  > 4 .6 9 S
P vs . A 3 9 .1 4 -3 4 .6 8 = 4 .4 6  < 4 . 6 9 NS
1 From T ab le  A-8 in  R. S t e e l  and J .  T o r r i e ,  P r i n c i p l e s  and P ro ced u re s  o f  
S t a t i s t i c s  (New York: McGraw-Hill Book Company, I n c . ,  i 960) ,  p .  444.
mse 6 3 .4 6 0 9  _ .
 47—  -  1 -1 6x v n
mse = From Table 32 , p .  190 .
3
S = Significant difference 
NS = Nonsignificant difference
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s i g n i f i c a n c e  used  i n  T ukey 's  p ro c e d u re  i s  .05 . This  g iv e s  a c l e a r  
i n d i c a t i o n  t h a t  t h e  p e r s o n a l  v a lu e  s t r u c t u r e  o f  t h e  E gyp tian  s c ie n c e  
s tu d e n t s  i n  t h i s  s tu d y  was s i g n i f i c a n t l y  dom inated by t h e o r e t i c a l  
v a lu e s .  T h e re fo re ,  H ypo thesis  7 i s  a c c e p te d  f o r  th e  E g y p tian  g ra d u a te  
s c ie n c e  s tu d e n t  g roup .
F o r  th e  E gyp tian  g ra d u a te  b u s in e s s  s t u d e n t s ,  T ab le  17 shows 
t h a t  economic v a lu e s  s c o re d  4 1 .2 6  f o r  t h i s  g roup . A lthough th e s e  
v a lu e s  do n o t  n u m e r ic a l ly  occupy f i r s t  p la c e  i n  t h e  v a lu e  s t r u c t u r e  
o f  t h e s e  s t u d e n t s ,  by u s in g  T ukey 's  p ro ced u re  (T able  24) i t  can be 
see n  t h a t  t h e r e  a r e  no s i g n i f i c a n t  d i f f e r e n c e s  between th e  s c o r e s  o f  
t h e o r e t i c a l  v a lu e s  (44 .9 )»  r e l i g i o u s  v a lu e s  (42 .39)»  ani  economic 
v a lu e s  ( 4 1 .2 6 ) .  T h e re fo re ,  i t  may be s t a t e d  t h a t  th e  economic 
p e r s o n a l  v a lu e s  as w e l l  as  t h e  t h e o r e t i c a l  and r e l i g i o u s  v a lu e s  occupy 
th e  same ran k  ( f i r s t  p l a c e )  i n  t h e  p e r s o n a l  v a lu e  s t r u c t u r e  o f  th e  
E g y p tian  g ra d u a te  b u s in e s s  s t u d e n t  g roup ; and H ypo thesis  7 co u ld  a l s o  
be a c c e p te d  f o r  t h i s  g roup  o f  s t u d e n t s .
I n t e r p r e t a t i o n  o f  R e s u l ts
The p re c e d in g  c o n c lu s io n s  s u p p o r t  th e  e x p e c ta t io n  o f  t h i s  
s tu d y  t h a t  t h e  k in d  o f  e d u c a t io n  o r  e x p e r ie n c e  which, a  p e rso n  has 
i n f l u e n c e s  h i s  p e r s o n a l  v a lu e  s t r u c t u r e .  The m a jo r i t y  o f  th e  E gyp tian  
g ra d u a te  s c ie n c e  s tu d e n t s  i n  t h i s  s tu d y  have been in v o lv e d  in  t h e i r  
m a jo r  f i e l d s  as  g ra d u a te  a s s i s t a n t s  w h ile  p e rfo rm in g  t h e o r e t i c a l  
r e s e a r c h  i n  t h e i r  c o l l e g e s  f o r  a  p e r io d  o f  t e n  o r  more y e a r s  (T ab le  
1 3 ) .  The mean y e a r s  o f  invo lvem en t i n  t h e i r  m ajo r  f i e l d  i s  11 .33  
y e a r s .  Invo lvem ent i n  r e s e a r c h  and r a t i o n a l  th in k in g  f o r  t h i s  p e r io d
TABLE 24
TUKEY'S PROCEDURE TO TEST THE DIFFERENCES WITHIN 
THE SCORES OF PERSONAL VALUES FOR 
EGYPTIAN BUSINESS STUDENTS
P e rs o n a l  Values
T h e o r e t i c a l R e l ig io u s  Economical S o c ia l P o l i t i c a l  A e s th e t ic
4 4 .90 4 2 .3 9  4 1 .2 6  4 0 .2 7 39 .10  3 3 .14
0
q ( P , n 2 ) 1 S-~
X
W=q (P ,n 2 )S-
4 .0 5 1 .1 7 4 .7 4
S ig n i f i c a n c e
P e r s o n a l  Values C a lc u la t io n s o f  D i f f e r e n c e s
T vs . R 4 4 .9 0 -4 2 .3 9 = 2 .5 1  < 4 . 7 4 NS
T v s . E 4 4 .9 0 -4 1 .2 6 = 3 .6 4  -6 4 .7 4 NS
T v s . S 4 4 .9 0 -4 0 .2 7 = 4 .6 3  < 4 . 7 4 NS
T vs . P 4 4 .9 0 -3 9 .1 0 = 5 .8 0  > 4 . 7 4 S
T v s . A 4 4 .9 0 -3 3 -1 4 = 1 1 .7 6  ?  4 .7 4 S
R vs . E 4 2 .3 9 -4 1 .2 6 = 1 .1 3  < 4 . 7 4 NS
R vs . S 4 2 .3 9 -4 0 .2 7 = 2 .1 2  < 4 . 7 4 NS
R vs . P 4 2 .3 9 -3 9 .1 0 = 3 .2 9  < 4 . 7 4 NS
R vs . A 4 2 .3 9 -3 3 .1 4 = 9 .2 5  > 4 . 7 4 S
E vs . S 4 1 . 26- 4 0 . 27= .99  < 4 . 7 4 NS
E v s .  A 4 1 .2 6 -3 3 .1 4 = 8 .1 2  > 4 . 7 4 S
S vs . P 4 0 .2 7 -3 9 .1 0 = 1 .1 7  <  4 .7 4 NS
3 v s .  A 4 0 .2 7 -3 3 .1 4 = 7 .1 3  >  4 .7 4 S
P vs . A 3 9 .1 0 -3 3 -1 4 = 5 .9 6  >  4 .7 4 s
■^From T ab le  A-8  in  R. S t e e l  and J .  T o r r i e ,  P r i n c i p l e s  and P ro ced u res  o f  
S t a t i s t i c s  (New York: McGraw-Hill Book Company, I n c . ,  i 960) ,  p . 444.
2 .., \l mse .1 6 3 .4609 n
ax 1  T  = I 46-----  = 1 ,1 7
mse = From T ab le  32, p .  190.
3 = S i g n i f i c a n t  d i f f e r e n c e  
NS = N o n s ig n i f i c a n t  d i f f e r e n c e
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o f  t im e  i s  p ro b a b ly  t h e  main re a so n  t h a t  t h e o r e t i c a l  v a lu e s  a r e  th e  
dom inant v a lu e s  o f  t h e i r  v a lu e  s t r u c t u r e .
T h e o r e t i c a l  v a lu e s  a r e  a l s o  t h e  dominant v a lu e s  ( f i r s t  p la c e )  
i n  t h e  v a lu e  s t r u c t u r e  o f  t h e  E g y p tian  g ra d u a te  b u s in e s s  s t u d e n t s . A 
m a jo r i t y  o f  t h e s e  s tu d e n t s  (8 0 .4 4  p e r c e n t )  have been in v o lv e d  in  t h e o ­
r e t i c a l  s t u d i e s  f o r  a  p e r io d  10 o r  more y e a r s  (T ab le  1 3 ) .  The mean 
y e a r s  o f  invo lvem ent i n  t h e i r  m ajo r f i e l d  i s  1 1 .4 .  Economic v a lu e s  
were a l s o  dominant f o r  t h i s  g ro u p . This  may be because  t h e i r  b u s in e s s  
e d u c a t io n  em phasizes t h e  im p o r tan ce  o f  p r o f i t  making and e f f i c i e n c y .
A p o s s i b l e  i n t e r p r e t a t i o n  o f  t h i s  s t u d y 's  r e s u l t s  in v o lv e s  th e  
in f l u e n c e  which th e  k in d  o f  e d u c a t io n  o r  e x p e r ie n c e  has  on th e  E gyp tian  
s t u d e n t s  1 v a lu e  s t r u c t u r e s . These s tu d e n t s  might have been a t t r a c t e d  
t o  a  m a jo r  i n  th e  s c ie n c e  o r  b u s in e s s  f i e l d s  because  th e y  had h ig h  th e o ­
r e t i c a l  o r  economic v a lu e s ,  r e s p e c t i v e l y .  T h e i r  invo lvem ent in  t h e i r  
f i e l d s  m ight o n ly  have p la y ed  a  re in fo rc e m e n t  r o l e  f o r  t h e i r  e x i s t i n g  
dom inant v a l u e s .
C oncern ing  th e  im pact o f  e d u c a t io n  o r  e x p e r ie n c e  on t h e  p e r s o n a l  
v a lu e  s t r u c t u r e  o f  E g y p tian  s t u d e n t s ,  t h e  r e s u l t s  o f  t h i s  s tu d y  su p p o r t
g
th o s e  o f  s t u d i e s  by Guth and T a g iu r i  and S h i r l e y .  A l l  conc luded  t h a t  
t h e  k in d  o f  e d u c a t io n  o r  e x p e r ie n c e  a  p e rso n  has i n f l u e n c e s  h i s  v a lu e  
s t r u c t u r e .  F o r  example, i f  a  p e rso n  has been  in v o lv e d  p r i m a r i l y  in  
b u s in e s s  a c t i v i t i e s ,  h i s  v a lu e  s t r u c t u r e  w i l l  be dom inated  by economic 
v a lu e s ;  i f  he has been in v o lv e d  p r i m a r i l y  in  t h e o r e t i c a l  o r  s o c i a l  
a c t i v i t i e s ,  i t  w i l l  be dom inated  by t h e o r e t i c a l  o r  s o c i a l  v a l u e s .
O
Guth and T a g u i r i ,  op. c i t . ,  p .  126; and R obert G. S h i r l e y ,  
"Values and D ecis ion-M aking : T h e i r  O r ig in  and E f f e c t s , "  M anageria l  
P la n n in g  ( J a n u a ry -F e b ru a ry  1975)» PP. 1-5* a  d i s c u s s io n  o f  t h e s e
s t u d i e s ,  p l e a s e  s e e  C h ap te r  I ,  p .  5.
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Impact o f  American and E gyp tian  C u l tu re s  on 
t h e  P e rs o n a l  Value S t r u c t u r e  and 
t h e  D ecis ion-M aking  P ro ce ss  
This  s e c t i o n  examines t h e  e f f e c t s  t h a t  t h e  E g y p tian  and 
American c u l t u r e s  have on p e r s o n a l  v a lu e  s t r u c t u r e s ,  t h e  d e c i s i o n ­
making p r o c e s s , and th e  r e l a t i o n s h i p  between p e r s o n a l  v a lu e s  and th e  
d e c is io n -m a k in g  p r o c e s s . The r e s u l t s  o f  t h i s  s tu d y  r e g a r d in g  American 
s t u d e n t s  w i l l  be compared w ith  th o s e  r e s u l t s  o b ta in e d  in  P e z e s h k p u r 's  
s tu d y .
H y p o th es is  8 ; Im pact o f  C u l tu re  
on t h e  P e r s o n a l  Value S t r u c t u r e
H y p o th es is  8 s t a t e s  t h a t  t h e  e x p ec te d  p e r s o n a l  v a lu e  s t r u c t u r e s  
o f  E g y p t ian  g ra d u a te  b u s in e s s  s t u d e n t s  d i f f e r  from th e  p e r s o n a l  v a lu e  
s t r u c t u r e s  o f  American g ra d u a te  b u s in e s s  s tu d e n t s  ( t h e  American 
s t u d e n t s  o f  t h i s  s tu d y  and o f  P e z e s h k p u r 's  s t u d y ) .
The p e r s o n a l  v a lu e  s t r u c t u r e  o f  th e  E g y p tian  g ra d u a te  b u s in e s s  
s tu d e n t  group was shown e a r l i e r  in  T ab le  17 . I t  s h o u ld  be n o te d  t h a t  
t h e o r e t i c a l  v a lu e s  were ranked  f i r s t ;  r e l i g i o u s  v a lu e s ,  second ; 
economic v a lu e s ,  t h i r d ;  s o c i a l  v a lu e s ,  f o u r t h ;  p o l i t i c a l  v a lu e s ,  f i f t h ;  
and a e s t h e t i c  v a lu e s ,  s i x t h .  As shown i n  T ab le  24, t h e r e  a r e  no s i g ­
n i f i c a n t  d i f f e r e n c e s  between th e  s c o r e s  o f  t h e o r e t i c a l ,  r e l i g i o u s ,  and 
economic v a lu e s  i n  th e  v a lu e  s t r u c t u r e  f o r  t h i s  s t u d e n t  g ro u p . S in ce  
i t  was h y p o th e s iz e d  t h a t  th e  economic v a lu e s  would be dom inant v a lu e s  
i n  t h e  v a lu e  s t r u c t u r e  o f  t h i s  g ro u p , t h e  h y p o th e s i s  i s  a c c e p te d .
As shown in  T ab le  25, economic v a lu e s  ran k ed  f i r s t  i n  th e  
p e r s o n a l  v a lu e  s t r u c t u r e  o f  th e  American g ra d u a te  b u s in e s s  s tu d e n t s
1 10
TABLE 25
MEAN SCORES OF PERSONAL VALUES IN THIS STUDY 
AND IN PEZESHKPUR'S STUDY
P e rs o n a l  Values 
i n  T h is  S tudy
Mean
S core
P e r s o n a l  V alues 
i n  P e z e s h k p u r 's  S tudy
Mean
S core
Economic 4 6 .6 2 Economic 45-35
P o l i t i c a l 43 .62 P o l i t i c a l 4 2 .00
T h e o r e t i c a l 4 3 .4 2 T h e o r e t i c a l 40 .88
R e l ig io u s 37-76 A e s th e t i c 39-37
A e s th e t ic 36 .87 S o c ia l 36 .50
S o c ia l 3 2 .78 R e l ig io u s 3 5 .27
I l l
s t u d i e d .  These v a lu e s  were fo l lo w e d ,  in  o r d e r  o f  ra n k ,  by p o l i t i c a l ,  
t h e o r e t i c a l ,  r e l i g i o u s ,  a e s t h e t i c ,  and s o c i a l  v a lu e s .  T ab le  25 
r e f l e c t s  th e  v a lu e  s c o r e s  f o r  t h i s  s tu d y  and t h a t  o f  P ezeshkpur, w ith  
econom ic, p o l i t i c a l ,  and t h e o r e t i c a l  v a lu e s  ra n k in g  f i r s t ,  second , and 
t h i r d ,  r e s p e c t i v e l y ,  i n  each  s tu d y .
Tab le  26 i n d i c a t e s  t h a t  t h e r e  i s  no s i g n i f i c a n t  d i f f e r e n c e  in  
t h e  s c o r e s  o f  r e l i g i o u s  and a e s t h e t i c  v a lu e s  f o r  t h e  American b u s in e s s  
s tu d e n t  g roup . T h e re fo re ,  i t  may be s t a t e d  t h a t  t h e  rank  o f  a e s t h e t i c  
v a lu e s  in  t h i s  s tu d y  i s  n o t  s i g n i f i c a n t l y  d i f f e r e n t  from t h e i r  ran k  in  
P e z e s h k p u r 's  s tu d y .  The same m ight a l s o  a p p ly  to  s o c i a l  v a lu e s  as 
ranked  in  t h i s  s tu d y  and i n  P e z e s h k p u r 's  s tu d y .  I t  may a l s o  be 
o b se rv ed  from T ab le  25 t h a t  th e  d i f f e r e n c e  i n  th e  s o c i a l  and r e l i g i o u s  
v a lu e s  i s  n o t  v e ry  s i g n i f i c a n t  i n  P e z e s h k p u r 's  s tu d y .  T h e re fo re ,  i t  
may be s t a t e d  t h a t  t h e r e  i s  no s i g n i f i c a n t  d i f f e r e n c e  i n  th e  ran k s  o f  
s o c i a l  v a lu e s  in  t h i s  s tu d y  and i n  P e z e s h k p u r 's  s tu d y .  R e l ig io u s  
v a lu e s  a r e  a l s o  n o t  v e ry  s i g n i f i c a n t l y  d i f f e r e n t  i n  e i t h e r  s tu d y  
(T ab le  2 5 ) .  As r e l i g i o u s  v a lu e s  co u ld  occupy e i t h e r  f o u r t h  o r  f i f t h  
ra n k  in  t h i s  s tu d y  and as th e y  co u ld  occupy e i t h e r  f i f t h  o r  s i x t h  
p la c e  i n  P e z e s h k p u r 's  s tu d y  (T ab les  26 and 25 , r e s p e c t i v e l y ) ,  i t  may 
be assumed t h a t  t h e s e  v a lu es  have s i m i l a r  ran k s  i n  b o th  s t u d i e s .
From th e  above d i s c u s s i o n ,  i t  may be co n c lu d ed  t h a t  th e  
p e r s o n a l  v a lu e  s t r u c t u r e s  o f  American b u s in e s s  s t u d e n t s  i n  t h i s  s tu d y  
and i n  P e z e s h k p u r 's  s tu d y  a re  n o t  s i g n i f i c a n t l y  d i f f e r e n t .
The d i f f e r e n t  c u l t u r e s  o f  t h e  American and E g y p tian  s tu d e n t s  
would a p p e a r  t o  be th e  p ro b a b le  cause  o f  t h e  d i f f e r i n g  v a lu e  s t r u c t u r e s
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TABLE 26
TUKEY’S PROCEDURE TO TEST THE DIFFERENCES WITHIN 
THE SCORES OF PERSONAL VALUES FOR 
AMERICAN BUSINESS STUDENTS
P e r s o n a l  Values
Econom ical P o l i t i c a l  T h e o r e t i c a l  R e l ig io u s A e s th e t i c  S o c ia l
4 6 .62 4 3 .6 2  43-42  37 .76 3 6 .8 7  32 .73
1 0
q ( P ,n 2 ) x 0 -
X
W=T (P ,n 2 )S-
4 .0 5 1 .0 2 4 .13
S ig n i f i c a n c e
P e rs o n a l  V alues C a lc u la t io n s o f  Differences®
E v s .  P 4 6 .6 2 -4 3 .6 2 = 3 .0 0  <4.4.13 NS
E vs . T 4 6 .6 2 -4 3 .4 2 = 3 .2 0  < 4 . 1 3 NS
E vs . R 4 6 . 62- 3 7 . 76=8 .8 6  > 4 . 1 3 S
E vs . A 4 6 .6 2 -3 6 .8 7 = 9 .7 5  > 4 . 1 3 S
E vs . S 4 6 . 62- 3 2 . 73=1 3 .8 9  > 4 .1 3 S
P vs . T 4 3 .6 2 -4 3 .4 2 = 0 .2 0  < 4 . 1 3 NS
P vs . R 4 3 . 62- 3 7 .76=5 .8 6  > 4 . 1 3 S
P vs . A 4 3 . 62- 3 6 .87=6 .7 5  > 4 .1 3 S
P vs . S 4 3 . 62- 3 2 .73=1 0 .8 9 >  4 .1 3 S
T v s . R 4 3 .42- 3 7 .76=5 .6 6  >  4 .1 3 S
T v s . A 4 3 .4 2 -3 6 .8 7 = 6 .5 5  > 4 . 1 3 3
T v s .  S 4 3 . 42- 3 2 . 73=1 0 . 6 9 >■ 4 .1 3 S
R vs . A 3 7 .7 6 -3 6 .8 7 = .8 9  <  4 .1 3 NS
R vs . S 3 7 .7 6 -3 2 .7 3 = 5 .0 3  >  4 .1 3 S
A v s . S 3 6 .8 7 -3 2 .7 3 = 4 .1 4  4 .1 3 3
■'‘From T ab le  A-8 i n  R. S t e e l  and J .  T o r r i e ,  P r i n c i p l e s  and P rocedu res  o f  
S t a t i s t i c s  (New York: McGraw-Hill Book Company, I n c . ,  i 960) ,  p .  444.
2s- =\ s|2 =\ 6 3A609 = 1>02
mse = From T ab le  32, p .  190,
3
S = Significant difference 
NS = Nonsignificant difference
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o f  t h e  two g r o u p s . T h is  d i f f e r e n c e  i n  v a lu e  s t r u c t u r e s  may he observed  
by com paring T ab le s  17 and 25 and T ab les  24 and 26 .
T ab le  17 showed t h a t  f o r  E g y p tian  b u s in e s s  s tu d e n t s  t h e o r e t i c a l  
v a lu e s  ran k ed  f i r s t ;  r e l i g i o u s  v a lu e s ,  second ; economic v a lu e s ,  t h i r d ; . 
s o c i a l  v a lu e s ,  f o u r t h ;  p o l i t i c a l  v a lu e s ,  f i f t h ;  and a e s t h e t i c  v a lu e s ,  
s i x t h .  There  i s  no s i g n i f i c a n t  d i f f e r e n c e  in  t h e  s c o r e s  o f  t h e  f i r s t  
f o u r  v a lu e s  (T ab le  2 4 ) .
T ab le  25 showed t h a t  th e  v a lu e  s t r u c t u r e  f o r  th e  American 
g ra d u a te  b u s in e s s  s tu d e n t  g roup  d i f f e r e d  from t h a t  o f  th e  E gyptian  
g ra d u a te  s tu d e n t  groups in  t h a t  economic v a lu e s  ranked  f i r s t ;  p o l i t i c a l  
v a lu e s ,  second ; t h e o r e t i c a l  v a lu e s ,  t h i r d ;  r e l i g i o u s  v a lu e s ,  f o u r t h ;  
a e s t h e t i c  v a lu e s ,  f i f t h ;  and s o c i a l  v a lu e s ,  s i x t h .  The American 
s t u d e n t  g roup  showed dominant v a lu e s  i n  th e  economic, p o l i t i c a l ,  and 
t h e o r e t i c a l  c a t e g o r i e s  (T ab le  2 6 ) .
U sing  th e  a n a l y s i s  o f  v a r i a n c e  in  T ab le  27, i t  was shown t h a t  
t h e  s c o r e s  o f  p e r s o n a l  v a lu e s  d i f f e r e d  between th e  American and 
E g y p tian  s tu d e n t  groups a t  a  .01 l e v e l  o f  s i g n i f i c a n c e .  T h e re fo re ,  
H y p o th es is  8 i s  a c c e p te d .
• I n t e r p r e t a t i o n  o f  R e s u l t s
As i n d i c a t e d  i n  t h e  p re v io u s  d i s c u s s io n ,  t h e r e  a r e  d i f f e r e n c e s  
between th e  v a lu e  s t r u c t u r e s  o f  t h e  American b u s in e s s  s tu d e n t s  and th e  
E g y p t ian  b u s in e s s  s tu d e n t s  o f  t h i s  s tu d y .  R e l ig io u s  and s o c i a l  v a lu e s  
o f  t h e  E g y p tian  s tu d e n t s  occupy h i g h e r  ran k s  (second  and f o u r t h ,  
r e s p e c t i v e l y )  th a n  th o s e  o f  th e  American s tu d e n t s  ( f o u r t h  and s i x t h ,  
r e s p e c t i v e l y ) . Though th e s e  v a lu e s  a r e  dominant v a lu e s  f o r  th e  
E g y p tian  s tu d e n t s  (T ab le  2 4 ) ,  th e y  a r e  n o t  dominant v a lu e s  f o r  th e
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TABLE 27
ANALYSIS OF VARIANCE FOR DIFFERENCES IN 
PERSONAL VALUE STRUCTURES BETWEEN 
AMERICAN AND EYPTIAN BUSINESS STUDENTS
Source
Degrees o f  
Freedom
Sum o f  
S quares
Mean
Square F. Value PR> F
Model 115 12559.6478 109.2143
E r r o r 520 35980.6713 69.1936 1 .5 8 .0005
C o r re c te d  t o t a l 635 48540.3192
Source
Degrees o f  
Freedom Type IV SS F. Value PR> F
Group 1 0.01845775 0 .00
ID (Group) 64 753-80072464 0 .10
Type 5 7468.27359174 21 .59 0 . 0001***
Group Type 5 3739.18868608 10.81 0 . 0001***
***L evel o f  s i g n i f i c a n c e  = 0 .01
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American s tu d e n t s  (T ab le  2 6 ) .  As d is c u s s e d  in  C h ap te r  I I I ,  t h e  
E g y p tian  s o c i a l  sys tem  p la y s  a  s i g n i f i c a n t  r o l e  in  t h e  dominance o f  
t h e  s o c i a l  v a lu e s  o f  t h e  E gyp tian  p e o p le .  The s o l i d a r i t y  o f  t h e  s o c i a l  
i n t e r a c t i o n  between E g y p t ia n s ,  i n  f a m i ly ,  work, and f r i e n d s h i p  g ro u p s ,  
i s  c o n s id e re d  an im p o r ta n t  e lem en t i n  th e  dominance o f  th e  s o c i a l  
v a lu e s .  A lso d is c u s s e d  i n  C h ap te r  I I I  was th e  s i g n i f i c a n t  r o l e  o f  th e  
I s la m ic  r e l i g i o n  in  s h a p in g  th e  r e l i g i o u s  v a lu e s  o f  th e  E g y p t ia n s . As 
i n d i c a t e d  e a r l i e r ,  t h e  I s la m ic  r e l i g i o n  i s  u n d e rs to o d  by th e  Moslems 
t o  be n o t  o n ly  a  way o f  p u r i f y i n g  t h e i r  s o u l s  and h e a r t s ,  b u t  a l s o  as 
a  way o f  c o n d u c t in g  t h e i r  l i v e s —s o c i a l l y ,  p o l i t i c a l l y ,  e co n o m ica l ly ,  
and i n t e r n a t i o n a l l y .  This  may be th e  re a so n  t h a t  th e  r e l i g i o u s  v a lu e s  
a r e  d o m in a tin g  v a lu e s  f o r  t h e  E g y p tian  b u s in e s s  s t u d e n t s .
The p o l i t i c a l  v a lu e s  o f  t h e  E g y p tian  b u s in e s s  s t u d e n t  group 
ran k ed  f i f t h  i n  th e  v a lu e  s t r u c t u r e  (T ab le  1 7 ) ,  w h ile  th e  American 
s tu d e n t  g roup  ranked  t h i s  v a lu e  second  (T ab le  2 5 ) .  P o s s ib ly ,  t h i s  may 
be e x p la in e d  by E g y p t 's  n o t  h a v in g  had an a c t u a l  d e m o cra t ic  government 
f o r  many y e a r s .  As m entioned  in  C h ap te r  I I I ,  democracy was abused  
d u r in g  th e  p e r io d  1952 t o  1973- A lso , Egypt was t h e  s u b j e c t  o f  f o r e i g n  
r u l e  f o r  many y e a r s  and, as  a  r e s u l t ,  i t s  p eo p le  have n o t  been p e r ­
m i t t e d  p a r t i c i p a t i o n  i n  p o l i t i c s . These p o l i t i c a l  env ironm ents  may 
have red u ced  th e  e x p e r ie n c e  o f  E gyp tian  g ra d u a te  s tu d e n t s  i n  l e a d i n g  
and d i r e c t i n g  o t h e r  p e o p l e .
The t r e n d  tow ard  n a t i o n a l i z a t i o n  o f  most p r i v a t e  i n d u s t r i a l  and 
com m ercial b u s in e s s e s  d u r in g  t h e  p e r io d  1952 t o  1973 d i s c o u ra g e d  th e  
d e s i r e  o f  some p eo p le  t o  i n c r e a s e  t h e i r  p e r s o n a l  p r o p e r ty .
The env ironm ents  which d is c o u ra g e d  t h e s e  s tu d e n t s  from  d i r e c t i n g  
and l e a d i n g  o th e r s  and from  i n c r e a s i n g  t h e i r  p e r s o n a l  p r o p e r ty  may be
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t h e  re a so n s  t h a t  t h e s e  s tu d e n t s  have low p o l i t i c a l  v a l u e s .  S p ra n g e r
m entioned t h a t  t h e  man dom inated  "by p o l i t i c a l  v a lu e s  p r e f e r s  t o  domi-
g
n a te  o t h e r  p eo p le  and t o  i n c r e a s e  h i s  p r o p e r ty ,  a  s o u rc e  o f  power.
While p o l i t i c a l  v a lu e s  a r e  n o t  d o m in a tin g  v a lu e s  f o r  t h e  
E g y p tian  b u s in e s s  s t u d e n t s ,  th e y  a r e  d o m in a tin g  v a lu e s  f o r  th e  
American b u s in e s s  s tu d e n t s  (T ab le  2 6 ) .  The American p eo p le  have been 
p r a c t i c i n g  a  b e t t e r  democracy f o r  a  lo n g  t im e .  They a r e  p e r m i t t e d  th e  
freedom  o f  o p in io n  c o n s t i t u t i o n a l l y  and p r a c t i c a l l y .  A lso , th e y  a r e  
v e ry  a c t i v e  in  t r y i n g  t o  i n c r e a s e  t h e i r  p e r s o n a l  power, e i t h e r  by 
i n c r e a s i n g  t h e i r  p r o p e r t i e s  o r  by fo rm ing  g roups t o  re a c h  t h e i r  
demands t o  t h e  to p  p o l i t i c a l  a u t h o r i t i e s .  T h is  may be th e  re a so n  t h a t  
p o l i t i c a l  v a lu e s  a r e  dom inant' v a lu e s  f o r  t h e  American s t u d e n t s .
Economic v a lu e s  a r e  a l s o  ran k ed  h i g h e r  f o r  t h e  American s tu d e n t  
g roup  th a n  f o r  t h e  E gyp tian  s t u d e n t s  i n  t h i s  s tu d y ,  whereas s o c i a l  and 
r e l i g i o u s  v a lu e s  ranked  h i g h e r  f o r  t h e  E g y p t ian  g ro u p .  The American 
s tu d e n t s  have a  g r e a t e r  r e s p e c t  f o r  i n c r e a s i n g  economic p r o p e r ty  and 
i n d i v i d u a l i s t i c  economic c o n c e p t s . The c a p i t a l i s t i c  t r a d i t i o n  i n  th e  
U n ited  S t a t e s  i s  a  m a jo r  f a c t o r  h e r e .
As s t a t e d ,  s o c i a l  v a lu e s  were n o t  dom inant v a lu e s  f o r  t h e  
American s tu d e n t s  (T ab les  25 and 2 6 ) .  The i n d i v i d u a l i t y  and in d e p en ­
dence  co n ce p ts  have been p r a c t i c e d  by t h e  American p eo p le  more th a n  by 
t h e  E g y p tian  p e o p le .  Th is  may be n o te d  i n  t h e  d i f f e r e n c e s  i n  th e  s o c i a l  
sys tem s o f  t h e  two c o u n t r i e s .  In  a d d i t i o n ,  t h e  c a p i t a l i s t i c  t r a d i t i o n  
o f  t h e  U n ite d  S t a t e s  has  p roduced  an in d e p e n d e n t  p e o p le  who s t r i v e  f o r
'Edward S p ran g e r ,  Types o f  Men, t r a n s . by P. P ig o re s  (H a l le ,  
Germany: Niemeyer, 1928 ).
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im provem ent. T h e re fo re ,  t h e s e  may be th e  re a so n s  t h a t  t h e  s o c i a l  
v a lu e s  o f  t h e  American s tu d e n t  group a re  n o t  as  dom inant as  th e y  a r e  i n  
t h e  v a lu e  s t r u c t u r e  o f  t h e  E g y p tian  g ra d u a te  b u s in e s s  s t u d e n t  g roup .
T h e o r e t i c a l  v a lu e s  were dominant in  b o th  v a lu e  s t r u c t u r e s  f o r  
t h e  American and E g y p tian  b u s in e s s  groups (T ab le s  Zk and 2 6 ) .  T h is  may 
be b ecau se  a l l  groups a r e  in v o lv e d  in  t h e o r e t i c a l  r e s e a r c h  in  t h e i r  
m ajo r f i e l d s  o f  s tu d y .  As shown in  th e  p re v io u s  s e c t i o n ,  e x p e r ie n c e  
o r  e d u c a t io n  o f  th e  E gyp tian  s tu d e n t s  i n f l u e n c e s  t h e i r  p e r s o n a l  v a lu e  
s t r u c t u r e s . The v a lu e  s t r u c t u r e s  o f  th e  E g y p tian  s t u d e n t s  who have 
been  in v o lv e d  in  r e s e a r c h  f o r  a  lo n g  p e r io d  o f  t im e  were found t o  be 
dom inated  by t h e o r e t i c a l  v a l u e s . The dominance o f  t h e  t h e o r e t i c a l  
v a lu e s  i n  th e  v a lu e  s t r u c t u r e s  o f  American and E g y p tian  b u s in e s s  
s t u d e n t s  in  t h i s  s tu d y  i s  c o n s i s t e n t  w ith  t h e  c o n c lu s io n s  drawn by 
Guth and T a g iu r i  and S h i r l e y  in  t h e i r  s t u d i e s . T h e y  found t h a t  
e x p e r ie n c e  o r  e d u c a t io n  p la y s  a  s i g n i f i c a n t  r o l e  in  s h a p in g  th e  
p e r s o n a l  v a lu e  s t r u c t u r e .  A l l  th e s e  c o n s i d e r a t i o n s ,  t o g e t h e r ,  may be 
re a so n s  t h a t  cause  t h e o r e t i c a l  v a lu e s  t o  occupy h ig h  ran k s  i n  th e  
p e r s o n a l  v a lu e  s t r u c t u r e s  o f  t h e  E g y p tian  and American b u s in e s s  g r o u p s .
A e s th e t i c  v a lu e s  were n o t  dominant f o r  e i t h e r  b u s in e s s  g roup , 
a l th o u g h  th e y  d id  occupy a  h ig h e r  ran k  f o r  t h e  American s t u d e n t s  th a n  
f o r  t h e  E gyp tian  s t u d e n t s .  T h is  may be b e ca u se ,  in  t h e i r  f i e l d  o f  
s tu d y ,  t h e i r  economic v a lu e s  a r e  prom oted a t  t h e  expense o f  t h e i r  
a e s t h e t i c  v a l u e s . P eople  w ith  h ig h  a e s t h e t i c  v a lu e s  a r e  drawn t o  o t h e r  
f i e l d s  where th e y  can e x p re ss  t h e i r  a e s t h e t i c  v a lu e s — a r t ,  a r c h i t e c t u r e ,  
m usic , e t c .  C o nverse ly , b u s in e s s ,  where t h e r e  i s  l i t t l e  o p p o r tu n i ty  t o
■^Guth and T a g iu r i ,  op. c i t . ;  S h i r l e y ,  op. c i t .
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e x p re s s  t h e s e  v a lu e s ,  a t t r a c t s  p eo p le  w ith  low a e s t h e t i c  v a lu e s .  As 
found  e a r l i e r  i n  t h e  d i s c u s s i o n  o f  H y po thes is  7 , e d u c a t io n  o r  e x p e r i ­
ence i n f l u e n c e s  t h e  p e r s o n a l  v a lu e  s t r u c t u r e .  T h e re fo re ,  th e  above 
may he re a so n s  t h a t  t h e  two b u s in e s s  s t u d e n t  groups have low ra n k in g s  
f o r  t h e i r  a e s t h e t i c  v a l u e s .
H y p o th es is  Impact o f  C u l tu re  
on t h e  D ecis ion-M aking  P ro ce ss
H y p o th es is  9 i s  b a se d  p r i m a r i l y  on H y po thes is  8 .  H ypo thesis  9 
s t a t e s  t h a t  s i n c e  i t  i s  assumed t h a t  E g y p tian  and American g ra d u a te  
b u s in e s s  s t u d e n t s  have d i f f e r e n t  v a lu e  s t r u c t u r e s ,  i t  i s  h y p o th e s ize d  
t h a t  t h e y  w i l l  i n d i c a t e  d i f f e r e n t  h i e r a r c h i e s  o f  p r e f e r e n c e  in  t h e i r  
c h o ic e s  o f  a c t i o n .  F o u r  s t e p s  were ta k e n  t o  t e s t  t h i s  h y p o th e s i s .
F i r s t ,  a n a l y s i s  o f  v a r i a n c e  was used  t o  t e s t  f o r  s i g n i f i c a n t  
d i f f e r e n c e s  i n  t h e  s c o r e s  o f  co u rse s  o f  a c t i o n  f o r  t h e  American and 
E g y p t ian  g ra d u a te  b u s in e s s  s t u d e n t s  i n  t h i s  s tu d y  (T ab le  2 8 ) .  The 
a n a l y s i s  i n d i c a t e d  t h a t  t h e r e  a r e  s i g n i f i c a n t  d i f f e r e n c e s  between th e  
two g roups a t  a  .01 d eg ree  o f  s i g n i f i c a n c e .
Second, T ukey 's  p ro c e d u re  was u sed  t o  t e s t  t h e  s i g n i f i c a n c e  o f  
t h e  d i f f e r e n c e s  w i th in  t h e  s c o r e s  o f  c h o ice s  o f  a c t i o n  f o r  t h e  American 
b u s in e s s  s t u d e n t s  in  t h i s  s tu d y  (T ab le  2 9 ) .  I t  was found t h a t  t h e r e  
a r e  no s i g n i f i c a n t  d i f f e r e n c e s  between th e  s c o r e s  o f  p o l i t i c a l  c h o ice s  
o f  a c t i o n  (3 .^ 1 ) and th e  s c o r e s  o f  s o c i a l  c h o ic e s  o f  a c t i o n  (3 *5 5)■ 
T h e r e f o r e ,  t h e  c h o ic e  o f  a c t i o n  s t r u c t u r e  o f  t h e  American b u s in e s s  
s t u d e n t  group o f  t h i s  s tu d y  (T ab le  9) does n o t  d i f f e r  from t h a t  o f  th e  
American b u s in e s s  s tu d e n t  g roup  o f  P e z e s h k p u r 's  s tu d y  (T ab le  1 0 ) .
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TABLE 28
ANALYSIS OF VARIANCE FOR DIFFERENCES IN 
CHOICES OF ACTION BETWEEN 
AMERICAN AND EGYPTIAN BUSINESS STUDENTS
Source
Degrees o f  
Freedom
Sum o f  
Squares
Mean
Square F. Value PR; F
Model 113 331.4-709 2 .9334
E r r o r 510 243.2663 0 .4769 6 .1 5  .0001
C o r re c te d  t o t a l 623 574.7372
Source
D egrees o f  
Freedom Type IV SS F. Value PR> F
Group 1 0.00001072 0 .00
ID (Group) 102 0 . 00083144 0 .0 0
Type 5 301.49838422 126.42 0 . 0001***
Group 5 14.49554788 6 .08 0 . 0001***
***Level o f  s i g n i f i c a n c e  = 0 .01
1 2 0
TABLE 29
TUKEY'S PROCEDURE TO TEST THE DIFFERENCES WITHIN 
THE SCORES OF CHOICES OF ACTION FOR 
AMERICAN BUSINESS STUDENTS
C hoices o f  A ction
Econom ical T h e o r e t i c a l  P o l i t i c a l  S o c ia l R e l ig io u s  A e s th e t i c
2 .4 0  2 .7 0 3 .4 1  3 .5 5 4 .3 2  4 .6 2
"I O
q(p.n2r r~\ *—D-X W= q ( P ,n 2 )S-
4 .0 5 .09247 0.375
S ig n i f i c a n c e  _
C hoices o f  A ction C a lc u la t io n s o f  D if f e r e n c e s ^
E vs . T 2 .7 0 -2  .40=.30 4  0 .375 NS
E vs . P 3 .4 1 -2 .4 0 = 1 .0 1  > 0 .375 S
E v s .  S 3 .5 5 -2 .4 0 = 1 .1 5  v 0 .375 S
E v s .  R 4 .3 2 -2 .4 0 = 1 .9 2  v 0 .375 S
E vs . A 4 .6 2 -2 .4 0 = 2 .2 2  >  0 .375 S
T vs . P 3 .4 1 -2 .7 0 = .7 1  ' - 0 . 3 7 5 S
T vs . S 3 .5 5 -2 .7 0 = .8 5  > 0 .3 7 5 S
T vs . R 4 .32- 2 . 70=1 .6 2 >  0 .375 S
T vs . A 4 . 62- 2 . 70=1 .9 2  > 0 .375 S
P vs . S 3 . 5 5 - 3 - 4 l = . l 4  4  0 .375 NS
P vs . R 4 .3 2 -3 .4 1 = .  91 > 0 .3 7 5 S
P vs . A 4 .6 2 -3 .4 1 = 1 .2 1  > 0 .375 S
S vs . R 4 .3 2 -3 * 5 5 -* 7 7  > 0 .3 7 5 S
S vs . A 4 . 62- 3 . 55=1 .0 7  >  0 .375 S
R v s . A 4 .6 2 -4 .3 2 = .3 0  >  0 .375 N3
^From Table  A-8 in  R. S t e e l  and J .  T o r r i e ,  P r i n c i p l e s  and P ro ced u re s  o f  
S t a t i s t i c s  (New York: McGraw-Hill Book Company, I n c . ,  i 960) ,  p .  444.
%  =  ! I T  =  - ° 9 2 ^
mse = From T ab le  33 > p .  191*
3
^S = S i g n i f i c a n t  d i f f e r e n c e  
NS = N o n s ig n i f i c a n t  d i f f e r e n c e
1 2 1
T h ird ,  s in c e  t h e  c h o ic e  o f  a c t i o n  s t r u c t u r e  o f  t h e  E g y p tian  
b u s in e s s  s tu d e n t  group i s  s i g n i f i c a n t l y  d i f f e r e n t  from  t h a t  o f  th e  
American s tu d e n t  group in  t h i s  s tu d y ,  i t  would a l s o  be s i g n i f i c a n t l y  
d i f f e r e n t  from t h a t  o f  t h e  American s tu d e n t  group o f  P e z e s h k p u r 's  
s tu d y .  (The c h o ic e  o f  a c t i o n  s t r u c t u r e  o f  th e  American b u s in e s s  
s t u d e n t s  in  t h i s  s tu d y  does n o t  d i f f e r  from  t h a t  o f  th e  American 
b u s in e s s  s tu d e n t s  in  P e z e s h k p u r 's  s tu d y ;  s ee  p re c e d in g  s t e p . )
F o u r th ,  i t  may be concluded  t h a t  th e  ch o ice  o f  a c t i o n  s t r u c t u r e  
o f  t h e  E g y p tian  g ra d u a te  b u s in e s s  s tu d e n t s  i s  d i f f e r e n t  from th e  c h o ice  
o f  a c t i o n  s t r u c t u r e s  o f  th e  American b u s in e s s  s tu d e n t s  in  t h i s  s tu d y  
and i n  P e z e s h k p u r 's  s tu d y .  T h e re fo re ,  H y p o th es is  9 i s  a c c e p te d .
H y p o th es is  10; Im pact o f  C u l tu re  on th e  
R e l a t io n s h ip  Between P e rs o n a l  Values 
and th e  D ecis ion-M aking  P ro cess
T ab le  20 i l l u s t r a t e s  t h e  c o r r e l a t i o n  c o e f f i c i e n t s  between th e  
p e r s o n a l  v a lu e  s c o r e s  o f  t h e  American s t u d e n t  g roup  and t h e i r  c o u rse s  
o f  a c t i o n .  T ab le  21 i l l u s t r a t e s  t h e  c o r r e l a t i o n s  betw een th e  p e r s o n a l  
v a lu e  s c o r e s  o f  t h e  E g y p tian  b u s in e s s  s t u d e n t  g roup  and t h e i r  co u rse s  
o f  a c t i o n .  H y p o th es is  10 s t a t e s  t h a t  t h e s e  c o r r e l a t i o n s  do n o t  d i f f e r  
s i g n i f i c a n t l y  between th e  two b u s in e s s  s t u d e n t  g ro u p s .
F i s h e r ' s  p ro ce d u re  f o r  com paring c o r r e l a t i o n  c o e f f i c i e n t s  was 
u sed  t o  t e s t  t h i s  h y p o th e s i s  The l e v e l  o f  s i g n i f i c a n c e  used  i n  t h i s  
t e s t  i s  .01 , and i s  s t a t i s t i c a l l y  p o w erfu l  enough f o r  t h e  p u rp o se s  o f  
t h e  s tu d y .  The r e s u l t s  o f  t h i s  p ro c e d u re  (T ab le  30) show t h a t :
"^George W. S n ed eca r  and W ill iam  G. Cochran, S t a t i s t i c a l  




FISHER'S PROCEDURE TO TEST THE DIFFERENCES BETWEEN CORRELATION 
COEFFICIENTS FOR AMERICAN AND EGYPTIAN BUSINESS STUDENTS
H: There  i s  no d i f f e r e n c e  i n  c o r r e l a t i o n  c o e f f i c i e n t s .




D ec is io n
T h e o r e t i c a l A 59 .36 .377 .018 .2049 .27 Accept H
E 45 .31 .321 .024
.056 .042
Economic A 59 .42 .448 .018 .2049 1 .0 6 Accept H
E 45 .23 .234 .014
.214 .042
A e s th e t i c A 59 .20 .203 .018 .2049 .054 Accept H
E 45 .19 .192 .024
.011 .042
S o c ia l A 59 .08 .080 .018 .2049 - 1 .0 1 5 Accept H
E 45 .28 .288 .024
- .2 0 8 .042
P o l i t i c a l A 59 .54 .604 .018 .2049 1 .6 4 Accept H
E 45 .26 .266 .024
.338 .042
R e l ig io u s A 59 .62 .725 .018 .2049 1 .6 9 Accept H
E 45 • 36 .3 77 .024
.348 .042
1A = A m erican; E = E gyp tian
2 n = number o f  s tu d e n t s
r  = c o r r e l a t i o n  c o e f f i c i e n t s  be tw een p e r s o n a l  v a lu e s  and c h o ic e s  o f  
a c t i o n  (from  T ab les  2 0 -2 2 ) .
Z = From T ab le  A-12, G. S n ed eco r  and W. Cochran, S t a t i s t i c a l  Methods 
(Ames, Iowa: The Iowa S t a t e  U n i v e r s i t y  P r e s s ,  1967) ,  p .  558. 
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I f  Z* 5 > 1 .9 6  o r  Z ^ - l . 9 6 , th e n  th e  c o r r e l a t i o n  c o e f f i c i e n t s  a r e  
s i g n i f i c a n t l y  d i f f e r e n t .
1 .  The c o r r e l a t i o n  betw een t h e  s c o r e s  o f  t h e o r e t i c a l  v a lu e s
and t h e o r e t i c a l  c o u rse s  o f  a c t i o n  f o r  t h e  American b u s in e s s
s tu d e n t  group ( . 3 6 ) does n o t  d i f f e r  s i g n i f i c a n t l y  from t h a t  
o f  t h e  t h e o r e t i c a l  v a lu e s  and c o u rse s  o f  a c t i o n  f o r  t h e  
E g y p tian  b u s in e s s  s t u d e n t  group ( .3 1 )*
2 .  The c o r r e l a t i o n  between t h e  s c o r e s  o f  economic v a lu e s  and
economic co u rses  o f  a c t i o n  f o r  t h e  American g roup  ( A 2 )
does n o t  d i f f e r  s i g n i f i c a n t l y  from t h a t  o f  t h e  economic
v a lu e s  and c o u rse s  o f  a c t i o n  f o r  t h e  E g y p tian  b u s in e s s  
s tu d e n t  group ( . 2 3 ) .
3 .  The c o r r e l a t i o n  between th e  s c o r e s  o f  a e s t h e t i c  v a lu e s  and
a e s t h e t i c  c o u rse s  o f  a c t i o n  f o r  t h e  American g roup  ( .2 0 )  
does n o t  d i f f e r  s i g n i f i c a n t l y  from t h a t  o f  t h e  a e s t h e t i c  
v a lu e s  and c o u rse s  o f  a c t i o n  f o r  t h e  E g y p tian  group ( . 19) .
U. The c o r r e l a t i o n  betw een t h e  s c o r e s  o f  s o c i a l  v a lu e s  and
s o c i a l  co u rse s  o f  a c t i o n  f o r  t h e  American g roup  ( .0 8 )  does 
n o t  d i f f e r  s i g n i f i c a n t l y  from t h a t  o f  t h e  s o c i a l  v a lu e s  and 
c o u rse s  o f  a c t i o n  f o r  t h e  E g y p tian  g roup  ( . 2 8 ) .
5 . The c o r r e l a t i o n  betw een th e  s c o r e s  o f  p o l i t i c a l  v a lu e s  and
p o l i t i c a l  c o u rse s  o f  a c t i o n  f o r  t h e  American group  ( .5 ^0  
does n o t  d i f f e r  s i g n i f i c a n t l y  from t h a t  o f  t h e  p o l i t i c a l  
v a lu e s  and c o u rse s  o f  a c t i o n  f o r  t h e  E g y p tian  g roup  ( . 2 6 ) .
6 . The c o r r e l a t i o n  betw een th e  s c o r e s  o f  r e l i g i o u s  v a lu e s  and
r e l i g i o u s  c o u rse s  o f  a c t i o n  f o r  th e  American g roup  ( .6 2 )  
does n o t  d i f f e r  s i g n i f i c a n t l y  from  t h a t  o f  t h e  r e l i g i o u s  
v a lu e s  and c o u rs e s  o f  a c t i o n  f o r  t h e  E g y p t ia n  g roup  ( . 36 ) .
12^
I t  may be s t a t e d ,  t h e r e f o r e ,  t h a t  t h e  i n t e n s i t y  o f  th e  r e l a ­
t i o n s h i p  betw een p e r s o n a l  v a lu e s  and c h o ic e s  o f  a c t i o n  i s  t h e  same f o r  
b o th  t h e  American and E g y p tian  g ra d u a te  b u s in e s s  s tu d e n t  g ro u p s . D i f ­
f e r e n t  c u l t u r e s  do n o t  s i g n i f i c a n t l y  i n f l u e n c e  t h i s  c o r r e l a t i o n  i n t e n ­
s i t y .  T h e re fo re ,  on th e  b a s i s  o f  t h e  above p ro c e d u re ,  H ypo thesis  10 i s  
a c c e p t e d .
G en era l  C o n c lu s io n  o f  t h e  R e s u l ts  
o f  t h e  Im pact o f  C u l tu re  on P e rs o n a l  
V alues  and th e  D ecis ion-M aking  P ro cess
The a n a l y s i s  o f  t h e  r e s u l t s  o f  t h e  p re v io u s  s e c t i o n  concluded  
t h a t  two d i f f e r e n t  c u l t u r e s  (American and E g y p tian )  produced  two d i f ­
f e r e n t  p e r s o n a l  v a lu e  s t r u c t u r e s  f o r  E g y p t ian  and American b u s in e s s  
s t u d e n t s .  A lso , t h e s e  d i f f e r e n t  c u l t u r e s  p roduced  two d i f f e r e n t  ch o ice  
o f  a c t i o n  s t r u c t u r e s  f o r  E g y p tian  and American b u s in e s s  s t u d e n t s .  The 
p o l i t i c a l ,  economic, and s o c i a l  system s o f  th e  E g y p tian  c u l t u r e  a re  
d i f f e r e n t  from t h e i r  c o u n te r p a r t s  in  t h e  American c u l t u r e .  In  each 
c u l t u r e ,  t h e  d i f f e r e n c e s  i n  t h e  d e g re e  o f  dem ocracy, t h e  needs  f o r  
power, t h e  d e g re e  o f  i n d u s t r i a l i z a t i o n ,  t h e  economic p r o g r e s s ,  t h e  
r e l i g i o n s ,  and th e  custom s may r e s u l t  i n  d i f f e r e n t  p e r s o n a l  v a lu e  
s t r u c t u r e s ,  d i f f e r e n t  c h o ic e  o f  a c t i o n  s t r u c t u r e s ,  and d i f f e r e n t  c o r ­
r e l a t i o n s  betw een th e  p e r s o n a l  v a lu e s  and t h e i r  c o r re sp o n d in g  c h o ice s  
o f  a c t i o n  f o r  th e  E g y p tian  and American b u s in e s s  s t u d e n t s .
Summary
The main o b j e c t i v e s  o f  t h i s  s tu d y  were t o  d i s c o v e r  t h e  e f f e c t s  
o f  p e r s o n a l  v a lu e s  on t h e  d e c is io n -m a k in g  p ro c e s s  i n  two c u l t u r e s  
(American and E g y p t ia n ) ,  t h e  im pac t o f  e d u c a t io n  a n d /o r  e x p e r ie n c e  on
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t h e  p e r s o n a l  v a lu e  s t r u c t u r e s  o f  E g y p tian  s t u d e n t s ,  and t h e  im pact o f  
t h e  two c u l t u r e s  on th e  p e r s o n a l  v a lu e  s t r u c t u r e s  and th e  d e c i s i o n ­
making p r o c e s s . Ten h y p o th e se s  were developed  t o  s tu d y  th e  o b j e c t iv e s  
o f  t h i s  r e s e a r c h .  T ab le  31 summarizes t h e  c o n c lu s io n s  o f  t h e  s tu d y .
The n e x t  c h a p te r  w i l l  p r e s e n t  a  summary o f  th e  s tu d y ,  im p l i ­
c a t i o n s  o f  t h e  r e s u l t s  o f  t h e  s tu d y  f o r  management, and s u g g e s t io n s  f o r  
f u r t h e r  r e s e a r c h .
1 2 6
TABLE 31 
SUMMARY OF THE STUDY RESULTS 
H y p o th es is________________________________ R e s u l ts
H^: F o r  E g y p tian  g ra d u a te  b u s in e s s  
s t u d e n t s , E g y p tian  g ra d u a te  
s c ie n c e  s t u d e n t s ,  and American 
g ra d u a te  b u s in e s s  s t u d e n t s ,  
t h e r e  i s  a  p o s i t i v e  c o r r e l a t i o n  
between th e  r e l a t i v e  p o s i t i o n  o f  
t h e  i n d i v i d u a l s ' t h e o r e t i c a l  
v a lu e s  and t h e i r  r e l a t i v e  
p r e f e r e n c e  o f  t h e o r e t i c a l  c h o ic e s  
o f  a c t i o n  in  r e l a t i o n  to  o t h e r  
c h o ic e s  o f  a c t i o n .
T h is  h y p o th e s i s  was a c c e p te d  f o r  
th e  American and E g y p tian  g ra d ­
u a te  b u s in e s s  s tu d e n t  g ro u p s ,  
b u t  was r e j e c t e d  f o r  th e  
E gyp tian  g ra d u a te  s c ie n c e  
s tu d e n t  g ro u p .
HgJ F o r  E g y p tian  g ra d u a te  b u s in e s s  
s t u d e n t s ,  E g y p tian  g ra d u a te  
s c ie n c e  s t u d e n t s ,  and American 
g ra d u a te  b u s in e s s  s t u d e n t s ,  
t h e r e  i s  a  p o s i t i v e  c o r r e l a t i o n  
betw een th e  r e l a t i v e  p o s i t i o n  o f  
t h e  i n d i v i d u a l s 1 economic v a lu es  
and t h e i r  r e l a t i v e  p r e f e r e n c e  o f  
economic c h o ice s  o f  a c t i o n  i n  
r e l a t i o n  to  o t h e r  c h o ic e s  o f  
a c t i o n .
T h is  h y p o th e s i s  was a c c e p te d  f o r  
th e  American s t u d e n t  g roup . 
T e c h n ic a l ly ,  i t  was r e j e c t e d  f o r  
th e  E g y p tian  b u s in e s s  s tu d e n t s  
a l th o u g h  th e  F v a lu e  d id  ap ­
p ro ach  th e  e s t a b l i s h e d  a cc e p ­
ta n c e  l e v e l .  The h y p o th e s i s  was 
a l s o  r e j e c t e d  f o r  th e  E g y p tian  
g ra d u a te  s c ie n c e  s tu d e n t  g ro u p .
H ,:  F o r  E g y p tian  g ra d u a te  b u s in e s s  
^ s t u d e n t s , E g y p tian  g ra d u a te  
s c ie n c e  s t u d e n t s ,  and American 
g ra d u a te  b u s in e s s  s t u d e n t s ,  
t h e r e  i s  a  p o s i t i v e  c o r r e l a t i o n  
betw een th e  r e l a t i v e  p o s i t i o n  o f  
t h e  i n d i v i d u a l s ' p o l i t i c a l  
v a lu e s  and t h e i r  r e l a t i v e  
p r e f e r e n c e  o f  p o l i t i c a l  c h o ice s  
o f  a c t i o n  in  r e l a t i o n  to  o t h e r  
c h o ic e s  o f  a c t i o n .
This  h y p o th e s i s  was a c c e p te d  f o r  
a l l  t h r e e  s t u d e n t  groups 
s t u d i e d .
H ^: F o r  E g y p tian  g ra d u a te  b u s in e s s  
s t u d e n t s ,  E g y p tian  g ra d u a te  
s c ie n c e  s t u d e n t s ,  and American 
g ra d u a te  b u s in e s s  s t u d e n t s ,  
t h e r e  i s  a  p o s i t i v e  c o r r e l a t i o n  
between th e  r e l a t i v e  p o s i t i o n  o f  
t h e  i n d i v i d u a l s ' s o c i a l  v a lu e s  
and t h e i r  r e l a t i v e  p r e f e r e n c e  o f  
s o c i a l  c h o ic e s  o f  a c t i o n  i n  r e ­
l a t i o n  to  o t h e r  c h o ic e s  o f  
a c t i o n .
T h is  h y p o th e s i s  was a c c e p te d  f o r  
th e  E g y p tian  b u s in e s s  s tu d e n t  
group , b u t  was r e j e c t e d  f o r  th e  




Hs For Egyptian graduate business 
students, Egyptian graduate 
science students, and American 
graduate business students, 
there is a positive correlation 
between the relative position of 
the individuals 1 aesthetic 
values and their relative 
preference of aesthetic choices 
of action in relation to other 
choices of action.
: For Egyptian graduate business 
students, Egyptian graduate 
science students, and American 
graduate business students, 
there is a positive correlation 
between the relative position of 
the individuals' religious 
values and their relative 
preference of religious choices 
of action in relation to other 
choices of action.
H„: To test the effect of education 
on the value structure of 
Egyptian students, it is hypoth­
esized that the value structure 
of Egyptian business students 
will differ from the value 
structure of Egyptian science 
students. The dominant value 
of Egyptian business students 
is expected to be the economic 
value. The dominant value of 
Egyptian science students is 
expected to be the theoretical 
value.
Results
This hypothesis was rejected for 
all three groups, although the 
correlation for the American 
student group approached the 
acceptance level.
This hypothesis was accepted for 
all three groups. It was noted 
that the religious correlation 
was the highest among the six 
correlations for each student 
group.
This hypothesis was accepted for 
both the Egyptian graduate 
business and science student 
groups. Theoretical values were 
found to be significantly higher 
in the science group's value 
structure, while the business 
group ranked religious, social, 
and theoretical, as well as 
economic, values dominant. 
Therefore, this hypothesis was 
accepted.
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TABLE 31— C ontinued
Hypothesis______________________
Hg: The expected personal value
structure of Egyptian graduate 
business students differs from 
the personal value structure of 
American graduate business 
students (the American students 
of this and of Pezeshkpur's 
studies). The order of the 
personal values of American 
business students is expected 
to be economic, political, 
theoretical, aesthetic, social, 
and religious (the structure 
obtained from Pezeshkpur's 
study). It is expected that 
economic values will be first 
in the value structure of 
Egyptian graduate business 
students, with the order of the 
other values (political, theo­
retical, aesthetic, social, and 
religious) differing from that 
of the American business 
students.
Results
This hypothesis was accepted.
The statistical analysis of the 
results of this study showed 
that the value structure of the 
Egyptian business student group 
was dominated by economic, theo­
retical, religious, and social 
values. The American business 
student group's value structure, 
on the other hand, was dominated 
by economic, political, and theo­
retical values. The ranking 
structure for the Egyptian 
business student group was: 
theoretical values, first; 
religious values, second; 
economic values, third; social 
values, fourth; political values, 
fifth; and aesthetic values, 
sixth. The structure for the 
American business student group 
was: economic values, first; 
political values, second; theo­
retical values, third; religious 
values, fourth; aesthetic values, 
fifth; and social values, sixth. 
This is similar to the American 
business student study by 
Pezeshkpur. It was found that 
the personal value structures of 
American business students from 
northern states did not differ 
significantly from those of 
students from southern states, 
except for religious values 
which were ranked higher in the 
southern student group. It was 
also found that the personal 
value structure of Egyptian 
students remained stable during 
their stay in the United States 
and that the American culture 
did not change their value 
structure to any great degree.
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TABLE 31— C ontinued
H ypo thesis___________________
Hq : S in ce  i t  i s  assumed t h a t
E g y p tian  and American g ra d u a te  
b u s in e s s  s tu d e n t s  have d i f ­
f e r e n t  v a lu e  s t r u c t u r e s , i t  i s  
h y p o th e s iz e d  t h a t  th e y  w i l l  
i n d i c a t e  d i f f e r e n t  h i e r a r c h i e s  
o f  c h o ice  o f  a c t i o n  p r e f e r e n c e s .
R e s u l ts
T his  h y p o th e s i s  was a c c e p te d .
I t  was found t h a t  E gyp tian  
b u s in e s s  s tu d e n t s  d i f f e r e d  from 
th e  American s t u d e n t  g roup  in  
t h e i r  c h o ice s  o f  a c t i o n .
H-^: With r e f e r e n c e  t o  th e  p o s i t i v e  
c o r r e l a t i o n s  m entioned in  
H ypotheses 1 th ro u g h  6, t h e r e  
i s  no s i g n i f i c a n t  d i f f e r e n c e  
in  t h e s e  c o r r e l a t i o n s  between 
E g y p tian  and American g ra d u a te  
b u s in e s s  s t u d e n t s .
This  h y p o th e s i s  was a c c e p te d .
I t  was found  t h a t  t h e r e  i s  no 
s i g n i f i c a n t  d i f f e r e n c e  i n  th e  
i n t e n s i t y  o f  t h e  c o r r e l a t i o n s  
between p e r s o n a l  v a lu e s  and ' 
c h o ic e s  o f  a c t i o n  f o r  t h e s e  two 
s tu d e n t  g r o u p s .
CHAPTER VI
SUMMARY, CONCLUSIONS, IMPLICATIONS, AND 
SUGGESTIONS FOR FURTHER RESEARCH
This  c h a p t e r  in c lu d e s  a  summary o f  t h i s  r e s e a r c h ,  i t s  c o n c lu ­
s i o n s ,  i t s  im p l i c a t i o n s  f o r  management th o u g h t ,  and s u g g e s t io n s  f o r  
f u r t h e r  r e s e a r c h .
Summary
This s tu d y  has t h r e e  p r im ary  p u r p o s e s . The f i r s t  i s  t o  examine 
th e  e f f e c t  o f  t h e  p e r s o n a l  v a lu e  s t r u c t u r e s  o f  American and E g y p tian  
g ra d u a te  s tu d e n t s  on t h e i r  d e c is io n -m a k in g  p r o c e s s . The second  i s  to  
d e te rm in e  th e  im pact o f  d i f f e r e n t  k in d s  o f  e d u c a t io n  a n d /o r  e x p e r ie n c e  
on th e  p e r s o n a l  v a lu e  s t r u c t u r e s  o f  two g roups o f  s t u d e n t s  (E g y p tian  
g ra d u a te  b u s in e s s  and s c ie n c e  s t u d e n t s )  w i th in  t h e  same c u l t u r e  ( th e  
E g y p tian  c u l t u r e ) .  The t h i r d  pu rp o se  i s  t o  s tu d y  th e  im pact o f  d i f ­
f e r e n t  c u l t u r e s  (American and E g y p tian  c u l t u r e s )  on t h e  p e r s o n a l  va lu e  
s t r u c t u r e s  and c h o ice  o f  a c t i o n  s t r u c t u r e s  o f  American and E g y p tian  
g ra d u a te  b u s in e s s  s t u d e n t s . The s tu d y  a l s o  examines t h e  im pact o f  
t h e s e  two d i f f e r e n t  c u l t u r e s  on th e  i n t e n s i t y  o f  t h e  r e l a t i o n s h i p  
betw een p e r s o n a l  v a lu e s  and d e c i s io n  making o f  t h e  American and 
E g y p tian  g ra d u a te  b u s in e s s  s t u d e n t s .
In  o r d e r  to  a c h ie v e  t h e  p u rp o ses  o f  t h i s  s tu d y ,  t e n  hy p o th eses  
were d eve loped  and t e s t e d .  H ypotheses  1 th ro u g h  6 a r e  d i r e c t e d  tow ard
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m eetin g  t h e  f i r s t  p u rp o se ;  H y p o th es is  7 , t h e  second p u rp o se ;  and 
H ypotheses 8 th ro u g h  10, th e  t h i r d  p u rp o se .  The s tu d y  i s  r e p o r te d  in  
f i v e  c h a p t e r s .
C h ap te r  I  i s  an i n t r o d u c t i o n  t o  t h e  s tu d y .  This  i n t r o d u c t i o n  
combines a  s t a t e m e n t  o f  t h e  problem , th e  p u rp o ses  o f  th e  s tu d y ,  th e  
h y p o th e se s ,  t h e  sco p e ,  t h e  j u s t i f i c a t i o n ,  and th e  l i m i t a t i o n s  o f  th e  
s tu d y .  The p o p u la t io n s  s t u d i e d  a r e  E g y p tian  g ra d u a te  b u s in e s s  
s t u d e n t s  s tu d y in g  i n  th e  U n ited  S t a t e s , E g y p tian  g ra d u a te  s c ie n c e  
s t u d e n t s  s tu d y in g  i n  t h e  U n ite d  S t a t e s ,  and American g ra d u a te  b u s in e s s  
s tu d e n t s  s tu d y in g  a t  L o u is ia n a  S t a t e  U n iv e r s i t y .
The second  c h a p te r  rev iew s  th e  l i t e r a t u r e  r e l a t e d  t o  th e  s u b j e c t  
o f  t h i s  s t u d y .  The m a te r i a l  o f  t h i s  c h a p te r  i n d i c a t e s  t h a t  p e r s o n a l  
v a lu e s  in f l u e n c e  t h e  end s t a t e  o f  d i f f e r e n t  d e s i r a b l e  a l t e r n a t i v e s ,  
t r a n s c e n d  from one s i t u a t i o n  t o  a n o th e r ,  and u s u a l l y  i n f l u e n c e  an 
i n d i v i d u a l ' s  b e h a v io r .  The p e r s o n a l  v a lu e  s t r u c t u r e  i s  d e f in e d  as a 
s e t  o f  i n d i v i d u a l  v a lu e s  t h a t  e x i s t  on a  s c a l e  t h a t  r e v e a l s  t h e i r  
d e g re e  o f  r e l a t i v e  im p o r ta n c e .  The p e r s o n a l  v a lu e s  used  i n  t h i s  s tu d y  
a r e  t h e o r e t i c a l ,  economic, a e s t h e t i c ,  p o l i t i c a l ,  s o c i a l ,  and r e l i g i o u s  
v a l u e s .  The l i t e r a t u r e  i n d i c a t e s  t h a t  v a lu e s  i n f l u e n c e  t h e  d e c i s i o n ­
making p r o c e s s . M oreover, t h i s  c h a p te r  co n c lu d es  t h a t  c u l t u r a l  as w e ll  
as o t h e r  f a c t o r s  i n f l u e n c e  t h e  s t r u c t u r e  o f  i n d i v i d u a l s ' p e r s o n a l  
v a l u e s .
C h ap te r  I I I  p ro v id e s  a  s y n o p s is  o f  what a r e  b e l i e v e d  t o  be th e  
common fo u n d a t io n s  o f  E g y p tian  p e r s o n a l  v a l u e s .  I t  was s u g g e s te d  t h a t  
t h e r e  a r e  e lem en ts  i n  t h e  p o l i t i c a l ,  s o c i a l ,  c u l t u r a l ,  r e l i g i o u s ,  and 
economic E g y p t ian  system s which shaped  th e  v a lu e  s t r u c t u r e s  o f  
E g y p t ian  g ra d u a te  s t u d e n t s .
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C h ap te r  IV d e s c r ib e s  th e  r e s e a r c h  m ethodology. The sample 
d e s ig n ,  t e c h n iq u e s  o f  d a ta  c o l l e c t i o n ,  and th e  p ro ced u re  used  to  c o l ­
l e c t  th e  d a t a  and to  o b ta in  t h e  r e s u l t s  o f  t h i s  s tu d y  a r e  d i s c u s s e d .  
D a ta  were c o l l e c t e d  from 60 American g ra d u a te  b u s in e s s  s tu d e n t s  a t  
L o u i s ia n a  S t a t e  U n iv e r s i ty ,  46 E g y p tian  g ra d u a te  b u s in e s s  s t u d e n t s ,  and 
47 E g y p t ian  g ra d u a te  s c ie n c e  s t u d e n t s .
C h ap te r  V p r e s e n t s  th e  e m p i r ic a l  r e s u l t s  o f  t h i s  s tu d y ,  t h e i r  
s t a t i s t i c a l  a n a l y s i s ,  and t h e i r  i n t e r p r e t a t i o n s .  These r e s u l t s  a r e  
o r i e n t e d  tow ard  m eeting  th e  pu rposes  o f  t h i s  s tu d y  (m entioned 
p r e v io u s ly  i n  t h i s  c h a p t e r ) . The r e s u l t s  o f  th e  f i r s t  s i x  h y p o th eses  
d e a l  w ith  th e  f i r s t  p u rp o se ,  which i s  to  examine th e  in f lu e n c e  o f  
p e r s o n a l  v a lu e s  on d e c i s io n  making.
H ypo thesis  1 s t a t e s  t h a t  t h e r e  i s  a p o s i t i v e  c o r r e l a t i o n  
between th e  r e l a t i v e  p o s i t i o n  o f  th e  i n d i v i d u a l s ' t h e o r e t i c a l  v a lu e s  
and t h e i r  r e l a t i v e  p r e f e r e n c e  o f  t h e o r e t i c a l  c h o ic e s  o f  a c t i o n .  This 
h y p o th e s i s  i s  a c c e p te d  f o r  t h e  American and E g y p tian  b u s in e s s  s t u d e n t s ,  
b u t  n o t  f o r  th e  E g y p tian  s c ie n c e  s t u d e n t s .
H y p o th es is  2 s t a t e s  t h a t  t h e r e  i s  a  p o s i t i v e  c o r r e l a t i o n  
between th e  r e l a t i v e  p o s i t i o n  o f  th e  i n d i v i d u a l s ' economic v a lu e s  and 
t h e i r  r e l a t i v e  p r e f e r e n c e  o f  economic c h o ic e s  o f  a c t i o n .  Th is  h y p o th ­
e s i s  i s  a c c e p te d  f o r  th e  American b u s in e s s  s t u d e n t s ,  b u t  i s  r e j e c t e d  
f o r  t h e  E g y p tian  b u s in e s s  s t u d e n t s  (a l th o u g h  i t  app roaches  th e  
a c c e p ta n c e  l e v e l )  and th e  E g y p tian  s c ie n c e  s t u d e n t s .
Hypothesis 3 states that there is a positive correlation 
between the relative position of the individuals' political values and 
their relative preference of political choices of action. This 
hypothesis is accepted for all three student groups.
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H y po thes is  4 s t a t e s  t h a t  t h e r e  i s  a  p o s i t i v e  c o r r e l a t i o n  
between t h e  r e l a t i v e  p o s i t i o n  o f  th e  i n d i v i d u a l s  1 s o c i a l  v a lu e s  and 
t h e i r  r e l a t i v e  p r e f e r e n c e  o f  s o c i a l  c h o ic e s  o f  a c t i o n .  T h is  h y p o th e s is  
i s  a c c e p te d  f o r  th e  E g y p tian  b u s in e s s  s t u d e n t s ,  b u t  r e j e c t e d  f o r  th e  
American b u s in e s s  s tu d e n t s  and E gyp tian  s c ie n c e  s t u d e n t s ,
H y p o th es is  5 s t a t e s  t h a t  t h e r e  i s  a  p o s i t i v e  c o r r e l a t i o n  
between th e  r e l a t i v e  p o s i t i o n  o f  th e  i n d i v i d u a l s ' a e s t h e t i c  v a lu e s  and 
t h e i r  r e l a t i v e  p r e f e r e n c e  o f  a e s t h e t i c  c h o ice s  o f  a c t i o n .  This  hypo th ­
e s i s  i s  r e j e c t e d  f o r  a l l  t h r e e  s tu d e n t  g r o u p s .
H ypo thesis  6 s t a t e s  t h a t  t h e r e  i s  a  p o s i t i v e  c o r r e l a t i o n  
between th e  r e l a t i v e  p o s i t i o n  o f  th e  i n d i v i d u a l s  1 r e l i g i o u s  v a lu e s  and 
t h e i r  r e l a t i v e  p r e f e r e n c e  o f  r e l i g i o u s  c h o ice s  o f  a c t i o n .  This  
h y p o th e s i s  i s  h ig h ly  a c c e p te d  f o r  a l l  t h r e e  s tu d e n t  g ro u p s .
In  g e n e r a l ,  t h e  r e s u l t s  o f  t h e  f i r s t  s i x  h y p o th ese s  s u p p o r t  
th e  e x p ec te d  r e l a t i o n s h i p  between p e r s o n a l  v a lu e s  and d e c i s io n  making. 
I t  was found in  t h i s  s tu d y  t h a t  th e  p e r s o n a l  v a lu es  o f  th e  t h r e e  groups 
o f  s t u d e n t s  g e n e r a l l y  i n f l u e n c e  t h e i r  d e c i s io n  making u n le s s  t h e r e  a re  
e lem en ts  in  th e  i n d i v i d u a l s ' env ironm ents  which h in d e r  t h i s  i n f l u e n c e . 
I t  was assumed t h a t  th e  economic env ironm ents  o f  t h e  E gyp tian  b u s in e s s  
s t u d e n t s  m ight h in d e r  t h e i r  h av in g  a  s i g n i f i c a n t  p o s i t i v e  c o r r e l a t i o n  
betw een t h e i r  economic v a lu e s  and t h b i r  economic c h o ice s  o f  a c t i o n .  
A lso , th e  l a c k  o f  i n f l u e n c e  o f  t h e  American b u s in e s s  s t u d e n t s '  s o c i a l  
v a lu e s  on t h e i r  s o c i a l  c h o ic e s  o f  a c t i o n  was i n t e r p r e t e d  as  a  r e s u l t  o f  
t h e  e lem en ts  i n  t h e i r  s o c i a l  system  (C h a p te r  V ) .
H y p o th es is  7 was dev e lo p ed  to  f u l f i l l  t h e  second  p u rp o se  o f  
t h i s  s tu d y ,  which i s  t o  examine t h e  im pac t o f  t h e  k in d  o f  e d u c a t io n  
a n d /o r  e x p e r ie n c e  on th e  p e r s o n a l  v a lu e  s t r u c t u r e s  o f  t h e  E gyp tian
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g ra d u a te  b u s in e s s  and s c ie n c e  s tu d e n t  g r o u p s . T h is  h y p o th e s i s  p r e ­
d i c t e d  t h e o r e t i c a l  v a lu e s  t o  be t h e  dominant v a lu e s  f o r  t h e  E gyp tian  
s c ie n c e  s tu d e n t  group because  t h e i r  e x p e r ie n c e  i s  p r i m a r i l y  r e l a t e d  to  
p e r fo rm in g  exper im en ts  and r a t i o n a l  t h i n k i n g .  H y p o th es is  7 a l s o  
e x p ec te d  th e  dominant v a lu e s  o f  th e  E g y p tian  b u s in e s s  s tu d e n t s  t o  be 
economic v a lu e s  because  t h e s e  s tu d e n t s  a r e  more in v o lv e d  i n  economic 
t h i n k i n g  in  t h e i r  s t u d i e s . This  h y p o th e s i s  i s  c l e a r l y  a c c e p te d  f o r  
th e  E g y p tian  s c ie n c e  s t u d e n t s .  I t  i s  a l s o  a c c e p te d  f o r  th e  E g y p tian  
b u s in e s s  s t u d e n t s .  N e v e r th e le s s ,  i t  was found  t h a t  th e  t h e o r e t i c a l ,  
r e l i g i o u s ,  and s o c i a l  v a lu e s  a l s o  occupy h ig h  ra n k s  i n  th e  p e r s o n a l  
v a lu e  s t r u c t u r e  o f  th e  E g y p tian  b u s in e s s  s t u d e n t s . s t a t i s t i c a l l y ,  
t h e r e  were no s i g n i f i c a n t  d i f f e r e n c e s  betw een t h e i r  s c o r e s  o f  
t h e o r e t i c a l ,  r e l i g i o u s ,  s o c i a l ,  and economic p e r s o n a l  v a lu e s .
To meet th e  t h i r d  pu rpose  o f  t h i s  s tu d y  which d e a ls  w ith  th e  
im pact o f  d i f f e r e n t  c u l t u r e s  on p e r s o n a l  v a lu e  s t r u c t u r e s  and c h o ic e  o f  
a c t i o n  s t r u c t u r e s  o f  American and E g y p tian  b u s in e s s  s t u d e n t s ,  t h e  
r e s u l t s  o f  Hypotheses 8, 9» and 10 were examined.
H ypo thesis  8 p r e d i c t s  t h a t  th e  E g y p tian  and th e  American 
s t u d e n t s  ( th e  American s t u d e n t s  i n  t h i s  s tu d y  and i n  P e z e s h k p u r 's  
s tu d y )  w i l l  have d i f f e r e n t  v a lu e  s t r u c t u r e s . T h is  h y p o th e s i s  i s  
s t a t i s t i c a l l y  a c c e p te d .  I t  was found t h a t  th e  p e r s o n a l  v a lu e  s t r u c ­
t u r e  o f  th e  E gyp tian  b u s in e s s  s tu d e n t  g roup  i s  t h e o r e t i c a l  v a lu e s ,  
f i r s t ;  r e l i g i o u s  v a lu e s ,  seco n d ; economic v a lu e s ,  t h i r d ;  s o c i a l  v a lu e s ,  
f o u r t h ;  p o l i t i c a l  v a lu e s ,  f i f t h ;  and a e s t h e t i c  v a lu e s ,  s i x t h .  The 
p e r s o n a l  v a lu e  s t r u c t u r e  o f  t h e  American b u s in e s s  s tu d e n t s  o f  t h i s  
s tu d y  i s  economic v a lu e s ,  f i r s t ;  p o l i t i c a l  v a lu e s ,  s eco n d ; t h e o r e t i c a l  
v a lu e s ,  t h i r d ;  r e l i g i o u s  v a lu e s ,  f o u r t h ;  a e s t h e t i c  v a lu e s ,  f i f t h ;  and
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s o c i a l  v a lu e s ,  s i x t h .  Moreover, i t  was found  t h a t  th e  p e r s o n a l  v a lu e  
s t r u c t u r e  o f  t h e  American b u s in e s s  s tu d e n t s  in  t h i s  s tu d y  does n o t  
d i f f e r  s i g n i f i c a n t l y  from t h a t  found  in  P e z e s h k p u r 's  s tu d y  in  1975-
The s t a t i s t i c a l  a n a l y s i s  showed t h a t  t h e o r e t i c a l ,  r e l i g i o u s ,  
economic, and s o c i a l  v a lu e s  were h ig h ly  ranked  i n  t h e  p e r s o n a l  v a lu e  
s t r u c t u r e  o f  th e  E gyp tian  b u s in e s s  s t u d e n t  g roup ; and economic, 
p o l i t i c a l ,  and t h e o r e t i c a l  v a lu e s  were h ig h ly  ran k ed  in  t h e  p e r s o n a l  
v a lu e  s t r u c t u r e  o f  th e  American b u s in e s s  g ro u p .
R e l ig io u s  and s o c i a l  v a lu e s  occupy h i g h e r  ran k s  (seco n d  and 
f o u r t h ,  r e s p e c t i v e l y )  in  t h e  v a lu e  s t r u c t u r e  o f  t h e  E g y p tian  b u s in e s s  
s t u d e n t s  th a n  th e y  do in  t h e  American b u s in e s s  s t u d e n t s ' v a lu e  s t r u c ­
t u r e s  ( f o u r t h  and s i x t h ,  r e s p e c t i v e l y ) . On th e  o t h e r  hand, p o l i t i c a l  
v a lu e s  have a  h i g h e r  ran k  (seco n d ) in  th e  p e r s o n a l  v a lu e  s t r u c t u r e  o f  
t h e  American s tu d e n t  group th a n  th e y  do in  th e  E g y p t ian  b u s in e s s  
s t u d e n t s ' v a lu e  s t r u c t u r e  ( f i f t h ) . Economic and t h e o r e t i c a l  v a lu e s  
a r e  h ig h ly  ran k ed  f o r  b o th  th e  American and E g y p t ian  b u s in e s s  s tu d e n t  
g ro u p s ,  occupy ing  f i r s t  and t h i r d  ran k s  f o r  t h e  American s t u d e n t  group 
and t h i r d  and f i r s t  ran k s  f o r  t h e  E g y p tian  s t u d e n t  g roup , r e s p e c t i v e l y .  
A e s th e t i c  v a lu e s  a r e  n o t  h ig h ly  ran k ed  f o r  e i t h e r  b u s in e s s  s tu d e n t  
g roup ; th e y  occupy th e  f i f t h  ran k  f o r  t h e  American group and th e  s i x t h  
ran k  f o r  t h e  E g y p tian  s t u d e n t  g roup .
I t  was found t h a t  th e  v a lu e  s t r u c t u r e  o f  95*7 p e r c e n t  o f  th e  
E g y p tian  g ra d u a te  s tu d e n t s  has  n o t  g r e a t l y  changed d u r in g  t h e  p e r io d  
o f  one t o  f o u r  y e a r s  t h a t  th e y  have  l i v e d  i n  t h e  U n ite d  S t a t e s . T h e i r  
v a lu e  s t r u c t u r e  d u r in g  t h a t  t im e  was t h e o r e t i c a l  v a lu e s ,  f i r s t ;  
r e l i g i o u s  v a lu e s ,  second ; economic v a lu e s ,  t h i r d ;  s o c i a l  v a lu e s ,  
f o u r t h ;  p o l i t i c a l  v a lu e s ,  f i f t h ;  and a e s t h e t i c  v a lu e s ,  s i x t h .
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American and E gyp tian  s tu d e n t s  n o t  o n ly  d i f f e r  i n  t h e i r  
p e r s o n a l  va lu e  s t r u c t u r e s ,  h u t  i n  t h e i r  c h o ic e  o f  a c t i o n  s t r u c t u r e s  as 
w e l l .  H y po thes is  9 p r e d i c t s  t h e s e  d i f f e r e n c e s  i n  t h e i r  ch o ice  o f  
a c t i o n  s t r u c t u r e s  because  th e  two groups o f  s t u d e n t s  have d i f f e r e n t  
v a lu e  s t r u c t u r e s .  This  h y p o th e s i s  i s  a c c e p te d .
With re g a rd  to  th e  im pac t o f  th e  d i f f e r e n t  c u l t u r e s  on th e  
d i f f e r e n c e s  in  t h e  c o r r e l a t i o n  i n t e n s i t i e s  o f  p e r s o n a l  v a lu e s  and 
c h o ic e s  o f  a c t i o n  between American and E g y p tian  b u s in e s s  s t u d e n t s ,  
H y po thes is  10 p r e d i c t s  t h a t  t h e r e  i s  no d i f f e r e n c e  i n  th e s e  c o r r e l a ­
t i o n s .  This  h y p o th e s i s  i s  a c c e p te d .
C onclusions
The f o l lo w in g  g e n e r a l  c o n c lu s io n s  a r e  drawn from t h i s  s tu d y :
In  g e n e r a l ,  t h e  p e r s o n a l  v a lu e s  o f  American and E gyp tian  
s t u d e n t s  ( t h e o r e t i c a l ,  economic, a e s t h e t i c ,  s o c i a l ,  p o l i t i c a l ,  and 
r e l i g i o u s  v a lu e s )  in f l u e n c e  t h e i r  c h o ic e s  o f  a c t i o n  ( t h e o r e t i c a l ,  
economic, a e s t h e t i c ,  s o c i a l ,  p o l i t i c a l ,  and r e l i g i o u s  ch o ice s  o f  
a c t i o n ) .  N e v e r th e le s s ,  t h e  economic, s o c i a l ,  and p o l i t i c a l  e n v i ro n ­
ments o f  a  s o c i e t y  may sometimes a l t e r  t h i s  i n f l u e n c e .  The E g y p tian  
economic env ironm ent o f  th e  l a s t  tw en ty  y e a r s  may have m o d if ied  th e  
in f l u e n c e  o f  th e  economic v a lu e s  o f  th e  E g y p tian  b u s in e s s  s t u d e n t s  on 
t h e i r  economic c h o ice s  o f  a c t i o n .  A lso , t h e  American s o c i a l  e n v i r o n ­
ments may have red u ced  th e  i n f l u e n c e  o f  th e  s o c i a l  v a lu e s  o f  th e  
American s tu d e n t s  on t h e i r  s o c i a l  c h o ic e s  o f  a c t i o n .
The s tu d e n t s  whose v a lu e s  a r e  dom inated  by r e l i g i o u s  v a lu e s  
have a  h ig h e r  c o r r e l a t i o n  between t h e i r  v a lu e s  and c h o ic e s  o f  a c t i o n
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th a n  th e  c o r r e l a t i o n s  between th e  o t h e r  f i v e  v a lu e s  and t h e i r  c h o ic e s  
o f  a c t i o n .
E x p e r ie n c e  a n d /o r  e d u c a t io n  may have a s i g n i f i c a n t  in f l u e n c e  
on t h e  s t r u c t u r e  o f  p e r s o n a l  v a l u e s . I t  has  been found t h a t  t h e  v a lu e  
s t r u c t u r e  o f  s t u d e n t s  who have been in v o lv e d  in  r e s e a r c h  i s  dom inated 
by  t h e o r e t i c a l  v a lu e s ,  w h ile  th e  v a lu e  s t r u c t u r e  o f  s tu d e n t s  who have 
been in v o lv e d  in  economic d e c i s io n s  i s  dom inated  by economic v a l u e s .
D i f f e r e n t  c u l t u r e s  t e n d  t o  p roduce  d i f f e r e n t  v a lu e  s t r u c t u r e s  
i n  t h e i r  p e o p le .  I t  was found  t h a t  t h e  p e r s o n a l  v a lu e  s t r u c t u r e  o f  th e  
E g y p t ian  b u s in e s s  s tu d e n t s  d i f f e r s  from th e  p e r s o n a l  v a lu e  s t r u c t u r e  o f  
t h e  American b u s in e s s  s t u d e n t s .  The f i r s t  g roup  i s  dom inated by 
r e l i g i o u s ,  s o c i a l ,  t h e o r e t i c a l ,  and economic v a lu e s ;  th e  second 
g ro u p , by p o l i t i c a l ,  economic, and t h e o r e t i c a l  v a lu e s .
The p e r s o n a l  v a lu e  s t r u c t u r e  o f  American s tu d e n t s  from 
s o u th e r n  s t a t e s  does n o t  d i f f e r  s i g n i f i c a n t l y  from th e  v a lu e  s t r u c t u r e  
o f  American s t u d e n t s  from n o r th e r n  s t a t e s ,  ex ce p t  f o r  r e l i g i o u s  v a lu e s  
which a r e  ran k ed  h i g h e r  f o r  t h e  s o u th e r n  s t a t e  group th a n  f o r  t h e  
n o r th e r n  s t a t e  g ro u p .
The p e r s o n a l  v a lu e  s t r u c t u r e  o f  th e  E gyp tian  s tu d e n t s  h a s  been 
s t a b l e ,  i . e . ,  w i th o u t  s i g n i f i c a n t  change, f o r  a  p e r io d  o f  f o u r  y e a r s  in  
t h e  U n ited  S t a t e s .
E g y p tian  and American b u s in e s s  s tu d e n t s  have d i f f e r e n t  ch o ice  
o f  a c t i o n  s t r u c t u r e s . The two groups d i f f e r  i n  making d e c i s io n s  on th e  
same s i t u a t i o n  and t h i s  a p p e a rs  t o  be r e l a t e d  t o  t h e i r  d i f f e r e n t  v a lu e  
s t r u c t u r e s .
The i n t e n s i t y  o f  c o r r e l a t i o n s  betw een p e r s o n a l  v a lu e s  and 
c h o ic e s  o f  a c t i o n  does n o t  d i f f e r  betw een E g y p tian  and American
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g ra d u a te  b u s in e s s  s t u d e n t s .  In  o t h e r  words, t h e r e  a r e  no s i g n i f i c a n t  
d i f f e r e n c e s  in  t h e  c o r r e l a t i o n s  between th e  p e r s o n a l  v a lu e s  ( t h e o r e t i ­
c a l ,  economic, a e s t h e t i c ,  p o l i t i c a l ,  s o c i a l ,  and r e l i g i o u s )  and th e  
c h o ic e s  o f  a c t i o n  ( t h e o r e t i c a l ,  economic, a e s t h e t i c ,  p o l i t i c a l ,  s o c i a l ,  
and r e l i g i o u s )  f o r  th e  American and E g y p tian  b u s in e s s  s t u d e n t s .
Im p l ic a t io n s
The r e s u l t s  o f  t h i s  s tu d y  s u p p o r t  t h e  i d e a  t h a t  t h e  p e r s o n a l  
v a lu e s  o f  i n d i v i d u a l s  in f l u e n c e  t h e i r  d e c i s io n  making. T h e re fo re ,  when 
an o r g a n iz a t i o n  h i r e s  i t s  m anagers, e s p e c i a l l y  to p  e x e c u t iv e s ,  th e  
o r g a n iz a t i o n  sh o u ld  employ th o s e  managers whose v a lu e s  w i l l  a s s i s t  in  
h a v in g  t h e  p o l i c i e s  o f  th e  o r g a n iz a t i o n  a c c e p te d  and im plem ented . F o r  
example, when an o r g a n iz a t i o n  h i r e s  an i n d i v i d u a l  t o  f i l l  a  p o s i t i o n  
t h a t  r e q u i r e s  t h e  i n d i v i d u a l  t o  be s o c i a b l e  and f r i e n d l y  w ith  p eop le  
he i s  i n t e r a c t i n g  w ith ,  th e  management sh o u ld  h i r e  a  p e rso n  whose 
v a lu e s  a r e  dom inated  by s o c i a l  v a l u e s . T h is  employee w i l l  be w i l l i n g  
t o  a c c e p t  th e  s o c i a l l y - o r i e n t e d  p o l i c i e s  o f  t h e  o r g a n iz a t i o n  and w i l l  
be m o t iv a te d  t o  have them im plem ented .
The f i n d i n g s  o f  t h i s  s tu d y  le n d  a d d i t i o n a l  s u p p o r t  t o  t h e  i d e a  
o f  i n c lu d in g  th e  p e r s o n a l  v a lu e s  o f  a  d e c is io n -m a k e r  as  an im p o r ta n t  
f a c t o r  i n  com prehensive  d e c is io n -m a k in g  t h e o r y .  T h is  id e a  was a l s o  
s t r e s s e d  by S en g e r  in  h i s  s tu d y .^
T h is  s t u d y ' s  r e s u l t s  a l s o  s u p p o r t  t h e  c o n cep t  t h a t  to p  
e x e c u t iv e s  must u n d e rs ta n d  t h e  r o l e  o f  t h e i r  v a lu e s  and t h e i r  s u b o r ­
d i n a t e  m an ag e rs ' v a lu e s  in  making s t r a t e g i c  d e c i s io n s  f o r  t h e i r
■'■John Senger,  "M anagers ' P e r c e p t io n s  o f  S u b o r d in a t e s ' Compe­
te n c e  a s  a  F u n c t io n  o f  P e r s o n a l  Value O r i e n t a t i o n s , "  Academy o f  
Management J o u r n a l , V ol. 1^ - (December 1 9 ? l ) ,  p p .  ^-15-23.
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o r g a n i z a t i o n s . U n d e rs tan d in g  th e  im portance  o f  t h i s  r o l e  w i l l  
encourage  t h e  to p  e x e c u t iv e s  o f  an o r g a n iz a t i o n  t o  e x p lo re  and u n d e r­
s t a n d  t h e i r  own and t h e i r  s u b o r d i n a t e s ' v a lu e  s t r u c t u r e s . This  
e x p lo r a t i o n  and u n d e rs ta n d in g  o f  t h e i r  v a lu e s  and t h e i r  s u b o r d i n a t e s ' 
v a lu e s  become im p o r ta n t  e s p e c i a l l y  i f  i t  i s  known t h a t  managers some­
t im e s  a r e  n o t  aware o f  th e  s t r u c t u r e s  o f  t h e i r  v a lu e s  and o f  t h e i r  
s u b o r d i n a t e s ' v a lu e s  and t h a t  t h e s e  v a lu e  s t r u c t u r e s  a r e  sometimes 
m isp e rc e iv e d  by o t h e r s . ^
The f i n d i n g s  o f  t h i s  s tu d y  have s i g n i f i c a n c e  f o r  i n t e r n a t i o n a l  
management. E f f e c t i v e  American managers working i n  a  f o r e ig n  co u n try  
need  t o  u n d e rs ta n d  and a p p r e c i a t e  th e  v a lu e s  o f  t h e  f o r e ig n  peop le  w ith  
whom th e y  a r e  working and th e  v a lu e s  o f  th e  s o c i e t y  in  which t h e i r  
o r g a n iz a t i o n s  a r e  working. T h e i r  d e c i s i o n s ,  f o r  t h e  most p a r t ,  sh o u ld  
be c o n s i s t e n t  w ith  th e  v a lu e s  o f  th e  f o r e ig n  c o u n try  i n  which th e y  a r e  
w ork ing . As t h i s  s tu d y  p o in t s  o u t ,  o f t e n  t h e s e  v a lu e s  a r e  n o t  s i m i l a r  
t o  t h e i r  own v a lu e s  and, t h e r e f o r e ,  d e c i s io n s  which a re  h ig h ly  a c c e p te d  
i n  one c o u n t ry  a r e  n o t  n e c e s s a r i l y  a c c e p te d  by p eo p le  o f  a n o th e r  
c o u n t ry .
M anagers, by u n d e r s ta n d in g  th e  i n f l u e n c e  o f  v a lu es  on d e c i s io n  
making, may be a b le  t o  red u ce  i n t e r p e r s o n a l  c o n f l i c t  and improve th e  
i n t e r p e r s o n a l  communication by n o t  making d e c i s io n s  which a r e  h ig h ly  
i n c o n s i s t e n t  w ith  th e  v a lu e s  o f  i n d i v i d u a l s  in  th e  o r g a n i z a t i o n .
M oreover, i t  i s  g e n e r a l l y  a c c e p te d  t h a t  i f  t h e  p o l i c i e s  o f  an 
o r g a n i z a t i o n  a r e  c o n s i s t e n t  w ith  t h e  v a lu e s  o f  i t s  em ployees, th e
2
W illiam  D. Guth and Renato T a g iu r i ,  "P e rso n a l  V alues and Cor­
p o r a t e  S t r a t e g y , "  H arvard  B u s in e ss  Review (S ep tem b e r-O c to b e r  19&5)» 
pp . 123-32 .
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employees w i l l  be w i l l i n g l y  com m itted and w i l l  be more m o t iv a te d  to  
implement th e s e  p o l i c i e s .
S u g g e s t io n s  f o r  F u r t h e r  R esearch  
I t  i s  s u g g e s te d  t h a t  f u r t h e r  r e s e a r c h  be c o n d u c ted  co n ce rn in g  
th e  r e l a t i o n s h i p  between p e r s o n a l  v a lu e s  and d e c i s io n  making in  
b u s in e s s ,  s o c i a l ,  and s e r v i c e  o r g a n i z a t i o n s .  This  w i l l  p ro v id e  more 
v a l i d a t i o n  f o r  th e  r e s u l t s  o f  t h i s  s tu d y .
The r e s e a r c h e r  a l s o  b e l i e v e s  t h a t  co m p ara t iv e  r e s e a r c h  f o c u s ­
in g  on American and E gyp tian  to p  e x e c u t iv e s  i s  w a r ra n te d .  The p r e s e n t  
s tu d y  was perfo rm ed  on E g y p tian  and American g ra d u a te  s t u d e n t s . 
V a l id a t in g  th e  r e s u l t s  o f  t h i s  s tu d y  in  a n o th e r  s tu d y  which in c lu d e s  
E gyp tian  and American b u s in e s s  e x e c u t iv e s  w i l l  g iv e  added im portance  
t o  th e  r e s u l t s  o f  t h i s  s tu d y .
Where a  l a c k  o f  c o r r e l a t i o n s  betw een c e r t a i n  v a lu e s  and c o r ­
re sp o n d in g  d e c i s io n s  was found , i t  was i n t e r p r e t e d  as  b e in g  th e  r e s u l t
o f  e n v iro n m e n ta l  f a c t o r s .  T h e re fo re ,  f u r t h e r  r e s e a r c h  i s  s u g g e s te d  in  
o r d e r  t o  d e te rm in e  which f a c t o r s  in  th e  env ironm ent h in d e r  th e  in f lu e n c e  
o f  v a lu e s  on d e c i s io n  making; and, i f  t h e r e  a r e  some f a c t o r s ,  how th e y  
c o u ld  be managed.
M oreover, improvements i n  th e  d e c is io n -m a k in g  q u e s t i o n n a i r e s  
(A ppendices B - l  and B-2) a r e  r e q u i r e d  f o r  f u r t h e r  r e s e a r c h .  The 
q u e s t io n s  in  t h e s e  q u e s t i o n n a i r e s  assume t h a t  each  i n d i v i d u a l  has some 
knowledge r e g a r d in g  some b u s in e s s  t e rm in o lo g y .  T h is  i s  n o t  v a l i d  a t  
any t i m e . I t  i s  much b e t t e r  to  have q u e s t io n s  d i f f e r  a c c o rd in g  t o  th e
n a tu r e  o f  t h e  s u b j e c t s  o f  t h e  f u t u r e  r e s e a r c h .
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I t  i s  a l s o  s u g g e s te d  t h a t  f u t u r e  r e s e a r c h  d e te rm in e  how 
i n d i v i d u a l s  a r e  m o t iv a te d  i f  th e y  implement p o l i c i e s  which a re  con­
s i s t e n t  w ith  t h e i r  p e r s o n a l  v a lu e s ,  and how much o r g a n i z a t i o n a l  
e f f i c i e n c y  in c r e a s e s  as a  r e s u l t  o f  t h i s  c o r r e l a t i o n  between i n d i v i d ­
u a l s  ' v a lu e s  and t h e i r  d e c i s i o n s .
The r e s u l t s  o f  t h i s  s tu d y  i n d i c a t e d  t h a t  th e  p e r s o n a l  v a lu e s  
s t r u c t u r e  o f  t h e  E gyp tian  s t u d e n t s  was s t a b l e  d u r in g  t h e i r  f o u r - y e a r  
s tu d y  p e r io d  i n  th e  U n ited  S t a t e s .  A lthough t h e s e  s t u d e n t s  were 
s u b j e c t  t o  th e  i n f l u e n c e  o f  a  d i f f e r e n t  c u l t u r e  ( th e  American c u l t u r e ) ,  
t h e i r  v a lu e  s t r u c t u r e  rem ained  s t a b l e  f o r  f o u r  y e a r s . More r e s e a r c h  i s  
su g g e s te d  i n  o r d e r  to  v a l i d a t e  t h i s  phenomenon. This  su g g e s te d  
r e s e a r c h  m ight g roup  i t s  s u b j e c t s  a c c o rd in g  to  th o s e  who l i v e d  in  a 
d i f f e r e n t  c u l t u r e  f o r  one to  f o u r  y e a r s  and th o s e  who l i v e d  in  a d i f ­
f e r e n t  c u l t u r e  f o r  p e r io d s  o f  more th a n  f o u r  y e a r s . I t  i s  su g g e s te d  
t h a t  t h e  recommended s tu d y  i n v e s t i g a t e  th o s e  f a c t o r s  which cause  th e  
v a lu e  s t r u c t u r e  to  rem ain  s t a b l e  and th o s e  f a c t o r s  which cause  i t  to  
ch an g e .
As m entioned  e a r l i e r ,  no e m p i r i c a l  s t u d i e s  have been done to  
d e te rm in e  which f a c t o r s  have shaped  th e  p e r s o n a l  v a lu e  s t r u c t u r e s  o f  
th e  E g y p tian  s t u d e n t s .  T h e r e f o r e ,  t h e r e  i s  a  need f o r  a  s tu d y  in  t h i s  
a r e a .
The r e s u l t s  o f  t h i s  s tu d y  i n d i c a t e d  t h a t  t h e  h i g h e s t  p o s i t i v e  
c o r r e l a t i o n  betw een v a lu e s  and d e c i s io n  making was between r e l i g i o u s  
v a lu e s  and r e l i g i o u s  c h o ic e s  o f  a c t i o n .  T h is  was i n t e r p r e t e d  t o  mean 
t h a t  th e  s t u d e n t s  whose v a lu e  s t r u c t u r e  i s  dom inated  by r e l i g i o u s  
v a lu e s  u s u a l l y  make d e c i s io n s  which a r e  c o n s i s t e n t  w ith  t h e i r  v a lu e s  
and r e l i g i o u s  b e l i e f s . I t  i s  s u g g e s te d  t h a t  a  s tu d y  be done to
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v a l i d a t e  t h i s  i n t e r p r e t a t i o n  and t o  examine th e  o t h e r  f a c t o r s  o f  t h i s  
h ig h  c o r r e l a t i o n ,  i f  t h e r e  a r e  o t h e r  f a c t o r s .
As m entioned  i n  C h ap te r  V, u n i n t e n t i o n a l  s tu d y  r e s u l t s  were 
found c o n c e rn in g  th e  r e l a t i o n s h i p  betw een th e  t h r e e  s tu d e n t  g r o u p s ' 
p e r s o n a l  v a lu e s  and c h o ic e s  o f  a c t i o n .  These r e s u l t s  s u g g e s t  t h a t  
f u r t h e r  r e s e a r c h  i s  needed  t o  s tu d y  t h e  e f f e c t s  o f  p e r s o n a l  v a lu e s  on 
n o n c o rre sp o n d in g  and c o r re sp o n d in g  c h o ic e s  o f  a c t i o n . In  o t h e r  w ords, 
s t u d e n t s  who a r e  dom inated by economic p e r s o n a l  v a lu e s  m ight t e n d  to  
s e l e c t  e c o n o m ic a l ly -  and p o l i t i c a l l y - o r i e n t e d  c h o ic e s  o f  a c t i o n .  
F u r t h e r  r e s e a r c h  i s  s u g g e s te d  i n  o r d e r  t o  s tu d y  t h e s e  k in d s  o f  r e l a ­
t i o n s h i p s  .
The u n i n t e n t i o n a l  s tu d y  r e s u l t s  a l s o  showed t h a t  t h e r e  were 
n o t  o n ly  s i g n i f i c a n t  p o s i t i v e  c o r r e l a t i o n s  betw een p e r s o n a l  v a lu e s  and 
c h o ic e s  o f  a c t i o n ,  b u t  t h e r e  were s i g n i f i c a n t  n e g a t iv e  c o r r e l a t i o n s  as  
w e l l .  T h e re fo re ,  f u r t h e r  r e s e a r c h  i s  s u g g e s te d  f o r  s tu d y in g  t h i s  k in d  
o f  r e l a t i o n s h i p  and i t s  c a u s e s .
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APPENDIX A -l
Q u e s t io n n a i r e  1 
(Completed by American G raduate  
B u s in e s s  S tu d e n ts )
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P a r t  !
D i r e c t i o n s :  A  n u m b e r  o f  co n tr o v e r s ia l  s t a t e m e n t s  or q u e s t io n s  w i t h  t w o  a l t e r n a ­
t i v e  a n s w e r s  are  g iv e n  b e l o w .  I n d i c a t e  y o u r  p e r so n a l  p r e fe r e n c e s  b y  w r i t in g  
a p p r o p r ia t e  f ig u re s  in  t h e  b o x e s  to  t h e  r ig h t  o f  e a c h  q u e s t io n .  S o m e  o f  th e  
a l t e r n a t iv e s  m a y  a p p e a r  e q u a l l y  a t t r a c t iv e  or  u n a t t r a c t iv e  to y o u .  N e v e r t h e le s s ,  
p le a s e  a t t e m p t  to  c h o o s e  th e  a l t e r n a t iv e  th a t  is re l a t i ve ly  m o r e  a c c e p t a b l e  to  y o u .  
F o r  e a c h  q u e s t io n  y o u  h a v e  th r e e  p o in t s  th a t  y o u  m a y  d is tr ib u te  in a n y  o f  th e  
f o l l o w i n g  c o m b in a t io n s .
1. If y o u  a g r e e  w i t h  a l t e r n a t iv e  ( a )  a n d  d i s ­
a g r e e  w i th  ( b ) ,  w r i t e  3  in th e  first b o x  a n d  0  
in  th e  s e c o n d  b o x ,  th u s
2 .  If y o u  a g r e e  w i t h  ( b ) ;  d i s a g r e e  w i t h  ( a ) ,  
w r i t e
3 .  I f  y o u  h a v e  a s l ig h t  p r e f e r e n c e  fo r  ( a )  o v e r  
( b ) ,  w r i t e
4 .  If y o u  h a v e  a s l ig h t  p r e f e r e n c e  fo r  ( b )  o v e r  













D o  n o t  w r i t e  a n y  c o m b i n a t io n  o f  n u m b e r s  e x c e p t  o n e  o f  t h e s e  four. T h e r e  is no  
t i m e  lim it ,  b u t  d o  n o t  l in g e r  o v e r  a n y  o n e  q u e s t io n  or s t a te m e n t ,  a n d  d o  n o t  l e a v e  




1. T h e  m a in  o b je c t  o f  sc ie n t i f ic  r e se a r c h  s h o u l d  b e  
t h e  d i s c o v e r y  o f  tru th  r a th er  th a n  its p r a c t ic a l  
a p p l i c a t io n s ,  ( a )  Yes; ( b )  N o .
2 .  T a k in g  th e  R ib le  as a w h o l e ,  o n e  s h o u ld  reg a r d  it 
fr o m  t h e  p o in t  o f  v i e w  o f  its b e a u t i fu l  m y t h o lo g y  
a n d  l i tera ry  s t v le  ra th er  th a n  as a sp ir i tu a l  r e v e ­
la t ion .  ( a )  Yes; ( b )  N o .
3 .  Wlnc-h o f  t h e  f o l l o w i n g  m e n  d o  y o u  th in k  s h o u ld  
b e  j u d g e d  as c o n t r ib u t in g  m o r e  to  t h e  p r o g r e ss  o f  
m a n k in d ?  ( a )  A r is to t le ;  ( b )  A b r a h a m  L in c o ln .
4 .  A s s u m i n g  that y o u  h a v e  su f f ic ien t  a b i l i ty ,  w o u l d  
y o u  p r e fe r  to b e :  ( a )  a b a n k er;  ( b )  a p o l i t i c ia n ?
5 .  D o  y o u  th in k  it is ju s t i f ia b le  for  g r e a t  artists ,  s u c h  
as B e e t h o v e n ,  W a g n e r  a n d  B v ro n  to b e  se l f ish  
a n d  n e g l i g e n t  o f  t h e  f e e l in g s  o f  o th e rs?  ( a )  Yes;  
( b )  N o .
6 .  W i n c h  o f  tire f o l l o w i n g  b r a n c h e s  o f  s t u d y  d o  y o u  
e x p e c t  u l t im a t e ly  w i l l  p r o v e  m o r e  im p o r ta n t  for  
m a n k in d ?  ( a )  m a t h e m a t ic s ;  ( b )  t h e o lo g y .
7 .  W h i c h  w o u l d  s o u  c o n s id e r  th e  m o r e  im p o r ta n t  
f u n c t io n  o f  m o d e r n  le a d e r s ?  ( a )  to  b r in g  a b o u t  
t h e  a c c o m p l i s h m e n t  o f  p r a c t ic a l  g o a ls ;  ( b )  to  e n ­
c o u r a g e  fo l lo w e r s  to  ta k e  a g r e a te r  in tere s t  in th e  
r ig h ts  o f  o th ers .
8 .  W 'hcn  w i t n e s s i n g  a g o r g e o u s  c e r e m o n y  ( e c c l e s i ­
a s t ic a l  or  a c a d e m i c ,  in d u c t io n  in to  off ice ,  e t c . ) ,  
a re  y o u  m o r e  im p r e s s e d :  ( a )  b y  th e  c o lo r  a n d  
p agea n try '  o f  t h e  o c c a s i o n  it se lf ;  ( b )  b y  t h e  in ­
f lu e n c e  a n d  s t r e n g th  o f  t h e  g r o u p ?
Total
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9 .  W h i c h  o f  t h e s e  c h a r a c te r  tra its  d o  y o u  c o n s id e r  
t h e  m o r e  d e s i r a b le ?  ( a )  h i g h  id e a l s  a n d  r e v e r ­
e n c e ;  ( b )  u n s e l f i s h n e s s  a n d  s y m p a t h y .
1 0 .  I f  y o u  w e r e  a  u n iv e r s i t y  p r o fe s s o r  a n d  h a d  th e  
n e c e s s a r y  a b i l i t y ,  w o u l d  y o u  p r e fe r  to  t e a c h :  
( a )  p o e tr y ;  ( b )  c h e m i s t r y  a n d  p h y s ic s ?
1 1 .  I f  y o u  s h o u l d  s e e  th e  f o l l o w i n g  n e w s  i t e m s  w i t h  
h e a d l i n e s  o f  e q u a l  s i z e  in y o u r  m o r n i n g  p a p e r ,  
w h i c h  w o u l d  y o u  r e a d  m o r e  a t t e n t iv e ly ?  ( a )
PROTESTANT LEADENS TO CONSULT ON RECONCILIA­
TION; ( b )  C.REAT IM l’ROVEMENTS IN MARKET CON­
DITIONS.
1 2 .  U n d e r  c ir c u m sta n c e s '  s im ila r  to  t h o s e  o f  Q u e s t io n  
11? ( a )  SUPREME COURT RENDERS DECISION;
( b )  NEW SCIENTIFIC THEORY ANNOUNCED.
1 3 .
1 4 .
W h e n  y o u  v is i t  a c a t h e d r a l  a r e  y o u  m o r e  i m ­
p r e s s e d  b y  a p e r v a d i n g  s e n s e  o f  r e v e r e n c e  a n d  
w o r s h i p  th a n  b y  t h e  a r c h i t e c tu r a l  f e a t u r e s  a n d  
s t a in e d  g la s s?  ( a )  Yes; ( b )  N o .
A s s u m i n g  th a t  y o u  h a v e  su f f ic ie n t  le i s u r e  t im e ,  
w o u l d  y o u  p r e fe r  to  u se  it: ( a )  d e v e l o p i n g  y o u r  
m a s t e r y  o f  a  f a v o r i t e  skill;  ( b )  d o i n g  v o lu n t e e r  
s o c i a l  or  p u b l i c  s e r v i c e  w o r k ?
16.
A t  a n  e x p o s i t io n ,  d o  y o u  c h ie f ly  l ik e  to  g o  to  th e  
b u i l d i n g s  w h e r e  y o u  c a n  s e e :  ( a )  new' m a n u f a c ­
t u r e d  p r o d u c t s ;  ( b )  s c ie n t i f ic  ( e . g . ,  c h e m i c a l )  
a p p a r a t u s ?
I f  y o u  h a d  t h e  o p p o r t u n i t y ,  a n d  if n o t h i n g  o f  th e  
k in d  e x i s t e d  in  th e  c o m m u n i t y  w h e r e  y o u  l iv e ,  
w o u l d  y o u  p r e fe r  to  fo u n d :  ( a ) a  d e b a t i n g  s o c i e t y  
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1 7 .  T h e  a im  o f  t h e  c h u r c h e s  at t h e  p r e s e n t  t im e  
sh o u ld  b e :  ( a )  to  b r in g  o u t  a l tru is t ic  a n d  c h a r ­
i t a b le  t e n d e n c ie s ;  ( b )  to  e n c o u r a g e  sp ir itu a l  w o r ­
s h ip  a n d  a s e n s e  o f  c o m m u n io n  w i t h  t h e  h ig h e s t .
1 8 .  I f  y o u  h a d  s o m e  t im e  to  s p e n d  in a w a i t i n g  ro om  
a n d  th e r e  w e r e  o n ly  t w o  m a g a z i n e s  to c h o o s e  




W o u l d  y o u  p r e fe r  to  h e a r  a ser ie s  o f  le c tu r e s  on:
( a )  t h e  e o m p a r a t iy e  m er i ts  o f  th e  fo rm s  o f  g o v ­
e r n m e n t  in B rita in  a n d  in th e  U n i t e d  S ta tes;
( b )  t h e  c o m p a r a t iv e  d e v e l o p m e n t  o f  t h e  g rea t
r e l ig io u s  fa i th s?O
W h ic h  o f  t h e  f o l l o w i n g  w o u l d  v o n  c o n s id e r  th e  
m o r e  im p o r ta n t  fu n c t io n  o f  e d u c a t i o n ?  ( a )  its  
p r e p a r a t io n  fo r  p r a c t ic a l  a c h ie v e m e n t  a n d  f in a n ­
c ia l  rew a rd ;  ( b )  its p r e p a r a t io n  for p a r t ic ip a t io n  
in c o m m u n i t y  a c t iv i t i e s  a n d  a id in g  less  fo r tu n a te  
p e rso n s .
2 1 .  A r e  y o u  m o r e  in t e r e s t e d  in r e a d in g  a c c o u n ts  o f  
th e  l iv e s  a n d  w o r k s  o f  m e n  su c h  as: ( a )  A le x ­
a n d e r ,  J u l iu s  C a esa r ,  a n d  C h a r le m a g n e ;  ( b )  
A risto t le ,  S o c r a te s ,  a n d  Kant?
2 2 .  A re  o u r  m o d e r n  in d u s t i i a l  a n d  s c ie n t i f ic  d e v e l o p ­
m e n t s  s ig n s  o f  a g r e a te r  d e g r e e  o f  c iv i l i z a t io nO “ O
th a n  t h o s e  a t t a in e d  b v  a n y  p r e v io u s  s o c i e t y ,  th e  
G r e e k s ,  for  e x a m p le ?  ( a )  Yes; ( b )  N o .
2 3 .  I f  y o u  w e r e  e n g a g e d  in an  in d u s tr ia l  o r g a n iz a t io n  
( a n d  a s s u m in g  sa la r ie s  to  b e  e q u a l ) ,  w o u l d  yo u  
p r e fe r  to  w o r k :  ( a )  as a c o u n s e lo r  fo r  e m p l o y e e s ;  
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2 4 .  G i v e n  y o u r  c h o i c e  b e t w e e n  t w o  b o o k s  to  r ea d ,  arc  
y o u  m o r e  l ik e ly  to  s e l e c t :  ( a )  t h e  s t o r y  o f  r e -
L1CION IN AMERICA; ( b )  THE STORY OF INDUSTRY 
IN AMERICA?
2 5 .  W o u l d  m o d e r n  s o c i e t y  b e n e f i t  m o r e  fr o m :  ( a )  
m o r e  c o n c e r n  fo r  th e  r igh ts  a n d  w e l f a r e  o f  c i t i ­
z e n s ;  ( b )  g r e a te r  k n o w l e d g e  o f  th e  f u n d a m e n t a l  
la w s  o f  h u m a n  b e h a v io r ?
2 6 .  S u p p o s e  y o u  w e r e  in a p o s i t io n  to  h e lp  r a ise  
s t a n d a r d s  o f  l iv in g ,  or to  m o u l d  p u b l ic  o p in io n .  
W  o u ld  y o u  p r e fe r  to  in f lu e n c e :  ( a )  s t a n d a r d s  o f  
l iv in g ;  ( b )  p u b l i c  o p in io n ?
2 7 .  W o u l d  y o u  p r e fe r  to  h e a r  a s e r ie s  o f  p o p u la r  l e c ­
tu r e s  o n :  ( a )  th e  p r o g r e ss  o f  s o c ia l  s e r v i c e  w o r k  
in  y o u r  pa rt  o f  th e  c o u n tr y ;  ( b )  c o n t e m p o r a r y  
p a in t e r s ?
2 8 .  A ll  t h e  e v i d e n c e  th a t  h a s  b e e n  im p a r t ia l ly  a c c u ­
m u l a t e d  g o e s  to  s h o w  th a t  t h e  u n i v e r s e  h as  
e v o l v e d  to  its p r e s e n t  s t a t e  in  a c c o r d a n c e  w i t h  
n a tu r a l  p r in c ip le s ,  so  th a t  th e r e  is n o  n e c e s s i t y  to  
a s s u m e  a first c a u s e ,  c o s m i c  p u r p o s e ,  or  G o d  
b e h i n d  it . ( a )  I a g r e e  w i t h  th is  s t a t e m e n t ;  ( b )  I 
d i s a g r e e .
2V . In  a p a p e r ,  s u c h  as th e  N e w  Y ork S u n d a v  T im e s ,  
a r e  y o u  m o r e  l ik e ly  to rea d :  ( a )  th e  rea l  e s t a te  
s e c t io n s  a n d  th e  a c c o u n t  o f  t h e  s to c k  m ark et;  
( b )  t h e  s e c t io n  o n  p ic t u r e  g a l l e r ie s  a n d  e x h i b i ­
t io n s ?
3 0 .  W o u l d  y o u  c o n s i d e r  it m o r e  im p o r ta n t  fo r  y o u r  
c h i l d  to  s e c u r e  t r a in in g  in: ( a )  r e l ig io n ;  ( b )  a t h ­
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Par t  II
D i r e c t i o n s :  E a c h  o f  th e  f o l l o w i n g  s i tu a t io n s  or q u e s t io n s  is f o l l o w e d  b y  fo u r  
p o s s ib l e  a t t i tu d e s  or a n sw e r s .  .Arrange th e s e  a n s w e r s  in t h e  o r d e r  o f  y o u r  p e r so n a l  
p r e f e r e n c e  b y  w r i t in g ,  in the  a p p r o p r ia t e  b o x  at th e  r ight ,  a s c o r e  o f  4, 3 , 2 , or  1. 
T o  th e  s t a t e m e n t  y o u  p re fer  m o s t  g iv e  -1, to  t h e  s t a t e m e n t  th a t  is s e c o n d  m o s t  
a t t r a c t iv e  3, a n d  so  on .
E x a m p le :  I f  th is  w e r e  a q u r  
c h o i c e s  y o u  w o u l d  p la c e :
s t iou  a n d  th e  f o l l o w i n g  s t a t e m e n t s  w e r e  a l t e r n a t iv e
in  t h e  b o x  if th is  s t a t e m e n t  a p p e a ls  to  y o u  
m o st .
in th e  b o x  if th is  s t .11< m e n t  a p p e a ls  to  s o u  
s e c o n d  b es t .
in  th e  b o x  if this s t a t e m e n t  a p p e a l s  to  y o u  
th ird  b e s t .
in  t h e  b o x  if th is  s ta l l  m e n t  r e p r e se n t s  y o u r  
in t e r e s t  o r  p r e f e r e n c e  le a s t  o f  all .
iiI
3
Y o u  m a y  th in k  o f  a n s w e r s  w h ic h  w o u l d  b e  p r e f e r a b le  fr o m  y o u r  p o in t  o f  v i e w  to  
a n y  o f  t h o s e  l i s ted .  It is n e r e s m r y ,  h o w e v e r ,  th a t  y o u  m a k e  y o u r  s e l e c t i o n  fro m  
t h e  a l t e r n a t iv e s  p r e s e n t e d ,  a n d  a r r a n g e  a ll  f o u r  in o rd e r  o f  th e ir  d e s ir a b i l i ty ,  
g u e s s i n g  w h e n  y o u r  preference.-, a re  n o t  d is t in c t .  If y o u  f ind  it r e a l ly  im p o s s ib le  
to  s t a t e  y o u r  p r e f e r e n c e ,  y o n  m a y  o m i t  th e  q u e s t io n ,  l i e  su r e  n o t  to  a s s ig n  m o r e  
th a n  on e  4, one  3, e tc . ,  fo r  e a c h  q u e s t io n .
1 .  D o  y o u  t h in k  t h a t  a g o o d  g o v e r n m e n t  s h o u l d  a im  
c h ie f ly  a t — ( R e m e m b e r  to  g i v e  t jour first ch o i c e  4, 
e t c . )
a.  m o re  aid  for th e  poor, sick and old
b.  th e  d e v e lo p m e n t  of- m anufacturing  and trade
C. in trod u c in g  h igh es t  ethical princip les  into its poli­
c ie s  an d  d ip lom a cy  
d.  e s tab lish in g  a position  o f  prest ige  and  respect  
a m o n g  nations
2 .  I n  y o u r  o p in i o n ,  c a n  a m a n  w h o  w o r k s  in  b u s in e s s  
a l l  t h e  w e e k  b e s t  s p e n d  S u n d a y  in —
a.  trying to ed u c a te  h im se lf  b v  read ing  serious books
b.  try ing  to w in  at golf , or racing  
C. g o in g  to an orchestral concert  
d.  h ea r in g  a reallv good  sermon
3 .  I f  y o u  c o u l d  in f lu e n c e  th e  e d u c a t i o n a l  p o l i c i e s  o f  
t h e  p u b l i c  s c h o o l s  o f  s o m e  c i ty ,  w o u l d  y o u  u n d e r ­
t a k e  —
a. to  prom ote  th e  s tud y  an d  participation in m usic  
an d  fine arts
b.  to s t im ulate  the study of social problem s
c. to pro v id e  addit ional laboratory facilities
d.  to  increase th e  practical v a lu e  o f  courses
4.  D o  y o u  p r e f e r  a f r i e n d  ( o f  y o u r  o w n  s e x )  w h o  —
a. is efficient, industrious and o f  a practical turn of
m in d
b.  is seriously  interested  in th inking out his att itude  
tow ard  life as a w h o le
c. p ossesses  qualit ies  of leadership  and organiz ing  
ability
d.  sh o w s  artistic and em otional sensitiv ity
5 .  I f  y o u  l i v e d  in  a s m a l l  t o w n  a n d  h a d  m o r e  th a n  
e n o u g h  i n c o m e  fo r  y o u r  n e e d s ,  w o u l d  y o u  p r e ­
fe r  to  —
a. a p p ly  it p rod u ct ive ly  to assist com m ercia l  and in ­
dustrial d e v e lo p m e n t
b.  h e lp  to a d v a n ce  the activ ities  o f  local religious  
groups
c. g iv e  it for th e  d ev e lo p m en t  o f  scientif ic  research  
in your  loca lity
d.  g iv e  it to  T h e  F am ily  W elfare  Society
6 .  W h e n  y o u  g o  to  t h e  th e a t e r ,  d o  y o u ,  a s  a  ru le ,  
e n j o y  m o s t  —
a. p lay s  that treat the  lives o f  great m en
b.  b a lle t  or similar im aginative  p erform ances
C. p lays  that h a v e  a th e m e  of h u m a n  suffering and  
lo v e
d.  p rob lem  p lay s  that argu e  con sisten t ly  for som e  
p o in t  o f  v ie w
Total
7 .  A s s u m i n g  th a t  y o u  a re  a m a n  w i t h  t h e  n e c e s s a r y  
a b i l i ty ,  a n d  th a t  t h e  sa la ry  fo r  e a c h  o f  t h e  f o l l o w ­
i n g  o c c u p a t i o n s  is  th e  s a m e ,  w o u l d  y o u  p r e fe r  to  
b e  a —
a. m athem atic ian
b. sa les m anager
c. c lergym an
d. politician
8 .  I f  y o u  h a d  su f f ic ien t  le i s u r e  a n d  m o n e y ,  w o u l d  
y o u  p r e fe r  to  —
a.  m ake a collection  of fine sculptures or paintings
b. establish a center for the care and training of the  
feeb le -m in d ed
c. aim at a senalorship, or a seat in the C abinet
d. establish a business or financial enterprise of your  
ow n
9 .  A t  an  e v e n i n g  d i s c u s s io n  w i t h  in t im a t e  f r ie n d s  o fO
y o u r  o w n  sex ,  are  y o u  m o r e  in t e r e s t e d  w h e n  y o u  
ta lk  a b o u t  —
a. the  m ea n in g  o f  life
b. d ev e lo p m en ts  in science
c. litera lu ie
d. socialism and social amelioration
1 0 .  W h i c h  o f  t h e  f o l l o w i n g  w o u l d  y o u  p r e fe r  to  d o  
, d u r in g  p art  o f  y o u r  n e x t  s u m m e r  v a c a t i o n  ( i f  y o u r
a b i l i t y  anel o t h e r  c o n d i t io n s  w o u l d  p e r m i t )  —
a. w rite  and publish  an original b iological essay or 
article
b. stay in som e sec lu d ed  part of the  country w h ere  
you  can appreciate  fine scenery
c. enter a local tennis or other athletic tournam ent
d. get exper ience  in som e n ew  line o f  business
1 1 .  D o  g r e a t  e x p lo i t s  a n d  a d v e n t u r e s  o f  d i s c o v e r y  
s u c h  as C o l u m b u s ’s, M a g e l l a n ’s, B v r d ’s a n d' O 7 j
A m u n d s e n ’s s e e m  to  y o u  s ig n i f i c a n t  b e c a u s e  —
a. th ey  represent conq u ests  bv man over th e  difficult 
forces o f  nature
b. th ey  ad d  to our k n o w led g e  of geography, metcor-  
ology ,  ocea n ograp h y , etc.
c. th ey  w e ld  hum an interests and international f e e l ­
ings th ro u g h o u t  the world
d. th ey  contribute each  in a sm all w ay  to an ult imate  
u nderstanding  of the  universe
Total
1 2 .  S h o u l d  o n e  g u i d e  o n e ’s c o n d u c t  a c c o r d in g  to ,  or  
d e v e l o p  o n e ’s c h i e f  lo y a l t i e s  to w a r d  —
a.  o n e ’s religious faith
b.  ideal.; o f  b eau ty
C. o n e ’s o ccu p ation a l organization and associates
d.  idea ls  o f  charity
1 3 .  T o  w h a t  e x t e n t  d o  th e  f o l l o w i n g  f a m o u s  p e r s o n s  
in t e r e s t  y o u  —
a. F lo ren ce  N ig h tin ga le
b.  N a p o leo n
c. H e n r y  Ford
d.  C a li lco
1 4 .  I n  c h o o s i n g  a w i f e  w o u l d  y o u  p r e f e r  a w o m a n  
w h o —  ( W o m e n  a n s w e r  th e  a l t e rn a t i v e  f o r m  b e ­
l o w )
a.  can  a ch iev e  social prest ige, co m m a n d in g  adm ira­
tion from others
b.  likes to h e lp  people
c. is fundanrentallv  spiritual in her att itudes toward  
life
d .  is g if ted  a lo n g  artistic lines
( F o r  w o m e n )  W o u l d  y o u  p r e fe r  a h u s b a n d  
w h o  —
a.  is su ccessfu l  in his profession, co m m a n d in g  a d ­
m iration from others
b.  likes to he lp  p eop le
c. is fu n d a m en ta lly  spiritual in his att itudes toward  
life
d .  is g if ted  a lon g  artistic lines
1 5 .  V i e w i n g  L e o n a r d o  d a  V i n c i ’s p ic t u r e ,  “T h e  L a s t  
S u p p e r ,"  w o u l d  y o u  t e n d  to  th in k  o f  it  —
a. as express ing  the  h ighest  spiritual aspirations and  
em ot ion s
b.  as o n e  o f  th e  most priceless and  irreplaceable  
pictures  ever  painted
C. in relation to L eo n a rd o’s versatility an d  its p lace  
in history
d.  th e  q u in te ssen c e  o f  harm ony  .and design
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SCORE SHEET FOR THE STUDY OF VALUES
D ir e c t i o n s :
1. F irst  m a k e  su re  th a t  e v e r y  q u e s t io n  h a s  b e e n  a n s w e r e d .
Note :  I f  y o u  h a v e  f o u n d  it im p o s s ib le  to  a n sw e r  all th e  q u e s t io n s ,  y o u  m a y  g iv e  eq u a l  
sco re s  to  t h e  a l t e r n a t iv e  a n sw e r s  u n d er  e a c h  q u e s t io n  th at  has b e e n  o m it te d ;  thus ,  
P a r t i .  l'A for  e a c h  a ltern a t iv e .  T h e  s u m  o f  th e  sco res  for  ( a )  a n d  ( b )  m u s t  a lw a y s  
e q u a l  3.
P art II. 21: fo r  e a c h  a ltern a t ive .  T h e  su m  o f  th e  scores  for th e  fo u r  a l tern a t ive s  u n d er  
e a c h  q u e s t io n  m u s t  a lw a y s  e q u a l  10.
2. A d d  th e  v er t ica l  c o lu m n s  o f  sco re s  on e a c h  p a n e  an d  e n te r  th e  to ta l  in th e  b o x e s  at 
' th e  b o t to m  o f  th e  p a g e .
3. T r a n sc r ib e  th e  to ta ls  from  e a c h  o f  th e  f o r e g o in g  p a g e s  to th e  c o lu m n s  b e lo w .  F o r  e a c h  
p a g e  e n ter  th e  to ta l  for e a c h  c o lu m n  (R ,  S, T ,  e t c . )  in th e  sp a c e  th a t  is la b e le d  w ith  
th e  sa m e  letter . N o te  t h a t  t h e  o r d e r  in  w h i c h  t h e  l e t t e r s  a r e  i n s e r t e d  in t h e  c o lu m n s  
b e l o w  d i f f e r s  f o r  t h e  v a r i o u s  p a g e s .
P a g e
Totals Theore t ico l E conom ic A esthe t ic Socia l Political Religious
T h e  sum of the j 
scores for each  
row must equal  
the figure given  
below.
Part 1
Plitre 3 (R) IS) (T) (X) (Y) (Z) 24
Pa <ie 4 (Z) (Y) (X) (T) (S) j (R) 1 . . . . . .  24
Pa tic 5 IX) (R) (Z) (S) (T) (Y) 21
P a g e  (> (S) (X) (Y) (R) (Z) l <t > 21 ~1
Part II
P a g e  -5 (Y| (T) IS) (Z) (R)
I ! 
(X) I 6 0  1
P a g e  9 (T) (Z) IR) ! Y) (X) !S' ........ 5 0
Page 10 (R) (S) IT) (X) (Y) <Z) 40
Total 2 4 0
C o rrec t io n
Figures +  2 “ -  J +  4 - 2 * +  2 -  5
Final Total 2 4 0
4. A d d  th e  to ta ls  for th e  six c o lu m n s .  A d d  or su b trac t  th e  corr ec t io n  figures a- 
in d ic a te d .
5. C h e c k  y o u r  w ork  b v  m a k in g  sure  that t h e  total sco re  for all six c o lu m n s  e q u a ls  21U 
( U s e  th e  m a r g in s  for v o u r  a d d it io n s ,  if vm i w i s h . )
6. P lo t  th e  scores  b y  m a r k in g  p o in t s  on th e  vert i cal  l ine s in th e  gra p h  on th e  next  p a g e  
Draw' l in e s  to c o n n e c t  th e s e  six po ints .
“ I n  t h e  1951 E d i t i o n  t h e s e  f igures  w e r e  T h e o r i 't i r u l  4 3. S o c ia l  — 3. T h e s e  new 
c o r re c t i on  f igures  h a v e  b e e n  e m p l o y e d  in d e t e r i . i i n i ne  tin n o r m s  in t in I!)(j0 
m a n u  al.
l6 o
N A M E D A T E
l o s t F i r s t M i d d l e  I n i t i a l





A ve rag e -^  4 0
3 0
l o w • 2 0
Politico








I N T E R P R E T A T I O N
T h e  p ro f i le  c a n  l i e  b e s t  in t e r p r e te d  if  th e  s c o r e s  o b t a in e d  are  c o m ­
p a r e d  w i t h  th e  f o l l o w i n g  r a n g e s .  ( D e t a i l e d  n o r m s  fo r  c o l l e g e  s t u d e n t s  
a n d  fo r  c e r ta in  o c c u p a t i o n s  w i l l  b e  fo u n d  in th e  M a n u a l  of  D ir e c t i o n s . )
M e n
High a n d  low sco res .  A  scon* o n  o n e  of 
th e  v a lu e s  m a y  be1 c o n s i d e r e d  d e f in i t e ly  
h ig h  or lo w  il it fa l ls  o u t s id e  th e  b i l l o w ­
in g  l im its .  S u c h  sc o r e s  e x c e e d  th e  r a n g e  
o f  50',,' o f  all  ma le  s c o res  o n  th a t  v a lu e .
T h e or e t i c a l  3 9 -1 9  Social  3 2 -1 3
E c o n o m i c  3 7  - I S  Pol i t i ca l  3 S -17
A e s t h e t i c  2 9 -11  Pwligjous  3 2 -1 1
O u ts t a n d in g l y  h igh a n d  low sco res .  A 
s c o r e  o n  o n e  o f  t h e  v a lu e s  m ax’ b e  c o n ­
s i d e r e d  v e r y  d i s t in c t ix e  if it is h ig h e r  or  
loxver th a n  th e  fo l lo xv in g  l im its .  S u c h  
sc o r e s  fall o u t s id e  th e  r a n g e  of ,S 2 ' ,' of all 
m a le  s co re s  for  th a t  v a lu e .
T h e or e t i c a l  3-1-51 Social  2 S -17
E c o n o m i c  3 2 - 5 3  Pol i t i cal  3 1 -5 2
A e s t h e t i c  2 1 -1 7  Rel ig i ous  26-51
W o m e n
High a n d  low score s .  A s c o r e  o n  o n e  o f  
t h e  v a lu e s  m a v  b e  c o n s i d e r e d  d e f in i te ly  
h ig h  or loxv if  il fa l ls  outside' tin' f o l l o w ­
in g  l im its .  S u c h  s c o r e s  e x c e e d  th e  j a n g e  
o f  50'.',' o f  all f e m a l e  s c o r e s  o n  th a t  v a lu e .
T h e or e t i c a l  3 1 -1 1  Soc ia l  3 7 -1 7
E c o n o m i c  3 3 -1 3  Pol i t ical  3 1 -1 2
A e s t h e t i c  37 -  IS Rel i g i ous  3 7 -5 0
O u ts t a n d in g l y  h igh  a n d  low score s .  A 
s c o r e  o n  o n e  o f  t h e  xxilues m a y  b e  c o n ­
s id e r e d  v e r y  d i s t in c t iv e  i f  it is h ig h e r  or  
loxver th a n  t h e  fo l lox v in g  l im its .  S u c h  
sc o r e s  fa l l  o u t s id e  th e  r a n g e  o f  S 2 ' i  o) all  
f e m a l e  s c o r e s  for  th a t  v a lu e .
T h e o r e t i c a l  2 0 -1 5  Social  3 3 -51
E c o n o m i c  2 S -1 8  Pol i t ical  2 9 -1 6
A e s t h e t i c  3 1 -5 1  Re l ig io us  3 1 -5 6
APPENDIX A-2
Questionnaire l 
(Completed by Egyptian! Graduate Students)
1 6 1
P a r t  I
D i r e c t i o n s :  A  n u m b e r  o f  c o n tr o v e r s ia l  s t a t e m e n t s  or q u e s t io n s  w i t h  t w o  a l t e r n a ­
t i v e  a n s w e r s  a re  g iv e n  b e l o w .  I n d i c a t e  y o u r  p e r s o n a l  p r e f e r e n c e s  b y  w r i t i n g  
a p p r o p r ia t e  f ig u re s  in  t h e  b o x e s  to  t h e  r igh t  o f  e a c h  q u e s t io n .  S o m e  o f  t h e  
a l t e r n a t iv e s  m a y  a p p e a r  e q u a l l y  a t t r a c t iv e  or  u n a t t r a c t iv e  to  y o u .  N e v e r t h e l e s s ,  
p l e a s e  a t t e m p t  to  c h o o s e  th e  a l t e r n a t iv e  th a t  is re la t i v e ly  m o r e  a c c e p t a b l e  to  y o u .  
F o r  e a c h  q u e s t i o n  y o u  h a v e  th r e e  p o in t s  that y o u  m a y  d i s t r ib u t e  in  a n y  o f  t h e  
f o l l o w i n g  c o m b i n a t io n s .
1. I f  y o u  a g r e e  w i t h  a l t e r n a t iv e  ( a )  arid d i s ­
a g r e e  w i t h  ( b ) ,  w r i t e  3  in t h e  first b o x  a n d  0 
in  t h e  s e c o n d  b o x ,  th u s
2 .  I f  y o u  a g r e e  w i t h  ( b ) ;  d i s a g r e e  w i t h  ( a ) ,  
w r i t e
3 .  I f  y o u  h a v e  a s l ig h t  p r e f e r e n c e  fo r  ( a )  o v e r  
( b ) ,  w r i t e
4 .  I f  y o u  h a v e  a s l ig h t  p r e f e r e n c e  fo r  ( b )  o v e r  









D o  n o t  w r i t e  a n y  c o m b i n a t io n  o f  n u m b e r s  e x c e p t  o n e  o f  t h e s e  fou r .  T h e r e  is n o  
t i m e  l im it ,  b u t  d o  n o t  l in g e r  o v e r  a n y  o n e  q u e s t io n  or s t a t e m e n t ,  arid d o  n o t  l e a v e  




1 .  The main o b j e c t  o f  s c i e n t i f i c  r e s e a r c h  
s h o u ld  be th e  d i s c o v e r y  o f  t r u t h  
r a t h e r  th a n  i t s  p r a c t i c a l  a p p l i c a t i o n s .
(a) Yes; (b )  No.
2 .  T ak in g  th e  Holy Quran o r  th e  B ib le  as 
a  w hole , one sh o u ld  r e g a r d  i t  from th e  
p o i n t  o f  view  o f  i t s  b e a u t i f u l  m y th o l­
ogy and l i t e r a r y  s t y l e  r a t h e r  th a n  as
a spiritual revelation. (a) Yes; (b) No.
3* Which o f  t h e  f o l lo w in g  men do you t h in k  
s h o u ld  be judged  as  c o n t r i b u t i n g  more to  
t h e  p ro g r e s s  of' mankind? (a )  a  p h i l o s o ­
p h e r ;  (b )  a  p o l i t i c a l  l e a d e r .
4 .  Assuming t h a t  you have s u f f i c i e n t  
a b i l i t y ,  would you p r e f e r  to  be:
( a )  a  b a n k e r ;  (b ) a  p o l i t i c i a n ?
5« Do you t h in k  i t  i s  j u s t i f i a b l e  f o r  a  g r e a t  
a r t i s t ,  su ch  as B ee thoven , to  be s e l f i s h  
and n e g l i g e n t  o f  th e  f e e l i n g s  o f  o t h e r s ?
(a) Yes; (b) Ho.
6 .  Which o f  th e  f o l l o w in g  b ra n c h es  o f  s tu d y  
do you e x p e c t  u l t i m a t e l y  w i l l  p rove  more 
im p o r ta n t  to  mankind? (a )  m a th em atic s ;
(b )  th e o lo g y  ( th e  s tu d y  o f  r e l i g i o u s  
b e l i e f s ) .
7 .  Which would you c o n s i d e r  t h e  more 
im p o r ta n t  f u n c t io n  o f  modern l e a d e r s ?
(a )  t o  b r in g  ab o u t  th e  accom plishm ent o f  
p r a c t i c a l  g o a l s ;  (b ) to  encourage  
f o l l o w e r s  t o  t a k e  a g r e a t e r  i n t e r e s t  in  
t h e  r i g h t s  o f  o t h e r s .
8 .  When w i tn e s s in g  a  m a g n i f ic e n t  ceremony 
( r e l i g i o u s  o r  academ ic , i n d u c t io n  i n t o  
o f f i c e ,  e t c . ) ,  a r e  you more im p re sse d :
( a )  by t h e  c o l o r  and b e a u t i f u l  showing 
o f  t h e  o c c a s io n  i t s e l f ;  (b) by th e  
i n f l u e n c e  and s t r e n g t h  o f  th e  g roup?
i ii ii i
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9 .  Which o f  t h e s e  c h a r a c t e r  t r a i t s  do you 
c o n s id e r  t h e  more d e s i r a b l e ?  ( a )  h ig h  
i d e a l s  and r e s p e c t ;  (b) u n s e l f i s h n e s s  
and sym pathy .
1 0 .  I f  you were a  u n i v e r s i t y  p r o f e s s o r  
and had th e  n e c e s s a r y  a b i l i t y ,  would 
you p r e f e r  t o  t e a c h :  (a )  p o e t r y ;
(b )  c h e m is t r y  and p h y s ic s ?
1 1 .  1'f you s h o u ld  s e e  th e  f o l l o w in g  news 
i te m s  w ith  h e a d l in e s  o f  e q u a l  s i z e  in  
y o u r  m orning p a p e r ,  which would you 
r e a d  more a t t e n t i v e l y ?  (a )  RELIGIOUS 
LEADER3 TO CONSULT ON RECONCILIATION;
(b) GREAT IMPROVEMENTS IN MARKET 
CONDITIONS.
1 2 .  Under c i r c u m s ta n c e s  s i m i l a r  t o  th o s e  
o f  q u e s t i o n  11? (a )  DECISION OF
SUPREME COURT; (b ) NEW SCIENTIFIC 
THEORY ANNOUNCED.
1 3 .  When you v i s i t  a  mosque o r  c a t h e d r a l ,  
a r e  you more im p re s se d  by a  p e rv a d in g  
s e n s e  o f  r e s p e c t  and w o rsh ip  th a n  by 
t h e  a r c h i t e c t u r a l  f e a t u r e s  and s t a i n e d  
g l a s s ?  (a )  Yes; (b ) No.
1 4 .  Assuming t h a t  you have s u f f i c i e n t  
l e i s u r e  t im e ,  would you p r e f e r  to  use  
i t :  ( a )  d e v e lo p in g  y o u r  m a s te ry  o f  a
f a v o r i t e  s k i l l ;  (b ) d o in g  v o l u n t e e r  
s o c i a l  o r  p u b l i c  s e r v i c e  work?
1 5 .  At an e x p o s i t i o n ,  do you c h i e f l y  l i k e  
t o  go t o  t h e  b u i ld in g s  where you can 
s e e :  ( a )  new m a n u fac tu red  p r o d u c t s ;
(b )  s c i e n t i f i c  ( e . g . ,  c h e m ic a l)  
a p p a r a tu s ?
1 6 .  I f  you had th e  o p p o r tu n i ty ,  and i f  
n o th in g  o f  th e  k in d  e x i s t e d  i n  t h e  
community where you l i v e ,  would you 
p r e f e r  t o  fo u n d : (a )  a  m ee t in g  f o r  
open d i s c u s s i o n ;  (b ) a  c l a s s i c a l  
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1 7 .  The aim o f  t h e  Mosques o r  c h u rch es  a t  
t h e  p r e s e n t  t im e  should, b e :  ( a )  to
b r i n g  o u t  a  p e r s o n  who d e v o te s  h im s e l f  
f o r  t h e  w e l f a r e  o f  o t h e r s ; (b ) t o  
en co u rag e  s p i r i t u a l  w o rsh ip  and. a  s e n s e  
o f  communion w i th  t h e  h i g h e s t .
1 8 .  I f  you had some t im e  to  spend  i n  a 
w a i t i n g  room and t h e r e  were o n ly  two 
m agazines  to  choose  from , would you 
p r e f e r :  ( a )  SCIENTIFIC AGE: (b )  ARTS 
AND DECORATIONS?
1 9 .  Would you p r e f e r  to  h e a r  a  s e r i e s  o f  
l e c t u r e s  on: (a )  t h e  c o m p ara t iv e  m e r i t s
o f  t h e  forms o f  governm ent i n  Egypt and 
i n  t h e  U n i te d  S t a t e s ;  (b ) t h e  co m p ara tiv e  
developm ent o f  t h e  g r e a t  r e l i g i o u s  
f a i t h s ?
2 0 .  Which o f  t h e  fo l l o w in g  would you 
c o n s i d e r  t h e  more im p o r ta n t  f u n c t i o n  o f  
e d u c a t io n ?  (a )  i t s  p r e p a r a t i o n  f o r  
p r a c t i c a l  a ch iev em en t and f i n a n c i a l  
rew ard ;  (b )  i t s  p r e p a r a t i o n  f o r  p a r t i c i ­
p a t i o n  i n  community a c t i v i t i e s  and 
a i d i n g  l e s s  f o r t u n a t e  p e r s o n s .
2 1 .  Are you more i n t e r e s t e d  i n  r e a d in g  
a c c o u n ts  o f  t h e  l i v e s  and works o f  
men su ch  a s :  (a )  Carnal A b d e l-N ase r ,
Saad  Z a g h lo o l ,  and John Kennedy;
(b )  Abbas E l-A kkad, S o c r a t e s ,  and 
K an t?
2 2 .  Are o u r  modern i n d u s t r i a l  and s c i e n t i f i c  
deve lopm en ts  s ig n s  o f  a  g r e a t e r  d e g re e  
o f  c i v i l i z a t i o n  th a n  th o s e  a t t a i n e d  by 
any p r e v io u s  s o c i e t y ,  t h e  E g y p t ia n s ,  f o r  
exam ple? (a )  Yes; (b) No.
2 3 . I f  you were engaged i n  an i n d u s t r i a l  
o r g a n i z a t i o n  (and  a ssum ing  s a l a r i e s  to  
be e q u a l ) ,  would you p r e f e r  t o  work:
(a )  as  a  c o u n s e lo r  f o r  em ployees ,
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2 4 .  Given y o u r  c h o ic e  betw een  two books to  
r e a d ,  a r e  you more l i k e l y  t o  s e l e c t :
( a )  THE HISTORY OF THE ISLAMIC OR 
CREATION RELIGION; (b ) THE STORY OF 
INDUSTRY IN EGYPT?
2 5 . Would modem s o c i e t y  b e n e f i t  more from: 
( a )  more co n ce rn  f o r  t h e  r i g h t s  and 
w e l f a r e  o f  c i t i z e n s ; (b )  g r e a t e r  
know ledge o f  t h e  fu n d a m e n ta l  law s o f  
human b e h a v io r ?
2 6 . Suppose you were i n  a  p o s i t i o n  to  h e lp  
r a i s e  s t a n d a r d s  o f  l i v i n g ,  o r  to  
s t r o n g l y  I n f lu e n c e  p u b l i c  o p i n i o n .
Would you p r e f e r  t o  i n f l u e n c e :
( a )  s t a n d a r d s  o f  l i v i n g ;  (b ) p u b l ic  
o p in io n ?
•27. Would, you p r e f e r  t o  h e a r  a  s e r i e s  o f
p o p u la r  l e c t u r e s  on: (a )  t h e  p ro g r e s s
o f  s o c i a l  s e r v i c e  work in  y o u r  p a r t  o f  
t h e  c o u n t ry ;  (b) co n tem p o ra ry  p a i n t e r s ?
2 8 .  A ll  t h e  e v id en c e  t h a t  has  been 
i m p a r t i a l l y  accu m u la ted  goes to  show 
t h a t  t h e  u n iv e r s e  has ev o lv ed  t o  i t s  
p r e s e n t  s t a t e  in  a cc o rd a n ce  w ith  
n a t u r a l  p r i n c i p l e s ,  so  t h a t  t h e r e  i s  
no n e c e s s i t y  t o  assume a  f i r s t  c au se ,  
cosm ic p u rp o s e ,  o r  God b e h in d  i t .
( a )  I  a g re e  w ith  t h i s  s t a t e m e n t ;
(b )  I  d i s a g r e e .
2 9 . In  a  p a p e r ,  such  as  t h e  New York Sunday 
T im es, a r e  you more l i k e l y  to  r e a d :
( a )  t h e  r e a l  e s t a t e  s e c t i o n s  and t h e  
a c c o u n t  o f  t h e  s to c k  m ark e t;  (b ) t h e  
s e c t i o n  on p i c t u r e  g a l l e r i e s  and 
e x h i b i t i o n s ?
3 0 .  Would you c o n s i d e r  i t  more im p o r ta n t  
f o r  y o u r  c h i l d  t o  s e c u r e  t r a i n i n g  i n :  
( a )  r e l i g i o n ;  (b) a t h l e t i c s ?
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P a r t  II
D i r e c t i o n s : E a c h  o f  t h e  f o l l o w i n g  s i t u a t i o n s  o r  q u e s t i o n s  is f o l l o w e d  b y  f o u r  
p o s s i b l e  a t t i t u d e s  o r  a ns w e rs .  A r r a n g e  th es e  a n s w e r s  in t h e  o r d e r  of  y o u r  p e r s o n a l  
p r e f e r e n c e  b y  w r i t i n g ,  in th e  a p p r o p r i a t e  b o x  a t  t h e  r igh t ,  a sc o re  o f  4, 3, 2, o r  1. 
T o  t h e  s t a t e m e n t  y o u  p r e f e r  m o s t  g i ve  4, to  t h e  s t a t e m e n t  t h a t  is s e c o n d  m o s t  
a t t r a c t i v e  3, a n d  so  on.
E x a m p l e :  I f  t h i s  w e r e  a  ques t  inn a n d  t h e  f o l l o w in g  s t a t e m e n t s  w e r e  a l t e r n a t i v e  
c h o i c e s  y o u  w o u l d  p l a c e :
: 1 1 i
! I ! I
4 in  t h e  b o x  if this  s t a t e m e n t  a p p e a l s  to  y o u  i i *  1 j
Y o u  m a y  t h i n k  o f  a n s w e r s  w h i c h  w o u l d  b e  p r e f e r a b l e  f r o m  y o u r  p o i n t  of  view'  to  
a n y  o f  t h o s e  l i s ted .  It is n c c e v s i r y ,  h o w e v e r ,  t h a t  y o u  m a k e  y o u r  s e l e c t i o n  f r o m  
t h e  a l t e r n a t i v e s  p r e s e n t e d ,  a n d  a r r a n g e  all f o u r  in o r d e r  o f  th e i r  de s i r a b i l i ty ,  
g u e s s i n g  w h e n  y o u r  p r e fe rence - .  a r e  n o t  d i s t i nc t .  I f  y o u  f ind it r ea l ly  i m p o s s i b l e  
t o  s t a t e  y o u r  p r e f e r e n c e ,  y o u  m a y  o m i t  t h e  q u e s t i o n .  Be  s u r e  n o t  to  a s s ig n  m o r e  
t h a n  o n e  4,  o n e  3,  etc . ,  for  e a c h  q u e s t i o n .
mos t .
3  in  t h e  b o x  if t h i s  s t a t e m e n t  a p p e a l s  to  y o u  
s e c o n d  bes t .
2  in  t h e  b ox  if t his  s t a t e m e n t  a p p e a l s  to  y o u  
t h i r d  bes t .
1 in t h e  b o x  if tin's state m e n t  r e p r e s e n t s  y o u r  
in t e r e s t  o r  p r e f e r e n c e  l e as t  o f  all.
1 6 8
D o  y o u  th in k  th a t  a  g o o d  g o v e r n m e n t  s h o u l d  a im  
c h ie f ly  a t — ( R e m e m b e r  to  g i v e  y o u r  first c h o i c e  4, 
e t c . )
a.  mor e  a id for th e  poor,  sick and  old
b.  t he  deve lop me nt  of manu fac tu r ing  and  t r ade
c. i n t roduc ing  highest  ethical principles into its poli­
cies a n d  d iplomncv
d. es tabl ishing a posit ion of  prest ige and  respect  
am on g  nat ions
2 .  I n  y o u r  o p in io n ,  c a n  a m a n  w h o  w o r k s  in  b u s i n e s s  
all  t h e  w e e k  b e s t  s p e n d  S u n d a y  in  —
a. t i y ing  to educ a te  himself  bv read ing serious books
b.  t rying to  win a t  golf, or racing 
C. going to  an orchestral  concer t  
d. hea r ing  a rcallv good sermon
3 .  I f  y o u  c o u l d  in f lu e n c e  th e  e d u c a t i o n a l  p o l i c i e s  o f  
t h e  p u b l i c  s c h o o l s  o f  s o m e  c i ty ,  w o u l d  y o u  u n d e r ­
ta k e  —
a. to p romote  the  s tudy a nd  par t i cipat ion in music 
and  fine arts
b.  to st im ulate  th e  study ol social problem s
c. to p rov ide addi t ional  laboratory facilities
d. to  increase the pract ical  value of courses
4 .  D o  y o u  p r e f e r  a f r ie n d  ( o f  y o u r  o w n  s e x )  w h o  —
a.  is efficient, indust r ious and  of a pract ical  turn of 
mi nd
b.  is seriouslv interested in thinking out  his a t t i t ude 
tow ard  life as a whole
c. possesses qual i t ies of leade rship a nd  organiz ing 
abi l i ty
d. shows  artistic and  emot ional  sensit ivi tv
5 .  I f  y o u  l i v e d  in  a s m a ll  t o w n  a n d  h a d  m o r e  th a n  
e n o u g h  i n c o m e  fo r  y o u r  n e e d s ,  w o u l d  y o u  p r e ­
fe r  to  —
a.  app l y  it p roduct ively to assist commercial  and  in­
dustr ial  deve lopment
b.  he lp  to ad va n ce  the activities of local rel igious 
groups
c. give it for the  deve lopment  of scientific r esearch 
in your  localitv
d. give it to T h e  F am ilv  W elfa re  Societv
6 .  W h e n  y o u  g o  to  th e  th e a te r ,  d o  y o u ,  as a  ru le ,  
e n j o y  m o s t  —
a. plays tha t  t r ea t  the  lives of great  men
b.  bal le t  or  similar  imaginat ive per formances
C. plays tha t  have  a th em e  of h u m a n  suf ler ing and  
Jove
d. p ro b le m plays tha t  a rgue  consistcnt lv for some 
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7 .  A s s u m i n g  th a t  y o u  a r c  a m a n  w i t h  t h e  n e c e s s a r y  
a b i l i t y ,  a n d  th a t  t h e  s a la r y  fo r  e a c h  o f  th e  f o l l o w ­
i n g  o c c u p a t i o n s  is t h e  s a m e ,  w o u l d  y o u  p r e f e r  to  
b e  a —
a.- ma themat i c i an
b.  sales m a n ag e r
c. c l e rgy man  ( r e l i g i o u s  man)
d.  pol i t ician
8 .  I f  y o u  h a d  su f f ic ien t  le i s u r e  a n d  m o n e y ,  w o u l d  
y o u  p r e f e r  to  —
a. ma ke  a collection of fine sculp tu res  or paint ings
b.  es tabl ish a cente r  for the care and  t raining of the 
f eeble -minded
c. a im at  a senatorship,  or a seat  in the  Cabine t
d.  es tabl ish a business or f inancial enterpri se of your  
o w n
9 .  A t  an  e v e n i n g  d is c u s s io n  w i t h  in t im a t e  fr i e n d s  o f  
y o u r  o w n  se x ,  are  y o u  m o r e  in t e r e s t e d  w h e n  y o u  
ta lk  a b o u t  —
a. t he  m ea n in g  of life
b.  d ev e lo p m en ts  in sc ience  
C. literature
d.  social ism a n d  social ameliorat ion
10 . W h i c h  o f  t h e  f o l l o w i n g  w o u l d  y o u  p r e f e r  to  d o  
d u  r in g  p a r t  o f  y o u r  n e x t  s u m m e r  v a c a t i o n  ( i f  y o u r  
a b i l i t y  a n d  o th e r  c o n d i t io n s  w o u l d  p e r m i t )  —
a. wr i t e  a n d  publ ish an or iginal  biological  essay or 
ar t icle
b.  s tay in some  secluded par t  of the coun t rv  wher e  
you  can  apprec ia t e  fine scenery
c.  en ter  a local tennis or o the r  athlet ic tou rnament
d.  ge t  experi ence in some n ew  line of business
1 1 .  D o  g r e a t  e x p lo i t s  a n d  a d v e n t u r e s  o f  d i s c o v e r y  
s u c h  a s  C o l u m b u s ’s, M a g e l l a n ’s, B y r d ’s a n d  
A m u n d s e n ’s s e e m  to v o u  s ig n i f i c a n t  b e c a u s e  —✓ O
a.  t he y  rep resen t  conquest s  bv m a n  over  the difficult 
forces of  na ture
b.  t hey  a d d  to our  knowledge  of geography,  me teor ­
ology,  occanographv ,  etc.
c. t hey  we ld  h u m a n  interests a n d  internat ional  feel­
ings th r o u g h o u t  the world
d.  t hey  con t r ibu te  each in a small  way  to an ul t imate 
u nd er s t a n d in g  of the universe
Total
1?.. S h o u ld  o n e  g u i d e  o n e ’s c o n d u c t  a c c o r d i n g  to , or  
d e v e l o p  o n e ’s c h ie f  lo y a l t i e s  t o w a r d  —
a.  o n e ’s religious faith
b.  idea ls  o f  b eauty
c. one’s occupat ional  organizat ion a nd  associates
d .  idea ls  o f  cnaritv
1 3 . T o  w h a t  e x t e n t  d o  t h e  f o l l o w i n g  f a m o u s  p e r s o n s  
in t e r e s t  y o u  —
a. Egn-Khaldoon
b.  N a p o le o n
c. H en ry  Ford
d.  G a lileo
1 4 . In  c h o o s i n g  a w i f e  w o u l d  y o u  p r e fe r  a w o m a n  
w h o —  ( W o m e n  a n s w e r  th e  a l t e r n a t i v e  for m bc-
. l o w )
a. can  a ch iev e  social prest ige, co m m a n d in g  adm ira­
tion from others
b.  likes to h e lp  p eo p le
c. is furidainentallv  spiritual in her att itudes toward  
l ife
d.  is g if ted  a lo n g  artistic lines
( F o r  w o m e n ) W o u l d  y o u  p r e f e r  a h u s b a n d  
w h o  —
a. is su ccessfu l  in his profession, c o m m a n d in g  a d ­
miration f io m  others
b.  likes to h e lp  p eo p le
C.  is fu n d a m en ta lly  spiritual in his att itudes toward  
l i fe
d.  is g if ted  a lon g  artistic lines
1 5 . V i e w i n g  L e o n a r d o  d a  V in c i ’s p ic t u r e ,  " T h e  L a s t  
S u p p e r , ” w o u l d  y o u  t e n d  to th in k  o f  it —
a.  as express ing  the h ighest  spiritual aspirations and  
em ot ion s
b.  as o n e  o f  th e  most priceless and irreplaceable  
pictures  ever  painted
C. in  relation to L eon ard o ’s versatility  an d  its p lace  
in  history
d.  the  q u in te ssen c e  o f  harm ony and design
Totol
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SCORE SHEET FOR THE STUDY OF VALUES
D i r e c t i o n s :
1. First  m a k e  su re  th a t  e v e r y  q u e s t io n  h as  b e e n  a n sw e r e d .
No te :  I f  y o u  h a v e  fo u n d  it im p o s s ib le  to  a n sw e r  a ll  th e  q u e s t io n s ,  y o u  m a y  g iv e  e q u a l  
sc o r e s  to th e  a l t e r n a t iv e  a n sw e r s  u n d e r  e a c h  q u e s t io n  that has b e e n  o m itted ;  thus ,  
P a r t i .  l'A for  e a c h  a ltern a t iv e .  T h e  s u m  o f  th e  sco res  for  ( a )  an d  ( b )  m u s t  a lw a y s  
e q u a l  3.
P art  II. 2'A for  e a c h  a ltern a t iv e .  T h e  su m  o f  th e  sco res  for th e  fo u r  a ltern a t ive s  u n d er  
e a c h  q u e s t io n  m u s t  a lw a y s  e q u a l  10.
2. A d d  th e  v er t ica l  c o lu m n s  o f  scores  on  e a c h  p a g e  and  e n ter  the  tota l in th e  b o x e s  at 
th e  b o t t o m  o f  th e  p a g e .
3. T r a n sc r ib e  th e  to ta ls  from  e a c h  o f  th e  f o r e g o i n g  p a g e s  to  th e  c o lu m n s  b e lo w .  F o r  ea c h  
p a g e  e n te r  th e  to ta l  for e a c h  c o lu m n  ( R, S, T, e t c . )  in th e  sp a c e  that is la b e le d  w ith  
th e  s a m e  letter . N o t e  t h a t  t h e  o r d e r  in w h i c h  t h e  l e t t e r s  a r e  i n s e r t e d  irt t h e  c o l u m n s  
b e l o w  d i f f e r s  f o r  t h e  v a r i o u s  p a g e s .
P a g e
Totals Theore t ic a l Economic Aesthe t ic Socia l Poli tical Religious
T h e  s u m  of  the 
scores for  each 
r o w  m us t  equal  
t h e  figure given 
below.
Par t  1
Page  3 (R) IS) (T) (X) (Y) (Z) 24
Page  4 (Z) (Y) (X) (T) (S) (R) 24
Page  5 (X) (k! (Z) IS) (T) (Y) 21
Pag e  6 (S) (X) (Y) (R) (Z) i (T) 21
Par t  II
Pag e  H (Y) (T) IS) (Z) (R) (X) 60
Page  9 (T) (Z) (R) (Y) (X) IS) 50
Pag e  10 (R) IS) IT) (X) (Y) (Z) 40
Total 2 40
C or r ec t i on
Figures +  2* -  1 +  4 - 2 * +  2 -  5
Final Total 2 4 0
4. A d d  th e  to ta ls  for th e  six c o lu m n s .  A d d  or su b tra c t  th e  c o rrec t io n  figures a- 
in d ic a te d .
5. C h e c k  y o u r  w o rk  b y  m a k in g  sure  that t h e  total sco re  for all six c o lu m n s  e q u a ls  210  
( U s e  t h e  m a r g in s  for v o u r  a d d it io n s ,  if v m i w i s h . )
6. P lo t  th e  s c o res  b v  m a r k in g  p o in ts  on th e  i e r t i c a l  line* in th e  grap h  on th e  n ex t  p a g e .  
D r a w  l in e s  to  c o n n e c t  th e s e  six p o in ts .
“ In t h e  1951 E d i t i o n  t h es e  f i gures  w e r e  T h r o r c t ic u l  -4 3. So r i u l  — -'3. T h e s e  new- 
co rrectio n  f igures  h a v e  b e e n  e m p l o y e d  in d e t o n , l i i i i n e  tin n o r ms  in tin 1960 
m a n u a l .
1 7 2
N A M E
L a s t F i r s t M i d d l e  I n i t i a l
DATE
PROFILE OF VALUES
$ £ X (A\ o r  F):
7 0
High-  6 0  
50













Poli t ical Rotic
A v e r o c j o  M o l e  P ro f i l e  — A v e r a g e  F e m a l e  P ro f i l e
I N T E R P R E T A T I O N
T h e  p ro f i le  c a n  h e  b e s t  in t e r p r e te d  if  tire s c o r e s  o b t a i n e d  a re  c o m ­
p a r e d  w i th  th e  f o l l o w i n g  r a n g e s .  ( D e t a i l e d  n o rm s  for  c o l l e g e  s t u d e n t s  
a n d  lo r  c er ta in  o c c u p a t i o n s  w i l l  b e  f o u n d  in th e  M a n u a l  of  D ir e c t io ns . )
M e n
High a n d  low score s .  A  s c o r e  o n  o n e  o f  
t h e  w i ln c s  n ia v  b e  c o n s id e r e d  d e f in i te ly  
h ig h  or  l o w  il it fa lls  o u t s id e  th e  f o l l o w ­
i n g  l im its .  S u c h  sco res  e x c e e d  th e  r a n g e  
o l  50', ,’ oi all m a le  sco res  on  that v a lu e .
T h e o r e t i c a l  3 9 -1 9  Social  32 -12
E c o n o m i c  3 7 - I S  Pol i t i cal  38 -17
A e s t h e t i c  29-11 R el ig io us  32-11
O u t s t a n d i n g l y  h igh  a n d  low scores . A 
s c o r e  o n  o n e  o f  th e  v a lu e s  n ia v  b e  c o n ­
s id e r e d  v e r y  d i s t in c t iv e  i f  il  is h ig h e r  or 
l o w e r  th a n  t h e  f o l l o w i n g  l im its .  S u c h  
s c o r e s  fall o u t s id e  th e  r a n g e  o f  8 2 ' ,  o f  al l  
m a le  s c o r e s  for  th a t  v a lu e .
W o m e n
High on d  low scores . A s c o r e  on  o n e  o f  
t h e  v a lu e s  m a y  b e  c o n s i d e r e d  d e f in ite ly  
h ig h  or lo w  if  it fa l ls  o u t s id e  the. f o l l o w ­
in g  l im its .  S u c h  s c o r e s  e x c e e d  th e  r a n g eC-) •.
o f  50', ,’ o f  all f e m a l e  s c o r e s  on  th a t  v a lu e .
T h e o re t i c a l  31 -11  Social  3 7 -1 7
E c o n o m i c  3 3 -1 3  Pol i t i cal  3 1 -1 2
A e s t h e t i c  3 7 - I S  Re l ig io us  3 7 -5 0
O u ts t o n d in g l y  h igh  a n d  low score s .  A 
s c o r e  o n  o n e  o f  t h e  v a lu e s  m a y  b e  c o n ­
s i d e r e d  v e r y  d i s t in c t iv e  i f  it is h ig h e r  or 
lo w e r  th a n  th e  f o l l o w i n g  l im its .  S u c h  
sc o r e s  fall o u t s id e  t h e  r a n g e  o f  S 2 ‘ ,’ o f  all 
f e m a l e  s c o r e s  for th a t  v a lu e .
T h e o r e t i c a l  31-5-4 Soc ia l  2S-17  T h e o re t i c a l  2 6 - 15  Soc ia l  33-51
E c o n o m i c  3 2 -5 3  Pol i t i cal  3 1 - 5 2  E c o n o m i c  2S-TS Pol i t ica l  2 9 - 16
A e s t h e t i c  2 1 - 1 7  R e l ig io us  26-51 A e s t h e t i c  3 1 - 51  Re l ig io us  3 1 -5 6
APPENDIX B - l
Q u e s t io n n a i r e  2 
(Completed by American G raduate  
B u s in e s s  S tu d e n ts )
1 7 3
P le a s e  g iv e  t h e  f o l lo w in g  in f o r m a t io n  ab o u t  y o u r s e l f  by c h ec k in g  th e  
a p p r o p r i a t e  b la n k  f o r  each  c a te g o ry  o f  d a t a .
C o l le g e C l a s s i f i c a t i o n
Sex
B u s in e s s




U n d erg rad u a te
Pace C i t i z e n s h i p
White
B lack
O th e r
* I f  G ra d u a te ,  p l e a s e  check a p p r o p r i a t e  age c a te g o ry :
______  20 o r  l e s s  ______ 31-35
2 1 -2 5  36 o r  o v e r
'  26-30
Work Ex p e r ie n c e  (ex c lu d e  M i l i t a r y  S e r v i c e )
P r e s e n t l y  w ork ing :
  Park  t im e
Number o f  y e a r s  w orking: 
  P a r t  t im e
S u p e r v i s o r y  e x p e r ie n c e :  
 None
  L ess  th a n  1 y e a r
Fam ily  Background
F a t h e r ' s  o c c u p a t io n  
M o th e r 's  o c c u p a t io n
F u l l  t i n e
F u l l  t im e
1 -5  y e a r s  
Over 5 y e a r s
U.S.
O th e r
Not working
Not working
F a t h e r ' s  e d u c a t io n a l  l e v e l  ________________________________________________
M o th e r 's  e d u c a t io n a l  l e v e l  ________________________________________________
Community S iz e
In  which s i z e  community d id  you sp en d  most o f  t h e  t im e  from b i r t h  to  
18 y e a r s  o f  age?
Below 10 ,000  
1 0 , 000- 50,000
5 0 , 000- 20 0 ,000
Over 2 00 ,000
Which s t a t e  do you c o n s id e r  as y o u r  home s t a t e ?
1?U
175
As an e x e c u t iv e  o f  t h e  X C o rp o ra t io n ,  you w i l l  he f a c e d  w i th  
s e v e r a l  d e c i s i o n  s i t u a t i o n s . You a r e  a sk ed  t o  ra n k  y o u r o r d e r  o f  
p r e f e r e n c e  f o r  each  o f  s i x  a l t e r n a t i v e  c o u rse s  o f  a c t i o n  i n  each  o f  t h e  
d e c i s i o n  s i t u a t i o n s . Your h i e r a r c h y  o f  p r e f e r e n c e  s h o u ld  he e x p re s s e d  
i n  te rm s  o f  #1 as  y o u r  most p r e f e r r e d  c o u rs e  o f  a c t i o n ,  #2 as  t h e  2nd 
p r e f e r r e d  c o u rs e  o f  a c t i o n ,  #3 s s  t h e  3 rd  p r e f e r r e d  c o u rse  o f  a c t i o n ,
# 4  a s  t h e  4 th  p re fe r re d ,  c o u rse  o f  a c t i o n ,  #5  as  t h e  5 th  p r e f e r r e d  
c o u r s e  o f  a c t i o n ,  and #6  as t h e  l e a s t  p r e f e r r e d  c o u rse  o f  a c t i o n .
1 .  As an e x e c u t iv e  o f  th e  X C o rp o ra t io n ,  you a re  f a c e d  w ith  
s e t t i n g  a  1 0 - y e a r  g e n e r a l  p la n n in g  p o l i c y  f o r  y o u r  r e s e a r c h  ana 
developm ent d e p a r tm e n t .  Which o r d e r  o f  p e r s o n a l  p r e f e r e n c e  would you 
a s s i g n  to  t h e  fo l lo w in g  c o u rs e s  o f  a c t i o n ?
( l )  a )  1 0 - y e a r  s c i e n t i f i c  r e s e a r c h  p r o g r a m .f o r  d i s c o v e r in g  t h e  t r u t h  
a h c u t  some h y p o th e se s  t h a t  may i n  t h e  d i s t a n t  f u t u r e  i n c r e a s e  
t h e  p r o f i t  m argin o f  X C o r p o r a t i o n .
(e ) h )  1 0 - y e a r  p ro d u c t  developm ent program t h a t  would a s s u r e  th e
economic p r o d u c t io n  o f  a  u s e f u l  p ro d u c t  which would h e lp  th e  
p r o f i t  m argin o f  X C o rp o ra t io n .
(p ) c )  1 0 - y e a r  r e s e a r c h  program t h a t  would p ro v id e  X C o rp o ra t io n
w ith  a  v e ry  e f f e c t i v e  p u b l i c  r e l a t i o n s  te c h n o lo g y  t h a t  cou ld  
i n f l u e n c e  a  s u b s t a n t i a l  p e rc e n ta g e  o f  t h e  p u b l i c  t o  have a 
s t r o n g  r e g a rd  tow ard  t h e  f i r m .
( a) d) 1 0 - y e a r  r e s e a r c h  program t h a t  would i n s u r e  a  v e ry  a t t r a c t i v e
image f o r  t h e  f i r m  th ro u g h  i t s  s t y l i s t i c  p r o d u c t s .
( r ) e) 1 0 - y e a r  r e s e a r c h  program t h a t  would r e s u l t  i n  p ro d u c in g  th o s e
goods and s e r v i c e s  which would c o n t r i b u t e  to  t h e  h ig h  i d e a l s  
o f  mankind.
_ (S } _  f )  1 0 - y e a r  r e s e a r c h  program t h a t  would r e s u l t  i n  improved, 
i n t e r a c t i o n  between th e  f i rm  and i t s  community.
2 .  As an e x e c u t iv e  o f  th e  X C o rp o ra t io n ,  you a r e  asked  to  
recommend one o f  s i x  o f  y o u r  s u b o r d in a t e s  t o  a  b e t t e r  p o s i t i o n  i n  t h e  
f i r m .  How would you rank  y o u r  p e r s o n a l  p r e f e r e n c e  f o r  t h e  f o l l o w in g  
s u b o r d i n a t e s  i f  a l l  o f  them have th e  same l e v e l  o f  p e rfo rm an ce  on th e  
jo b ,  b u t  t h e i r  h o b b ie s  a r e :
(p )  a )  E x e c u t iv e  A b e lo n g s  to  a  l o c a l  p o l i t i c a l  p a r t y  and does 
v o l u n t e e r  work f o r  them .
(E) b ) E x e c u t iv e  B b e lo n g s  t o  a  l o c a l  b u s in e s s  c lu b  and a n a ly z e s  t h e  
a c t i v i t i e s  o f  th e  s to c k  m arke t on a  weekly b a s i s .
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( t )  c )  E x e c u t iv e  C r e g u l a r l y  does r e s e a r c h  i n  t h e  com m unity 's
l i b r a r y  t o  f u r t h e r  h i s  know ledge.
(S) d) E x e c u t iv e  D s p o n s o rs  l o c a l  y o u th  c lu b s  i n  o r d e r  t o  prom ote
b e t t e r  human r e l a t i o n s  i n  t h e  community.
( r) e )  E x e c u t iv e  E b e lo n g s  to  t h e  l o c a l  c h u rc h .a n d  i s  an a c t i v e
member o f  i t s  b o a rd .
(A) f )  E x e c u t iv e  F i s  a  member o f  an e co lo g y  g roup  whose o b j e c t i v e
i s  t h e  b e a u t i f i c a t i o n  o f  t h e  com m unity 's  p a r k s .
3 .  On b e h a l f  o f  X C o rp o ra t io n ,  you have a u t h o r i t y  to  g r a n t  a 
c e r t a i n  sum o f  money to  a  segm ent o f  y o u r  com m unity 's  en v iro n m en t.
Which segm ent would y o u r  ran k  o f  p e r s o n a l  p r e f e r e n c e  i n d i c a t e  as 
a p p r o p r i a t e  f o r  t h e  g r a n t ?
J D _  a) Give t h e  g r a n t  to  t h e  l o c a l  u n i v e r s i t y  f o r  r e s e a r c h .
(e ) b ) Give th e  g r a n t  t o  t h e  l o c a l  u n i v e r s i t y  i n  r e t u r n  f o r  which
t h e  s e n i o r  b u s in e s s  s t u d e n t s  o f  t h e  u n i v e r s i t y  would c o n s u l t  
t h e  s m a l l e r  b u s in e s s e s  o f  t h e  community a t  no c o s t .  (The 
s m a l l  b u s in e s s e s  p r e s e n t  no c o m p e t i t iv e  t h r e a t  t o  y o u r  
company.) The g r a n t  would c o v e r  t h e  expenses  o f  s t u d e n t  
c o n s u l t i n g s .
(p) c) Give t h e  g r a n t  t o  t h e  s c h o o l ' s  p o l i t i c a l  y o u th  g ro u p s .
(Such as t h e  Young R e p u b l ic a n s ,  D em ocrats , e t c . )
(A) d) Give th e  g r a n t  t o  t h e  s c h o o l ' s  un ion  f o r  th e  p u rc h a se  o f  a
sound  sys tem  f o r  t h e  s t u d e n t s '  l i s t e n i n g  p l e a s u r e .
( r ) e) G ive t h e  g r a n t  t o  t h e  v a r io u s  campus c h a p e ls  f o r  t h e  purposes
o f  b r in g i n g  g u e s t  r e l i g i o u s  p e r s o n a l i t i e s  on campus to
l e c t u r e  t h e  s t u d e n t s .
(S) f )  G ive th e  g r a n t  t o  t h e  s t u d e n t  body f o r  t h e  p u rp o se  o f
p r o v id in g  a  c lu b  on campus f o r  in fo r m a l  s t u d e n t  g a th e r in g s  
and d i s c u s s i o n s .
4 .  In  o r d e r  f o r  t h e  X C o rp o ra t io n  i n  g e n e r a l  t o  be b e t t e r  
managed, what ty p e  o f  management team would you r e c r u i t ?
(P) a )  A dom inant management team .
(E) b )  An e f f i c i e n t  management team .
(T) c )  An a n a l y t i c  management team .
(S) d) A c o n g e n ia l  management team .
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( r ) e )  An e t h i c a l  management team .
(A) f )  A l i t e r a r y  management team .
5 .  In  o r d e r  f o r  t h e  X C o rp o ra t io n  to  he w ell-m anaged , which 
o r d e r  o f  p r i o r i t i e s  would you a s s ig n  to  th e  f o l lo w in g  a r e a s ?
(T) a )  C o n c e n t r a te  on r e s e a r c h .
(E) b) C o n c e n t ra te  on p r o f i t a b i l i t y .
(p )  c )  C o n c e n t r a te  on d o m in a tin g  th e  c o m p e t i t io n .
(A) d) C o n c e n t ra te  on p r o d u c t  e le g a n c e .
( r ) e) C o n c e n t r a te  so  as t o  s e r v e  i t s  c u s to m ers ,  em ployees, and 
s o c i e t y  i n  a  g o d ly  manner.
(S) f )  C o n c e n t r a te  on b e in g  d e v o ted  t o  t h e  w e ll  b e in g  o f  i t s  
em ployees and cu s to m ers  th ro u g h  m ee t in g  t h e i r  v a r io u s  
p e r s o n a l  n e e d s .
6 . You have a  c h o ic e  as t o  t h e  l o c a t i o n  o f  y o u r  c o r p o r a t io n .  
Which o r d e r  o f  p r e f e r e n c e  would you g iv e  to  t h e  fo l lo w in g ?
(p) a )  To be  l o c a t e d  n e a r  th e  s t a t e  g o ve rnm en ta l  b u i l d i n g s .
(E) b) To be l o c a t e d  n e a r  t h e  l o c a l  Chamber o f  Commerce.
(T) c) To be located near the state's university campus.
(S) d) To be l o c a t e d  n e a r  t h e  e n te r t a i n m e n t  and s o c i a l  c e n t e r s  o f
t h e  community.
( r ) e) To be l o c a t e d  n e a r  t h e  s e v e r a l  ch u rc h es  o f  t h e  community.
(A) f )  To be l o c a t e d  i n  t h e  most s c e n i c  p a r t  o f  t h e  community.
7 .  You have s i x  p r o d u c ts  to  choose  to  p roduce  which a r e  
a s s u r e d  o f  t h e  same amount o f  p r o f i t .  Which o r d e r  o f  p r e f e r e n c e  would 
you g iv e  to  p ro d u c in g  t h e  f o l lo w in g ?
(R) a )  R e l ig io u s  b o o k s .
(S) b )  S p o r t s  l i t e r a t u r e  f o r  f a m i l i e s  and g roups o f  f r i e n d s .
(p )  c)- P o l i t i c a l  campaign l i t e r a t u r e .
(T) d) C o l le g e  t e x t b o o k s .
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(A) e )  A rt p r i n t s .
(E) f )  F i n a n c i a l  p u b l i c a t i o n s .
8 .  You a r e  a sk ed  by your1 s e c r e t a r y  f o r  y o u r  p r e f e r e n c e  f o r  
t h e  f o l lo w in g  j o u r n a l  s u b s c r i p t i o n s .  Which o r d e r  o f  p r e f e r e n c e  would 
you a s s i g n  t o  s u b s c r i p t i o n s  t o  t h e  fo l lo w in g ?
(p )  a )  The New York T im es .
J & L  b) The Wa l l  S t r e e t  J o u rn a l  ■
(S) c )  P s y c h o logy Today .
(T) d) The S c i e n t i f i c  A m erican .
(p )  e) A r e l i g i o u s  m agaz ine .
(A) f )  A rt Today .
9 .  What would be y o u r  o r d e r  o f  p r e f e r e n c e  w ith  r e g a r d  to  y o u r  
f u t u r e  w ith  th e  X C o rp o ra t io n ?
(p )  a )  To i n c r e a s e  y o u r  a u t h o r i t y  and c o n t r o l .
( E) b) To i n c r e a s e  y o u r  s a l a r y ,  f r i n g e  b e n e f i t s ,  and b o n u ses .
(S) c) To i n c r e a s e  your' p o p u l a r i t y  and esteem  w ith  y o u r p e e r s  and
s u b o r d i n a t e s .
(T) d) To i n c r e a s e  y o u r  l e v e l  o f  e x p e r t i s e  i n  y o u r  p r e s e n t  and
f u t u r e  t a s k s .
(A) e )  To i n c r e a s e  y o u r  c a p a b i l i t i e s  o f  p ro d u c in g  e l e g a n t  p ro d u c t
d e s ig n s  i n  y o u r  d e p a r tm e n t .
( r ) f )  To i n c r e a s e  y o u r  s e n s e  o f  m o r a l i t y  so  as t o  i n f l u e n c e  th e
a c t i v i t i e s  o f  y o u r  d e p a r tm en t  i n  t h e  same manner.
1 0 . Which o r d e r  o f  p r e f e r e n c e  -would you a s s ig n  to  t h e  f o l lo w ­
i n g  c h a r a c t e r i s t i c s  when you r e o r g a n iz e  y o u r  o r g a n i z a t i o n a l  c h a r t ?
(T) a )  A l o g i c a l  o r g a n i z a t i o n a l  c h a r t .
(E) b) An e f f i c i e n t  o r g a n i z a t i o n a l  c h a r t .
(A) c )  A sy m m e tr ic a l  o r g a n i z a t i o n a l  c h a r t .
(S) d) An o r g a n i z a t i o n a l  c h a r t  h e l p f u l  i n  d e v e lo p in g  i n t e r p e r s o n a l
r e l a t i o n s h i p s .
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(p) e ) A c le a r -
(R) f ) A c h a r t
11 .  What 
p i c t u r e  o f  t h e  foi
(P) a ) L io n .
(s) t ) Dove.
(T) c) Owl.
(E) d) F o x .
_(a!_ e) Peacock
(p) f ) F i s h .
12 . What o r d e r  o f  p r e f e r e n c e  would you a s s ig n  to  t h e  i n p u t s  
from  th e  f o l lo w in g  p e o p le  in  d e c i s i o n  making?
(P) a )  In p u ts  from y o u r  b o s s .
(? )  b) In p u ts  from your' s t a f f  s p e c i a l i s . .
(S) c )  In p u ts  from y o u r  p e e r s  and s u b o r d i n a t e s .
(E) d) In p u ts  from y o u r  c o m p t r o l l e r .
(A) e )  I n p u ts  from y o u r  company d e s i g n e r .
(R) f )  I n p u t s  from y o u r  c h u r c h 's  p e r s o n n e l .
13 .  As an e x e c u t iv e ,  what o r d e r  o f  p r e f e r e n c e  would you a s s ig n  
t o  t h e  f o l lo w in g  c o n ce p ts  i n  d e p a r tm e n ta t io n  i n  X C o rp o ra t io n ?
(P) a) D iv is io n on th e b a s i s o f  c o r p o r a t e  a u t h o r i t y .
(T) *>) D iv is io n on th e b a s i s o f s p e c i a l i z e d  know ledge.
(s) c) D iv i s io n on th e b a s i s o f  y o u r  c o r p o r a t i o n ' s  p e r s o n n e l  n e e d s .
(E) d) D iv i s io n on th e b a s i s o f c o s t  and p r o f i t  c e n t e r s .
(A) e) D iv is io n on th e b a s i s o f  sy m m e tr ic a l  c o n s i d e r a t i o n s .
(P) f ) D iv i s io n on th e bas i s o f e t h i c a l  c o n s i d e r a t i o n s .
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1U. A ll  e l s e  e q u a l ,  what o r d e r  o f  p r e f e r e n c e  would you a s s ig n  
t o  t h e  f o l lo w in g  c o u rs e s  o f  a c t i o n ?
(p) a) I n c r e a s e  t h e  s i z e  o f  X C o rp o ra t io n .
(E) *0 I n c r e a s e  th e  p r o f i t a b i l i t y  o f  X C o rp o ra t io n .
(s) c) I n c r e a s e  th e  s o c i a l  r e s p o n s i b i l i t y  o f  X C o rp o ra t io n .
(T) d) I n c r e a s e  th e  b u d g e t  f o r  r e s e a r c h  and developm ent i n  
X C o r p o r a t io n .
J « L e ) I n c r e a s e  t h e  e t h i c a l  s t a n d a r d s  o f  t h e  g o a ls  and o b j e c t i v e s  o f  
X C o r p o r a t io n .
(A) f ) I n c r e a s e  th e  a e s t h e t i c  q u a l i t y  o f  th e  p ro d u c ts  o f  
X C o r p o r a t io n .
APPENDIX B-2
Q u e s t io n n a i r e  2 
(Com pleted by E g y p t ian  G ra d u a te  S tu d e n t s )
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P le a s e  g iv e  t h e  f o l lo w in g  in f o r m a t io n  ab o u t  y o u r s e l f  by c h eck in g  t h e  
a p p r o p r i a t e  b la n k  f o r  each  c a te g o r y  o f  d a t a .
M ajor F i e l d  o f  S tudy
  B u s in e s s  A d m in is t r a t io n  ( in c lu d e s  Management, M ark e tin g ,
F in a n c e ,  Economics, A cco u n tin g , and any o t h e r  f i e l d s  u n d e r  
B u s in e s s  A d m in is t r a t io n )
  S c ie n c e  ( in c lu d e s  A g r i c u l t u r e ,  C h em is try ,  and E n g in e e r in g )
Sex R e l ig io n
  Male ______ Moslem
  Female   C h r i s t i a n
" O th e r
Age
Less th a n  25   30 t o  l e s s  th a n  35
25 to  l e s s  th a n  30   35 and o v e r
Number o f  Years, you have been  i n  y o u r  m a jo r  f i e l d  ( in c lu d e  y o u r  u n d e r ­
g r a d u a te ,  t e a c h in g ,  and g r a d u a te  work y e a r s )
  L ess  th a n  5 y e a r s
  5 "to l e s s  th a n  10 y e a r s
  10 y e a r s  and. o v e r
Up t o  20 y e a r s  c f  ag e ,  you m a in ly l i v e d  i n  a :
_____  v i l l a g e .
  c i t y .
How lo n g  have you been i n  t h e  U .S .A .?
  1 t o  l e s s  th a n  2 y e a r s    3 t o  l e s s  th a n  k  y e a r s
  2 t o  l e s s  th a n  3 y e a r s    4 y e a r s  o r  more
1 8 2
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DIRECTIONS: As an executive of the X Corporation, you will he faced
with several decision situations. You are asked to rank your order of 
preference for each of six alternative courses of action in each of the 
decision situations. Your hierarchy of preference should he expressed 
in terms of #1 as your most preferred course of action, #2 as the 2nd 
preferred course of action, #3 as the 3^d preferred course of action,
# 4  as  t h e  4 t h  p r e f e r r e d  c o u rse  o f  a c t i o n ,  #5 as th e  5 th  p r e f e r r e d  
c o u rs e  o f  a c t i o n ,  and #6  as  t h e  l e a s t  p r e f e r r e d  c o u rse  o f  a c t i o n .
1. As an executive of the X Corporation, you are faced with
setting a 10-year general planning policy for your research and
development department. Which order of personal preference would you 
assign to the following courses of action? (Please remember to give 
the most preferred choice #1, etc.)
(T) a) 10-year scientific research program for discovering the trut
about some hypotheses that may in the distant future increas 
the profit margin of X Corporation.
(E) h) 10-year product development program that would assure the
economic production of a useful product which would help the 
profit margin of X Corporation.
(p) c) 10-year research program that would provice X Corporation
with a very effective public relations technology that could 
influence a substantial percentage of the public to have a 
strong regard toward, the firm.
(A) d) 10-year research program that would insure a very attractive
image for the firm through its stylistic products.
(r) e) 10-year research program that would result in producing those
goods and services which would contribute to the high ideals 
of mankind.
(S) f) 10-year research program that would result in imp.'roved
interaction between the firm and its community.
2. As an executive of the X Corporation, you are asked to 
recommend one of six of your subordinates to a. better position in the 
firm. How would you rank your personal preference for the following 
subordinates if all of them have the same level of performance on the 
job, but their hobbies are:
(p) a) Executive A belongs to a local political party and does 
volunteer work for them.
(E) b) Executive B belongs to a local business club and analyzes the 





( ? )  c )  E x e c u t iv e  C r e g u l a r l y  does r e s e a r c h  i n  t h e  com m unity 's
l i b r a r y  t o  f u r t h e r  h i s  know ledge.
(S) d) E x e c u t iv e  D sp o n so rs  l o c a l  you th  c lu b s  i n  o r d e r  t o  promote
b e t t e r  human r e l a t i o n s  i n  t h e  community
( r) e )  E x e c u t iv e  E l i k e s  r e l i g i o u s  a c t i v i t i e s  and wants t h e  I s la m ic
o r  C h i ' i s t i a n  system  t o  be a p p l i e d .
(A) f )  E x e c u t iv e  F i s  a  member o f  an eco lo g y  group  whose o b j e c t i v e
i s  t h e  b e a u t i f i c  a t  i o n o f  t h e  com m unity 's  p a r k s .
3- On b e h a l f  o f  X C o rp o ra t io n ,  you have a u t h o r i t y  t o  g r a n t  a 
c e r t a i n  sum o f  money t o  a  segm ent o f  y o u r  com m unity 's  env iro n m en t.  
Which segm ent would y o u r  ran k  o f  p e r s o n a l  p r e f e r e n c e  i n d i c a t e  as 
a p p r o p r i a t e  f o r  th e  g r a n t?
(T) a )  Give t h e  g r a n t  to  t h e  l o c a l  u n i v e r s i t y  f o r  r e s e a r c h .
(E) b) Give t h e  g r a n t  to  t h e  l o c a l  u n i v e r s i t y  in  r e t u r n  f o r  which
t h e  s e n i o r  b u s in e s s  s t u d e n t s  o f  t h e  u n i v e r s i t y  would c o n s u l t  
t h e  s m a l l e r  b u s in e s s e s  o f  t h e  community a t  no c o s t .  (The 
s m a l l  b u s in e s s e s  p r e s e n t  no c o m p e t i t iv e  t h r e a t  to  y o u r  
company.) The g r a n t  would c o v e r  th e  expenses  o f  s t u d e n t  
c o n s u l t i n g s .
(p) c )  Give th e  g r a n t  to  th e  s c h o o l ' s  p o l i t i c a l  you th  groups 
(g ro u p s  o f  t h e  E g y p tian  p a r t i e s ' )  .
(A) d) Give th e  g r a n t  t o  t h e  s c h o o l ' s  un ion  f o r  t h e  p u rc h a se  o f  a
sound, sy s tem  f o r  th e  s t u d e n t s  ' l i s t e n i n g  p l e a s u r e .
( r ) e) Give t h e  g r a n t  t o  t h e  v a r io u s  campus c h a p e ls  f o r  th e
p u rp o se s  o f  b r in g i n g  gue s t  r e l i g i o u s  pe r s o n a l i t i es on campus
t o  l e c t u r e  th e  s t u d e n t s .
(S) f )  Give t h e  g r a n t  t o  t h e  s t u d e n t  body f o r  t h e  p u rp o se  o f
p r o v id in g  a  c lu b  o_n campus f o r  in fo r m a l  s t u d e n t  g a th e r in g s  
and d i s c u s s i o n s .
4 .  In  o r d e r  f o r  t h e  X C o rp o ra t io n  i n  g e n e r a l  t o  be b e t t e r  
managed, what ty p e  o f  management team would you r e c r u i t ?
(p) a) A dominant management team.
(E) *) An efficient management team.
(T) c) An analytic management team.
(s) d) A congenial management team.
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( r ) e )  An e t h i c a l  management team .
(A) f )  A l i t e r a r y  management team .
5 .  In  o r d e r  f o r  t h e  X C o rp o ra t io n  t o  he w ell-m anaged , which 
o r d e r  o f  p r i o r i t i e s  would you a s s ig n  t o  t h e  f o l lo w in g  a r e a s ?
(T) a )  C o n c e n t ra te  on r e s e a r c h .
( e ) b )  C o n c e n t ra te  on p r o f i t a b i l i t y .
(P) c )  C o n c e n t ra te  on d o m in a tin g  th e  c o m p e t i t io n .
(A) d) C o n c e n t ra te  on p ro d u c t  e le g a n c e .
( r ) e )  C o n c e n t ra te  so  as t o  s e r v e  i t s  c u s to m e rs ,  em ployees, and
s o c i e t y  i n  a  Godly manner.
(s) f )  C o n c e n t ra te  on b e in g  d e v o ted  t o  t h e  w e l l  b e in g  o f  i t s  
em ployees and custom ers  th ro u g h  m ee t in g  t h e i r  v a r io u s  
p e r s o n a l  n e ed s .
6 . You have a  c h o ic e  as  to  t h e  l o c a t i o n  o f  y o u r  c o r p o r a t i o n .  
Which o r d e r  o f  p r e f e r e n c e  would you g iv e  to  t h e  fo l lo w in g ?
(p )  a )  To be l o c a t e d  n e a r  t h e  s t a t e  g o ve rnm en ta l  b u i l d i n g s .
(h ) b) To be l o c a t e d  n e a r  t h e  l o c a l  Chamber o f  Commerce.
( t )  c )  T o  be l o c a t e d  n e a r  t h e  s t a t e ' s  u n i v e r s i t y  cam pus.
(S) d) To be l o c a t e d  n e a r  t h e  e n t e r t a i n m e n t  and s o c i a l  c e n t e r s  o f
th e  community.
( r ) e )  To be l o c a t e d  n e a r  t h e  s e v e r a l  Mosques o r  Churches o f  t h e  
com m unity .
(A) f )  To be l o c a t e d  i n  t h e  most s c e n ic  p a r t  o f  t h e  community.
7 .  You have s i x  p ro d u c ts  t o  choose  t o  p roduce  which a re  
a s s u r e d  o f  t h e  same amount o f  p r o f i t .  Which o r d e r  o f  p r e f e r e n c e  would 
you g iv e  t o  p ro d u c in g  th e  fo l lo w in g ?
(R) a )  R e l ig io u s  b o o k s .
(S) b) S p o r t s  l i t e r a t u r e  f o r  f a m i l i e s  and g roups o f  f r i e n d s .
(p )  c )  P o l i t i c a l  campaign l i t e r a t u r e .
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(t ) d) C o l le g e  t e x t b o o k s .
(A) e) A rt p r i n t s .
(E) f ) F i n a n c i a l  p u b l i c a t i o n s .
8,
f o l l o w i n g  
a s s i g n  to
You a r e  a sk ed  by y o u r  s e c r e t a r y  f o r  y o u r  p r e f e r e n c e  f o r  th e  
j o u r n a l  s u b s c r i p t i o n s .  Which o r d e r  o f  p r e f e r e n c e  would you 
s u b s c r i p t i o n s  t o  t h e  f o l lo w in g ?
(P) a) A new spaper (El-Ahram, E l-A k h p ar ,  o r  EL-Gom horia).
(*•) *) A B u s in e ss  and Economic J o u r n a l .
(s) c) A P sycho logy  J o u r n a l .
(T) a) A S c ie n ce  J o u r n a l .
(R) e) A R e l ig io u s  M agazine.
(A) f ) An A rt  J o u r n a l .
9 . What would be y o u r  o r d e r  o f  p r e f e r e n c e  w ith  r e g a r d  to  
f u t u r e  w ith  t h e  X C o rp o ra t io n ?
your
(P) a) To i n c r e a s e  y o u r  a u t h o r i t y  and c o n t r o l .
(E) b) To i n c r e a s e  y o u r  s a l a r y ,  f r i n g e  b e n e f i t s ,  and b o n u ses .
(S) c )  To i n c r e a s e  y o u r  p o p u l a r i t y  and esteem  w ith  y o u r  p e e r s  and
s u b o r d i n a t e s .
(T) d) To i n c r e a s e  y o u r  l e v e l  o f  e x p e r t i s e  i n  y o u r  p r e s e n t  and
f u t u r e  t a s k s .
( A) e) To i n c r e a s e  y o u r  c a p a b i l i t i e s  o f  p ro d u c in g  e l e g a n t  p ro d u c t
d e s ig n s  i n  y o u r  d e p a r tm e n t .
( r ) f )  To i n c r e a s e  y o u r  s e n s e  o f  m o r a l i t y  so  as t o  i n f l u e n c e  th e
a c t i v i t i e s  o f  y o u r  d e p a r tm en t  i n  t h e  same manner.
10 .  Which o r d e r  o f  p r e f e r e n c e  would you a s s ig n  to  t h e  f o l lo w ­
i n g  c h a r a c t e r i s t i c s  when you r e o r g a n iz e  y o u r  o r g a n i z a t i o n a l  c h a r t ?
(T) a )  A l o g i c a l  o r g a n i z a t i o n a l  c h a r t .
(B) b )  An e f f i c i e n t  o r g a n i z a t i o n a l  c h a r t .
(A) c )  A sy m m e tr ic a l  o r g a n i z a t i o n a l  c h a r t .
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(S) d) An o r g a n i z a t i o n a l  c h a r t  h e l p f u l  i n  d e v e lo p in g  i n t e r p e r s o n a l  
r e l a t i o n s h i p s .
(p ) e )  A c l e a r - c u t  c h a in  o f  command o r g a n i z a t i o n a l  c h a r t .
(R) f )  A c h a r t  t h a t  employs e t h i c a l  s t a n d a r d s  i n  o r g a n i z a t i o n .
11 .  What would he y o u r  o r d e r  o f  p r e f e r e n c e  f o r  p u t t i n g  th e  
p i c t u r e  o f  t h e  fo l lo w in g  on one l i n e  o f  yo u r  p r o d u c ts ?
(P ) a )  L io n .
(S) b) Dove (numerous p ig e o n s ) .
(T) c )  M icroscope .
(E) d) C o in .
(A) e )  G i r a f f e .
( r ) f ) A Mosque m in a re t  o r  Church c r o s s .
12 .  What o r d e r  o f  p r e f e r e n c e  would you a s s ig n  to  t h e  i n p u t s  
from  th e  fo l lo v : in g  p eo p le  i n  d e c i s io n  making?
(p )  a )  I n p u ts  from y o u r  b o s s .
(T) b) I n p u ts  from y o u r  s t a f f  s p e c i a l i s t .
( S ) c )  I n p u ts  from y o u r  p e e r s  and s u b o r d i n a t e s .
( e ) d) I n p u ts  from y o u r  c o m p t r o l l e r .
(A) e )  In p u ts  from y o u r  company d e s i g n e r .
( r ) f ) I n p u ts  from y o u r  r e l i g i o u s  p e r s o n n e l .
13 . As an e x e c u t iv e ,  what o r d e r  o f  p r e f e r e n c e  would you a s s jg r .  
t o  t h e  f o l l o w i n g  c o n ce p ts  i n  d e p a r tm e n ta t io n  i n  X C o rp o ra t io n ?
(p )  a )  D iv i s io n  on t h e  b a s i s  o f  c o r p o r a t e  a u t h o r i t y .
(T) b )  D iv i s io n  on t h e  b a s i s  o f  s p e c i a l i z e d  know ledge.
(S) c )  D iv i s io n  on th e  b a s i s  o f  y o u r  c o r p o r a t i o n ' s  p e r s o n n e l  n e ed s .
(E) d) D iv i s io n  on t h e  b a s i s  o f  c o s t  and p r o f i t  c e n t e i s .
(A) e )  D iv i s io n  on t h e  b a s i s  o f  sy m m e tr ic a l  c o n s i d e r a t i o n s .
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( r) f )  D iv i s io n  on t h e  b a s i s  o f  e t h i c a l  c o n s i d e r a t i o n s .
1 4 .  A ll  e l s e  e q u a l ,  what o r d e r  o f  p r e f e r e n c e  would you a s s ig n  
t o  t h e  f o l lo w in g  c o u rs e s  o f  a c t i o n ?
(p) a) Increase the size of X Corporation.
(E) t) Increase the profitability of X Corporation.
(s) c) Increase the social responsibility of X Corporation.
(T) d) Increase the budget for research and development in 
X Corporation.
(R) e) Increase the ethical standards of the goals and objectives of 
X Corporation.
JA)_ f) Increase the aesthetic quality of the products of 
X Corporation.
APPENDIX G
T a b le  31
T ab le  32
A n a ly s is  o f  V a r ian ce  f o r  D i f f e r e n c e s  i n  P e r s o n a l  Value 
S t r u c t u r e s  Between American B u s in e s s  S tu d e n t s ,  E g y p tian  
B u s in e ss  S tu d e n ts ,  and E gyp tian  S c ien ce  S tu d e n ts
A n a ly s is  o f  V arian ce  f o r  D i f f e r e n c e s  i n  Choices o f  
A c tio n  Between American B u s in e s s  S tu d e n t s ,  E gyp tian  
B u s in e ss  S tu d e n ts ,  and E gyp tian  S c ien ce  S tu d e n ts
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TABLE 32
ANALYSIS OF VARIANCE FOR DIFFERENCES IN ■ 
PERSONAL VALUE STRUCTURES BETWEEN 
AMERICAN BUSINESS STUDENTS, EGYPTIAN 
BUSINESS STUDENTS, AND EGYPTIAN SCIENCE STUDENTS
D egrees o f Sum o f Mean
S ource Freedom Sq u ares Square F. Value PR> F
Model 167 16266 .3544 97.4033
E r r o r 750 47595.7033 63 .4609 1 .5 3  0 .0001
C o r re c te d  t o t a l 917 63862.0577
Source
D egrees o f  
Freedom Type IV SS F. Value PR> F
Group 2 5 .7570 0 .0 5
ID (Group) 150 753-8007 0 .0 8
Type 5 9921.0740 3 1 .2 7  0.0001***
Group Type 10 5215 .9350 8 .2 2  0.0001***
***L eve l o f  s i g n i f i c a n c e  = 0 .01
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TABLE 33
ANALYSIS OF VARIANCE FOR DIFFERENCES IN 
CHOICES OF ACTION BETWEEN 
AMERICAN BUSINESS STUDENTS, EGYPTIAN 
BUSINESS STUDENTS, AND EGYPTIAN SCIENCE STUDENTS
Source
D egrees o f  
Freedom
Sum o f  




E r r o r  740






F. Value P R> F





















1 0 .4 ?
FI > F
0 . 0 C 1 * * *
0 . 001**-*
***Level o f  s i g n i f i c a n c e  = 0 .0 1
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VITA
Hamed Ahmad B adr was bo rn  Septem ber 18, 19^-3 i n D ia rb  Nigm 
C i ty ,  E gyp t .  A f t e r  g ra d u a t in g  from F a g a la  High School i n  C airo  in  
1962, Mr. B adr e n r o l l e d  in  t h e  F a c u l ty  o f  Commerce, C a iro  U n iv e r s i t y ,  
i n  Septem ber 19^2.
In  May 1966 , Mr. B adr g ra d u a te d  from C airo  U n iv e r s i ty  w ith  a  
B .S . d e g re e  i n  B u s in e ss  A d m in is t r a t io n .  D uring  t h i s  same y e a r ,  he 
began g ra d u a te  s t u d i e s  i n  t h e  M.B.A. program a t  th e  F a c u l ty  o f  
Commerce, C airo  U n iv e r s i t y .  He g ra d u a te d  from C airo  U n iv e r s i ty  in  
19?1 w i th  a  M a s te r 's  d e g re e  i n  B u s in e ss  A d m in i s t r a t i o n .
From August 1975 t o  August 1979> Mr- B adr worked tow ard  h i s  
Ph.D. d e g re e  i n  t h e  g ra d u a te  program o f  th e  Departm ent o f  Management 
a t  L o u i s ia n a  S t a t e  U n iv e r s i t y .
Mr. B adr wo ik e d  as an  a c c o u n ta n t  i n  Bank Masr from 1961 to  
1964. From 1966 to  1971, he worked as a  t e a c h in g  g ra d u a te  a s s i s t a n t  
i n  th e  D epartm ent o f  B u s in e s s  A d m in is t r a t io n  a t  C a iro  U n iv e r s i t y .
He a l s o  s e r v e d  i n  th e  Army as  a  t r a n s l a t o r  from 1970 t o  1972. A f t e r  
o b t a in in g  h i s  M a s te r 's  d e g re e  from C airo  U n iv e r s i t y ,  Mr. B adr worked 
a s  an i n s t r u c t o r  i n  t h e  D epartm ent o f  B u s in e s s  A d m in u s tra t io n  o f  t h e  
u n i v e r s i t y  u n t i l  197^. D uring  th e  p e r io d  1978 t o  1979, he  worked as 
a  g ra d u a te  a s s i s t a n t  i n  t h e  Departm ent o f  Management a t  L o u i s ia n a  
S t a t e  U n iv e r s i t y .
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Upon completion of the fh.D. requirements and after graduation 
from Louisiana State University, Mr. Badr will resume his teaching and 
research career as a full-time staff member in the College of Commerce 
at Assyout University in Egypt.
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